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READY MIXED CONCRETE . .,
"WAGE SCALE AND AGREEMENT -1 % B0

. ',: " : By and between Aggregate Industries - Northeast Region, Inc,, hereinafter - -
called the “Employer™ and the Ready Mized Concrete Depariment of Teamsters
Local Union No. 25, affiliated with the International Brotherhood of Teamsters,
hereinafier called the “Local™,

RECOGRITION

The Employer recognizes the Local as the bargaining agent for the employess in
the classifications listed in Avticle VI, and the Local agrees to use ali reasonable efforts
fo promote the business of the Employer. This Agreement shall apply to all Ready mix
drivers, feet mechanics, and plant employees (batoh, plant maintenance and yard
etnployees), specifically excluding supervisors, salesman, dispatehers, confidential
employees, safety depariment, quality control and management employses,

Tt order to promote full productivity ameng emaployees and in order to snhance
the competilive position of the Employer, it is agroed that every possible effort will be
encouraged by the Union and management io obtain greater produetivity among
employees and greater worldng epportunities for employees. In this spirit, any employee
who for ressons deemed by the Union nnd management to be legitimate, eleots notto
load or drive & fully loaded vehicle, shall be entitled to wages which shall reflect his
reduced productivity; example, an employee electing under this paragraph fo deive or
foad only three quarters of a partioular load shall be entitled to three quarters of the wages
called for in this agreement,




- ARTICLEIX

S RS QAGES

Ready ‘Mix Detvers .

The wage increases shall be as follows:

(*Metro” Rate):
5/1/13 N4 51715 5101116 510117
$29.51 $29.76 $30.06 $30.36 $30.66

(“Suburban” Rate):
5/1/13 5/1/14 5115 5/01/16 5/0117
$25.60 $25.85 $26.15 52645 . $2675

{All Drivers Hired after April 30, 2010):

Date of
Ratification  5/1/14 5/1/15 5/01/16 50117
$23.00 $23.25 $23.55 $23.85 $24.15

Retra for new drivers will be based on the .25 cent increase from 05/01/2013 to the date
of ratification and the new rate will take cffect on the date of ratification

For all Locations:
For employees that were on the active seniority list as of April 30, 2007;
All Drivers will be paid at the “Suburban” Rafe.

Metro Area to be defined as: Boston, Everstt, Cambridge, Somerville and Brookline,
Metro employess will be agsigned to the Metro Plants which are Everett and Dorchester.
Suburban Area to be defined as any delivery that is not within the Metro Area, Suburban
employees will be assigned to the Waltham Plant. Any deliveries from any location by
any employee (Metro or Suburban) that is not in the Metro Area as defined above will be
paid at the Suburban Rats,

Employees, who have bid and are working out of a “Metro” Plant for the designated time
periods, will be paid the *“Metro® Rate while working and when delivering o the
towns/felties of Boslon, Cambridge, Everett, Somerville and Brookline, Deliveries ta any
towns/oities other than Boston, Cambridge, Bverett, Somerville and Brookline will be
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- paid the “Suburban” rate ﬁom ticket hack to yard. Employees will not have the nght to
. chiopse then delwery . bt :

All empluyaes when wmkmg outof 8 “Submban” Plant will b paid at the "Suburban”
Rate unless deliveries are made to the towns/cities of Boston, Cambridge, Everett,
Somerville and Brookline, in which Drivers will be paid the “Metro™ Rate from ticket
back to the yard. Employees will not have the right to choose their delivery,

It is the Company’s intention to have Metro drivers deliver into the Metro cities and
towns before a Suburban driver on a daily basis. However in speclal circumstances (e.g.
oustomer demands, load rates, specific products, etc.) both the Company and the Union
agrea that servicing the customer takes precedent and drivers from all locations (Metro or
Suburban) can be scheduled accordingly.

For the purposes of this agreement, and with the exception of Boston, Cambridge,
Everett, Somerville and Brookline, thers will be no territorlal rights defined for the
delivery of eny products produced and/or delivered by the Company. The Company will
retain the exclusive right to assign loads.

No outside trucks will be permitied to dellver to the five (5) Metro cities and towns
unfess all available 25 members are working,

Plant/Yard/Plant Maintenance employvees. and Truck Mechanics

Employees in the following classifications; Plant/Yard/Plant Maintenance, Truck
Mechanics, will be paid the following hourly rates:

(“Metro” Rate):
51113 5/1114 51015 5101116 5/0117
$29.51 $29.76 $30.06 $30.36 $30.66
(“Suburban” Rate):
51113 5nNn4 sns 5/01/16 5101117
$25.60 $25.85 $26.15 $26.45 $26,75

(Batchman and Truck Mechanios Hired afier April 30, 2010):

Date of
Ratification  5/1/14 5/1/15 5/01/16 501117
$24.00 $24.25 $24.55 $24.85 $25.15

(Yard and Plant Maintenance Hired afier April 30, 2010):
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- ., . Dateof : : .
© 7 ¢ Ratification . 54/14 5/1/15 - 501116, 00 SI011T

L2300 82325 2355 $2385 . 82418

Notwithstanding the above, employees that are on the active senlority list as of April 30,
2007 that are currently in the Truck Mechanic classifications, will be at the “Metxo™ Rate
ragardles; of plant designation,
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ARTICLE X
HEALTH & WELFARE -

é)’ This Health and Welfare Article shall supersede and prevail over any other
" inconsistent provisions or articles eontained within this agreement.

b) Commenoing with the 1% day of May 2013, and for the duration of the current
collective bargaining agreement between Looal Union 25 and the Employer, and any
renewals or extensions thereof, the Employer agrees to make payments to the Teamsters
Union 25 Heslth Services & Insurance Plan (hereinafter referved to ns the “Health Plan'™)
for each and every employee performing work within the scope of and/or covered by this
collective bargaining agresment, whether such employee is a regular, probationary,
temporary or casual employes, Irrespective of his status as a member or non-tmember of
the Local Union, from the first hour of employment subject to this collective bargaining
agreement ns follows:

Tor each howr or portion thereof, figured to the nearest quartsr hour for which an
eniployee recelves pay or for which pay is due, the Emplayer shall make a contiibution of
$9.413 to the Health Plan from the first hour of employment, up to a maximum of 2080
hours per year, »

The following chart will apply for further increases:

Date Total Contribution | Employer Portion Employea Portion
August ], 2013 $9.413 per hour $7.413 per howr % 2.00 per hour
| August 1, 2014 $9.913 per houy $7.913 per hour % 2.00 per hour
Aungust 1, 2015 $10.413 per hour $8.413 pet hour $ 2.00 per hour
August 1, 2016 $10.913 per hour $8.913 per hour $ 2,00 per hour
August 1, 2017 $11.413 per hour $9.413 per hour $ 2.00 per hour

The above rates will apply form the fivst hour of employment, up to a maximum of 2080
hours per oalendar year.

For purposes of this section, each hour for which wages are psid or due, or any portion
theteof, figured o the nearest quarter hour, as well as honrs of paid vacation, paid
holidays and other hours for which pay is due or received by the employee, shall be
counted as hours for which contributions are payable

If a yegular employee (as defined in the collective bargaining agresment) is absent
because of Illness or off-the~-job injury and notifies the Employer of such abgence, the
Employer shall continue to make the required contributions of thirty-two (32) hours per
weelc for a period of four (4) weeks. If an employes is injured on the job, the Employer
shall continue to pay the requited contributions at the rate of thirty-two (32) hours for
each such week until the employee returns to worlg however; such contributions of
thivty-two (32) hours shall not be pald for a period of more than twelve (12) months, If
an employee is out of work ag a result of illness, off-<the-Job injury or work related Injury,
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- they wﬂl stil] be responsible for contributing their portmn of the above def’ ned rates for

.+ -all hours contributed on their behalf,
* - There ghall be no deduction from the equipment renta[ of owner—opemtars by vnmaof

the contributions made to the Health Plan, regardless of whether the equipment rental is
at the minimum rate or more, and regardless of the manner of computation of owner-
driver compensation.

Hourly contributions to the Mealth Plan must be made for each hour worked on each
regular or extra employse, even though such employse may work only part time under
the provisions of this contract, including weeks where work is petformed for the
Employer but not under the provisions of this contract, and although contributions may
be made for those weeks into some other Health and Welfare Fund,

¢} The Employer agraes to and has execnted & copy of the Teamsters Union 25 Health
Services & Insurance Plan Agreement and Declaration of Trust dated March, 2004 and
accepts such Agreemeont and Declaration of Trust, as amended, and ratifies the selection
of the Employer Trustees now or hereafier serving as such, and all action hevetofore or
hereafter taken by them within the scope of their authority under such Agreement snd
Declaration of Trust.

d) The parties agree that the Plan adopted by the Trustees of the Health Plan shall at all
times conform to the requirements of the Internal Revenue Code 50 as to enable the
Employer at all times to treat itz contributions made to the Health Plan as a deduction for
income tax purposes. '

&) Iiis ulso agreed that all contributions shall be made at such time and in such manner
a5 the Trustacs shall reasonably require; and the Trustees shall have the authority to have
an audit of the payroll and wage records of the Employer for all employees performing
work within the scope and/or coversd by this collective bargaining ngreement for the
purpose of determining the scouracy of contributions to the Henlth Plan and adherence to
the requirements of this section of the collectiye bargaining agreement regarding
coverage and contributions. Such rudit may, at the option of the Trustees, be conduncted
by an independent certified public accountant or a certified public accountant employed
by the Health Plan,

If the Employer shall fail to make contributions to the Health Plan by the tenth (10%) day
of the month following the month during which the employees performed work or
received pay or were due pay within the scope of this collective bargaining agreement, up
to and including the last completed payroll period in the month for which contributions
must be paid, or if’ the Employer, having been notified that its contiibutions to the Health
Plan have been under-reported and/or underpaid foils within twenty (20) days after such
notification to make any required self-audit and/or contributions found o be due, the
Local Union shell have the riglit after an appropriate 72-hour notice to the Employer, 1o
take whatever steps it desms necessary to secure compliance with this agreement, any
provision of this eollective bargaining agreement {o the contrary notwithstanding, and the
BEmployer shall be responsibls to the employees for losses resulting thers from, Also, the
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Employer shall be {iable to the Trustees for all costs of collecting the payments due

. ‘togsther with attomeys’ fees and such interest, liguidated dameges or pepalties which the
Trustees may-assess or establish in thelr discretion. The Employer’s linbility for payment
hereunder shall not be subject to the grievance pr ocadure and/m: arbitration if such is
provided in this Agreement,

It is understood and agreed that once a payment or payments are referred to an attorney
for oollection by the Trustees of the Health Plan and/or the Loea! Union, the Local Union
and its Business Agents or Chief Executive Officer shall have no right to modify, reduce
or forgive the Employer with respect to its liability for unpaid contributions, interest,
liquidated demages or penalty as may be established or assessed by the Trustees in their
discretion against delinquent Employers.

) No aral or written modification of this section regarding Health and Welfare
contributions shall be made by the Local Union or the Employet, and, if made, such
modification shall not be binding upon the employees performing work within the scope
of this collective bargeining agresment and covered by this section or upon the Trustees
of the Health Plan,

g) Whenever an Employer signatory to this Agreement becomes delinquent in
contributions owed to the Health Plan and the Local Union serves a 72-hour notice of
delinquency set forth in this Agresment, such Employer after satisfying the delinquency
and becoming current, and then during the terin of this Agresment becomes delinquent
again, shall be required to post a performance bond to satisfy that second delinguency
andfor any further delinguencies during the tern of this Agreement.
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| ARTICLE X1
PENSION FUND

(a) This Pension Article shall supersede and prevail over any other inconsistent
provisions or articles contained within this Agreement.

(b) Commencing with the 1* day of May 2013 and for the duration of the current
collective bargaining agreement between Local 25 and the Employer, and atty renewals
or extensions thereof, the Employer agrees to make payments to the New England
Teamsters and Trucking Industry Pension Fund for each and every employee perforning
work within the scope of and/or covered by this collective bargaining agreement, whether
such employee is a regular, probationary, temporary ot casual employes, irrespective of
his status as a member or non-metnber of the Local Union, from the first hour of
employment subject to this collective bargnining agreement as follows:

For each hour or portion thersof, figured to the nearest quarter hour for which an
employee receives pay or for which pay Is due, the Employer shall make a contribution of
$8.24 to the New England Tesmsters and Trucking Industry Pension Fund for any one
employee from the first hour of employment in such week. Payment herennder shall not
be mare than 2,080 hours for any employee in any one year, January 1stto December
31st.

Commencing with the 1% day of Mauy 2014, the said hourly contribution rate shall be
$9.06 but not more than 2080 hours per year,

Commencing with the 1% day of May, 2015, the said hourly contribution rate shall be
$9.60 but not more than 2080 hours per year,

Commencing with the 1* day of May, 2016, the said hourly contribution rate shall be
$10.37 but not more than 2080 hours per yaar.

Commencing with the 1* day of May, 2017, the said hourly contribution rate shall be
$11.20 but not more than 2080 hours per year.

Any contribution or other charge to the smployer that is greater than the sbove stated
rates will be offset with a deduction from the applicable wage rates. Should any
additional amounis be required by the Trustees or the law during the term of this
Agreement, such amounts shall be paid by the Employer and deducted ﬁom the regular
hourly rate paid to cach employcee.

Commencing with 1™ day of May 2013 and for the duration of the current collsctive
bargaining agresment and atry renewals or extensions thereof, the Employer agtees to
make payments to the New England Teamsters and Trucking Industry Pension Fund as
follows:
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. For purposes of this seotlon, each hour for which wages are paid or due, or any portion
. thereof, figured 1o, the nearest quarter hour, as well as hours of paid vacation, paid
‘holidays and other Howrs for which pay is due or received by the employes, shall be
“counted as houys for which contributions are payable. In computing the maximum

amount due any week, there shall be no daily limit on the number of hours for any one

day in such week, whether such houts are performed on straight time or overtime rates,
but payments shall be made at the amount set forth above,

If a regular smployee (as defined in the collective bargaining agreement) is absent
because of illness or off-the-job injury and notifies the Employer of such gbsence, the
Employer shall continue to make the required contributions for a period of four (4) weeks
for forty (40) hours per week, 1f an employee is injured on the job, the Employer shall
continue to pay the required contributions at the rate of forty (40) hours for each such
weelk until the employee returns to worli; however, such coniributions of forty (40) hours
shall not be paid for & period of more than twelve (12) months.

(¢) The Employer agreos to and has exestted a copy of the New England Teamsters and
Trucking Industry Pension Fund Apreement and Declaration of Trust dated April 11,
1958, and nccepts such Apreement and Declaration of Trust, as amended, and ratifies the
selection of the Employsr Trustees now or heteaRter serving as such, and all actlon
heretofors or hereafter taken by them within the scope of their authority under such
Agreement and Declaration of Trust,

{d) The parties agreo that the Pension Plan adopted by the Trustees of the New England
Teantsters and Trucking Industry Pension Fund shall at all times conform to the
requirements of the Internal Revenue Code so as to enable the Employer at all times to
treat its contributions made {0 the Fund as a deduction for income tax purposes.

() Itis also agreed that all contributions shall be made at such time and in such manner
as the Trustees shall reasonably require; and the Trnstees shall have the authority to have
an audit of the payroll and wage records of the Employer for nll employees performing
worlk within the scope and/or covered by this collective bargaining agreement for the
purpose of determining the accuracy of contributions to the Pension Fund and adherence
to the requirements of this Section of the collective bargalning agreement regarding
coverage and contributions, such audit may, at the option of the Trustees, be conductsd
by an independent certified public accountant or & cettified public accountant employed
by the New England Teamsters and Trucking Industry Pension Fund.

(f) If the Employer shall fail to make contributions to the Pension Fund by the twentieth
(20th) day of the month following the month during which the employees performed
wark or received pay or were due pay within the scope of this collective bargaining
pgreemet, up to and including the last completed payroll period in the month for which
contributions must be paid, or if the Employer, having been notified that its contributions
to the Fund have been under reported and/or underpaid, fails within twenty (20) days
afler such notification to make any tequired self-audit and/or contributions found to be
due, the Local Union shall have the right after na appropriate 72-hour notice to the
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- Employer, to take whatever steps.it deems necessary to secure compliance with this

" Agreement, iny provision of this collective bargaining.-agresment to the contrary, -+ . - e

" notwithstending, and the Employer shall be responmble tn the employees for losses -
resu]tmg therefmm. _

Also, the Bmployer shall be liable to the Trustees for all costs of collecting the payments
due together with attorneys' fees and such interest, liquidated damages or penalties which
the Tinstees may assess or establish In their diseretion. The Employer's Hability for
payment hersunder shall not be subject to the grievance procedure and/ot arbitration if
suel1 is provided in this Agreement,

It is understood and agreed that once a payment or payments are referred 1o an attorney
for collection by the Trustees of the New England Teamsters and Trucking Industey
Pension Fund and/or the Local Union, the Local Union and its business agents or chief
executive officar shall have no right to modify, reducs or forgive the Employer with
respect to its liability for unpaid contributions, interest, liquidated damages or penalty as
may be established or nssessed by the Trustees in thmr discretion against delinquent
Employets,

There shall be no deduction for equipment rental of owner-operators by virtue of (he
cantributions made to the Pension Fund, regardless of whether the equipment rental is at
the minimurm rate or more, and regardless of the manner of computation of owner-driver
compensations,

Contributions to the Pension Fund must be made for each week on each regular or extra
employes, even though such employee may work only part time under the provisions of
this contract, incltiding weeks where work is performed for the Employer but not under
the provisions of this contract, and, although contributions may be made for these weeks
into some other Pension Fund.

(2} No oral or written modification of this section regarding pensions and retirement
shall be made by the Local Union or the Employer and, if made, such modification shall
not be binding upon the employees performing work within the scope of this collective
bargaining ngreement and covered by this section or upon the Trustees of the New
Englend Teamsters and Trucking Industry Pension Fund.

() Whenever an Employer sighatory to this Agreement becomes delinquent in
conttibutions owed to the Pension Fund and the Local Union etves a 72-hour notice of
delinquency set forth in this Agreement, such Employer after satisfying the delinquency
and becoming current, and then during the term of this Agreement becomes delinquent
again, shall be required to post 4 performance bond fo satisfy that second delinquency
andfor any fucther delinquencies during the term of this Agreement.
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© ARTICLE XXII
TERMINATION AND NEW AGREEMENT

- The térms and conditions of this Agreement shall continuve In force and bind both
parties from the date of execution hereof, to April 30, 2018, and notice in writing by the
party who degires a change in the existing Agreement shall be given sixty (60) days prior
to the expiration of the Agreement. No strike or logkout shall ba declared pending the
sixty {(60) days’ notice above provided for, and no strike or Jockout shall be declared
thereaftet, pending reasonable negotiations for & new Agreement. Both parties agres to
exetcise diligence to expedite the negotiations for a new Agreement, and negotiations
shall commence by. Mareh 1, 2018,

FOR TI}KE EMPLOYER; FOR THE UNICON:
ey Y

Title: # Title: Secn Pttripthsamee

Date: §//' ‘}% 5 Date: ?/ /.?/# <

Title: Title: rl

Date: Date: y/;/ 4]

Titlo: Title: Pt 5 Wy

Date: Date:
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SIDE LL‘T’I‘ER REG‘ARDING LOUENCALADA AND JOHN CARRY

L UThe foIlowmg mte schedule will:be in place fm Lon Encalads and John Carry fnr ﬂle Lo
" tetm of thxs agreement expiring 04/30/2018 .

Date of
Ratification  5/1/14 5/1/15 5/01/16 5101117
$24.00 $24.50 §24.80 $25.10 $25.40

Retro for boﬂl Lou and John will be based on the .25 vent increase from 05/01/2013 to
the date of ratification and the new rate will take effect on the date of ratification

FOR THE EMFLOYER: FOR THE UNION:

G — T~ 22 es OH

Title: WM’%‘TM‘\——' Title: gecm ot s
Date: /" i'/ 7 Date: 9/:?/ /:5

ma g
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SIDE LETTER REGARDING LOAD LANE DISCUSSION

" The Company and the Unlon agree to disouss and review inforniafion ovey the.next 90

~ “days as it pertaing to the load lane discussion in an effort to see if language can be

" developed that would address the issue for the employses but would also not hinder the
Company and its ability to operate efficiently,

FOR THE EMPLOYER: FOR THE UNION:

Tite: ft-Menwaper™ Titles  Seer
Date: & /%/ A Date: ?/ c’g/ 5
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