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IRS Announces Retirement Plan Limits for 2012 
 
On October 20, 2011 in IR-2011-103, the Internal Revenue Service (IRS) announced the 
cost-of-living adjustments applicable to dollar limitations for pension and defined 
contribution plans for tax year 2012.  The 2012 limits of particular interest to 
governmental plans include: 
 

 The limit on elective deferrals, including pre-tax and Roth contributions, into 
401(k), 403(b) and 457(b) plans, increases to $17,000 from $16,500. 
 

 The age 50 catch-up amount for participants aged 50 and above will remain 
at $5,500.  

 

 The annual additions limitation for defined contribution plans under Section 
415(c)(1)(A) increases to $50,000 from $49,000.   

 The limitation on the annual benefit under a defined benefit plan under 
Section 415(b)(1)(A) increases to $200,000 from $195,000.  

 For a participant who separated from service before January 1, 2010, the 
limitation under a defined benefit plan under Section 415(b)(1)(B) for 2012 is 
computed by multiplying the participant's 2011 compensation limitation by 
1.0327. 

 The annual compensation limit under Section 401(a)(17) increases to 
$250,000 from $245,000.   

 The annual compensation limitation under Section 401(a)(17) for eligible 
participants in certain governmental plans that, under the plan as in effect on 
July 1, 1993, allowed cost-of-living adjustments to the compensation 
limitation under the plan under Section 401(a)(17) to be taken into account, 

increased to $375,000 from $360,000.  

 The following chart shows Selected Benefit and Contribution Limits from 2005 to 2012. 
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Limitation              
Code Section 

2012 2011 2010 2009 2008 2007 2006 2005 

Elective Deferrals 
§§401(k)/403(b) 
§402(g)(1) 

17,000 16,500 16,500 16,500 15,500 15,500 15,000 14,000 

Elective Deferrals 
for §457(b) Plans  
Special Catch-Up 
Limit 
§§457(e)(15), 
457(b)(3) 

17,000 
 

34,000 

16,500 
 

33,000 

16,500 
 

33,000 

16,500 
 

33,000 

15,500 
 

31,000 

15,500 
 

31,000 

15,000 
 

30,000 

14,000 
 

28,000 

Age 50+ Catch-Up 
§414(v)(2)(B)(i) 

5,500 5,500 5,500 5,500 5,000 5,000 5,000 4,000 

Defined 
Contribution Plan 
Limits 
§415(c)(1)(A) 

50,000 49,000 49,000 49,000 46,000 45,000 44,000 42,000 

Defined Benefit 
Plan Limits 
§415(b)(1)(A) 

200,000 195,000 195,000 195,000 185,000 180,000 175,000 170,000 

Annual 
Compensation 
Limit §401(a)(17), 
404(l) 

250,000 245,000 245,000 245,000 230,000 225,000 220,000 210,000 

Highly 
Compensated 
Employee, 
§414(q)(1)(B) 

115,000 110,000 110,000 110,000 105,000 100,000 100,000 95,000 

SIMPLE Maximum 
Contribution 
§408(p)(2)(E) 

11,500 11,500 11,500 11,500 10,500 10,500 10,000 10,000 

Age 50+ SIMPLE 
Catch-up 
§414(v)(2)(B)(ii) 

2,500 2,500 2,500 2,500 2,500 2,500 2,500 2,000 

Key Employees 
§416(i)(1)(A)(i) 

165,000 160,000 160,000 160,000 150,000 145,000 140,000 135,000 

IRA/Roth 
Contribution Limit, 
§219(b)(5)(A) 

5,000 5,000 5,000 5,000 5,000 4,000 4,000 4,000 

IRA/Roth Catch-Up 
§219(b)(5)(B) 

1,000 1,000 1,000 1,000 1,000 1,000 1,000 500 

Social Security 
Wage Base 

110,100 106,800 106,800 106,800 102,000 97,500 94,200 90,000 

Social Security Tax 
for Employees   
For Employers up 
to Wage Base 

6.20% 
4.20% 
6.20% 

6.20% 6.20% 6.20% 6.20% 6.20% 6.20% 

Medicare Tax for 
Employees and 
employers – No 
Salary Limit 

1.45% 1.45% 1.45% 1.45% 1.45% 1.45% 1.45% 1.45% 
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 If you have any questions, please contact your representative at the address below. 
 
 
 
 

 

 
 
 
 
 
 

 

Brent Neese  
Vice President,  
Government 
Markets  
978-407-9000 
 

Kent Morris, 
Vice President,  
Western Region,  
800-382-8924 

Darryl Collier, Asst.  
Vice President  
800-537-2033 ext 
73291 

Theresa Cruz Myers, 
Vice President,  
Central Region 
800-947-4409 
 
 

Perry Christie, 
Vice President  
800-537-2033 ext 
73724 

Robert Dwyer, 
Manager, Market & 
Strategic 
Development 
800-537-2033 ext 
72408 

 
Trampus Bright 
Regional Director,  
Denver, CO 
303-737-7706 
 

 
John Steggell, 
Regional Director, 
Irvine, CA  
800-933-9808 
 

 
Linda UIrich,    
Regional Director, 
Pacific Northwest  
800-462-9277 
 

 
Michelle Williams,  
Manager  
800-537-2033 ext 
74648 

 
Javier 
Obando, 
Regional 
Director, 
San Francisco 
877-457-9321 

 
Lisa Tilley, Director, 
National Accounts  
800-537-2033 ext 
75159 

 
Julie Klassen, 
Regional Director, 
Govt. Market 
Development 800-
933-9808 
 

 
Denise Fortune, 
Regional Director, 
Maryland/DC 
301-627-7579 

 
Cathy Matusiewicz, 
Regional Director, 
Irvine, CA 
800-933-9808 
 

 
Brion Beetz,    
Regional Director,  
San Ramon, CA 
800-274-8491 
 

 
Jim Condon, 
Regional Director, 
NY/NJ Region  
718-238-2731 

 
Keith Anderson, 
Regional Director, 
Pittsburgh 
610-716-3129 
 

Nancy Ornduff 
Regional Director,  
South Carolina 
803-754-7997 

Donald Erwin 
Regional Director,  
Alabama 
334-240-0057 

Usha Archer, 
Regional Director, 
Los Angeles, CA 
800-382-8924 

Vanessa Coakley, 
Regional Director, 
Michigan  
269-823-4020 

Gary Robison, 
Regional Director, 
City of Los Angeles 
800-382-8924 
 

Jaimie Biesel, 
Regional Director, 
Indiana  
877-728-6738 

Nancy Roth, 
Regional Director, 
Florida 
904-652-3595 

Sue Oelke,  
Regional Director, 
Wisconsin  
608-241-6604 

Gary Wilkins, 
Regional Director, 
Houston 
713-426-5588 
 

Kris Morton,  
Regional Director 
Ohio 
800-284-0444  
ext 11 

Karl Kroner, 
Regional Director, 
New England 
800-596-3384 

Jim Rohlinger, 
Regional Director, 
Pennsylvania 
717-901-3590 

 
Alice Taijeron 
Regional Director, 
Guam/Micronesia 
671-475-8945 
 

 
Connie Rettig, 
Regional Director, 
St. Louis 
314-241-1334 
ext 105 

 
Connie L. Stevens, 
CRCP, Regional 
Director, Louisiana 
255-926-8082 
ext  35501 

 
 

 
 

 
 


