February 1, 2010
Dear Dispensing Optician Sponsor:
The apprenticeship statute, M.G.L. c. 23, sec. 11H-11K mandates that each apprentice program must have the following three components: (1) full time employment; (2) 150 hours of related classroom training annually; and (3) a progressive wage scale.  

I have attached hereto the new Dispensing Optician apprentice agreement and annual wage amendment. The new apprentice agreement has three one-year wage progressions of 60%, 70% and 80% already printed on the agreement. These wage progressions will become effective for all new apprentice agreements signed after January 31, 2010.  Each individual sponsor will be able to determine the apprentice payroll amount by setting the company journeyperson rate and by maintaining the same percentage wage progression rate for all new apprentices. 
The Division of Apprentice Standards has made this determination based on the issue of non- compliance by Dispensing Opticians apprentice programs.

All paperwork mailed to this office needs to be approved by the Compliance Officer / Field Representative.  If not, the paperwork will be returned to the sponsor.
Sponsors may schedule a meeting with the Compliance Officer / Field Representative by calling the Division @ 617-626-5409 or visit our website at www.mass.gov/dat and visit “Our Team” at the top left corner of the site.
If you have any additional questions, please do not hesitate to call. 

 Sincerely,
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David Wallace

Director, Division of Apprentice Standards
