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OFFICE OF PERFORMANCE MANAGEMENT & OVERSIGHT 
FISCAL 2012 ANNUAL REPORT 

 
The Office of Performance Management & Oversight (OPMO) measures the performance of all 
public and quasi-public entities engaged in economic development.  All agencies are required to 
submit an Annual Report.  The annual reports of each agency will be published on the official 
website of the Commonwealth, and be electronically submitted to the clerks of the senate and 
house of representatives, the chairs of the house and senate committees on ways and means 
and the house and senate chairs of the joint committee on economic development and 
emerging technologies.    

1) AGENCY INFORMATION  

Agency Name  Commonwealth Corporation  

Agency Head  Nancy Snyder  Title  President   

Website  www.commcorp.org   

Address 2 Oliver Street, 5th Floor, Boston, MA 02109  
 

 
 

2) MISSION STATEMENT 
 

Please include the Mission Statement for your organization below. 

Commonwealth Corporation strengthens the skills of Massachusetts youth and adults by investing in 
innovative partnerships with industry, education and workforce organizations. We seek to meet the 
immediate and emerging needs of businesses and workers so they can thrive in our dynamic 
economy. 
 

 
 

3) OPERATIONS AND ACCOMPLISHMENT DETAILS  
 

Please provide details on the agency’s operations and accomplishments for Fiscal Year 2012 as 
Attachment A.  Questions 5 through 10 will provide guidance on the type of information required under 
Chapter 240 of the Acts of 2010. 
 

4) ACCOUNTING   
 

Please provide financial information for your agency. Below please give a summary of Receipts and 
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Expenditures during the fiscal year, and include the Assets and Liabilities at the end of the fiscal year. 
Please include the most recent audited financial report for the agency as Attachment B. 

 

 AMOUNT 
Receipts $34,436,676 
Expenditures $34,436,676 
Assets $28,188,752 
Liabilities $27,381,626 

 

  

5) INVESTMENTS OR GRANTS TO BUSINESSES OR INDIVIDUALS  
 

Does your agency make investments and/or provide grants to businesses or individuals? Yes x No  
If Yes, please provide detailed information on investments and/or grants made during FY12 in the 
Operations and Accomplishments Section of this report.  Information should include the number, nature 
and amounts of investments made and grants awarded by your agency along with job, investment 
and/or other economic development impact.  Please list the name(s) of the investment and/or grant 
programs offered by your agency  in the space provided below: 

Grants to businesses are made through the Workforce Training Fund General Program.  List of grants 
is Appendix 1 to Attachment A. 

 

6) DEBT OR EQUITY INVESTMENT DETAILS  
 

Is your agency involved in debt or equity investments for businesses?  Yes  No x 
If Yes, please provide detailed information on debt and/or equity investments made during FY12 in the 
Operations and Accomplishments Section of this report along with job, investment and/or other 
economic development impact.   Please list the name(s) of the debit and/or equity investments 
programs offered by your agency in the space provided below: 

[Please enter the debt or equity investment details here.] 

  

7) LOAN DETAILS  
 

Is your agency involved in real estate loans, working capital loans, or any other type of loan or 
guarantee?       Yes  No x 
If Yes, please provide detailed information on loan(s) and/or guarantee(s) made during FY12 in the 
Operations and Accomplishments Section of this report along with job, investment and/or other 
economic development impact.   Please list the types of loan(s) and/or guarantee(s) offered by your 
agency in the space provided below: 
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[Please enter the loan details here.] 

  

8) OTHER FORMS OF FINANCING OR FINANCIAL ASSISTANCE?  
 

If your agency provides any other form of financing or financial assistance please include FY12 details in 
the Operations and Accomplishments Section of this report along with job, investment and/or other 
economic development impact.  Please list the types of other forms of financing offered by your agency 
in the space provided below: 

N/A 

  

9) PATENTS OR PRODUCTS  
 

Does your agency track patents or products resulting from agency-funded activities?  Yes  No X 
If Yes, please include details in the Operations and Accomplishments Section of this report along with 
job, investment and/or other economic development impact.  Please list the agency-funded activities of 
your agency that promote patent and product advancement in the space provided below:   

[Please enter the details on patents or products here.] 

  

10) TECHNICAL ASSISTANCE  
 

If your agency provides technical assistance, please provide detailed information on technical assistance 
provided during FY12 in the Operations and Accomplishments Section of this report along with job, 
investment and/or other economic development impact.  Please list the name(s) of the technical 
assistance programs offered by your agency in the  space provided below: 

N/A 

  
 

PLEASE NOTE:   

THE FISCAL YEAR 2013 ANNUAL REPORT WILL REQUIRE DETAILS OF ABOVE MENTIONED CATEGORIES AS WELL AS PERFORMANCE 

TO PLAN AS OUTLINED IN YOUR AGENCY’S FISCAL 2013 BUSINESS PLAN.  THE OFFICE OF PERFORMANCE MANAGEMENT AND 

OVERSIGHT WILL ANNUALLY RE-EVALUATE THE GOALS AND MEASURES ESTABLISHED BY THE AGENCIES.  THE OFFICE WILL 

RECOMMEND CHANGES TO GOALS AND MEASURES AS ARE APPROPRIATE TO ALIGN WITH THE STATEWIDE ECONOMIC 

DEVELOPMENT POLICY AND PLAN. 

FILING INSTRUCTIONS: 
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THE FISCAL YEAR 2012 REPORT IS DUE NO LATER THAN MONDAY, OCTOBER 1ST.  AN ELECTRONIC COPY OF THE REPORT AND 

ATTACHMENTS A & B SHOULD BE E-MAILED TO ROB.ANDERSON@STATE.MA.US.   THE OFFICE OF PERFORMANCE MANAGEMENT 

AND OVERSIGHT WILL REVIEW REPORTS PRIOR TO FILING WITH LEGISLATURE AND POSTING TO THE WEBSITE. 

mailto:rob.anderson@state.ma.us
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Attachment A 

Commonwealth Corporation  

OPMO FY 12 Annual Report 

Operations and Accomplishment Details 

Commonwealth Corporation’s mission is to strengthen the skills of Massachusetts youth and adults by 
investing in innovative partnerships with industry, education and workforce organizations. We seek to 
meet the immediate and emerging needs of businesses and workers so they can thrive in our dynamic 
economy. 
 
Our primary goals are to: 

• Build regional industry training partnerships that serve two purposes:  1) to prepare youth and 
unemployed workers for jobs in-demand leading to higher rates of employment and 2) to 
upgrade the skills of underemployed workers to meet specific employer skill demands leading to 
job retention, upgrades and wage gains. 

• Increase the share of youth engaged in education and employment pathways preparing them 
for post-secondary education and careers. 

 
Commonwealth Corporation serves a unique role as a statewide quasi-public organization that creates 
and strengthens regional training, education and employment pathways for youth and adults to prepare 
for jobs in demand occupations, meeting the workforce needs of businesses.  Commonwealth 
Corporation does not provide direct services to youth, adults or businesses.  We advance our mission 
and goals through grant-making, technical assistance, research & evaluation that informs practice and 
policy, and the development and dissemination of tools, resources and models that enhance service 
delivery and performance.   
 
The following highlights are presented in three sections: Investments in Training, Youth Employment 
and Pathway Development, and Research and Evaluation products. 
 

Investments in Training 

Workforce Training Fund – Commonwealth Corporation manages the General Program grants over 
$50,000 on behalf of the Executive Office of Labor and Workforce Development.  In the past year 
Commonwealth Corporation has worked with the Department of Career Services to revamp the 
program including the development of a rolling application, promotion of consortia applications, and 60-
day turnaround of applications.  We have also worked with EOLWD and DCS to promote the program to 
businesses across the Commonwealth Corporation.   We provide technical assistance to companies who 
are interested in the program as well as well as to those who submitted an application that needed 
additional work in order to be awarded a grant.  
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During FY 12, Commonwealth Corporation awarded $10,032,100 from the Workforce Training Fund 
General Program to 90 businesses.  These grants will support the training of 11,022 workers and result 
in the creation of 1,595.5 jobs. 

A full list of grantees and information about the grants is attached and labeled Appendix 1 to 
Attachment A.   

State Energy Sector Partnership - The State Energy Sector Partnership grant was awarded to the 
Massachusetts Workforce Investment Board by the US Department of Labor in March 2010, and 
contracted to Commonwealth Corporation, to prepare new and incumbent workers for jobs in clean 
energy.  Through this grant we work with five –sub-state partnerships and three union training programs 
to enroll, train and support placements and incumbent worker wage gains. The following highlights 
reflect cumulative performance measures from March 1, 2010 through June 30, 2012.  This program will 
end June 30, 2013.  Therefore outcomes will not be complete until that date. 

• Enrolled 1,576 individuals in training; 879 of whom were unemployed at the time of enrollment 
and 697 of whom were employed at the time of enrollment (incumbent workers receiving skills 
upgrade training). 

• Of the 879 unemployed individuals enrolled in training, 682 have completed training to date and 
545 have been placed in employment. 

• Of the 697 incumbent participants enrolled in skills upgrade training, 558 have completed 
training to date and 244 have received a wage increase, averaging $3.29/hour. 

New enrollments in FY12 total 766; new job placements in FY12 total 332, new wage increases in FY12 
total 214. 

Technical Assistance provided thorough the State Energy Sector Partnership 

• Provided technical assistance and guidance to grantees to address any concerns and areas that 
need improvement as we move into the final year of our grant. This technical assistance 
included one-on-one meetings with job developers to discuss the status of specific participants 
and to problem solve and develop strategies to place participants that have not yet secured 
employment. 

• Planned and hosted a Job Development Strategy Session on November 3rd. The target audience 
was job developers and other project staff responsible for placing SESP participants into clean 
energy jobs. The goal of the Strategy Session was to review grant requirements and 
expectations of job placement and development and to facilitate discussions among job 
developers about challenges, roadblocks, successful strategies and approaches to job placement 
and development.  

• To continue to support this learning community of job developers, we hosted a series of 
monthly conference calls to engage the job developers in strategy development and refinement 
and to provide an outlet for sharing of success and challenges. The topics of the monthly 
conference calls included: 

o Making the Employer Connection 
o Working with Industry Associations 
o Linked in for Job Search 
o Ask the Employer 
o CORI & Job Development 
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Transitional Employment Programs - EOLWD has invested $1.35 million in 7 Transitional Employment 

programs across Massachusetts as part of EOLWD’s larger strategy to support those who are 

unemployed.  As a model, Transitional Employment offers a level of support and wrap around services 

to meet the needs of young people and adults who would have a challenging time obtaining 

employment, even in a less challenging economy.  GED preparation, ESL classes, occupational 

certifications such as OSHA and ServSafe, financial literacy courses and legal counseling are just a few of 

the program elements that Transitional Employment Initiative grantees are utilizing to bolster the skills 

of the hardest to employ.  By providing workforce training, quality education and remediation, case 

management and other supports, subsidized employment and help with advancing into unsubsidized 

employment, transitional employment clients are much better positioned for long term success.   

General: 

• The Transitional Employment grant initiative supports 7 programs for Massachusetts residents 
who are either: 1) youth ages 17 to 24 who are disconnected from school and work or 2) 
chronically unemployed adults age 25 and older.  

• $1.35 million total funds were awarded to train 259 participants across the state from April 1, 
2011 to June 30, 2013. 

 
Transitional Employment Themes:  

• The transitional employment model supports individuals with multiple barriers to employment 
such as lacking education and work history, homelessness, CORIs, etc. 

• Experiential training allows participants paid hands-on “practice” of work readiness, 
occupational and life skills at a job site. 

• Wrap-around case management supports such as GED prep/classes, tutoring, childcare, 
transportation, ESOL/ESL classes, mental health care are consistent throughout the program to 
assist in long term employment retention.  

 

Youth Employment and Pathway Development 

YouthWorks - Commonwealth Corporation administers the YouthWorks program, which is funded 
through the state budget and subsidizes employment for low-income youth ages 14-21.  In FY 12, $ 8.4 
million supported 4,371 youth in summer employment experiences and 602 youth in year-round 
employment experiences in 25 cities and towns across the state.  Required activities for any 
participating young person included work readiness skills and occupational safety training, in addition to 
formal employment.  The report from the 2011 summer and 2012 year-round program provides detailed 
information about the demographics of the participating young people and the sectors and occupations 
in which they worked. 

http://www.commcorp.org/resources/documents/YouthWorks%2002-14-2012_final.pdf 

http://www.commcorp.org/resources/documents/YouthWorks%2002-14-2012_final.pdf
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Employer Engagement - Commonwealth Corporation conducted training of workforce and youth-
serving organizations about strategies and tools to engage employers in youth employment activities.  
We seeded development of innovative youth employment pilots in North Shore, North Central and 
Berkshire regions of the state. 

Work Readiness - Commonwealth Corporation developed, tested and disseminated the Empowering 
Your Future Curriculum to youth-serving agencies, schools and juvenile justice institutions across the 
Commonwealth to strengthen the career readiness of young 
people.  http://64.78.33.48/resources/documents/Empower%20Your%20Future%20-
%20Career%20Readiness%20Curriculum%20Guide%202010.pdf 

Teen Employment Study - Commonwealth Corporation partnered with Drexel University Center on 
Labor Markets and Policy to study the underlying causes of the decline in youth employment rates.  In 
1999, 53% of all Massachusetts teens were employed and by 2011, only 32% were employed.  In order 
to improve our understanding of this dramatic decline, we surveyed, interviewed or conducted focus 
groups with nearly 200 employers to identify underlying causes of 12-year decline in teen employment 
rates.  We focused on employers from industries that have historically hired teens, including retail, 
supermarkets, fast food, banking, and long term care.  The study focused on five areas: perceptions of 
teens’ hard skills, perceptions of teens’ work behaviors, effect on hiring of teen employment laws, 
factors affecting hiring decisions, employer hiring preferences.  We are developing a report that 
summarizes the study’s findings for release in FY 13. 

Juvenile Justice Re-Entry Programs - Commonwealth Corporation is under contract to the 
Massachusetts Department of Youth Services to provide education services to youth who are in DYS 
residential programs, and provide career and employability services to youth as they return to their 
home communities.  Commonwealth Corporation’s Bridging the Opportunity Gap initiative provides 
comprehensive employability services including innovative and high quality career readiness, vocational 
and work-based training, industry certifications and subsidized employment experiences.  There are 
three different programs delivered under the BOG approach: 

• A BOG Summer Employment program, focusing on summer jobs for youth who are in DYS 
custody but who have been released to the community; 

• A BOG year-round program that provides career development and subsidized employment in 
the after-school hours; and 

• a Community Reentry Grant component that provides financial literacy, arts and cultural 
programming, socio-emotional programs, career exploration, entrepreneurship, educational 
programming and the piloting of smaller employability programs that do not have the same 
requirements as the larger, more structured, BOG programs.  

Program participation is summarized in the table below. 

 

Program Number of 
Grantees # DYS Youth Served 

Summer youth employment 9 117 

http://64.78.33.48/resources/documents/Empower%20Your%20Future%20-%20Career%20Readiness%20Curriculum%20Guide%202010.pdf
http://64.78.33.48/resources/documents/Empower%20Your%20Future%20-%20Career%20Readiness%20Curriculum%20Guide%202010.pdf
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BOG year-round 12 192 

Community re-entry grants 6 134 

Totals all programs 27 396 

 

Complete details about participation and outcomes are included in Commonwealth Corporation’s BOG 
evaluation report, which will be posted on the Commonwealth Corporation website after October 1, 
2012. 

 
Research Products and Convening 

Skills Gap: Supply and Demand in the Massachusetts Economy - Commonwealth Corporation is 
partnering with the Federal Reserve Bank of Boston’s New England Public Policy Center to develop 8 
regional Labor Market Profiles and the release of those profiles at events across the state called Skills 
Gap: Supply and Demand in the Massachusetts Economy.  We launched the series in June 2012 with an 
event and release of the MetroSouth/West Labor Market Profile.  The intent of the Skills Gap series is to 
identify areas in which labor demand and supply from training and post-secondary education programs 
are not well aligned.  The data and convening’s intended to regional workforce development planning 
activities.  The labor market profiles document ten-year trends in the demographic composition of the 
region’s labor force, employment trends and the pipeline of graduates from post-secondary institutions 
in the region. 

http://www.commcorp.org/resources/documents/MetroSouthWest_06.2012.pdf 

http://www.commcorp.org/resources/documents/Berkshire_09.2012.pdf 

The Increased Presence of Older Workers in the Massachusetts Labor Market - Commonwealth 
Corporation commissioned this report from the Drexel University Center on Labor Markets and Policy to 
document the aging of the Massachusetts workforce, looking at the demographic trends by region, 
industry and occupational area.  We released this report at an event in July 2011, featuring a panel of 
experts on aging and disability in the workplace and older worker retention 
strategies. http://www.commcorp.org/resources/documents/Increased%20Presence%20of%20Older%2
0Workers%20(print%20version)%207.2011.pdf 

 Retaining Older Workers: Practical Strategies for Workforce Development Leaders  - Commonwealth 
Corporation released this report that featured the lessons learned from seven pilots to develop plans to 
retain older workers in 3 health care, 2 manufacturing and 2 higher education employers in the 
Commonwealth.  This report highlights the process used to engage older workers in the planning 
process, identification of issues raised by older workers and the strategies identified in each pilot site.  
This report was also released at the July 
convening.  http://www.commcorp.org/resources/documents/Retaining%20Older%20Workers%20(prin
t%20version)%207.2011.pdf 

http://www.commcorp.org/resources/documents/MetroSouthWest_06.2012.pdf
http://www.commcorp.org/resources/documents/Berkshire_09.2012.pdf
http://www.commcorp.org/resources/documents/Increased%20Presence%20of%20Older%20Workers%20(print%20version)%207.2011.pdf
http://www.commcorp.org/resources/documents/Increased%20Presence%20of%20Older%20Workers%20(print%20version)%207.2011.pdf
http://www.commcorp.org/resources/documents/Retaining%20Older%20Workers%20(print%20version)%207.2011.pdf
http://www.commcorp.org/resources/documents/Retaining%20Older%20Workers%20(print%20version)%207.2011.pdf
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Measuring Business Impact – Commonwealth Corporation released a report and guidebook in 
November 2011 at a convening of workforce and education professionals.  The MBI report cites lessons 
learned as well as case studies about how investments from the Workforce Competitiveness Trust Fund 
benefited employers through sector partnerships.  The Guidebook is a how-to document for workforce 
professionals that provides a step-by-step description of how to identify, agree upon and measure 
business impact goals in workforce development 
programs. http://www.commcorp.org/resources/documents/Measuring%20Business%20Impact%20-
%20Lessons%20Learned%2009.20111.pdf 

http://www.commcorp.org/resources/documents/MBI_Guidebook_1215.pdf 

Regional Workforce Investment Profiles – the Workforce Profiles report provides information about 
how workforce development resources are allocated by region of the state and by emerging, transitional 
or incumbent worker 
programs.  http://www.commcorp.org/resources/documents/FY2011%20Workforce%20Investment%20
Profiles%20final%20revised%200510212.pdf 

 

 

 

http://www.commcorp.org/resources/documents/Measuring%20Business%20Impact%20-%20Lessons%20Learned%2009.20111.pdf
http://www.commcorp.org/resources/documents/Measuring%20Business%20Impact%20-%20Lessons%20Learned%2009.20111.pdf
http://www.commcorp.org/resources/documents/MBI_Guidebook_1215.pdf
http://www.commcorp.org/resources/documents/FY2011%20Workforce%20Investment%20Profiles%20final%20revised%200510212.pdf
http://www.commcorp.org/resources/documents/FY2011%20Workforce%20Investment%20Profiles%20final%20revised%200510212.pdf
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# Grantee Name City  Award  
# to be 
trained 

# of Projected 
New Jobs (FTE) Contract Start 

1 Abbott-Action Inc. CANTON  $  69,140  83 5 4/1/2012 

2 Affordable Interior 
Systems, Inc. Hudson  $242,100  268 43 10/1/2011 

3 AHEARN EQUIPMENT INC Spencer  $  58,855  33 8 10/1/2011 

4 Alden Research Laboratory 
Inc. Holden  $119,700  78 5 3/1/2012 

5 American Alarm & 
Communication Arlington  $  56,805  147 6 11/3/2011 

6 ANDERSON POWER 
PRODUCTS INC STERLING  $  69,300  72 25 7/1/2011 

7 

ARMetallizing, Ltd 
(formerly Scholle 

Corporation,dba- Vacumet 
Corp) 

Franklin  $134,200  97 4 11/1/2011 

8 ARROW INTERVENTIONAL 
INC (DBA Teleflex Medical) Everett  $139,545  120 10 11/28/2011 

9 ASTRO CHEMICALS INC SPRINGFIELD  $  51,705  49 0 11/8/2011 
10 Atlas Water systems, Inc. Waltham  $  70,395  64 10 9/1/2011 

11 AUTOPART 
INTERNATIONAL INC NORTON  $248,744  395 40 8/15/2011 

12 Axel Photonics Marlborough  $  80,200  38 9 3/15/2012 
13 BEAVER VISITEC WALTHAM  $  96,714  129 15 2/1/2012 
14 BERN OPTICS, INC. WESTFIELD  $  82,500  46 4 5/21/2012 
15 Black Duck Software Burlington $78,550 85 55 2/15/2012 

16 BLUE COD TECHNOLOGIES, 
INC. MARLBOROUGH  $  82,091  71 50 4/15/2012 
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# Grantee Name City  Award  
# to be 
trained 

# of Projected 
New Jobs (FTE) Contract Start 

17 Brainin Advance Industries 
LLC Attleboro  $128,400  160 12 10/6/2011 

18 BRIDGE ENERGY GROUP 
INC MARLBOROUGH  $  51,505  30 40 7/1/2011 

19 BRIDGEWATER GODDARD 
PARK MED ASSOC INC BROCKTON  $164,470  327 12 9/1/2011 

20 BRISTOL COUNTY SAVINGS 
BANK TAUNTON   $227,069  252 8  11/1/2011 

21 CAMBRIDGE TRUST 
COMPANY Cambridge  $128,260  145 13 6/6/2012 

22 Candela Corporation Wayland  $114,775  89 10 1/1/2012 

23 CELL SIGNALING 
TECHNOLOGY INC DANVERS  $  81,425  69 31 11/1/2011 

24 Central Massachusetts WIB 
(Consortium Lead) Worcester  $103,675  115 12 6/14/2012 

25 CITY OF BOSTON CREDIT 
UNION BOSTON  $  58,825  51 5 6/18/2012 

26 Classic Envelope, Inc. Douglas  $  51,675  80 6 10/3/2011 

27 Communications & Power 
Industries Beverly  $243,400  260 30 10/1/2011 

28 Crescent Credit Union Brockton  $  67,076  119 6 3/1/2012 
29 DARN IT ! CO INC NEW BEDFORD  $  90,000  50 17 8/8/2011 
30 dataCon, Inc. Burlington  $131,500  45 0 9/1/2011 

31 Delta Electronics Mfg. 
Corp. Beverly  $144,000  131 10 10/1/2011 

32 DION LABEL PRINTING INC WESTFIELD  $  60,902  60 4 7/1/2011 
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# Grantee Name City  Award  
# to be 
trained 

# of Projected 
New Jobs (FTE) Contract Start 

33 Dunkin Donuts Northeast 
Distribution Center Bellingham  $167,620  388 20.5 5/1/2012 

34 E.A. Dion, Inc. Attleboro  $168,600  93 10 8/25/2011 
35 Emond Plumbing & Heating TAUNTON   $  97,536  110 110 4/15/2012 
36 ENE SYSTEMS INC CANTON  $100,550  135 10 9/1/2011 
37 EnerNOC INC BOSTON  $249,498  180 100 9/15/2011 

38 Enterprise Bank and Trust 
Company Lowell  $  29,051  202 30 10/1/2011 

39 FETCO HOME DECOR INC RANDOLPH  $  64,395  71 10 7/13/2011 

40 Garlock Printing & 
Converting Corporation Gardner  $201,900  285 20 10/1/2011 

41 GEORGE H DEAN BRAINTREE  $124,150  47 3 5/21/2012 
42 GFA Federal Credit Union Gardner  $  69,165  92 10 9/1/2011 
43 HOLMED CORP. SOUTH EASTON  $  59,500  55 5 4/12/2012 
44 HTP INC EAST FREETOWN  $162,925  160 14 9/23/2011 

45 INTEGRATED IT SOLUTIONS 
INC WALTHAM  $  75,129  42 2 7/1/2011 

46 ITT Cleveland Motion 
Controls Billerica  $  99,610  35 4 6/1/2012 

47 Jacqueline's Wholesale 
Bakery Inc. SALEM  $  85,818  73 13 6/25/2012 

48 Kayem Foods, Inc. Chelsea  $114,280  433 0 10/3/2011 
49 KIVA SYSTEMS North Reading  $  82,640  50 40 11/7/2011 

50 Kripalu Center for Yoga & 
Health Stockbridge  $144,700  169 5 1/1/2012 
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# Grantee Name City  Award  
# to be 
trained 

# of Projected 
New Jobs (FTE) Contract Start 

51 

LIGHT TOWER 
MANAGEMENT INC (DBA 

LIGHTOWER FIBER 
NETWORKS) 

BOXBOROUGH  $  93,349  110 50 3/1/2012 

52 LONGWOOD EVENTS INC BROOKLINE  $  99,500  100 50 7/15/2011 
53 LYTRON INC WOBURN  $106,800  171 8 11/1/2011 
54 MASS PARK INC Springfield  $  80,125  190 6 8/1/2011 

55 Massachusetts Restaurant 
Association Southborough  $104,088  40 0 8/1/2011 

56 McCourt Construction Boston  $  91,978  130 0 5/1/2012 
57 McNairn Packaging, Inc. WESTFIELD  $  92,800  111 10 7/1/2011 
58 MCS Laser Services Inc.  Westford  $61,200 32 4 4/16/2012 

59 METALOR TECHNOLOGIES 
USA CORP N ATTLEBORO  $  86,400  52 10 1/1/2012 

60 Metro South Chamber of 
Commerce Brockton  $249,234  70 20 4/2/2012 

61 Metropolitan Property & 
Casualty Insurance Co. Lowell  $  50,940  104 0 8/1/2011 

62 MICROGROUP INC MEDWAY  $  70,035  150 3 11/28/2011 
63 MicroTest Laboratories Inc. Agawam  $134,982  84 10 7/13/2011 

64 NEW ENGLAND BIOLABS 
INC IPSWICH  $  55,450  262 10 10/1/2011 

65 Northstar Recycling Group Springfield  $  92,050  45 4 5/1/2012 
66 ONBRAND24 INC BEVERLY  $  95,700  50 0 7/11/2011 

67 ONYX SPECIALTY PAPERS, 
INC. SOUTH LEE  $136,587  54 8 8/15/2011 

68 Optometrics Corporation Ayer  $  70,504  44 10 8/15/2011 
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# Grantee Name City  Award  
# to be 
trained 

# of Projected 
New Jobs (FTE) Contract Start 

69 PASCALE INDUSTRIES INC 
(DBA E Y Technologies) Fall River  $  74,500  48 0 7/23/2011 

70 Polartec, LLC Lawrence  $104,940  60 2 10/17/2011 
71 R H WHITE COMPANIES INC AUBURN  $125,625  145 25 10/1/2011 
72 SENSITECH INC BEVERLY  $  98,024  144 10 8/15/2011 

73 SERACARE LIFE SCIENCES 
INC MILFORD  $160,300  109 6 11/1/2011 

74 SIDEKIM FOODS LLC LYNN  $  72,000  40 6 11/14/2011 

75 SIE COMPUTING 
SOLUTIONS INC Brockton  $120,692  80 10 11/1/2011 

76 SMC LTD STERLING  $149,675  115 10 11/28/2011 

77 
Smithers Viscient (formerly 

SPRINGBORN SMITHERS 
LABORATORIES LLC) 

WAREHAM  $100,000  28 13 4/1/2012 

78 SOUNDBITE 
COMMUNICATIONS INC BEDFORD  $  55,000  82 2 2/1/2012 

79 SPECTRUM LIGHTING INC FALL RIVER  $  58,810  117 10 3/14/2012 

80 STELLAR RESTAURANT 
GROUP (DBA BOLOCO) BOSTON  $130,900  247 67 10/25/2011 

81 SULLIVAN & MCLAUGHLIN 
ELEC. CONTRACTORS INC. DORCHESTER  $177,376  200 29 7/15/2011 

82 TECOMET INC WILMINGTON  $150,208  198 50 10/21/2011 

83 

UNIVERSAL TECHNICAL 
INSTITUTE OF AZ INC (DBA 

Universal Technical 
Institute) 

Norwood  $126,175  83 5 10/1/2011 

84 Verdasys Inc. Waltham  $  75,600  90 8 5/1/2012 
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# Grantee Name City  Award  
# to be 
trained 

# of Projected 
New Jobs (FTE) Contract Start 

85 VISTAPRINT USA INC LEXINGTON  $172,375  375 125 10/11/2011 
86 VOLCANO CORP Billerica  $125,542  130 48 12/1/2011 

87 WADDINGTON NORTH 
AMERICA INC CHELMSFORD  $216,558  210 6 8/1/2011 

88 WEBSTER FIRST FEDERAL 
CREDIT UNION WORCESTER  $129,902  162 25 11/1/2011 

89 WSI CORPORATION ANDOVER  $149,509  160 20 11/7/2011 
90 ZEPTOMETRIX CORP Franklin  $  62,100  22 4 9/19/2011 

 
TOTAL 

 
$10,032,100 11,022 1,595.5 
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