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MEMORANDUM
TO:
Agency Heads and Departmental Human Resources Directors, Labor Relations Directors, Payroll and Budget Staff, with Employees in Bargaining Unit 5
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FROM:
Paul Dietl, Chief Human Resources Officer   
ISSUED IN CONJUNCTION WITH:




Mike Esmond, Budget Director   [image: image3.png]WW/ P







Martin Benison, Comptroller

DATE:
February 8, 2012
RE:

Implementation of the July 1, 2010 – June 30, 2013

Commonwealth – Coalition of Public Safety Union Unit 5 
Collective Bargaining Agreement

​​​​​​​

On June 23, 2011, the Commonwealth of Massachusetts signed a labor agreement with the Coalition of Public Safety (COPS), representing employees in bargaining unit 5, for the period of July 1, 2010 to June 30, 2013.  On October 17, 2011 an appropriation of funds (1599-4252) was made to cover the incremental cost items for Fiscal Year 2011 as contained in the Agreement (Chapter 142 of the Acts of 2011).  This memorandum authorizes the implementation of the provisions of the new agreement effective July 1, 2010, unless otherwise indicated.  Information and implementation instructions from the Human Resources Division (HRD), the Office of the Comptroller (CTR) and the Administration and Finance (ANF) are provided herein.

The following changes apply to employees in bargaining unit 5.  For confidential, intermittent, or short-term employees, please refer to the section entitled Confidential, Intermittent or Short-Term Employees at the end of the HR portion of this memorandum.
A copy of this Implementation Memorandum will be posted on the HRD’s website at (www.hrd.state.ma.us) as soon as administratively possible.

INFORMATION AND INSTRUCTIONS

FROM THE HUMAN RESOURCES DIVISION
SUMMARY OF CHANGES

Article 6A 






Mutual Respect
New Article:

The Commonwealth and the Union agree that mutual respect between and among managers, employees, co-workers and supervisors is integral to the efficient conduct of the Commonwealth’s business. Behaviors that contribute to a hostile, humiliating or intimidating work environment, including abusive language or behavior, are unacceptable and will not be tolerated. Employees who believe they are subject to such behavior should raise their concerns with an appropriate manager or supervisor as soon as possible, but no later than ninety (90) days from the occurrence of the incident(s). In the event the employee(s) concerns are not addressed at the Agency level, whether informally or through the grievance procedure, within a reasonable period of time, the employee or the union may file a grievance at step 3 of the grievance procedure as set forth in Article 23. If an employee, or the union, requests a hearing at step 3, such hearing shall be granted. Grievances filed under this section shall not be subject to the arbitration provisions set forth in Article 23. No employee shall be subject to discrimination for filing a complaint, giving a statement, or otherwise participating in the administration of this program.

Article 8


Leave
The parties agree to establish a labor/management committee to discuss the implementation of biweekly accrual of vacation and sick leave.  

Article 8, Section 8.1 C (2)

Leave

Amended as follows:

When the spouse, child, or parent of either the employee or his/her spouse or a relative living in the immediate household of an employee, is seriously ill, the employee may utilize sick leave credits up to a maximum of sixty (60) days per calendar year. When an eligible employee and his/her spouse are both employees of the Commonwealth, they may be jointly granted a total of not more than sixty (60) days of accrued sick leave as set forth above for parental leave purposes or for the care of a seriously ill parent.

Article 8, Section 8.1 C (5)

Leave

Amended as follows:

An employee may use up to a maximum of sixty (60) days per calendar year for parental leave due to the birth or adoption of a child, to be concluded within twelve (12) months of the date of the birth or adoption. Eligible employees utilizing sick leave under this section shall not be required to submit a medical certification, unless the appointing authority has reason to believe that the birth or adoption claim was not genuine. This leave benefit shall be in addition to the ten (10) days of paid leave set forth in Section 8.7.A.7 below. Where an eligible employee and his/her spouse are both employees of the Commonwealth, they may be jointly granted a total of not more than sixty (60) days of accrued sick leave as set forth above for parental leave purposes or for the care of a seriously ill parent. 

Article 8, Section 8.1 C (6)

Leave

Amended as follows:

An employee may use up to a maximum of ten (10) days of accrued sick leave in a calendar year in order to attend to necessary preparations and legal requirements related to the employee’s adoption of a child, except that in no event may an employee charge more than a total of sixty (60) days of accrued sick leave in a calendar year for adoption related purposes.

Article 8, Section 8.3


Leave

Amended as follows:

Upon evidence satisfactory to the Appointing Authority of the death of a spouse or child, an employee shall be entitled to a maximum of seven (7) days of leave without loss of pay to be used at the option of the employee within thirty (30) calendar days from the date of said death.

Article 8, Section 8.7
B (1)

Leave

Amended as follows:

An Appointing Authority shall grant to a full time or part time employee who has completed his/her probationary period, or if there is no such probationary period, has been employed for at least three (3) consecutive months, an unpaid leave of absence for up to twenty-six (26) weeks to care for a spouse, child or parent who has a serious health condition or for a serious health condition which prevents the employee from being able to perform the function of his/her position. For this leave, under the Family and Medical Leave Act, 29 U.S.C. 26111 et seq., and accompanying regulations, 29 C.F.R. Part 825, the employer may request medical certification after the leave commences if the employer later has reason to question the appropriateness of the leave or its duration.
Article 8, Section 8.7
B (2)

Leave

Amended as follows:

Upon the submission of satisfactory medical evidence that demonstrates an existing catastrophic illness, the Appointing Authority shall grant the employee, on a one-time basis, up to an additional twenty-six (26) weeks of non-intermittent FMLA leave.

Article 8, Section 8.7
B (3)

Leave

Amended as follows:

At least thirty (30) days in advance, the employee shall submit a written notice of his/her intent to take such leave and the dates and expected duration of such leave. The employee shall utilize the medical certification recommended by the Department of Labor (29C.F.R. Section 825.306 (a)), when requesting medical leave or when requested to provide such medical evidence by the Appointing Authority. (See Attachment E and F, herein).   If thirty (30) days’ notice is not possible, the employee shall give notice as soon as practicable. The employee shall provide, upon request by the Appointing Authority, satisfactory medical evidence.  If the Appointing Authority has reason to doubt the validity of the medical evidence, it may obtain a second opinion at its own expense.  In the event there is a conflict between the second opinion and the original medical opinion, the Appointing Authority and the employee may resolve the conflict by obtaining the opinion of a third medical provider, who is approved jointly by the Appointing Authority and the employee, at the Appointing Authority's expense.




Other leave

The Commonwealth agrees that as part of the implementation of this agreement it shall advise departments and agencies that FMLA leaves may be extended or renewed beyond the 26 weeks otherwise provided for in the agreements, at the discretion of the Agency.

Article 12, Section 12.1

Salary Rates
A. Effective June 30, 2011, salary rates shall be increased by one percent (1%).

B. Effective June 30, 2012, salary rates shall be increased by three percent (3%).

C. Effective June 30, 2013, salary rates shall be increased by three percent (3%).

Article 13A, Section 2



Health and Welfare
Amended as follows:

Effective the first pay period in January 2012, the Employer agrees to contribute on behalf of each full-time employee equivalent the sum of $12.50 per calendar week.

Effective the first pay period in January 2013, the Employer agrees to contribute on behalf of each full time employee equivalent the sum of $13.00 per calendar week.
Article 33


Duration
Amended as follows:

These agreements shall be for a one (1) year period July 1, 2009-June 30, 2010, and a three (3) year period from July 1, 2010-June 30, 2013 and terms contained herein shall become effective on the signing date of the Agreement(s) unless otherwise specified.  Should a successor agreement not be executed by June 30, 2013, this Agreement shall remain in full force and effect until a successor agreement is executed or an impasse in negotiations is reached.  At the written request of either party, negotiations for a subsequent agreement will be commenced on or before January 1, 2013.





Wage Re-Opener

In event that during the term of this Agreement a collective bargaining agreement is submitted by either the Governor or the Secretary for Administration and Finance and said agreement is funded by the Legislature, and in the event that said agreement involves employees in bargaining units 4, 4A, or 5A, in the Commonwealth's Executive Branch whose duties are law enforcement in nature, and in the event that such agreement contains provisions for across the board salary increases which are greater than the across the board salary increases contained in this Agreement, the parties agree to re-open those provisions of this Agreement to further bargaining.

Questions regarding the provisions of the new agreement should be directed to John Langan, Deputy Director, Employee Relations, at 617-878-9792.  Questions regarding the applicability of these provisions to confidential, intermittent or short-term employees should be directed to George Bibilos, Director, Organizational Development group, HRD, at 617-878-9727.

HR/CMS INSTRUCTIONS

All of the steps below will be automated in HR/CMS as outlined in the pay periods specified, except as noted.  ITD will run a program that will automatically calculate the retro and post the retro payment in Additional Pay.

No historical rows will be inserted into the employee's job record for these transactions.  The retroactive amounts will appear as separate earnings "Retro" on the pay advice.

HRD/ITD will provide departments with both predictive (report only-prior to the actual update) and updated (update-after the actual program runs) reports that will facilitate the identification of Bargaining Unit 5 employees as follows:

Pay Period Ending November 19, 2011

All eligible employees in the bargaining unit will receive their Across the Board increase.

Across the Board Increase - Base salary rates are increased to reflect the 1% base salary increase, effective June 30, 2011.

a. On the morning of November 9, 2011, a COLA report (HMCMP03B) will be available in document direct.  This report must be reviewed and an approval email must be sent to Bill Weiss at HRD prior to 10:00am November 10, 2011 confirming the scheduled November 10, 2011 update of HR/CMS records.
b. On November 10, 2011, all eligible BU 5 employees will have a row inserted into their job record with an effective date of November 6, 2011, and an action/reason of Pay Rate Change/COL.  A report (HMCMP03B) will be available in document direct.

c. Departments should review and validate the reports.  If applicable employees with "Below" EPRS ratings, salary exceptions, or those that were "not updated" will need to be manually adjusted.

d. Departments must make any necessary changes to the job record by the close of business, November 18, 2011.  In some cases it may be necessary for agencies to contact their HRD analyst for position or job record corrections

   Comments on the COLA report:

· Salary Exception:  Employee's salary does not match current rate for their grade and step.

· Has Future Row:  Employee has a row in job with effective date of November 6, 2011, or greater.

· Invalid Step:  Current step is not valid for the current salary chart.

· Future Dated Row:  Employee was not in the plan before the COLA and has a row in job with an effective date of November 6, 2011, or higher.

Retroactive Payments

All eligible employees in BU 5 will be entitled to a retroactive salary rate (1%) payment effective June 30, 2011 through November 5, 2011.

a. On November 17, 2011, after 3:00pm, two predictive retro pay reports (HMCMP07B) will be available in document direct, these reports must be reviewed and an approval email must be sent to Bill Weiss at HRD prior to November 23, 2011 confirming the scheduled November 25, 2011 update of HR/CMS records.
· Refer to Attachment A for earnings codes used to pay the retro on.  The additional pay comment field will display "CBA Retro 6/30/2011-11/6/2011.

b. On November 25, 2011, after 6:00pm, rows will be inserted into Additional Pay, with an effective date of November 20, 2011, to pay retro on eligible earnings.  

c. On November 25, 2011, after 9:00pm, two updated retro pay reports (HMCMP07B) will be available in Document Direct.

Comments on the Retro Pay Reports

· Updated: Retro earnings were successfully calculated and posted.  (Zero dollar amounts indicate that the employee either had no earnings in that category from 6/30/11 – 11/5/11 or was not eligible for the payments).

· Updated - TWP: Retro earnings were successfully calculated and posted.  However, the employee is on a TWP status and should be verified for accuracy.

· Updated - Dept Changed: Retro earnings were successfully calculated and posted.  If an employee transferred from another department, their current department will pay their retro earnings.

· Not Updated - BU changed: The employee was entitled to the payments indicated, but is no longer in the BU being reported.  Payment needs to be manually entered.

· Not Updated - Inactive: The employee is eligible for the payments indicated; however, the record is currently inactive and could not be updated. The employee needs to be rehired and the payment needs to be manually entered.

· Not Updated - Record already exists: The employee already has an active row of ROR and/or ROT in the current pay period, therefore, could not be updated.  Payment needs to be manually entered.

· PPA:  Employee has a prior pay period adjustment, which is included in the retro pay calculation.

Possible Manual Adjustments

· The earning codes ADS, ADO, ROR, ROT, ROW, PAR, IPP and IAR (Industrial Accident Adjustments) posted between 6/30/11 and 11/5/11 will be included in the retro payments.  If these payments should not be included in the retros, departments are responsible for making the manual adjustments to the retro earnings

· Prior Period Adjustments (PPA's) processed after 6/18/11, for the period of 6/19/11 through 11/5/11 will be included in the predictive or updated reports.  All employees who had prior period adjustments will be identified as a "PPA" in the comment section of the report.  

· Prior Period Adjustments (PPA's) processed after 11/5/11 for a pay period PRIOR to 11/5/11 will not be included in this retro payment.

· Employees who were on Industrial Accident or had a check reversal processed due to a payroll refund receipt voucher should also have the figures double checked for accuracy, as they may need to be manually adjusted.

Employee Status Changes

Employees that change to/from BU 5 title (Mid-Pay Period): If an employee changes TO a BU 5 title mid pay period, (i.e. from a BU 2 title to a BU 5 title) all of the earnings for that entire pay period will be captured in the BU 5 retro pay calculation.  If an employee changes FROM a BU 5 title mid pay period, (i.e. from a BU 5 title to a BU 2 title) none of earnings for that pay period will be included in the retro pay calculation.  The comment "Not Updated - BU Changed" will appear on the retro reports.  The employee's retro pay earnings will need to be verified, manually calculated and/or re-entered into additional pay.

Employees on Leave Without Pay: Affected employees will have their job records updated with the new salary plan and salary increases as applicable. The employee's retro pay earnings will be calculated (predictive report) but will not be paid until the employee returns from the leave of absence.  The comment "Not Updated - employee inactive" will appear on the retro reports.  

Inactive employees (terminated, retired):  Employees who currently have an inactive record but were eligible for a retroactive payment, will have their retro pay earnings calculated but the comment "Not Updated - Inactive" will appear on the retro reports.  These employees will need to be rehired and must have their retro payment manually entered in Additional Pay in the pay period the retro is being paid.  Retirees that had a salary increase should have their new annual salary reported to the State Board of Retirement, as this could impact their pension.  

Additional Pay Adjustments

To STOP/MODIFY a retroactive payment that was automatically entered in Additional Pay: 

1. Insert a row in Additional Pay on the effective date of the appropriate earn code

2. Use an effective date equal to the second day of the current pay period

3. Either Stop or Modify the payment:

a. To STOP the payment: Change the amount and goal amount to zero.

b. To MODIFY the payment: Change the amount and the goal amount to the correct amount.

4. Save.
	Attachment A
Earnings Paid in the Retro - Predictive and Updated Reports

	Earn Code
	Earnings Description
	Payment Code

	ADS
	Additional Pay Straight Time
	ROR

	ATD
	Annual Tour of Duty
	ROR

	BLD
	Red Cross Blood Donation
	ROR

	BRL
	Bereavement Leave
	ROR

	CBA
	Comp Time Buy Back - Amounts
	ROP

	CBB
	Comp Time Buy Back - Hours
	ROP

	CBP
	Call Back Pay - Premium
	ROT

	CMU
	Comp Time Taken
	ROR

	HL5
	Holiday (5 EE works HLN)
	ROR

	HLN
	Holiday Pay Normal
	ROR

	HOL
	Holiday Worked Paid - Straight
	ROR

	JDP
	Jury Duty PD
	ROR

	LWP
	Leave with Pay
	ROR

	OTP
	OT Premium
	ROT

	OTS
	OT Straight
	ROT

	PER
	Personal Leave - Paid
	ROR

	REG
	Regular Pay
	ROR

	RGO
	Regular - Other
	ROR

	ROR
	Retro Regular Pay RET
	ROR

	SBA
	Sick Leave Buy Back - Amts
	SBA

	SIC
	Sick Time Paid Normal
	ROR

	UNP
	Union Leave PD
	ROR

	VAC
	Vacation Leave - paid
	ROR

	VIL
	Vacation In Lieu - Hours
	VLA

	VLA
	Vacation In Lieu - Amounts
	VLA


INSTRUCTIONS FROM THE OFFICE OF THE COMPTROLLER


LCM Instructions

In order to ensure that funding is fully allocated to departments for the purposes of supporting payments described in this memo, departments are urged to post payments in a fashion that takes advantage of LCM predictive reporting.  Depending on the dates entered, postings in HR/CMS will be included on the LCM predictive reports, which are run each Sunday, Monday and Thursday and available on line via View/DocDirect the following mornings.  Departments can monitor the payroll activity for all payroll accounts by viewing the following LCM Predictive Reports:

· NLCFAR1S

Predictive insufficient Funds Payroll Details

· NLCFAR2S

Predictive Insufficient Funds Account Details

· NLCMASDS

Appropriation Status Report

For all payments, LCM will distribute according to the employee’s default distribution record that corresponds to the posting date in HR/CMS.  The posting date of Additional pay entries is the current open pay period.

Payments can also be redirected via labor exceptions if authorizing rules are in place.  The exceptions must correspond to the posting date. Employees’ distribution records and any modifications can be verified in the LCM Employee Activity Folder (EEAF).

Questions regarding LCM Instructions should be directed to the MMARS Helpline at 617-973-2468.

INSTRUCTIONS FROM ADMINISTRATION AND FINANCE

Chapter 142 of the Acts of 2011 include an appropriation (1599-4252) to fund incremental costs of the Commonwealth/COPS Unit 5 collective bargaining agreement which cannot be absorbed within departments’ existing funds.

The 7% base salary rate increase is being implemented as follows:

· Effective June 30, 2011, employees who meet the eligibility criteria provided in Section 2 of this article shall receive a one percent (1%) increase in salary rate.

· Effective June 30, 2012, employees who meet the eligibility criteria provided in Section 2 of this article shall receive a three percent (3%) increase in salary rate.

· Effective June 30, 2013, employees who meet the eligibility criteria provided in Section 2 of this article shall receive a three percent (3%) increase in salary rate.

Per standard ANF practice, we will evaluate the need for reserve dollars to fund the FY 2012 incremental costs of the collective bargaining agreements.  If necessary, specific directions will be issued separately by Administration and Finance (ANF) to affected departments.  Please address questions on ANF policies to Kevin Miller, Analyst, at 617-727-2081.  Consistent with ANF practices, reserve draws will be processed at the conclusion of ANF’s Mid-Year Review.
Schedule of Biweekly Salary Rates

Effective 11/7/10
Appendix A

	COPS Salary Plans (52A/B) effective 6/30/2011 with an increase of:
	1%
	
	

	
	
	
	
	
	
	
	
	

	Grade
	Step 01
	Step 02
	Step 03
	Step 04
	Step 05
	Step 06
	Step 07
	Step 08

	16
	$1,660.30
	$1,946.82
	$2,000.54
	$2,054.25
	$2,107.97
	$2,150.13
	$2,215.07
	$2,259.54

	17
	$1,717.70
	$2,022.98
	$2,080.13
	$2,137.31
	$2,194.51
	$2,238.40
	$2,306.00
	$2,352.30

	18
	$1,822.31
	$2,147.44
	$2,208.33
	$2,269.17
	$2,330.07
	$2,376.65
	$2,448.44
	$2,497.59

	19
	$1,933.41
	$2,279.28
	$2,345.11
	$2,410.98
	$2,476.82
	$2,526.36
	$2,602.66
	$2,654.91

	20
	$2,035.61
	$2,398.78
	$2,467.83
	$2,536.92
	$2,606.03
	$2,658.17
	$2,738.44
	$2,793.41

	20F
	$2,118.83
	$2,482.00
	$2,551.06
	$2,620.15
	$2,689.25
	$2,741.40
	$2,821.66
	$2,876.64

	21
	$2,122.45
	$2,503.76
	$2,576.36
	$2,648.93
	$2,721.51
	$2,775.94
	$2,859.77
	$2,917.19

	22
	$2,234.05
	$2,634.41
	$2,710.56
	$2,786.77
	$2,862.94
	$2,920.22
	$3,008.40
	$3,068.79

	22F
	$2,317.28
	$2,717.63
	$2,793.78
	$2,870.00
	$2,946.16
	$3,003.44
	$3,091.62
	$3,152.01

	23
	$2,405.87
	$2,826.25
	$2,906.27
	$2,986.25
	$3,066.28
	$3,127.60
	$3,222.05
	$3,286.74

	24
	$2,463.22
	$2,904.69
	$2,988.62
	$3,072.56
	$3,156.56
	$3,219.69
	$3,316.93
	$3,383.53

	24F
	$2,546.45
	$2,987.92
	$3,071.84
	$3,155.78
	$3,239.79
	$3,302.92
	$3,400.16
	$3,466.75

	25
	$2,581.12
	$3,044.60
	$3,132.77
	$3,220.96
	$3,309.13
	$3,375.29
	$3,477.24
	$3,547.04


Schedule of Biweekly Salary Rates

Effective 6/30/11
Appendix B
	COPS Salary Plans (52A/B) effective 6/30/2012 with an increase of:

	3%

		
									
									
									
	Grade

	Step 01

	Step 02

	Step 03

	Step 04

	Step 05

	Step 06

	Step 07

	Step 08


	16

	$1,710.10

	$2,005.23

	$2,060.55

	$2,115.88

	$2,171.21

	$2,214.64

	$2,281.52

	$2,327.32


	17

	$1,769.23

	$2,083.67

	$2,142.54

	$2,201.43

	$2,260.35

	$2,305.56

	$2,375.18

	$2,422.86


	18

	$1,876.98

	$2,211.86

	$2,274.58

	$2,337.24

	$2,399.97

	$2,447.95

	$2,521.89

	$2,572.51


	19

	$1,991.41

	$2,347.65

	$2,415.46

	$2,483.31

	$2,551.12

	$2,602.15

	$2,680.74

	$2,734.56


	20

	$2,096.67

	$2,470.74

	$2,541.87

	$2,613.03

	$2,684.21

	$2,737.92

	$2,820.59

	$2,877.22


	20F

	$2,182.39

	$2,556.46

	$2,627.59

	$2,698.75

	$2,769.93

	$2,823.64

	$2,906.31

	$2,962.94


	21

	$2,186.12

	$2,578.88

	$2,653.65

	$2,728.40

	$2,803.15

	$2,859.22

	$2,945.56

	$3,004.70


	22

	$2,301.08

	$2,713.44

	$2,791.88

	$2,870.37

	$2,948.83

	$3,007.82

	$3,098.65

	$3,160.85


	22F

	$2,386.80

	$2,799.16

	$2,877.60

	$2,956.10

	$3,034.55

	$3,093.54

	$3,184.37

	$3,246.57


	23

	$2,478.05

	$2,911.03

	$2,993.46

	$3,075.84

	$3,158.27

	$3,221.43

	$3,318.72

	$3,385.34


	24

	$2,537.12

	$2,991.83

	$3,078.27

	$3,164.74

	$3,251.26

	$3,316.28

	$3,416.44

	$3,485.03


	24F

	$2,622.84

	$3,077.56

	$3,164.00

	$3,250.46

	$3,336.98

	$3,402.00

	$3,502.16

	$3,570.75


	25

	$2,658.56

	$3,135.94

	$3,226.75

	$3,317.59

	$3,408.41

	$3,476.55

	$3,581.56

	$3,653.46



	

	
	
	
	
	
	
	
	


Schedule of Biweekly Salary Rates

Effective 6/30/12
Appendix C
	COPS Salary Plans (52A/B) effective 6/30/2013 with an increase of:
	3%
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	Grade
	Step 01
	Step 02
	Step 03
	Step 04
	Step 05
	Step 06
	Step 07
	Step 08

	16
	$1,761.41
	$2,065.38
	$2,122.37
	$2,179.36
	$2,236.34
	$2,281.08
	$2,349.96
	$2,397.14

	17
	$1,822.31
	$2,146.18
	$2,206.81
	$2,267.47
	$2,328.16
	$2,374.72
	$2,446.43
	$2,495.55

	18
	$1,933.29
	$2,278.22
	$2,342.82
	$2,407.36
	$2,471.97
	$2,521.39
	$2,597.55
	$2,649.69

	19
	$2,051.16
	$2,418.08
	$2,487.92
	$2,557.81
	$2,627.65
	$2,680.22
	$2,761.17
	$2,816.60

	20
	$2,159.57
	$2,544.86
	$2,618.12
	$2,691.42
	$2,764.73
	$2,820.06
	$2,905.21
	$2,963.53

	20F
	$2,247.87
	$2,633.15
	$2,706.42
	$2,779.72
	$2,853.03
	$2,908.35
	$2,993.50
	$3,051.83

	21
	$2,251.70
	$2,656.24
	$2,733.26
	$2,810.25
	$2,887.25
	$2,944.99
	$3,033.93
	$3,094.84

	22
	$2,370.11
	$2,794.84
	$2,875.63
	$2,956.49
	$3,037.29
	$3,098.06
	$3,191.61
	$3,255.68

	22F
	$2,458.40
	$2,883.13
	$2,963.93
	$3,044.78
	$3,125.58
	$3,186.35
	$3,279.90
	$3,343.97

	23
	$2,552.39
	$2,998.36
	$3,083.26
	$3,168.12
	$3,253.02
	$3,318.08
	$3,418.28
	$3,486.90

	24
	$2,613.23
	$3,081.59
	$3,170.62
	$3,259.68
	$3,348.80
	$3,415.77
	$3,518.94
	$3,589.58

	24F
	$2,701.53
	$3,169.88
	$3,258.91
	$3,347.97
	$3,437.09
	$3,504.06
	$3,607.23
	$3,677.88

	25
	$2,738.31
	$3,230.02
	$3,323.56
	$3,417.12
	$3,510.66
	$3,580.85
	$3,689.00
	$3,763.06
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