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MEMORANDUM

TO:
Agency Heads and Departmental Human Resources Directors, Labor Relations Directors, Payroll and Budget Staff, with Employees in Bargaining Unit 9
FROM:     Paul Dietl, Chief Human Resources Officer

ISSUED IN CONJUNCTION WITH:
Emme Schultz, Budget Director   






Martin Benison, Comptroller

DATE:       November 5, 2014

RE:
        Implementation of the July 1, 2014 – June 30, 2017
Commonwealth – Massachusetts Organization of Engineers and Scientists, Unit 9 
        Collective Bargaining Agreement

​​​​​​​

On July 23, 2014, the Commonwealth of Massachusetts signed a labor agreement with MOSES, representing employees in bargaining unit 9, for the period of July 1, 2014 to June 30, 2017.  On July 11, 2014 an appropriation of funds (1599-4444) was made to cover the incremental cost items for Fiscal Year 2015 as contained in the Agreement (Chapter 165 of the Acts of 2014).  The contract was ratified by the Legislature and on October 31, 2014 the Governor approved supplemental funding (Chapter 359 of the Acts of 2014) which authorizes the implementation of the provisions of the new agreement effective July 1, 2014, unless otherwise indicated. This memorandum implements the provisions of the new agreement effective July 1, 2014.  Information and implementation instructions from the Human Resources Division (HRD), the Office of the Comptroller (CTR) and the Administration and Finance (ANF) are provided herein.

The following changes apply to employees in bargaining unit 9.  For confidential, intermittent, or short-term employees, please refer to the section entitled Confidential, Intermittent or Short-Term Employees at the end of the HR portion of this memorandum.
A copy of this Implementation Memorandum will be posted on the HRD’s website at (www.hrd.state.ma.us) as soon as administratively possible.

INFORMATION AND INSTRUCTIONS

FROM THE HUMAN RESOURCES DIVISION
SUMMARY OF CHANGES

ARTICLE 4

AGENCY FEE

Section 4.5

Neither the Commonwealth nor MOSES shall discriminate against an employee on the basis of membership, non-membership or agency fee status in the employee organization or its affiliates.

Employees electing to pay an agency service fee will be provided with the same representation as union members under the Unit 9 Collective Bargaining Agreement.  Accordingly, MOSES may not refuse to process a grievance based on an employee’s non-membership in the union.  Non-members are also eligible for the same coverage as union members under the Health and Welfare Trust Fund outlined in Article 13A.

ARTICLE 6
ANTI-DISCRIMINATION AND AFFIRMATIVE ACTION
Section 6.1

The Employer and the MOSES agree not to discriminate in any way against employees covered by this Agreement on account of race, religion, creed, color, national origin, gender, sex, sexual orientation, age, ethnicity, mental or physical disability, gender identity, gender expression, military or veteran status.

Section 6.2 

MOSES and the Employer agree that when the effects of employment practices, regardless of their intent, discriminate against any group of people on the basis of race, religion, age, sex, national origin, or mental or physical disability, specific positive and aggressive measures must be taken to redress the effects of past discrimination, to eliminate present and future discrimination, and to ensure equal opportunity in the areas of hiring, upgrading, demotion or transfer, recruitment, layoff or termination, rate of compensation and in-service or apprenticeship training programs.  Therefore the parties acknowledge the need for positive and aggressive affirmative action.
ARTICLE 6A

MUTUAL RESPECT

The Commonwealth and MOSES agree that mutual respect between and among managers, employees, co-workers and supervisors is integral to the efficient conduct of the Commonwealth’s business. Behaviors that contribute to a hostile, humiliating or intimidating work environment, including abusive language or behavior, are unacceptable and will not be tolerated. Employees who believe they are subject to such behavior, and who want to pursue the matter, shall raise their concerns with an appropriate manager or supervisor as soon as possible, but no later than ninety (90) days from the occurrence of the most recent incident(s). In the event the employee’s concerns have been formally raised at the agency level and are not addressed within a reasonable period of time, the employee or MOSES may file a grievance at Step 3 of the grievance procedure as set forth in Article 23A (notice shall be sent concurrently to the Agency Head or designee). If an employee, or MOSES, requests a hearing at Step 3, such hearing shall be granted. Grievances filed under this section shall not be subject to the arbitration provisions set forth in Article 23A.   No employee shall be subject to discrimination for filing a complaint, giving a statement, or otherwise participating in the administration of this process.  
ARTICLE 7

WORKWEEK AND WORK SCHEDULES
Section 7.2 
Overtime
A. Overtime shall be voluntary except in an emergency.  Prior to implementing mandatory overtime a reasonable effort will be made to solicit volunteers.  There shall be no discrimination or discipline taken against any employee who declines to work overtime in a non-emergency situation.
Section 7.5
Call Back Pay

An employee who has left his/her place of employment after having completed work on his/her regular shift, and is called back to a work place prior to the commencement of his/her next scheduled shift shall receive a minimum of four hours pay at his/her regular hourly overtime rate. This Section shall not apply to an employee who is called in to start his/her shift early and who continues to work that shift. For the purpose of this section, overtime shall be paid in accordance with provisions of Section 7.2.B above.

An employee who is called back to work as outlined above but is not called back to a work place shall receive a minimum of two hours pay at his/her regular overtime rate.  For the purpose of this Section, a "work place" is defined as any place other than the employee's home to which he/she is required to report to fulfill the assignment. For the purpose of this section, overtime shall be paid in accordance with provisions of Section 7.2.B above.

Section 7.6 
Stand-by Duty
A. 
An employee who is required by the department head to leave instructions as to where he/she may be reached in order to report to work when necessary shall be reimbursed at a rate of $22.50, effective January 11, 2015, for such period. Effective January 10, 2016 this rate shall increase to $25.00 for such period.

Section 7.7
Shift Differential
A. Effective January 11, 2015 employees rendering service on a regular basis whose regular workday is on a second or third shift as defined in Paragraph C shall receive a shift differential of $1.60 per hour.
ARTICLE 8

LEAVE
Effective on or about November 1, 2015, the Commonwealth will transition from monthly accruals for sick and vacation benefits to biweekly accruals.  
Detailed instructions on this transition will be issued prior to November 2015. Until that time these provisions will remain unchanged.
Section 8.1
Sick Leave
G.
Any employee having no sick leave credits, who is absent due to illness will be placed on available leave which includes vacation leave, personal leave and or compensatory time and notified of such.  If within two weeks after notification the employee request a reversal of the appointing authority’s decision, such request shall be granted. Such eave shall be charged on the same basis as provided in subsection (F).  If no leave is available the employee will be placed on leave without pay and notified of such.

J.
Employees requesting sick leave under this Article must notify the designated representative of the Appointing Authority at least one (1) hour before the start of his/her work shift on each day of absence.  In single-shift agencies, employees requesting sick leave under this Article must notify the designated representative not later than fifteen (15) minutes on each day of absence.  Repeated violations of these procedures may result in the denial of sick leave.  Such notice must include the general nature of the illness or injury and the estimated period of time for which the employee will be absent.  Where circumstances warrant, the Appointing Authority or designee shall reasonably excuse the employee from such daily notification. 

K.
Where the Appointing Authority has reason to believe that sick leave is being abused, the Appointing Authority may require satisfactory medical evidence from the employee. This request shall be reduced to writing and shall cite specific reasons for the request.  When medical evidence is requested, such request shall be made as promptly as possible.  To the extent possible, the employee shall receive prior notice that the Appointing Authority believes s/he is abusing sick leave and that s/he may be required to produce medical evidence for future use of sick leave.  

In order to clarify existing practice, satisfactory medical evidence shall consist of a signed statement by a licensed Physician, Physician's Assistant, Nurse Practitioner, Chiropractor or Dentist that he/she has personally examined the employee and shall certify that the employee was unable to perform his or her duties because he or she was incapacitated by personal illness or injury (specific diagnosis not required) and will identify duties the employee is/was unable to perform due to the illness or injury on the days in question; and a prognosis for the employee's return to work.  In cases where the employee is absent due to a family or household illness or injury, as defined in Section 1(C)(2) of this Article, satisfactory medical evidence shall consist of a signed statement by medical personnel mentioned above indicating that the person in question has been determined to be seriously ill and needing care on the days in question.  A medical statement provided pursuant to this Article shall be on the letterhead of the attending physician or medical provider as mentioned above, and shall list an address and telephone number.  Failure to produce such evidence within seven (7) days of its request may result, at the discretion of the Appointing Authority, in denial of sick leave for the period of absence.

Q.
When an employee request FMLA leave, or when the Employer acquires knowledge that an employee’s leave may be for an FMLA qualifying reason, the Employer must notify the employee of the employee’s eligibility to take FMLA leave within five (5) business days absent extenuating circumstances.  Employees who are believed, by the employer, to have a serious medical condition qualifying for FMLA leave will obtain from their Healthcare Provider a completed “Certification of Healthcare Provider for Employee’s Serious Health Condition” form (D-1).  The employee will return this form within fifteen (15) days of receipt absent extenuating circumstances. In the event of an unanticipated illness, an employee who returns to work within eight (8) working days of the beginning of their absence will not be required to return form D-1 to his/her employer. 
    Section 8.7
Family and Medical Leave

A.
Family Leave

1. An Appointing Authority shall grant to a full time or part time employee who has completed her/his probationary period, or if there is no such probationary period, has been employed for at least three consecutive months, an unpaid leave of absence for up to twenty-six (26) weeks in conjunction with the birth, adoption or placement of a child as long as the leave concludes within twelve (12) months following the birth or placement.  The ability to take leave ceases when there is no longer a need for leave in conjunction with the  foster placement.
7.
During family leave taken in conjunction with the birth, adoption, or placement of a child, an employee shall receive his/her salary for ten (10) days of said leave at a time requested by the employee.  The ten (10) days of paid family leave granted under this Section may be used on an intermittent basis over the twelve (12) months following the birth or adoption, or placement, except that this leave may not be charged in increments of less than one (1) day.  For cases of foster placement, once the placement and/or responsibilities in conjunction with the placement have ended, the paid days end.  In addition, if the employee has accrued sick leave, vacation leave or personal leave credits available, the employee may use such credits for which he/she may otherwise be eligible under the sick leave, personal leave, or vacation leave provisions of this Agreement. The ten (10) days of paid leave granted under this Section shall be prorated for regular part-time employees.

B. Medical Leave

1. An Appointing Authority shall grant to any employee who has completed his/her probationary period or, if there is no probationary period, who has been employed at least three (3) consecutive months, an unpaid leave of absence for up to twenty-six (26) weeks to care for a spouse, child, or parent who has a serious health condition, or for a serious health condition which prevents the employee from being able to perform the functions of her/his position.  For this leave, under the Family and Medical Leave Act, 29 U.S.C. 26111 et seq., and accompanying regulations, 29 C.F.R. Part 825, the Employer will request medical certification at the time the employee gives notice of the need for the leave or within five business days thereafter, or in the case of the unforeseen leave, within five business days after the leave commences.  In the event of an unanticipated illness, an employee who returns to work within eight (8) working days of the beginning of their absence will not be required to return form D-1 to his/her employer. 

3.
At least thirty (30) days in advance, the employee shall submit a written notice of his/her intent to take such leave and the dates and expected duration of such leave.  If thirty (30) day notice is not possible, the employee shall give notice as soon as practicable.  The employee shall provide, upon request by the Appointing Authority, satisfactory medical evidence. An employee requesting a medical leave shall complete the Department’s FMLA form and submit it to the Appointing Authority.  Under FMLA law the Appointing Authority may obtain a second opinion at its own expense.  In the event there is a conflict between the second opinion and the original medical opinion, the Appointing Authority and the employee may resolve the conflict by obtaining the opinion of a third medical provider, who is approved jointly by the Appointing Authority and the employee, at the Appointing Authority's expense.

4.
Intermittent leave usage and modified work schedules may be granted where a spouse, child or parent has a serious health condition and is dependent upon the employee for care, or for a serious health condition which prevents the employee from being able to perform the functions of his/her position.  

a) Effective October 1, 2014 for new requests of intermittent FMLA and effective January 1, 2015 for employees currently on FMLA, Employees who provide  satisfactory medical documentation to support an intermittent FMLA may utilize up to 60 days of their FMLA allotment provided for in Section 8 7. (B) (1) for intermittent absences.
 

b) Where intermittent or a modified work schedule is necessary, the employee and Appointing Authority shall attempt to work out a schedule which meets the employee’s needs without unduly disrupting the operations of the workplace.

 

c) Such modified work schedules may include full-time continuous leave, a change in job responsibilities, an alternative work option or a continuation of the intermittent leave beyond the sixty (60) days if operations allow provided the employee has not exhausted the 26 weeks of FMLA leave allowed within the previous 52 week period.  
d) At the expiration of the intermittent leave, modified work schedule, or job assignment that was agreed upon, the employee shall be returned to the same or equivalent position with the same status, pay and length of service credit as of the date of his/her leave. 

 

e) In the event that no alternative is agreed upon and if the employer believes that operations are being unduly disrupted, the employer will give written notice to MOSES and the employee of the intent to terminate the intermittent leave.

 

f) In such an event, no employee who then requests full time continuous leave and who is otherwise eligible shall be denied such leave as long as they provide medical documentation supporting an FMLA qualifying condition.  Such leaves will include the remainder of the 26 weeks of available FMLA leave.  Article 8.7.B.2. catastrophic leave must be separately requested and supported by satisfactory medical evidence.  

g) The Appointing Authority shall maintain the ability to transfer an employee to an alternative position with no reduction of pay or benefits in order to avoid disruption of operations as long as the transfer is reasonable and not meant to discourage the use of intermittent leave.  Wherever practicable an employee who is transferred pursuant to this paragraph shall be given 10 days’ notice of such transfer

 

h) In the event that the employer gives notice of its intent to terminate the intermittent leave, and the affected employee does not wish to access any remaining full-time leave benefits as described above, the Union may request expedited impartial review by an arbitrator to determine whether the Agency has made a reasonable attempt to accommodate the need of the employee’s intermittent leave beyond the sixty (60) days and whether or not the leave unduly disrupts operations. Said review must be requested within 10 calendar days of the notification that the leave will be terminated. The “status quo ante” shall be preserved pending the decision of the arbitrator, unless the proceedings are unreasonably delayed due to the part of the Union or the Employee. 

 

i) The parties shall meet upon execution of the agreement to establish the review/arbitration process noted above.

Section 2
Domestic Violence/Sexual Assault or Stalking Leave

An employee may use up to a maximum of fifteen (15) paid days per calendar year for the purpose of arranging for the care of him/her self, his/her spouse, or his/her child(ren) and parent(s) or for attending to necessary legal proceedings or activities in instances where the employee, his/her spouse, or his/her child(ren) and parent(s) is a victim of domestic abuse, domestic violence, sexual assault or stalking and where the employee is not the perpetrator.  Said fifteen (15) paid days are in addition to any other paid leave which the employee may accrue under the provisions of this agreement.

If the employee has accrued sick leave, compensatory leave, personal leave or vacation leave credits at the completion of his/her domestic violence leave, the employee may use such leave credits for which he/she may be eligible under the sick leave, compensatory leave, personal leave or vacation leave provisions of this Agreement.

                                                                   ARTICLE 9

VACATIONS
Effective on or about November 1, 2015, the Commonwealth will transition from monthly accruals for sick and vacation benefits to biweekly accruals.  
Detailed instructions on this transition will be issued prior to November 2015. Until that time these provisions will remain unchanged.
Section 9.10

Employee's vacation leave balances shall be charged on an hour-for-hour basis; e.g., one hour charged for one hour used.  Charges to vacation leave may be allowed in units of not less than fifteen (15) minute increments.

Section 9.15
If an employee is on industrial accident leave and has available vacation credits which have not been used, and who, because of the provisions of Section 9.8 of this Article would lose such vacation credits, the Appointing Authority of such employee shall convert such vacation credits to sick leave credits in the new calendar year beginning with the first full pay period in January.
ARTICLE 11

EMPLOYEE EXPENSES
Section 11.2

A.
An employee who is assigned to duty that requires him/her to be absent from his/her home for more than twenty‑four hours shall be reimbursed for reasonable charges for lodging including reasonable tips and for meal expenses, including tips, not to exceed the following amounts:

	            Meal
	Maximum Allowance
	           Applicable Period

	
Breakfast
	
$3.50 
	         3:01 AM to 9:00 AM

	
Lunch
	
$5.50 
	         9:01 AM to 3:00 PM

	
Supper
	
$8.50 
	         3:01 PM to 9:00 PM


Effective January 11, 2015 meal allowance will increase to $30 per diem.

Section 11.3 


Employees who work three or more hours of authorized overtime, exclusive of meal times, in addition to their regular hours of employment or employees who work three or more hours exclusive of meal times, on a day other than their regular work day shall be reimbursed for expenses incurred for authorized meals, including tips, not to exceed the following amounts and in accordance with the following time periods:

                                                                                                                    Effective 

                                                                                                                    January 11, 2015

	
Breakfast
	3:01 AM to 9:00 AM
	$2.75      $6.00

	
Lunch
	9:01 AM to 3:00 PM
	$3.75      $10.00

	
Dinner
	3:01 PM to 9:00 PM
	$5.75      $14.00

	
Midnight Snack
	9:01 PM to 3:00 AM
	$2.75      $6.00


Section 11.5

Any employee who is authorized to use his/her personal automobile for travel related to his/her employment shall be eligible for a car allowance in addition to mileage.  The allowance shall be paid quarterly to such employees for mileage incurred while operating their private vehicle in the course of official Commonwealth business according to the following formula:

A. Employees who drive 2,000 or more miles in any quarter shall be eligible for a quarterly reimbursement of two hundred and fifty-six dollars ($256.00)

B. Employees who drive at least 1,000 but fewer than 2,000 miles in any quarter shall be eligible for a quarterly reimbursement of one hundred and seventy-one dollars ($171.00)

C. Employees who drive at least 700 but fewer than 1,000 miles in any quarter shall be eligible for a quarterly reimbursement of eighty-six dollars ($86.00)

D. Employees who drive at least 500 but fewer than 700 miles in any quarter shall be eligible for a quarterly reimbursement of sixty-two dollars ($62.00)

E. Employees who drive at least 300 but fewer than 500 miles in any quarter shall be eligible for a quarterly reimbursement of forty-nine dollars ($49.00)

ARTICLE 12

SALARY RATES

Section 12.1

A. Effective September 7, 2014, employees who meet the eligibility criteria provided in Section 12.2 of this article shall have their salaries adjusted as follows:  Step 1, 1%; Step 2, 1.025%; Step 3, 1.05%; Sep 4, 1.075%; Step 5, 1.1%; Step 6, 1.125%; Step 7, 1.15%; Step 8, 1.175%; Step 9, 1.2%; Step 10 1.225%; Step 11, 1.225% and Step 12 1.7003%.
B. Effective February 22, 2015, September 6, 2015, February 21, 2016, July 10, 2016, January 8, 2017, employees who meet the eligibility criteria provided in Section 12.2 of this article shall have their salaries adjusted as follows:  Step 1, 1%; Step 2, 1.025%; Step 3, 1.05%; Sep 4, 1.075%; Step 5, 1.1%; Step 6, 1.125%; Step 7, 1.15%; Step 8, 1.175%; Step 9, 1.2%; Step 10 1.225%; Step 11, 1.225% and Step 12 1.7042%.

C. Effective January 8, 2017, employees who have been at Step 12 for 52 weeks of creditable service or more shall advance to Step 13 of the January 8, 2017 Schedule of Bi-Weekly Salary Rates shown in Appendix A-2 in accordance with the provisions of Section 12.4A. Employees who have been at step 12 for less than 52 weeks of creditable service shall advance to Step 13 after completing 52 weeks of creditable service in accordance with the provisions of Section 12.4A.
Section 12.6

A.
An employee from within and without Unit 9 lowered in job group shall be placed in a step in grade in his/her new job group based upon the highest salary received through the following calculation:

1. credit for the step previously held in the job group plus years of service in higher job groups, or 

2.
credit for the step previously held in the next lower job group plus years of service in higher job groups plus the promotion factor of the new job group.

However, under no circumstances shall an employee receive a salary higher than that received in the position held prior to being lowered in job group.
B.
An employee who, as a result of a reduction in force, is demoted in grade shall have his/her salary calculated as step to step, unless the employee’s years of service in the job grade to which he or she is demoted or higher job grade equates to a higher step.  For employees that were recruited into the higher job grade, professional recruitment/comparable service credit shall be counted as creditable service.  No employee subject to this provision shall receive a salary in his/her lower grade or title that exceeds his/her salary prior to the demotion.

Section 12.10  Supplemental Duty
An employee who provides SCUBA diving services not described in his/her official job specification shall receive $15.00 per hour in addition to his/her regular rate while preparing for, performing, and disengaging from SCUBA diving services.  Employees shall be guaranteed a minimum of four hours compensation whenever they provide SCUBA diving services.

ARTICLE 13A

HEALTH AND WELFARE

Section 13A.2
Funding

Effective January 10, 2016, the Employer agrees to contribute on behalf of each full-time employee equivalent the sum of $16.00 per calendar week.

Effective January 8, 2017, the Employer agrees to contribute on behalf of each full-time employee equivalent the sum of $17.00 per calendar week.


The contributions made by the Employer to the Health and Welfare Fund shall not be used for any purpose other than to (1) provide health and welfare benefits; (2) develop an employee wellness program; and (3) to pay the operating and administering expenses of the Fund.  The contributions shall be made by the Employer in an aggregate sum within forty-five (45) days following the end of the calendar month during which contributions were collected.

Section 13A.6

Operating Criteria and Procedures for Mutual Aid Reserve Fund
The parties shall meet to make the MOSES proposed Operating Criteria & Procedures for the Mutual Aid Reserve Fund (MARF) acceptable to each party and shall implement the MARF by July 1, 2015.

ARTICLE 13C

DEPENDENT CARE

Section 13C.1

The Employer and MOSES acknowledge that dependent care issues are of major concern to both parties.  In order to address these issues, there shall be a joint MOSES/Management Committee comprised of four (4) members designated by the Employer and four (4) members designated by MOSES.  The Committee shall meet on a monthly basis and shall consider issues relating to dependent care and will develop and make recommendations by June 30, 2015.
ARTICLE 14

SENIORITY, TRANSFERS, PROMOTIONS, REASSIGNMENTS,

FILLING OF VACANCIES, AND NEW POSITIONS
Section 14.1

B.
The parties understand and agree that no individual shall be excluded from consideration based solely on their current position classification.

C. In the event that a civil service examination for a position has been administered, but scores have not been announced, the appointing authority shall initially restrict eligibility for application for promotion to such position to those employees who have taken the examination. In the event that civil service has published an eligible list of those who passed a civil service examination for a position, but has not certified said list, the appointing authority shall initially restrict eligibility for application for promotion to such position to those who passed said examination.
D. The parties to this Agreement acknowledge that they have litigated the issue of conflict between this Article and Chapter 31 of the General Laws. Notwithstanding said litigation, the parties have ongoing concerns relative to the interplay of this Article and the requirements of Chapter 31 of the General Laws especially with regard to provisional appointments and promotions. Accordingly, the parties agree to form a committee consisting of two representatives of MOSES and two representatives of the Human Resources Division, to meet and discuss the relationship of Article 14 to Massachusetts General Laws Chapter 31 as it affects provisional appointments and promotions.

The Committee shall attempt to reach agreement within one year and if all parties agree, the Committee will recommend courses of action to resolve any conflicts.

Section 14.3

G.
Notwithstanding the above paragraphs, employees may return to their former job titles within the bargaining unit under these provisions provided there is a position available under the jurisdiction of the appointing authority.

K.
Where MOSES files a grievance over the non-selection of an employee(s), MOSES shall be limited to advancing to arbitration the grievance of one (1) non-selected employee per vacancy or file as a class action grievance.  MOSES shall notify HRD Legal as soon as administratively feasible of that one (1) grievance.

 L.
The Arbitrator shall not have the ability to select the successful candidate for the position; this limit on the remedial jurisdiction of the arbitrator shall not apply if the Appointing Authority re-selects the original successful candidate following an order to repost the position and the arbitrator finds a new violation of Article 14. If a redetermination of the selection process is ordered, it shall be limited to the original pool of applicants.
Section 14.4

A. An employee may apply for reassignment/transfer to the same classification in another location within the employee’s appointing authority. Such application shall be submitted in writing on a form provided by the appointing authority prior to the posting of any pertinent vacancy. Requests for reassignment shall remain valid until the employee is selected or he/she rescinds the request in writing. When such a position becomes available to be filled, employees in the classification who have requested reassignment to the location of the available vacancy shall be considered for such position and notified. Employees may upon notification rescind their request for reassignment. Employees who rescind their request after selection may not request reassignment for a period of one year. In the event that there is a civil service certified list available for such permanent vacancy, applicants appearing on such certified list may be considered in conjunction with those applicants seeking reassignment and such selection shall be based on the following factors in priority:

1.
Ability to do the job as determined by:

(a)

Experience and competence (job performance) in the same or related work
(b)
Education and training related to the vacant position

2.
Seniority, as measured by length of state service from date of permanent appointment

3.
Work History

Should an applicant be reassigned to the same classification in another location by the above procedure he/she shall be given a thirty (30) working day probationary period in the new assignment, and if at the end of the probationary period it is determined the employee is unable to perform the duties of the new assignment, he/she shall be reassigned to his/her former duties in his/her original position. If an employee's performance is determined to be unsatisfactory at any time during such probationary period, such determination shall not be subject to the grievance procedure.

ARTICLE 18

LAYOFF- RECALL PROCEDURE
Section 18.2 

Within five (5) workdays of receipt of notification of layoff, the employee shall elect to either transfer or bump in accordance with the following sections.

A.
Lateral Transfer and Bumping Procedure  

3.
The second employee displaced by the lateral transfer referred to above may exercise his/her seniority rights by displacing the least senior employee in departmental years of service in the same title with the appointing authority, provided that the employee has been determined qualified to perform the duties of the position to which he/she is transferred.
4.
Notwithstanding the above, no employee exercising his/her rights under 18.2(A) (1) or (2) above shall be denied an opportunity to displace the least senior employee in the same title in the affected employee’s facility, departmental unit, district, region, appointing authority, or statewide, provided that the employee has been determined qualified to perform the duties of the position to which he/she is transferred. 

Section 18.3 
Department/Agency Recall Procedure

E.
A laid‑off employee will remain on the recall roster for three years except an employee who is offered recall to a position in the same job grade as the position from which he/she was laid off and who refuses such offer shall be removed from the recall list and his/her recall rights shall terminate at that time, provided that employees presently working for the Commonwealth who are on a recall roster as of the effective date of this Agreement shall remain on the recall roster for one additional year.

Notwithstanding the above, a laid‑off employee who fails to respond in writing to a notice of recall within seven (7) calendar days of the receipt of such recall offer or who upon acceptance of the recall offer fails to report for work on the appointed date, shall forfeit any further recall rights.

Notices of recall sent by the appointing authority to a laid‑off employee and the employee's notice of acceptance or rejection of said recall offer shall be sent by certified mail, return receipt requested.

Section 18.4

In computing seniority as defined in this Agreement any break in service for two (2) years or less due to an involuntary layoff shall be included in total seniority as with military, maternity, educational and industrial accident leave.

As used in this Article, qualifications shall mean objectively demonstrable knowledge, skills and/or abilities.  For purposes of this Article, an employee shall be considered "qualified" if he/she has the education and experience to permit him/her to satisfactorily perform the essential functions of the job as reflected in the Classification Specifications and Form 30 as signed by the employee to be displaced with 90 days or less of training, to be provided by the employer.

Section 18.6 
State Wide Recall List

A. A comprehensive list of laid-off employees by job title will be maintained and departmental recall rosters will be exhausted prior to utilizing the statewide recall roster. An employee who has been laid-off in a reduction in force will remain on the statewide recall roster for a period of three (3) years. Any laid-off employee will be recalled to positions to be filled, in accordance with their seniority and in accordance with their qualifications to perform the work.
B. Any employee on the statewide recall roster who refuses or fails to respond to a recall offer will be removed from the roster and have his/her recall rights terminated. Appointing Authorities will send notices of recall to affected employees by certified mail, return receipt requested and, in turn, the affected employees have seven (7) calendar days from the date of receipt to respond by certified mail, return receipt requested.
C. On its intranet website HRD will update on a biweekly basis a list of Bargaining Unit 9 job titles from which employees have been laid-off; these employees are subject to statewide recall. 
D. Prior to posting a vacant position, Appointing Authorities shall determine whether there is a bargaining unit 9 recall list for the position. If so, that position should not be posted until the recall process has been applied. 

E. Appointing Authorities seeking to fill vacancies from the bargaining unit 9 statewide recall roster should contact HRD/Office of Employee Relations to obtain the current applicable recall roster. These recall rosters list laid-off employees by job title and seniority. 

F. Appointing Authorities must fully exhaust the statewide recall roster before hiring outside applicants for vacant bargaining unit 9 positions. 

ARTICLE 20

SAFETY AND HEALTH
Section 20.2

The parties recognize that Section 26 of Chapter 144 of the Acts of 2014 contains amendments to Chapter 149 of the General Laws of the Commonwealth of Massachusetts which establish standards for health and safety rules in the Employer’s workplaces.  
Section 20.3

G. When an employee reports any condition which he/she believes to be injurious or potentially injurious to his/her health to the administrative head of a work location, the administrative head shall correct the situation, if within his/her authority, or shall report said complaint to his/her supervisor for prompt action and notify MOSES of the condition.
Section 20.4

The parties recognize that Unit 9 employees in the Department of Environmental Protection involved in the following activities as part of their work duties may be exposed to materials or conditions hazardous to their health, including but not limited to:

A.
Response to hazardous materials spills/incidents; 

B.
Inspection or investigation of hazardous material sites; 

C.
Inspection/investigation of licensed hazardous waste facilities;

D.
Inspection/investigation of water filtration and wastewater treatment plants; 

E.
Laboratory handling and analysis of samples;

F.
Possible exposure to asbestos, lead, radiation and infectious agents.  


Such employees shall be given a physical examination on an annual basis at no cost to the employee.

In addition, the parties recognize that other Unit 9 employees may be exposed to hazardous materials or conditions. A joint committee consisting of not more than three MOSES representatives and three Management representatives shall identify as soon as possible those Unit 9 employees that come in contact with materials or conditions determined by said committee to be hazardous to one's health and those employees shall be provided an annual physical examination paid for by the Commonwealth.

In departments/agencies where the Committee has determined that hazardous conditions exist, employees shall, upon request, also be provided a baseline physical paid for by the Commonwealth.

Section 20.5

The parties agree to establish a program to monitor air quality at new and existing worksites. The parties agree to negotiate over the specific provisions of such a protocol within 60 days.

Section 20.6

In recognition of their mutual interest in ensuring the development and implementation of appropriate health and safety practices and procedures the parties agree to establish a joint MOSES/Management Committee.  Management and MOSES shall each appoint an equal number of representatives to the Committee which will convene for the first time by October 1, 2014.

While either side may suggest topics for consideration the Committee is specifically charged with the following:

A.

i. developing and implementing engineering and administrative controls to eliminate/control or otherwise limit exposures to hazardous conditions and;

ii. ensuring that appropriate personal protection equipment and training is provided to and utilized by employees to eliminate/control or otherwise limit exposures to hazardous conditions.

B.
Creating Standard Operating Procedures (SOPs) based upon best practices for working in environments where exposure to insect borne illnesses, vector-borne diseases, venomous wildlife and insects, and poisonous plants occur and blood borne pathogens.   Further, that these practices shall include distribution of appropriate Personal Protective Equipment and supplies, as well as availability of appropriate training and implementation of appropriate work practices. One such example is that the committee will develop and implement a Lyme Disease Exposure Control SOP at the Department of Conservation and Recreation.

Section 20.7
Grievances involving the interpretation or application of the provisions of this Article may be processed through Step III of the grievance procedure set forth in Article 23A but may not be the subject of arbitration.
ARTICLE 23

ARBITRATION OF DISCIPLINARY ACTION

Section 23.1 

No Unit 9 employee who has been employed by the Commonwealth for six consecutive months or more shall be discharged, suspended, or demoted for disciplinary reasons or given a warning or reprimand without just cause.

An employee who severs his/her employment with the Commonwealth must serve an additional probationary period upon reemployment. An employee who leaves a position in an agency for another position in a different agency must serve an additional probationary period whether in the same or a different job title. A bargaining unit employee who accepts a bargaining unit position in a different agency without a break in service and is unsuccessful in the probationary period in the different agency shall return to his/her prior position in the previous agency, or, if the position he/she vacated is not available he/she shall be placed on a recall list for the next available vacancy within that job title and location.

Section 23.4

If an employee files a charge of discrimination covered by Article 6 with a state or federal agency or state or federal court arising from termination of employment, the Commonwealth and MOSES agree that MOSES waives its right to arbitrate a termination grievance based on a claim of a violation of Article 6 relating to the same claim of discrimination.  If the employee withdraws his or her charge with prejudice, other than in the case of a mutually agreeable settlement, the grievance shall be arbitrable if otherwise timely and appropriate.   This waiver provision shall not apply to claims filed pursuant to MGL c. 150E or claims relating to the FMLA.  

As a condition precedent to submitting a grievance to arbitration alleging a violation of Section 23.1, pursuant to ARTICLE 23A‑GRIEVANCE PROCEDURE, MOSES and the employee involved shall sign and give to the Employer, on a form prepared by the Employer, a waiver of any and all rights to appeal the disciplinary action to any other forum including the Civil Service Commission. The waiver shall include a declaration that no other disciplinary review has been commenced.
ARTICLE 23A

GRIEVANCE PROCEDURE
Section 23A.2 


The grievance procedure shall be as follows:

Step I
An employee and/or MOSES shall submit a grievance in writing to the person designated by the agency head for such purpose not later than twenty-one calendar days after the date on which the alleged act or omission giving rise to the grievance occurred or after the date on which there was a reasonable basis for knowledge of the occurrence.  The person so designated by the agency head shall reply in writing by the end of ten (10) calendar days following the date of submission.

Section 23A.4 

The arbitrator shall have no power to add to, subtract from, or modify any provision of this Agreement or to issue any decision or award inconsistent with applicable law. The decision or award of the arbitrator shall be final and binding in accordance with M.G.L. Chapter 150C. 

Arbitrators will be instructed to issue a decision within 30 days of receipt of the parties post-hearing brief or oral argument.

Section 23A.13

In recognition of their mutual interest in expeditious grievance/arbitration resolution the parties agree to establish a joint MOSES/Management Committee.  Management and MOSES shall each appoint an equal number of representatives to the Committee which will convene for the first time by October 1, 2014.

While either side may suggest topics for consideration the Committee is specifically charged with discussing the following:

a) Employer provision of MOSES Article 14 Requests for Information (RFIs)

b) Mediation to resolve Article 14 grievances

c) MOSES’ proposal concerning “Optional Expedited Tripartite Arbitration Process”

Effective January 11, 2015 .25% of the bargaining unit 9 payroll effective 12/31/14 shall be distributed on an annualized basis, as follows:
· $55,000 to be dedicated to the establishment and operation of an Employee Training and Development Account to be administered by the Human Resources Division.  The appropriation to this account is intended to be permanent in nature and shall recur annually on January 1st of each year. The Commonwealth and MOSES will work cooperatively in developing a governing structure to guide the manner and methodology through which these funds are disbursed.

· The parties agree to create a reclassification/economic adjustment pool to be administered by mutual consent of the parties.  The parties will endeavor to reach agreement on the expenditures of this pool no later than August 31, 2014.  It is understood that any resulting reclassification(s) or other adjustments shall be effective January 1, 2015.

· The parties agree that the lack of hard numbers data regarding the above listed distributions necessitates that a representative from each meet on or before August 8, 2014 to come to an understanding of the costs associated with those distributions.   Further, it is understood that any residual monies from the .25% shall be distributed through the reclassification/economic adjustment pool and thereafter during the life of the calendar year shall be re-designated to other cost items.

Effective January 10, 2016 .25% of the bargaining unit 9 payroll effective 12/31/15 shall be distributed on an annualized basis, as follows:
· The parties agree to create a reclassification/economic adjustment pool to be administered by mutual consent of the parties.  The parties will endeavor to reach agreement on the expenditures of this pool no later than July 31, 2015.  It is understood that any resulting reclassification(s) or other adjustments shall be effective January 1, 2016.

· The parties agree that the necessity of hard numbers data regarding the above listed distributions necessitates that a representative from each meet on or before March 2, 2015 to come to an understanding of the costs associated with those distributions.   Further, it is understood that any residual monies from the .25% shall be distributed through the reclassification/economic adjustment pool and thereafter during the life of the calendar year shall be re-designated to other cost items. 

Effective January 8, 2017: .25% of the bargaining unit 9 payroll effective 12/31/16 shall be distributed on an annualized basis, as follows:
· The parties agree to create a reclassification/economic adjustment pool to be administered by mutual consent of the parties.  The parties will endeavor to reach agreement on the expenditures of this pool no later than July 31, 2016.  It is understood that any resulting reclassification(s) or other adjustments shall be effective January 1, 2017.

· The parties agree that the necessity of hard numbers data regarding the above listed distributions necessitates that a representative from each meet on or before March 7, 2016 to come to an understanding of the costs associated with those distributions.   Further, it is understood that any residual monies from the .25% shall be distributed through the reclassification/economic adjustment pool and thereafter during the life of the calendar year shall be re-designated to other cost items. 

APPENDIX TO ARTICLE 17

CLASSIFICATION AND RE-CLASSIFICATION
The Commonwealth and MOSES agree that during the term of this agreement the Commonwealth shall retain the unreserved right to implement revised job specifications for job titles certified to bargaining unit 9 except when:

· The revised job specification will require a change in minimum entrance requirements that would adversely affect promotional opportunities for employees in bargaining unit 9
Or

· The revised job specification contains level distinguishing characteristics that are more restrictive than current and prevailing employment practices. 

In the event the union believes either of the above are true, the matter shall be submitted to expedited arbitration in a forum agreed to by the parties. The issue(s) to be reviewed by the neutral shall be limited to an affirmative or negative assessment of the union’s claim under the above standards. Should the arbitrator agree with the union’s position, the parties acknowledge that implementation of the specification shall be subject to ordinary bargaining obligations. 
The provisions of this Appendix shall be effective from July 1, 2014 through June 30, 2017.
In addition to the above language changes, it was agreed upon that consolidation of certain job groups would commence.  These changes will run concurrent with salary increases.
[image: image1.emf] [image: image2.emf] [image: image3.emf] [image: image4.emf]
Questions regarding the provisions of the new agreement should be directed to Matthew Hale, Assistant Director, Employee Relations, at 617-878-9795.  Questions regarding the applicability of these provisions to confidential, intermittent or short-term employees should be directed to George Bibilos, Director, Organizational Development group, HRD, at 617-878-9727.

HR/CMS INSTRUCTIONS
The salary increases for MOSES will be automated in HR/CMS.  The Human Resource Division will provide departments with both predictive & updated reports in Document Direct that will facilitate the identification of employees receiving a September 2014, February 2015, September 2015, February 2016, July 2016 and Jan 2017 increase in salary rate. 
A retroactive payment for September 2014 will also be automated in HR/CMS.  Job group changes will be included.  Document Direct reports will be provided for departments.

Detailed instructions will be sent out via the HR/CMS Weekly Bulletin and published on the HR/CMS Knowledge Center for all users.

Questions regarding HR/CMS Instructions should be directed to Common Help at 866-888-2808.

INSTRUCTIONS FROM THE OFFICE OF THE COMPTROLLER

LCM Instructions

In order to ensure that funding is fully allocated to departments for the purposes of supporting payments described in this memo, departments are urged to post payments in a fashion that takes advantage of LCM predictive reporting.  Depending on the dates entered, postings in HR/CMS will be included on the LCM predictive reports, which are run each Sunday, Monday and Thursday, and are available on line via View/DocDirect the following mornings.  Departments can monitor the payroll activity for all payroll accounts by viewing the following LCM Predictive Reports:

· NLCFAR1S

Predictive insufficient Funds Payroll Details

· NLCFAR2S

Predictive Insufficient Funds Account Details

· NLCMASDS

Appropriation Status Report

For all payments, LCM will distribute according to the employee’s default distribution record that corresponds to the posting date in HR/CMS.  The posting date of Additional pay entries is the current open pay period.

Payments can also be redirected via labor exceptions if authorizing rules are in place.  The exceptions must correspond to the posting date. Employees’ distribution records and any modifications can be verified in the LCM Employee Activity Folder (EEAF).

Questions regarding LCM Instructions should be directed to the MMARS Helpline at 617-973-2468.

INSTRUCTIONS FROM ADMINISTRATION AND FINANCE
Chapter 165 of the Acts of 2015 include an appropriation (1599-4444) to fund incremental costs of the MOSES Unit 9 collective bargaining agreement which cannot be absorbed within departments’ existing funds.

The base salary rate increase is being implemented as follows:

· Effective September 7, 2014, the job group index of employees will be changed in accordance with Appendix A-1 and employees who meet the eligibility criteria provided in Section 12.2 of this Article shall be paid in accordance with the September 7, 2014 Schedule of Bi-Weekly Salary Rates shown in Appendix A-2.

· Effective February 22, 2015, employees who meet the eligibility criteria provided in Section 12.2 of this Article shall be paid in accordance with the February 22, 2015 Schedule of Bi-Weekly Salary Rates shown in Appendix A-2.

· Effective September 6, 2015, employees who meet the eligibility criteria provided in Section 12.2 of this Article shall be paid in accordance with the September 6, 2015 Schedule of Bi-Weekly Salary Rates shown in Appendix A-2.

· Effective February 21, 2016, employees who meet the eligibility criteria provided in Section 12.2 of this Article shall be paid in accordance with the February 21, 2016 Schedule of Bi-Weekly Salary Rates shown in Appendix A-2.

· Effective July 10, 2016, employees who meet the eligibility criteria provided in Section 12.2 of this Article shall be paid in accordance with the July 10, 2016 Schedule of Bi-Weekly Salary Rates shown in Appendix A-2.
· Effective January 8, 2017, the job group index of employees will be changed in accordance with Appendix A-1 and employees who meet the eligibility criteria provided in Section 12.2 of this Article shall be paid in accordance with the January 8, 2017 Schedule of Bi-Weekly Salary Rates shown in Appendix A-2. 
Effective January 8, 2017, employees who have been at Step 12 for 52 weeks of creditable service or more shall advance to Step 13 of the January 8, 2017 Schedule of Bi-Weekly Salary Rates shown in Appendix A-2 in accordance with the provisions of Section 12.4A. Employees who have been at step 12 for less than 52 weeks of creditable service shall advance to Step 13 after completing 52 weeks of creditable service in accordance with the provisions of Section 12.4A

Per standard ANF practice, we will evaluate the need for reserve dollars to fund the FY 2015 incremental costs of the collective bargaining agreements.  If necessary, specific directions will be issued separately by Administration and Finance (ANF) to affected departments.  Please address questions on ANF policies to Benjamin Stone, Fiscal Policy Analyst, at 617-727-2081 x 35408.  Consistent with ANF practices, reserve draws will be processed at the conclusion of ANF’s Mid-Year Review.
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	1.0000%
	1.0250%
	1.0500%
	1.0750%
	1.1000%
	1.1250%
	1.1500%
	1.1750%
	1.2000%
	1.2250%
	1.2250%
	1.7003%

	Gr
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12

	11
	$1,258.37
	$1,285.79
	$1,313.80
	$1,342.39
	$1,371.65
	$1,401.49
	$1,431.97
	$1,463.17
	$1,495.01
	$1,527.57
	$1,584.49
	$1,642.65

	12
	$1,284.36
	$1,312.38
	$1,340.97
	$1,370.21
	$1,400.02
	$1,430.56
	$1,461.75
	$1,493.64
	$1,526.16
	$1,559.42
	$1,617.45
	$1,676.80

	13
	$1,358.11
	$1,387.60
	$1,417.70
	$1,448.49
	$1,479.92
	$1,512.07
	$1,544.86
	$1,578.44
	$1,612.66
	$1,647.70
	$1,709.08
	$1,771.79

	14
	$1,426.94
	$1,461.24
	$1,496.36
	$1,532.34
	$1,569.13
	$1,606.87
	$1,645.46
	$1,685.02
	$1,725.49
	$1,766.96
	$1,832.76
	$1,900.03

	15
	$1,502.09
	$1,539.32
	$1,577.53
	$1,616.71
	$1,656.79
	$1,697.93
	$1,740.08
	$1,783.21
	$1,827.51
	$1,872.83
	$1,942.56
	$2,013.87

	16
	$1,579.27
	$1,620.78
	$1,663.32
	$1,707.09
	$1,751.91
	$1,797.90
	$1,845.13
	$1,893.65
	$1,943.37
	$1,994.43
	$2,068.70
	$2,144.63

	17
	$1,670.41
	$1,713.79
	$1,758.32
	$1,803.95
	$1,850.83
	$1,898.87
	$1,948.23
	$1,998.83
	$2,050.71
	$2,103.98
	$2,182.32
	$2,262.43

	18
	$1,747.46
	$1,794.14
	$1,842.14
	$1,891.35
	$1,941.90
	$1,993.80
	$2,047.13
	$2,101.82
	$2,157.97
	$2,215.64
	$2,298.15
	$2,382.50

	18A
	$1,755.98
	$1,802.89
	$1,851.12
	$1,900.57
	$1,951.37
	$2,003.53
	$2,057.11
	$2,112.07
	$2,168.49
	$2,226.45
	$2,309.36
	$2,394.12

	19
	$1,834.07
	$1,884.20
	$1,935.79
	$1,988.76
	$2,043.12
	$2,098.98
	$2,156.42
	$2,215.44
	$2,276.01
	$2,338.28
	$2,425.38
	$2,514.40

	19A
	$1,843.02
	$1,893.39
	$1,945.23
	$1,998.46
	$2,053.08
	$2,109.22
	$2,166.94
	$2,226.24
	$2,287.11
	$2,349.69
	$2,437.20
	$2,526.66

	20
	$1,928.80
	$1,980.72
	$2,034.09
	$2,088.86
	$2,145.07
	$2,202.84
	$2,262.13
	$2,323.06
	$2,385.58
	$2,449.79
	$2,541.04
	$2,634.31

	20A
	$1,938.20
	$1,990.38
	$2,044.01
	$2,099.04
	$2,155.53
	$2,213.58
	$2,273.16
	$2,334.38
	$2,397.22
	$2,461.74
	$2,553.44
	$2,647.16

	21
	$2,015.33
	$2,071.03
	$2,128.31
	$2,187.16
	$2,247.64
	$2,309.72
	$2,373.58
	$2,439.21
	$2,506.64
	$2,575.92
	$2,671.89
	$2,769.94

	21A
	$2,025.16
	$2,081.13
	$2,138.68
	$2,197.82
	$2,258.60
	$2,320.98
	$2,385.16
	$2,451.10
	$2,518.87
	$2,588.48
	$2,684.92
	$2,783.45

	21B
	$2,035.09
	$2,091.33
	$2,149.17
	$2,208.60
	$2,269.67
	$2,332.36
	$2,396.85
	$2,463.12
	$2,531.22
	$2,601.17
	$2,698.08
	$2,797.09

	21C
	$2,064.87
	$2,121.94
	$2,180.62
	$2,240.92
	$2,302.88
	$2,366.49
	$2,431.93
	$2,499.16
	$2,568.26
	$2,639.23
	$2,737.56
	$2,838.02

	22
	$2,112.24
	$2,171.56
	$2,232.49
	$2,295.20
	$2,359.67
	$2,425.94
	$2,494.05
	$2,564.10
	$2,636.12
	$2,710.13
	$2,811.05
	$2,914.22

	22A
	$2,122.54
	$2,182.15
	$2,243.38
	$2,306.39
	$2,371.17
	$2,437.77
	$2,506.22
	$2,576.61
	$2,648.97
	$2,723.34
	$2,824.76
	$2,928.43

	23
	$2,216.75
	$2,277.83
	$2,340.59
	$2,405.07
	$2,471.42
	$2,539.45
	$2,609.42
	$2,681.35
	$2,755.22
	$2,831.17
	$2,936.59
	$3,044.37

	23A
	$2,271.24
	$2,333.82
	$2,398.12
	$2,464.19
	$2,532.17
	$2,601.87
	$2,673.56
	$2,747.26
	$2,822.95
	$2,900.76
	$3,008.77
	$3,119.20

	24
	$2,313.79
	$2,378.16
	$2,444.39
	$2,512.41
	$2,582.38
	$2,654.22
	$2,728.13
	$2,804.06
	$2,882.10
	$2,962.32
	$3,072.68
	$3,185.48

	24A
	$2,325.07
	$2,389.76
	$2,456.31
	$2,524.66
	$2,594.98
	$2,667.17
	$2,741.44
	$2,817.73
	$2,896.16
	$2,976.77
	$3,087.67
	$3,201.01

	25
	$2,411.02
	$2,479.00
	$2,548.83
	$2,620.73
	$2,694.62
	$2,770.52
	$2,848.65
	$2,928.98
	$3,011.53
	$3,096.43
	$3,211.74
	$3,329.64

	25A
	$2,470.29
	$2,539.93
	$2,611.48
	$2,685.15
	$2,760.85
	$2,838.62
	$2,918.67
	$3,000.97
	$3,085.55
	$3,172.54
	$3,290.69
	$3,411.49

	26
	$2,509.61
	$2,581.15
	$2,654.74
	$2,730.48
	$2,808.32
	$2,888.40
	$2,970.76
	$3,055.46
	$3,142.58
	$3,232.16
	$3,352.55
	$3,475.59


	
	1.0000%
	1.0250%
	1.0500%
	1.0750%
	1.1000%
	1.1250%
	1.1500%
	1.1750%
	1.2000%
	1.2250%
	1.2250%
	1.7003%

	Gr
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12

	27
	$2,602.02
	$2,675.62
	$2,751.22
	$2,829.00
	$2,908.96
	$2,991.21
	$3,075.77
	$3,162.71
	$3,252.13
	$3,344.08
	$3,468.62
	$3,595.93

	27A
	$2,614.71
	$2,688.67
	$2,764.63
	$2,842.80
	$2,923.14
	$3,005.80
	$3,090.77
	$3,178.13
	$3,267.98
	$3,360.39
	$3,485.53
	$3,613.47

	28
	$2,718.31
	$2,795.74
	$2,875.37
	$2,957.29
	$3,041.51
	$3,128.13
	$3,217.24
	$3,308.87
	$3,403.09
	$3,500.02
	$3,630.39
	$3,763.63

	29
	$2,805.98
	$2,886.48
	$2,969.28
	$3,054.43
	$3,142.06
	$3,232.17
	$3,324.89
	$3,420.27
	$3,518.36
	$3,619.25
	$3,754.05
	$3,891.84

	29A
	$2,819.66
	$2,900.56
	$2,983.76
	$3,069.33
	$3,157.38
	$3,247.93
	$3,341.10
	$3,436.95
	$3,535.52
	$3,636.90
	$3,772.36
	$3,910.82

	30
	$2,879.81
	$2,962.54
	$3,047.60
	$3,135.11
	$3,225.23
	$3,317.83
	$3,413.11
	$3,511.17
	$3,611.98
	$3,715.76
	$3,854.14
	$3,995.60

	31
	$2,985.40
	$3,071.71
	$3,160.49
	$3,251.78
	$3,345.83
	$3,442.52
	$3,541.98
	$3,644.37
	$3,749.67
	$3,858.07
	$4,001.80
	$4,148.68

	32
	$3,101.06
	$3,190.77
	$3,283.08
	$3,378.08
	$3,475.83
	$3,576.40
	$3,679.88
	$3,786.29
	$3,895.82
	$4,008.55
	$4,157.85
	$4,310.46

	33
	$3,216.66
	$3,309.80
	$3,405.69
	$3,504.30
	$3,605.78
	$3,710.27
	$3,817.71
	$3,928.25
	$4,042.00
	$4,159.09
	$4,314.00
	$4,472.33


	BU 09 Salary Plans (09A/B)
	
	
	
	
	
	
	
	
	

	
	2/22/2015
	
	
	
	
	
	
	
	
	
	
	

	
	1.0000%
	1.0250%
	1.0500%
	1.0750%
	1.1000%
	1.1250%
	1.1500%
	1.1750%
	1.2000%
	1.2250%
	1.2250%
	1.7042%

	Gr
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12

	11
	$1,270.96
	$1,298.97
	$1,327.60
	$1,356.82
	$1,386.74
	$1,417.26
	$1,448.44
	$1,480.36
	$1,512.95
	$1,546.28
	$1,603.90
	$1,670.64

	12
	$1,297.20
	$1,325.83
	$1,355.05
	$1,384.94
	$1,415.43
	$1,446.66
	$1,478.56
	$1,511.19
	$1,544.47
	$1,578.53
	$1,637.26
	$1,705.38

	13
	$1,371.69
	$1,401.82
	$1,432.59
	$1,464.06
	$1,496.20
	$1,529.09
	$1,562.62
	$1,596.99
	$1,632.01
	$1,667.89
	$1,730.02
	$1,801.99

	14
	$1,441.21
	$1,476.22
	$1,512.07
	$1,548.81
	$1,586.39
	$1,624.94
	$1,664.39
	$1,704.82
	$1,746.19
	$1,788.61
	$1,855.21
	$1,932.41

	15
	$1,517.11
	$1,555.10
	$1,594.10
	$1,634.09
	$1,675.01
	$1,717.03
	$1,760.09
	$1,804.17
	$1,849.44
	$1,895.77
	$1,966.36
	$2,048.19

	16
	$1,595.06
	$1,637.39
	$1,680.79
	$1,725.44
	$1,771.18
	$1,818.12
	$1,866.35
	$1,915.90
	$1,966.69
	$2,018.86
	$2,094.04
	$2,181.18

	17
	$1,687.11
	$1,731.36
	$1,776.78
	$1,823.34
	$1,871.19
	$1,920.23
	$1,970.63
	$2,022.32
	$2,075.32
	$2,129.75
	$2,209.06
	$2,300.99

	18
	$1,764.94
	$1,812.53
	$1,861.48
	$1,911.68
	$1,963.26
	$2,016.23
	$2,070.67
	$2,126.52
	$2,183.87
	$2,242.78
	$2,326.30
	$2,423.10

	18A
	$1,773.54
	$1,821.37
	$1,870.56
	$1,921.00
	$1,972.84
	$2,026.07
	$2,080.77
	$2,136.89
	$2,194.52
	$2,253.72
	$2,337.65
	$2,434.92

	19
	$1,852.41
	$1,903.51
	$1,956.12
	$2,010.14
	$2,065.59
	$2,122.60
	$2,181.22
	$2,241.47
	$2,303.32
	$2,366.93
	$2,455.09
	$2,557.25

	19A
	$1,861.45
	$1,912.79
	$1,965.66
	$2,019.94
	$2,075.67
	$2,132.95
	$2,191.86
	$2,252.40
	$2,314.55
	$2,378.47
	$2,467.06
	$2,569.72

	20
	$1,948.09
	$2,001.02
	$2,055.45
	$2,111.31
	$2,168.67
	$2,227.62
	$2,288.15
	$2,350.35
	$2,414.21
	$2,479.80
	$2,572.17
	$2,679.20

	20A
	$1,957.59
	$2,010.78
	$2,065.47
	$2,121.61
	$2,179.24
	$2,238.48
	$2,299.31
	$2,361.81
	$2,425.98
	$2,491.90
	$2,584.72
	$2,692.27

	21
	$2,035.49
	$2,092.26
	$2,150.65
	$2,210.67
	$2,272.36
	$2,335.70
	$2,400.88
	$2,467.87
	$2,536.72
	$2,607.47
	$2,704.62
	$2,817.14

	21A
	$2,045.41
	$2,102.46
	$2,161.14
	$2,221.45
	$2,283.44
	$2,347.09
	$2,412.59
	$2,479.90
	$2,549.10
	$2,620.19
	$2,717.81
	$2,830.88

	21B
	$2,055.44
	$2,112.77
	$2,171.73
	$2,232.34
	$2,294.63
	$2,358.60
	$2,424.42
	$2,492.06
	$2,561.59
	$2,633.03
	$2,731.13
	$2,844.76

	21C
	$2,085.52
	$2,143.69
	$2,203.52
	$2,265.01
	$2,328.21
	$2,393.11
	$2,459.89
	$2,528.53
	$2,599.08
	$2,671.57
	$2,771.10
	$2,886.39

	22
	$2,133.36
	$2,193.82
	$2,255.93
	$2,319.87
	$2,385.62
	$2,453.23
	$2,522.73
	$2,594.23
	$2,667.75
	$2,743.32
	$2,845.49
	$2,963.88

	22A
	$2,143.76
	$2,204.52
	$2,266.93
	$2,331.19
	$2,397.26
	$2,465.20
	$2,535.04
	$2,606.88
	$2,680.76
	$2,756.70
	$2,859.36
	$2,978.34

	23
	$2,238.92
	$2,301.18
	$2,365.16
	$2,430.93
	$2,498.60
	$2,568.02
	$2,639.42
	$2,712.85
	$2,788.29
	$2,865.85
	$2,972.57
	$3,096.25

	23A
	$2,293.95
	$2,357.74
	$2,423.30
	$2,490.68
	$2,560.02
	$2,631.14
	$2,704.30
	$2,779.54
	$2,856.82
	$2,936.29
	$3,045.63
	$3,172.36

	24
	$2,336.92
	$2,402.54
	$2,470.06
	$2,539.41
	$2,610.79
	$2,684.08
	$2,759.51
	$2,837.01
	$2,916.69
	$2,998.61
	$3,110.32
	$3,239.77

	24A
	$2,348.32
	$2,414.25
	$2,482.10
	$2,551.80
	$2,623.52
	$2,697.17
	$2,772.96
	$2,850.84
	$2,930.91
	$3,013.24
	$3,125.49
	$3,255.56

	25
	$2,435.13
	$2,504.41
	$2,575.59
	$2,648.90
	$2,724.26
	$2,801.69
	$2,881.41
	$2,963.39
	$3,047.66
	$3,134.36
	$3,251.09
	$3,386.39

	25A
	$2,494.99
	$2,565.97
	$2,638.90
	$2,714.01
	$2,791.22
	$2,870.56
	$2,952.24
	$3,036.23
	$3,122.58
	$3,211.40
	$3,331.00
	$3,469.62

	26
	$2,534.71
	$2,607.60
	$2,682.61
	$2,759.83
	$2,839.21
	$2,920.89
	$3,004.93
	$3,091.36
	$3,180.29
	$3,271.76
	$3,393.62
	$3,534.82

	
	1.0000%
	1.0250%
	1.0500%
	1.0750%
	1.1000%
	1.1250%
	1.1500%
	1.1750%
	1.2000%
	1.2250%
	1.2250%
	1.7042%

	Gr
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12

	27
	$2,628.04
	$2,703.05
	$2,780.10
	$2,859.41
	$2,940.96
	$3,024.87
	$3,111.14
	$3,199.87
	$3,291.15
	$3,385.04
	$3,511.11
	$3,657.22

	27A
	$2,640.86
	$2,716.23
	$2,793.66
	$2,873.36
	$2,955.30
	$3,039.62
	$3,126.31
	$3,215.47
	$3,307.20
	$3,401.55
	$3,528.23
	$3,675.05

	28
	$2,745.49
	$2,824.39
	$2,905.56
	$2,989.08
	$3,074.97
	$3,163.32
	$3,254.24
	$3,347.75
	$3,443.93
	$3,542.90
	$3,674.86
	$3,827.77

	29
	$2,834.04
	$2,916.07
	$3,000.46
	$3,087.27
	$3,176.62
	$3,268.53
	$3,363.12
	$3,460.46
	$3,560.58
	$3,663.59
	$3,800.04
	$3,958.17

	29A
	$2,847.86
	$2,930.29
	$3,015.09
	$3,102.32
	$3,192.11
	$3,284.47
	$3,379.52
	$3,477.33
	$3,577.95
	$3,681.46
	$3,818.57
	$3,977.47

	30
	$2,908.61
	$2,992.91
	$3,079.59
	$3,168.82
	$3,260.70
	$3,355.16
	$3,452.37
	$3,552.43
	$3,655.32
	$3,761.28
	$3,901.35
	$4,063.69

	31
	$3,015.25
	$3,103.19
	$3,193.67
	$3,286.74
	$3,382.63
	$3,481.24
	$3,582.71
	$3,687.19
	$3,794.67
	$3,905.33
	$4,050.83
	$4,219.39

	32
	$3,132.07
	$3,223.47
	$3,317.55
	$3,414.39
	$3,514.06
	$3,616.64
	$3,722.20
	$3,830.78
	$3,942.57
	$4,057.65
	$4,208.78
	$4,383.92

	33
	$3,248.83
	$3,343.73
	$3,441.45
	$3,541.97
	$3,645.45
	$3,752.01
	$3,861.61
	$3,974.41
	$4,090.51
	$4,210.04
	$4,366.85
	$4,548.55


	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	BU 09 Salary Plans (09A/B)
	
	
	
	
	
	
	
	
	

	
	9/6/2015
	
	
	
	
	
	
	
	
	
	
	

	
	1.0000%
	1.0250%
	1.0500%
	1.0750%
	1.1000%
	1.1250%
	1.1500%
	1.1750%
	1.2000%
	1.2250%
	1.2250%
	1.7042%

	Gr
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12

	11
	$1,283.67
	$1,312.29
	$1,341.53
	$1,371.41
	$1,401.99
	$1,433.20
	$1,465.10
	$1,497.76
	$1,531.11
	$1,565.22
	$1,623.54
	$1,699.11

	12
	$1,310.18
	$1,339.42
	$1,369.28
	$1,399.83
	$1,430.99
	$1,462.93
	$1,495.57
	$1,528.95
	$1,563.00
	$1,597.86
	$1,657.32
	$1,734.44

	13
	$1,385.41
	$1,416.19
	$1,447.63
	$1,479.79
	$1,512.65
	$1,546.29
	$1,580.59
	$1,615.76
	$1,651.59
	$1,688.32
	$1,751.21
	$1,832.70

	14
	$1,455.63
	$1,491.35
	$1,527.95
	$1,565.46
	$1,603.84
	$1,643.22
	$1,683.53
	$1,724.85
	$1,767.15
	$1,810.52
	$1,877.94
	$1,965.34

	15
	$1,532.28
	$1,571.04
	$1,610.84
	$1,651.65
	$1,693.44
	$1,736.34
	$1,780.33
	$1,825.36
	$1,871.64
	$1,918.99
	$1,990.45
	$2,083.09

	16
	$1,611.01
	$1,654.17
	$1,698.44
	$1,743.99
	$1,790.66
	$1,838.58
	$1,887.81
	$1,938.41
	$1,990.29
	$2,043.59
	$2,119.70
	$2,218.35

	17
	$1,703.98
	$1,749.11
	$1,795.43
	$1,842.94
	$1,891.77
	$1,941.83
	$1,993.30
	$2,046.08
	$2,100.22
	$2,155.84
	$2,236.12
	$2,340.20

	18
	$1,782.59
	$1,831.11
	$1,881.02
	$1,932.23
	$1,984.86
	$2,038.92
	$2,094.48
	$2,151.51
	$2,210.07
	$2,270.26
	$2,354.80
	$2,464.40

	18A
	$1,791.28
	$1,840.04
	$1,890.20
	$1,941.65
	$1,994.54
	$2,048.86
	$2,104.70
	$2,162.00
	$2,220.85
	$2,281.33
	$2,366.29
	$2,476.41

	19
	$1,870.94
	$1,923.02
	$1,976.66
	$2,031.75
	$2,088.32
	$2,146.47
	$2,206.30
	$2,267.81
	$2,330.96
	$2,395.92
	$2,485.16
	$2,600.83

	19A
	$1,880.06
	$1,932.40
	$1,986.30
	$2,041.65
	$2,098.50
	$2,156.94
	$2,217.06
	$2,278.87
	$2,342.33
	$2,407.61
	$2,497.28
	$2,613.52

	20
	$1,967.57
	$2,021.53
	$2,077.03
	$2,134.01
	$2,192.52
	$2,252.68
	$2,314.46
	$2,377.97
	$2,443.18
	$2,510.18
	$2,603.68
	$2,724.86

	20A
	$1,977.16
	$2,031.39
	$2,087.16
	$2,144.42
	$2,203.22
	$2,263.67
	$2,325.75
	$2,389.56
	$2,455.09
	$2,522.42
	$2,616.38
	$2,738.15

	21
	$2,055.84
	$2,113.71
	$2,173.23
	$2,234.43
	$2,297.36
	$2,361.98
	$2,428.49
	$2,496.87
	$2,567.17
	$2,639.41
	$2,737.75
	$2,865.15

	21A
	$2,065.87
	$2,124.01
	$2,183.83
	$2,245.33
	$2,308.56
	$2,373.50
	$2,440.33
	$2,509.04
	$2,579.68
	$2,652.29
	$2,751.10
	$2,879.13

	21B
	$2,075.99
	$2,134.42
	$2,194.54
	$2,256.34
	$2,319.88
	$2,385.13
	$2,452.30
	$2,521.34
	$2,592.33
	$2,665.29
	$2,764.58
	$2,893.24

	21C
	$2,106.37
	$2,165.66
	$2,226.65
	$2,289.36
	$2,353.82
	$2,420.04
	$2,488.18
	$2,558.24
	$2,630.27
	$2,704.29
	$2,805.04
	$2,935.58

	22
	$2,154.69
	$2,216.31
	$2,279.62
	$2,344.81
	$2,411.87
	$2,480.83
	$2,551.75
	$2,624.71
	$2,699.76
	$2,776.93
	$2,880.34
	$3,014.39

	22A
	$2,165.20
	$2,227.12
	$2,290.74
	$2,356.25
	$2,423.63
	$2,492.93
	$2,564.19
	$2,637.51
	$2,712.93
	$2,790.47
	$2,894.39
	$3,029.09

	23
	$2,261.31
	$2,324.76
	$2,390.00
	$2,457.06
	$2,526.09
	$2,596.91
	$2,669.78
	$2,744.73
	$2,821.75
	$2,900.95
	$3,008.98
	$3,149.02

	23A
	$2,316.89
	$2,381.91
	$2,448.74
	$2,517.45
	$2,588.18
	$2,660.74
	$2,735.40
	$2,812.20
	$2,891.10
	$2,972.26
	$3,082.94
	$3,226.42

	24
	$2,360.29
	$2,427.16
	$2,495.99
	$2,566.71
	$2,639.51
	$2,714.28
	$2,791.24
	$2,870.34
	$2,951.69
	$3,035.35
	$3,148.42
	$3,294.98

	24A
	$2,371.80
	$2,439.00
	$2,508.16
	$2,579.23
	$2,652.38
	$2,727.52
	$2,804.85
	$2,884.34
	$2,966.08
	$3,050.15
	$3,163.78
	$3,311.05

	25
	$2,459.48
	$2,530.08
	$2,602.64
	$2,677.38
	$2,754.23
	$2,833.21
	$2,914.55
	$2,998.21
	$3,084.24
	$3,172.76
	$3,290.91
	$3,444.10

	
	1.0000%
	1.0250%
	1.0500%
	1.0750%
	1.1000%
	1.1250%
	1.1500%
	1.1750%
	1.2000%
	1.2250%
	1.2250%
	1.7042%

	Gr
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12

	25A
	$2,519.94
	$2,592.27
	$2,666.61
	$2,743.19
	$2,821.93
	$2,902.85
	$2,986.19
	$3,071.91
	$3,160.05
	$3,250.74
	$3,371.80
	$3,528.75

	26
	$2,560.05
	$2,634.33
	$2,710.78
	$2,789.50
	$2,870.44
	$2,953.75
	$3,039.48
	$3,127.69
	$3,218.45
	$3,311.84
	$3,435.19
	$3,595.06

	27
	$2,654.32
	$2,730.75
	$2,809.29
	$2,890.15
	$2,973.31
	$3,058.90
	$3,146.92
	$3,237.47
	$3,330.64
	$3,426.51
	$3,554.12
	$3,719.54

	27A
	$2,667.27
	$2,744.07
	$2,822.99
	$2,904.25
	$2,987.81
	$3,073.81
	$3,162.27
	$3,253.26
	$3,346.89
	$3,443.22
	$3,571.45
	$3,737.68

	28
	$2,772.95
	$2,853.34
	$2,936.07
	$3,021.21
	$3,108.79
	$3,198.91
	$3,291.66
	$3,387.08
	$3,485.26
	$3,586.30
	$3,719.88
	$3,893.00

	29
	$2,862.38
	$2,945.96
	$3,031.96
	$3,120.45
	$3,211.56
	$3,305.30
	$3,401.80
	$3,501.12
	$3,603.31
	$3,708.47
	$3,846.59
	$4,025.62

	29A
	$2,876.34
	$2,960.32
	$3,046.75
	$3,135.67
	$3,227.23
	$3,321.42
	$3,418.39
	$3,518.19
	$3,620.88
	$3,726.55
	$3,865.35
	$4,045.25

	30
	$2,937.69
	$3,023.59
	$3,111.93
	$3,202.88
	$3,296.57
	$3,392.90
	$3,492.07
	$3,594.17
	$3,699.18
	$3,807.36
	$3,949.14
	$4,132.94

	31
	$3,045.40
	$3,135.00
	$3,227.20
	$3,322.07
	$3,419.84
	$3,520.41
	$3,623.91
	$3,730.52
	$3,840.20
	$3,953.17
	$4,100.45
	$4,291.29

	32
	$3,163.39
	$3,256.51
	$3,352.38
	$3,451.10
	$3,552.72
	$3,657.33
	$3,765.00
	$3,875.79
	$3,989.88
	$4,107.36
	$4,260.34
	$4,458.63

	33
	$3,281.32
	$3,378.00
	$3,477.59
	$3,580.05
	$3,685.55
	$3,794.22
	$3,906.02
	$4,021.11
	$4,139.59
	$4,261.62
	$4,420.34
	$4,626.07


	BU 09 Salary Plans (09A/B)
	
	
	
	
	
	
	
	
	

	
	2/21/2016
	
	
	
	
	
	
	
	
	
	
	

	
	1.0000%
	1.0250%
	1.0500%
	1.0750%
	1.1000%
	1.1250%
	1.1500%
	1.1750%
	1.2000%
	1.2250%
	1.2250%
	1.7042%

	Gr
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12

	11
	$1,296.50
	$1,325.74
	$1,355.62
	$1,386.15
	$1,417.41
	$1,449.32
	$1,481.95
	$1,515.36
	$1,549.48
	$1,584.40
	$1,643.43
	$1,728.07

	12
	$1,323.28
	$1,353.15
	$1,383.66
	$1,414.88
	$1,446.74
	$1,479.39
	$1,512.76
	$1,546.91
	$1,581.76
	$1,617.44
	$1,677.62
	$1,764.00

	13
	$1,399.26
	$1,430.70
	$1,462.83
	$1,495.70
	$1,529.29
	$1,563.68
	$1,598.77
	$1,634.74
	$1,671.41
	$1,709.00
	$1,772.66
	$1,863.93

	14
	$1,470.18
	$1,506.63
	$1,544.00
	$1,582.29
	$1,621.48
	$1,661.71
	$1,702.89
	$1,745.12
	$1,788.35
	$1,832.70
	$1,900.95
	$1,998.83

	15
	$1,547.60
	$1,587.14
	$1,627.75
	$1,669.41
	$1,712.06
	$1,755.88
	$1,800.80
	$1,846.81
	$1,894.10
	$1,942.50
	$2,014.83
	$2,118.59

	16
	$1,627.12
	$1,671.13
	$1,716.27
	$1,762.73
	$1,810.36
	$1,859.26
	$1,909.52
	$1,961.19
	$2,014.17
	$2,068.63
	$2,145.66
	$2,256.16

	17
	$1,721.02
	$1,767.03
	$1,814.29
	$1,862.76
	$1,912.58
	$1,963.68
	$2,016.22
	$2,070.12
	$2,125.42
	$2,182.25
	$2,263.51
	$2,380.08

	18
	$1,800.41
	$1,849.88
	$1,900.78
	$1,953.00
	$2,006.69
	$2,061.86
	$2,118.57
	$2,176.79
	$2,236.59
	$2,298.07
	$2,383.65
	$2,506.39

	18A
	$1,809.19
	$1,858.90
	$1,910.04
	$1,962.53
	$2,016.48
	$2,071.91
	$2,128.90
	$2,187.40
	$2,247.50
	$2,309.28
	$2,395.27
	$2,518.62

	19
	$1,889.65
	$1,942.73
	$1,997.41
	$2,053.59
	$2,111.29
	$2,170.62
	$2,231.68
	$2,294.45
	$2,358.93
	$2,425.27
	$2,515.60
	$2,645.16

	19A
	$1,898.86
	$1,952.21
	$2,007.15
	$2,063.60
	$2,121.58
	$2,181.21
	$2,242.56
	$2,305.64
	$2,370.43
	$2,437.10
	$2,527.87
	$2,658.06

	20
	$1,987.24
	$2,042.26
	$2,098.84
	$2,156.95
	$2,216.64
	$2,278.02
	$2,341.08
	$2,405.91
	$2,472.50
	$2,540.93
	$2,635.58
	$2,771.30

	20A
	$1,996.93
	$2,052.21
	$2,109.08
	$2,167.47
	$2,227.45
	$2,289.13
	$2,352.49
	$2,417.64
	$2,484.56
	$2,553.32
	$2,648.43
	$2,784.81

	21
	$2,076.40
	$2,135.37
	$2,196.05
	$2,258.45
	$2,322.63
	$2,388.55
	$2,456.42
	$2,526.21
	$2,597.97
	$2,671.75
	$2,771.29
	$2,913.98

	21A
	$2,086.52
	$2,145.78
	$2,206.76
	$2,269.47
	$2,333.95
	$2,400.20
	$2,468.40
	$2,538.52
	$2,610.64
	$2,684.78
	$2,784.80
	$2,928.19

	21B
	$2,096.75
	$2,156.30
	$2,217.58
	$2,280.59
	$2,345.39
	$2,411.97
	$2,480.50
	$2,550.97
	$2,623.44
	$2,697.94
	$2,798.45
	$2,942.55

	21C
	$2,127.44
	$2,187.86
	$2,250.03
	$2,313.97
	$2,379.72
	$2,447.26
	$2,516.80
	$2,588.30
	$2,661.83
	$2,737.42
	$2,839.40
	$2,985.61

	22
	$2,176.24
	$2,239.03
	$2,303.56
	$2,370.02
	$2,438.40
	$2,508.74
	$2,581.09
	$2,655.55
	$2,732.16
	$2,810.95
	$2,915.63
	$3,065.77

	22A
	$2,186.85
	$2,249.95
	$2,314.79
	$2,381.58
	$2,450.29
	$2,520.98
	$2,593.68
	$2,668.50
	$2,745.49
	$2,824.66
	$2,929.85
	$3,080.72

	23
	$2,283.92
	$2,348.59
	$2,415.09
	$2,483.47
	$2,553.88
	$2,626.12
	$2,700.48
	$2,776.98
	$2,855.61
	$2,936.49
	$3,045.84
	$3,202.69

	23A
	$2,340.06
	$2,406.32
	$2,474.45
	$2,544.52
	$2,616.65
	$2,690.67
	$2,766.86
	$2,845.24
	$2,925.80
	$3,008.67
	$3,120.71
	$3,281.41

	24
	$2,383.90
	$2,452.04
	$2,522.20
	$2,594.31
	$2,668.54
	$2,744.82
	$2,823.34
	$2,904.07
	$2,987.11
	$3,072.53
	$3,186.99
	$3,351.13

	24A
	$2,395.52
	$2,464.00
	$2,534.50
	$2,606.96
	$2,681.56
	$2,758.20
	$2,837.11
	$2,918.23
	$3,001.68
	$3,087.51
	$3,202.53
	$3,367.47

	25
	$2,484.08
	$2,556.01
	$2,629.97
	$2,706.16
	$2,784.52
	$2,865.09
	$2,948.06
	$3,033.44
	$3,121.25
	$3,211.62
	$3,331.23
	$3,502.79

	25A
	$2,545.14
	$2,618.84
	$2,694.61
	$2,772.68
	$2,852.97
	$2,935.51
	$3,020.53
	$3,108.00
	$3,197.97
	$3,290.56
	$3,413.11
	$3,588.89

	26
	$2,585.65
	$2,661.33
	$2,739.24
	$2,819.49
	$2,902.02
	$2,986.98
	$3,074.44
	$3,164.44
	$3,257.07
	$3,352.41
	$3,477.27
	$3,656.33

	
	1.0000%
	1.0250%
	1.0500%
	1.0750%
	1.1000%
	1.1250%
	1.1500%
	1.1750%
	1.2000%
	1.2250%
	1.2250%
	1.7042%

	Gr
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12

	27
	$2,680.87
	$2,758.74
	$2,838.79
	$2,921.22
	$3,006.01
	$3,093.31
	$3,183.11
	$3,275.51
	$3,370.61
	$3,468.48
	$3,597.66
	$3,782.93

	27A
	$2,693.94
	$2,772.20
	$2,852.64
	$2,935.47
	$3,020.67
	$3,108.39
	$3,198.63
	$3,291.48
	$3,387.05
	$3,485.40
	$3,615.20
	$3,801.38

	28
	$2,800.68
	$2,882.59
	$2,966.90
	$3,053.69
	$3,142.99
	$3,234.90
	$3,329.51
	$3,426.88
	$3,527.08
	$3,630.23
	$3,765.45
	$3,959.35

	29
	$2,891.00
	$2,976.15
	$3,063.80
	$3,154.00
	$3,246.89
	$3,342.49
	$3,440.92
	$3,542.26
	$3,646.55
	$3,753.90
	$3,893.71
	$4,094.23

	29A
	$2,905.10
	$2,990.67
	$3,078.74
	$3,169.38
	$3,262.73
	$3,358.79
	$3,457.70
	$3,559.53
	$3,664.33
	$3,772.20
	$3,912.70
	$4,114.19

	30
	$2,967.07
	$3,054.58
	$3,144.61
	$3,237.31
	$3,332.83
	$3,431.07
	$3,532.23
	$3,636.40
	$3,743.57
	$3,854.00
	$3,997.52
	$4,203.38

	31
	$3,075.86
	$3,167.13
	$3,261.09
	$3,357.78
	$3,457.46
	$3,560.01
	$3,665.59
	$3,774.35
	$3,886.28
	$4,001.60
	$4,150.68
	$4,364.43

	32
	$3,195.02
	$3,289.89
	$3,387.58
	$3,488.20
	$3,591.80
	$3,698.47
	$3,808.30
	$3,921.33
	$4,037.76
	$4,157.67
	$4,312.53
	$4,534.62

	33
	$3,314.13
	$3,412.63
	$3,514.10
	$3,618.53
	$3,726.09
	$3,836.90
	$3,950.94
	$4,068.35
	$4,189.27
	$4,313.82
	$4,474.49
	$4,704.90


	BU 09 Salary Plans (09A/B)
	
	
	
	
	
	
	
	
	

	
	7/10/2016
	
	
	
	
	
	
	
	
	
	
	

	
	1.0000%
	1.0250%
	1.0500%
	1.0750%
	1.1000%
	1.1250%
	1.1500%
	1.1750%
	1.2000%
	1.2250%
	1.2250%
	1.7042%

	Gr
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12

	11
	$1,309.47
	$1,339.33
	$1,369.85
	$1,401.05
	$1,433.00
	$1,465.63
	$1,498.99
	$1,533.16
	$1,568.07
	$1,603.81
	$1,663.56
	$1,757.52

	12
	$1,336.51
	$1,367.02
	$1,398.19
	$1,430.09
	$1,462.65
	$1,496.03
	$1,530.16
	$1,565.09
	$1,600.74
	$1,637.25
	$1,698.17
	$1,794.06

	13
	$1,413.26
	$1,445.37
	$1,478.19
	$1,511.78
	$1,546.12
	$1,581.27
	$1,617.16
	$1,653.95
	$1,691.47
	$1,729.93
	$1,794.38
	$1,895.70

	14
	$1,484.88
	$1,522.08
	$1,560.21
	$1,599.30
	$1,639.31
	$1,680.40
	$1,722.47
	$1,765.62
	$1,809.81
	$1,855.15
	$1,924.23
	$2,032.90

	15
	$1,563.08
	$1,603.41
	$1,644.84
	$1,687.35
	$1,730.90
	$1,775.63
	$1,821.51
	$1,868.51
	$1,916.83
	$1,966.30
	$2,039.51
	$2,154.70

	16
	$1,643.39
	$1,688.26
	$1,734.29
	$1,781.68
	$1,830.27
	$1,880.18
	$1,931.48
	$1,984.23
	$2,038.34
	$2,093.97
	$2,171.95
	$2,294.61

	17
	$1,738.23
	$1,785.15
	$1,833.34
	$1,882.78
	$1,933.62
	$1,985.77
	$2,039.41
	$2,094.45
	$2,150.93
	$2,208.98
	$2,291.24
	$2,420.64

	18
	$1,818.42
	$1,868.84
	$1,920.73
	$1,974.00
	$2,028.77
	$2,085.05
	$2,142.93
	$2,202.36
	$2,263.43
	$2,326.22
	$2,412.85
	$2,549.11

	18A
	$1,827.28
	$1,877.95
	$1,930.10
	$1,983.62
	$2,038.66
	$2,095.22
	$2,153.38
	$2,213.10
	$2,274.47
	$2,337.56
	$2,424.61
	$2,561.54

	19
	$1,908.54
	$1,962.65
	$2,018.39
	$2,075.66
	$2,134.51
	$2,195.04
	$2,257.34
	$2,321.41
	$2,387.24
	$2,454.98
	$2,546.42
	$2,690.24

	19A
	$1,917.85
	$1,972.22
	$2,028.23
	$2,085.79
	$2,144.92
	$2,205.75
	$2,268.35
	$2,332.73
	$2,398.88
	$2,466.96
	$2,558.84
	$2,703.36

	20
	$2,007.12
	$2,063.19
	$2,120.88
	$2,180.14
	$2,241.03
	$2,303.65
	$2,368.00
	$2,434.18
	$2,502.17
	$2,572.06
	$2,667.86
	$2,818.53

	20A
	$2,016.90
	$2,073.25
	$2,131.22
	$2,190.77
	$2,251.95
	$2,314.89
	$2,379.55
	$2,446.05
	$2,514.37
	$2,584.60
	$2,680.87
	$2,832.27

	21
	$2,097.16
	$2,157.26
	$2,219.11
	$2,282.73
	$2,348.18
	$2,415.42
	$2,484.67
	$2,555.89
	$2,629.15
	$2,704.48
	$2,805.23
	$2,963.64

	21A
	$2,107.39
	$2,167.78
	$2,229.93
	$2,293.86
	$2,359.63
	$2,427.20
	$2,496.78
	$2,568.35
	$2,641.97
	$2,717.67
	$2,818.91
	$2,978.09

	21B
	$2,117.72
	$2,178.40
	$2,240.87
	$2,305.11
	$2,371.19
	$2,439.10
	$2,509.02
	$2,580.94
	$2,654.92
	$2,730.99
	$2,832.73
	$2,992.69

	21C
	$2,148.71
	$2,210.28
	$2,273.66
	$2,338.84
	$2,405.89
	$2,474.79
	$2,545.74
	$2,618.71
	$2,693.77
	$2,770.95
	$2,874.19
	$3,036.49

	22
	$2,198.00
	$2,261.98
	$2,327.74
	$2,395.50
	$2,465.22
	$2,536.97
	$2,610.77
	$2,686.76
	$2,764.95
	$2,845.38
	$2,951.34
	$3,118.01

	22A
	$2,208.72
	$2,273.01
	$2,339.10
	$2,407.18
	$2,477.24
	$2,549.34
	$2,623.51
	$2,699.86
	$2,778.43
	$2,859.26
	$2,965.74
	$3,133.22

	23
	$2,306.76
	$2,372.67
	$2,440.45
	$2,510.17
	$2,581.97
	$2,655.67
	$2,731.54
	$2,809.61
	$2,889.87
	$2,972.46
	$3,083.15
	$3,257.27

	23A
	$2,363.46
	$2,430.99
	$2,500.44
	$2,571.87
	$2,645.43
	$2,720.94
	$2,798.68
	$2,878.67
	$2,960.91
	$3,045.53
	$3,158.94
	$3,337.33

	24
	$2,407.74
	$2,477.17
	$2,548.68
	$2,622.19
	$2,697.90
	$2,775.70
	$2,855.81
	$2,938.19
	$3,022.96
	$3,110.17
	$3,226.03
	$3,408.24

	24A
	$2,419.48
	$2,489.25
	$2,561.11
	$2,634.98
	$2,711.05
	$2,789.23
	$2,869.73
	$2,952.52
	$3,037.70
	$3,125.33
	$3,241.76
	$3,424.86

	25
	$2,508.92
	$2,582.21
	$2,657.58
	$2,735.25
	$2,815.15
	$2,897.32
	$2,981.97
	$3,069.08
	$3,158.70
	$3,250.97
	$3,372.03
	$3,562.49

	25A
	$2,570.59
	$2,645.68
	$2,722.90
	$2,802.48
	$2,884.35
	$2,968.53
	$3,055.26
	$3,144.52
	$3,236.34
	$3,330.87
	$3,454.92
	$3,650.05

	26
	$2,611.51
	$2,688.61
	$2,768.00
	$2,849.79
	$2,933.94
	$3,020.59
	$3,109.79
	$3,201.62
	$3,296.16
	$3,393.47
	$3,519.86
	$3,718.64

	
	1.0000%
	1.0250%
	1.0500%
	1.0750%
	1.1000%
	1.1250%
	1.1500%
	1.1750%
	1.2000%
	1.2250%
	1.2250%
	1.7042%

	Gr
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12

	27
	$2,707.67
	$2,787.02
	$2,868.60
	$2,952.62
	$3,039.08
	$3,128.11
	$3,219.72
	$3,314.00
	$3,411.06
	$3,510.97
	$3,641.73
	$3,847.40

	27A
	$2,720.88
	$2,800.61
	$2,882.59
	$2,967.02
	$3,053.90
	$3,143.36
	$3,235.42
	$3,330.16
	$3,427.69
	$3,528.09
	$3,659.49
	$3,866.16

	28
	$2,828.68
	$2,912.14
	$2,998.05
	$3,086.51
	$3,177.56
	$3,271.29
	$3,367.80
	$3,467.15
	$3,569.41
	$3,674.70
	$3,811.57
	$4,026.82

	29
	$2,919.91
	$3,006.66
	$3,095.97
	$3,187.90
	$3,282.61
	$3,380.09
	$3,480.49
	$3,583.88
	$3,690.31
	$3,799.88
	$3,941.41
	$4,164.00

	29A
	$2,934.15
	$3,021.32
	$3,111.07
	$3,203.45
	$3,298.62
	$3,396.57
	$3,497.46
	$3,601.35
	$3,708.31
	$3,818.41
	$3,960.63
	$4,184.31

	30
	$2,996.74
	$3,085.89
	$3,177.62
	$3,272.11
	$3,369.49
	$3,469.67
	$3,572.85
	$3,679.13
	$3,788.50
	$3,901.21
	$4,046.49
	$4,275.01

	31
	$3,106.62
	$3,199.60
	$3,295.33
	$3,393.88
	$3,495.49
	$3,600.06
	$3,707.74
	$3,818.70
	$3,932.92
	$4,050.62
	$4,201.52
	$4,438.80

	32
	$3,226.97
	$3,323.62
	$3,423.15
	$3,525.69
	$3,631.31
	$3,740.08
	$3,852.10
	$3,967.40
	$4,086.22
	$4,208.60
	$4,365.36
	$4,611.90

	33
	$3,347.27
	$3,447.61
	$3,551.00
	$3,657.43
	$3,767.07
	$3,880.07
	$3,996.37
	$4,116.16
	$4,239.54
	$4,366.66
	$4,529.30
	$4,785.08


	BU 09 Salary Plans (09A/B) with consolidated grades and new step 13
	1/8/2017
	
	
	
	
	

	
	1.0000%
	1.0250%
	1.0500%
	1.0750%
	1.1000%
	1.1250%
	1.1500%
	1.1750%
	1.2000%
	1.2250%
	1.2250%
	1.7042%
	2.0000%
	

	Gr
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12
	13
	

	11
	$1,322.56
	$1,353.06
	$1,384.24
	$1,416.11
	$1,448.77
	$1,482.12
	$1,516.23
	$1,551.18
	$1,586.89
	$1,623.45
	$1,683.94
	$1,787.47
	$1,823.22
	

	12
	$1,349.88
	$1,381.03
	$1,412.87
	$1,445.46
	$1,478.74
	$1,512.86
	$1,547.76
	$1,583.48
	$1,619.95
	$1,657.31
	$1,718.98
	$1,824.63
	$1,861.13
	

	13
	$1,427.39
	$1,460.18
	$1,493.71
	$1,528.03
	$1,563.12
	$1,599.06
	$1,635.75
	$1,673.38
	$1,711.77
	$1,751.13
	$1,816.36
	$1,928.00
	$1,966.56
	

	14
	$1,499.73
	$1,537.68
	$1,576.59
	$1,616.50
	$1,657.35
	$1,699.31
	$1,742.28
	$1,786.37
	$1,831.53
	$1,877.87
	$1,947.80
	$2,067.54
	$2,108.89
	

	15
	$1,578.71
	$1,619.85
	$1,662.11
	$1,705.49
	$1,749.94
	$1,795.61
	$1,842.46
	$1,890.47
	$1,939.83
	$1,990.38
	$2,064.50
	$2,191.42
	$2,235.25
	

	16
	$1,659.82
	$1,705.56
	$1,752.50
	$1,800.84
	$1,850.41
	$1,901.33
	$1,953.69
	$2,007.55
	$2,062.80
	$2,119.62
	$2,198.55
	$2,333.71
	$2,380.39
	

	17
	$1,755.62
	$1,803.44
	$1,852.59
	$1,903.02
	$1,954.89
	$2,008.11
	$2,062.86
	$2,119.06
	$2,176.74
	$2,236.04
	$2,319.31
	$2,461.89
	$2,511.13
	

	18
	$1,845.56
	$1,897.20
	$1,950.37
	$2,004.95
	$2,061.09
	$2,118.79
	$2,178.15
	$2,239.11
	$2,301.76
	$2,366.20
	$2,454.32
	$2,605.19
	$2,657.30
	

	19
	$1,937.03
	$1,992.43
	$2,049.52
	$2,108.21
	$2,168.52
	$2,230.56
	$2,294.43
	$2,360.14
	$2,427.67
	$2,497.18
	$2,590.18
	$2,749.43
	$2,804.41
	

	20
	$2,037.07
	$2,094.50
	$2,153.60
	$2,214.32
	$2,276.73
	$2,340.93
	$2,406.91
	$2,474.79
	$2,544.54
	$2,616.26
	$2,713.71
	$2,880.54
	$2,938.15
	

	21
	$2,128.46
	$2,190.00
	$2,253.35
	$2,318.52
	$2,385.58
	$2,454.51
	$2,525.50
	$2,598.53
	$2,673.67
	$2,750.96
	$2,853.45
	$3,028.85
	$3,089.42
	

	21A
	$2,138.90
	$2,200.73
	$2,264.39
	$2,329.89
	$2,397.28
	$2,466.54
	$2,537.88
	$2,611.27
	$2,686.78
	$2,764.44
	$2,867.43
	$3,043.69
	$3,104.57
	

	21B
	$2,170.20
	$2,232.94
	$2,297.53
	$2,363.98
	$2,432.36
	$2,502.64
	$2,575.02
	$2,649.48
	$2,726.10
	$2,804.90
	$2,909.39
	$3,088.24
	$3,150.00
	

	22
	$2,230.81
	$2,296.31
	$2,363.66
	$2,433.06
	$2,504.49
	$2,578.02
	$2,653.68
	$2,731.58
	$2,811.77
	$2,894.28
	$3,002.07
	$3,186.61
	$3,250.35
	

	23
	$2,329.83
	$2,396.99
	$2,466.07
	$2,537.15
	$2,610.37
	$2,685.54
	$2,762.95
	$2,842.62
	$2,924.55
	$3,008.88
	$3,120.92
	$3,312.78
	$3,379.03
	

	23A
	$2,387.10
	$2,455.90
	$2,526.69
	$2,599.52
	$2,674.53
	$2,751.55
	$2,830.86
	$2,912.50
	$2,996.44
	$3,082.83
	$3,197.63
	$3,394.21
	$3,462.09
	

	24
	$2,443.67
	$2,514.77
	$2,588.00
	$2,663.31
	$2,740.88
	$2,820.61
	$2,902.74
	$2,987.21
	$3,074.15
	$3,163.62
	$3,281.48
	$3,483.23
	$3,552.89
	

	25
	$2,534.01
	$2,608.68
	$2,685.48
	$2,764.66
	$2,846.12
	$2,929.91
	$3,016.26
	$3,105.15
	$3,196.61
	$3,290.79
	$3,413.34
	$3,623.20
	$3,695.66
	

	25A
	$2,596.30
	$2,672.80
	$2,751.49
	$2,832.61
	$2,916.08
	$3,001.93
	$3,090.40
	$3,181.47
	$3,275.18
	$3,371.68
	$3,497.24
	$3,712.26
	$3,786.50
	

	26
	$2,637.62
	$2,716.17
	$2,797.07
	$2,880.43
	$2,966.22
	$3,054.57
	$3,145.55
	$3,239.24
	$3,335.71
	$3,435.04
	$3,562.98
	$3,782.01
	$3,857.65
	

	27
	$2,748.09
	$2,829.32
	$2,912.86
	$2,998.92
	$3,087.49
	$3,178.73
	$3,272.63
	$3,369.29
	$3,468.83
	$3,571.31
	$3,704.32
	$3,932.05
	$4,010.69
	

	28
	$2,856.97
	$2,941.98
	$3,029.53
	$3,119.69
	$3,212.52
	$3,308.09
	$3,406.53
	$3,507.88
	$3,612.24
	$3,719.72
	$3,858.27
	$4,095.45
	$4,177.36
	

	29
	$2,963.49
	$3,052.29
	$3,143.73
	$3,237.89
	$3,334.90
	$3,434.78
	$3,537.68
	$3,643.67
	$3,752.81
	$3,865.19
	$4,009.15
	$4,255.62
	$4,340.73
	

	30
	$3,026.71
	$3,117.52
	$3,210.99
	$3,307.29
	$3,406.56
	$3,508.71
	$3,613.93
	$3,722.36
	$3,833.96
	$3,949.00
	$4,096.06
	$4,347.87
	$4,434.82
	

	31
	$3,137.68
	$3,232.39
	$3,329.93
	$3,430.36
	$3,533.94
	$3,640.56
	$3,750.38
	$3,863.57
	$3,980.11
	$4,100.24
	$4,252.99
	$4,514.45
	$4,604.74
	

	32
	$3,259.24
	$3,357.68
	$3,459.09
	$3,563.60
	$3,671.25
	$3,782.15
	$3,896.40
	$4,014.02
	$4,135.25
	$4,260.16
	$4,418.84
	$4,690.49
	$4,784.30
	

	33
	$3,380.75
	$3,482.94
	$3,588.28
	$3,696.75
	$3,808.51
	$3,923.72
	$4,042.33
	$4,164.52
	$4,290.41
	$4,420.16
	$4,584.79
	$4,866.63
	$4,963.96
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