
Hull Supplementary Regulations 
 
 

July 14, 1997 Membership 1. Effective November 5, 1996, the following rules and regulations of the Hull 
Contributory Retirement system relative to membership in said system shall be in effect.  
These regulations shall supersede any previous regulations. 
2. For the purpose of these regulations full time employment shall be defined as 35 
hours per week (or 1820 hours yearly) for administrative, clerical employees; 40 hours 
per week for custodians, laborers and hourly rated employees; 42 hours per week for 
uniformed members of the fire department and four consecutive eight hour days on duty 
followed by two consecutive days off duty for uniformed employees of the police 
department. 
3. If a full time employee who is a member in service of the Hull Contributory 
Retirement System on November 5, 1996 and becomes a part time employee at any time 
after November 5, 1996 said employee shall remain an active member of the system. 
4. Except as expressly provided by these regulations, no individual in the employment 
or service of the Town shall be eligible to be credited with creditable service for any 
period of part time, provisional, temporary, temporary provisional, seasonal or 
intermittent (hereinafter, collectively, part time) employment or service prior to any 
individual’s eligibility to become a member of the System (or the reinstatement of such 
eligibility). 
5. Eligibility. Except pursuant to these regulations promulgated by the Hull 
Contributory Retirement Board (the Board) under G.L. c. 32, § 4(2)(c), no member of 
the System shall be eligible to be credited with creditable service for any period of part 
time employment or service in the System prior to said member’s eligibility to become a 
member of the System (or the reinstatement of such eligibility). 
For the purpose of these regulations a part time employee of the Town who is eligible 
for creditable service for any period of part time employment or service in the System 
prior to said employee’s eligibility to become a member of the System (or the 
reinstatement of such eligibility) shall be deemed an eligible part time employee 
pursuant to this section 5. 
6. Permanent part time employees employed as of November 5, 1996 but hired prior to 
November 5, 1996 and currently working 20 hours or more per week must elect to join 
the System upon completion of any probationary period as of November 5, 1996. 
7. An eligible part time employee who, in accordance with these regulations, receives 
credit for creditable service for employment or service rendered prior to said member’s 
eligibility to become a member of the System (or the reinstatement of such eligibility) 
shall be subject to any and all provisions of G.L. c. 32. 
8. Administration. The credit for creditable service for employment or service for any 
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period of part time employment or service in the System by an eligible employee who in 
accordance with these regulations, receives credit for creditable service for employment 
or service for any period of part time service or employment in the System prior to said 
member’s eligibility to become a member of the System (or the reinstatement of such 
eligibility) shall be administered by the Board, which Board shall also have the 
authority to promulgate further regulations to implement the provisions of these 
regulations. 
9. Interpretation.  For the purposes of these regulations, words shall have the same 
meanings as defined in G.L. c. 32, unless otherwise expressly provided herein or unless 
the context clearly requires otherwise. 
10. Effective date. These regulations shall become effective upon the approval of these 
regulations by the Public Employee Retirement Administration Commission pursuant to 
G.L. c. 7, § 50. 

September 30, 1996 Election Rules Election schedule for December 31, 1996 board election approved. 
 


