2013 Managers Merit Pay Salary Adjustment
Frequently Asked Questions 
1. Which managers are eligible for the merit pay salary adjustments?  

Managers who should be rated for the ACES 2013 cycle include those who were in or entered management positions between October 1, 2012 and June 30, 2013.

2. What are my responsibilities in relation to ACES and EPRS in order to be eligible for the merit increases?


If you are an individual contributor, you are responsible for entering your progress and final review comments in ACES, and participating in performance evaluation meetings with your appraising manager.


If you have subordinate employees, in addition to the above responsibilities, you are responsible for completing the EPRS Final Review (FY13) and Planning (FY14) and/or ACES Progress and Final Reviews, as appropriate.

3. What is the eligibility requirement in terms of ACES ratings?


You must receive an overall rating of Satisfactory or higher in order to receive the 2% increase that will appear in the December 6 pay advice.

4. Are managers who were promoted on or after July 1, 2013 eligible for an increase?  

Managers who were in a management position on June 30, 2013 and who are subsequently promoted to a higher management level are eligible for the increase.   Their retroactive payment will be prorated based on any salary change associated with the promotion.  


Employees promoted from a bargaining unit title to management on or after July 1, 2013, are not eligible for the increase.   

5. Are managers who transfer from one agency to another agency as a manager on or after July 1 eligible for an increase?

Yes.  They will still need to complete their ACES requirements.  Their ACES form would transfer with them to their new agency, and will be updated accordingly.



6. Are managers in Acting Positions eligible for the merit pay increases?  

Yes.  Bargaining unit employees who have been appointed to an acting management role are also eligible.

7. Are eligible managers who terminate after July 14, 2013 but before increases appear in pay advices eligible to receive the increase?
Yes, as long as they have met their performance evaluation obligations. They will receive a retroactive payment prorated for their state service between July 14, 2013 and their termination date.


8. Are 120-day and intermittent employees eligible?
No.
9. If I miss the Progress Review deadline and do not receive the 1.5% increase, am I still eligible for a merit pay increase for Final Review?

Yes, as long as you complete the Final Review ACES requirements in a timely fashion and receive a rating of Satisfactory or higher. 

10. Are statutory positions eligible for merit pay? 

Yes, as long as these employees have met their performance management obligations.
11. If I have done my ACES reviews, but my Appraising Manager has not participated and not provided ratings for me, am I still eligible?
Yes, as long as you completed your responsibilities for your subordinate employees, and as long as it is through no fault of your own that your ACES was not completed in a timely manner.


11. What are the critical dates for the FY14 Merit Adjustment?


July 14



· Increases will be retroactive to this date.

August 23


· Deadline to complete ACES Progress Review and EPRS Final Review responsibilities.

September 27


· 1.5% increase for completion of ACES Progress Review and EPRS Final Review responsibilities, along with retroactive pay, will appear in the pay advice on this date.

· Deadline to complete EPRS Planning for subordinate bargaining unit employees.

November 1


· Deadline to complete ACES Final Review responsibilities.

December 6

· 2% increase for completion of ACES Final Review responsibilities, along with retroactive pay, will appear in the pay advice on this date.  Must have received an overall rating of Satisfactory or higher.
Page 1 of 3

