Sec. Bigby,
On behalf of our family we would like to express our concerns on Direct Care Staff Salaries. Our daughter, Caroline, lives in a fine group home in Leicester, MA supported by DMR and Seven Hills Foundation. She has lived there for 6 years. Since the day the house opened 6 years ago, 66 staff members, 3 house managers and 6 nurses have come and gone. The disruption that this creates is very disturbing to everyone involved with the home. Once a staff member becomes aquainted with the individuals who live in the home and they begin to enjoy each other, the staff member decides to leave. After their trainings are complete, etc. This is so disappointing to our daughter and her house mates as well as the house manager and the families involved. 

This effects, care, activities, routine and much, much more. With an increase in salaries, a substantial increase, this might not happen so regularly. Many of the staff members are unable to afford to stay working in the home even if they wanted to stay.

We have worked with the Legislator and they too understand our dilemma. Please encourage the Legislator and the Governor of the importance of salary increases. Turn over won't be so often and those chosing to work in a home would be good applicants and truely interested in caring for our individuals.

Thank you for your attention to this matter and for your support of people with disabilities throughout the Commonwealth.

Sincerely,
Marjorie and David Cohen
Worcester,MA
