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September 26, 2016
Massachusetts Board of Registration in Pharmacy

Department of Public Health

Division of Health Professions Licensure

239 Causeway Street Suite 500

Boston, MA 02114

Re: 247 CMR 3.00, 8.00, and 10.00
Dear Board of Pharmacy Members,

The Massachusetts Pharmacists Association (MPhA) represents the interests of over 1,000 pharmacists, pharmacy technicians and pharmacy interns from all practice settings in Massachusetts.  On behalf of the Association we commend the Board's members and staff for their extensive work, reflected in the improved organization and clarity of the proposed 247 CMR 3.00, 8.00, and 10.00.  
In particular, we see great value in the requirement at 8.03(1) that states: "No individual may serve as a pharmacy technician trainee without holding a valid Pharmacy Technician Trainee License from the Board."  This requirement will allow the Board to track these individuals and provide pharmacy owners and managers with the information necessary to prevent the hiring of individuals who have proven themselves to be unfit for employment in a pharmacy.
We request a change to only one item in 247 CMR 8.00.  To date the requirements for licensure as a pharmacy technician was either the successful completion of a Board approved training program or a  minimum of 500 hours of experience as a technician trainee.  The proposed regulations now require both (8.02(e) & (f)).  We agree that there should be a baseline competency achieved for anyone seeking licensure as a technician.  The commitment to acquire a high level of competency assures that the individual is choosing a profession rather than merely seeking a job that requires minimal on-the-job training.  However, the proposed change will place an undue financial burden on individuals who wish to become pharmacy technicians in any setting in which the employer does not either provide the training program or compensate the individual for its cost.  The position of a pharmacy technician does not promise a salary that rewards the individual for this investment.  Therefore, we believe that a passing grade of a rigorous Board approved exam (8.02(g)) should be adequate and replace the requirement of a training program (8.02(e)).  This exam should reflect the knowledge that would be attained from a minimum of 240 hours of theoretical and practical instruction (with a minimum of 120 training hours in theoretical instruction).  Foregoing the training program requirement and replacing it with a rigorous exam would permit individuals to avail themselves of affordable online and print materials to acquire the necessary knowledge the Board requires as a prerequisite for licensure.  The employer should not be permitted to administer this exam.  Instead, the Board should either be the administrators of the exam or contract with a third party for this purpose.  I would be pleased to discuss this request in greater detail if you so desire.
Sincerely,

[image: image1.png]









David E. Johnson







 

Executive Vice President
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500 West Cummings Park, Suite 3475


Woburn, MA 01801
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