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I hope this email finds you well. I am the Brutality Project director at Prisoners' Legal Services of MA and would
like to testify on behalf of PLS at the Use of Force public hearing on Monday morning at 10am. I'd also like
some clarification about the approximate length of time for the hearing, as well as the length of time for each
individual to provide testimony. Also, is there a specific order in which testimony will be given? I would like to
testify sometime between 10am-12pm, if possible. Lastly, I'd like to confirm that I have the correct Zoom
information for the hearing: Webinar ID: 840 9333 4834; Passcode: 058915; Dial-in Telephone number: 1-646-
931-3860.

Thank you so much for your assistance.

Sincerely,

Kristyn J.E. Huey, Esq.

Director, Brutality Project

Senior Staff Attorney

Chair, Women’s Incarceration Conditions & Reentry Project

Co-Chair, DEI Committee

Law Student Supervisor

Prisoners' Legal Services

50 Federal Street, 4th Floor

Boston, MA 02110

Tel: 617-482-2773 Ext: 6814

Fax: 617-451-6383

khuey@plsma.org

Support Our Work

"In the end, we will remember not the words of our enemies, but the silence of our friends."-

Rev. Dr. Martin Luther King, Jr.

“A man who stands for nothing will fall for anything!”-Malcolm X
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December 19, 2022    

Re: 103 CMR 505 – Use of Force 
 
Dear : 
 
Thank you for submitting comments regarding proposed changes to the Department of 
Correction 103 CMR 505 – Use of Force.    This type of feedback provides valuable insight and 
perspective to the Department as it endeavors to promulgate effective regulations. 
 
Your comments will be taken into consideration as the regulation continues to undergo review 
prior to promulgation. 
 
Regards, 
 
Michele Dupuis-Clarke, Program Coordinator III 
Legal Division   
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Re: 103 CMR 505 – Use of Force

Dear :

Thank you for submitting comments regarding proposed changes to the Department of
Correction 103 CMR 505 – Use of Force. This type of feedback provides valuable insight and
perspective to the Department as it endeavors to promulgate effective regulations.

Your comments will be taken into consideration as the regulation continues to undergo review
prior to promulgation.

Regards,

Michele Dupuis-Clarke, Program Coordinator III
Legal Division
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Dear :

Thank you for submitting comments regarding proposed changes to the Department of
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Alan J. McDonald, Esq.
352 Turnpike Road, Suite 210
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Re: 103 CMR 505 – Use of Force

Thank you for submitting comments regarding proposed changes to the Department of Correction 103
CMR 505 – Use of Force. This type of feedback provides valuable insight and perspective to the
Department as it endeavors to promulgate effective regulations.

Your comments will be taken into consideration as the regulation continues to undergo review prior to
promulgation.

Regards,

Michele Dupuis-Clarke, Program Coordinator III
Legal Division



 

 

 

 

 

 

 

 

Date: December 19, 2022   

   

To: Michele Dupuis-Clarke   

Program Coordinator III   

Department of Correction, Legal Division   

   

From: Kristyn J.E. Huey, Esq.  

Brutality Project Director   

Senior Staff Attorney   

Prisoners’ Legal Services of MA  

   

Re: Comments on 103 CMR 505: Use of Force   

   

Prisoners’ Legal Services (PLS) appreciates the opportunity to comment on proposed changes to 

the Use of Force regulations. We are concerned about the proposed changes, many of which 

weaken the MA Department of Correction’s (DOC) prohibition against excessive force and make 

the use of excessive force more likely and less able to be punished. We make these comments 

based on our knowledge of our clients' experiences through processing hundreds of requests for 

assistance and investigation after the use of force by DOC staff against them.   

    

As a preliminary matter, PLS strongly recommends that the DOC take into account the unique 

needs and vulnerabilities of prisoners of color, prisoners with disabilities, and prisoners with 

mental health concerns, making changes and amendments where necessary and appropriate, in 

promulgating use of force regulations, standards, and training.   

   

Additionally, we encourage the DOC to begin using “people first” language. We have heard 

from numerous currently and formerly incarcerated people that the language of “inmate” is 

dehumanizing and degrading, and that they prefer the use of terms like “prisoner” or 

“incarcerated person”. There is no penological purpose served by utilizing language that 

dehumanizes the people in the care, custody, and control of our state prisons, and we suggest that 

it is time to move forward to using language that will lift the humanity of those who are 

incarcerated.   

   

Proposed 103 CMR 505.07: Definitions; “Reasonable Force”    

This definition replaces the definition of “reasonable force” in the current regulations: “the use of 

physical power, a weapon, a chemical agent, specialty impact device, or instrument of restraint 

applying the least amount of force necessary in a manner to carry out the actions listed in 

505.07(2) (a) through (j).” The new definition removes the “least amount of force necessary” 

standard and replaces it with “force that is proportionate” to accomplish various purposes. PLS 

strongly opposes this change, which by its terms permits officers to use more force than may be 



 

 

necessary to accomplish legitimate ends as long as the force is “proportionate.” DOC should 

maintain the current regulation deeming all unnecessary force per se unreasonable.      

 

For the same reason, DOC should also keep the following language in the current “Philosophy” 

section: “It is the Department’s philosophy to train staff to use only the amount of force 

necessary to: gain control of an inmate; to protect and ensure the safety of all inmates, staff and 

others; to prevent significant property damage; and, to ensure institution safety, security and 

good order.” 103 CMR 505.06 (emphasis added). The proposed regulations delete this critical 

limitation on the use of force.    

   

Proposed 103 CMR 505.08 (1): Philosophy; De-Escalation Requirement   

PLS encourages DOC to add into the regulations a requirement that de-escalation prior to the use 

of force shall include intervention by any qualified staff person who shall (1) actively seek to 

resolve the issue without use of force, (2) consider whether a cooling off period may assist in 

avoiding use of force, and (3) make recommendations to supervisory staff regarding how force 

could be avoided. Before any correctional officer enters the cell, supervisory staff shall 

implement any and all recommendations made to avoid use of force, unless implementation of 

such recommendations would place any person at risk of harm.    

   

PLS recognizes that the proposed regulations include some additional language regarding the use 

of de-escalation that may be intended to strengthen its use. We believe that in order for de-

escalation to provide a meaningful potential for avoiding force, the regulations should include as 

a method of de-escalation a staff member's proactive attempt to resolve the situation 

necessitating de-escalation, within the bounds of the prison’s rules and regulations.   

   

Proposed 103 CMR 505.09: Use of Force   

PLS encourages DOC to add into the regulations a requirement for adequate policies governing 

the use of force and monitoring of the use of force, including the use of body-worn cameras by 

all corrections officers on a permanent basis instead of as part of a pilot program.   

   

PLS encourages DOC to add into the regulations a requirement for appropriate selection and 

supervision of staff involved in tactical and special operations teams, including barring from 

such teams all officers found to have engaged in excessive force.   

   

Proposed 103 CMR 505.11: Planned Use of Force   

PLS encourages DOC to maintain the previous definition of planned use of force in the 

definitions section as the proposed definition is less clear and makes it easier to justify a use of 

force under the regulations.  We applaud the addition of an evaluation by a Qualified Mental 

Health Professional in proposed 103 CMR 505.12 for all planned uses of force against a person 

on Therapeutic Seclusion or in a specialized mental health unit.  However, we believe it is 

critical that the Qualified Mental Health Professional’s evaluation specifically be required to 

address whether the person is able to understand and follow orders at that time and that if 

the Qualified Mental Health Professional finds they are not, that force not be used absent risk of 

imminent death.      

   

  



 

 

Proposed 103 CMR 505.13: Prohibitions on the Use of Excessive Force   

PLS encourages the DOC to add into proposed 103 CMR 505.13(3) a statement that a staff 

member’s failure to report an excessive use of force will subject them to discipline. As the 

Department knows, it is difficult for an officer, or any staff person, to report a coworker’s 

misconduct and doing so has historically subjected staff persons to negative repercussions.   

Given that reality, the failure to accurately report must carry countervailing consequences if it is 

truly expected that staff will do it.    

   

PLS is pleased to see the addition in proposed 103 CMR 505.13(4) of language prohibiting staff 

from kneeling on or placing sustained body weight on sensitive areas of a person’s body like 

their neck or head during uses of force. This prohibition is important, and we encourage the 

Department to ensure that training gives sufficient attention to it given that it is a change from 

both policy and practice.   

   

In 103 CMR 505.13(5), PLS encourages DOC to remove from the regulations the ability for 

correctional staff to use lethal force on an incarcerated person to prevent serious bodily injury to 

any person. Instead, PLS encourages DOC to allow for the use of lethal force only to prevent 

imminent death of another person. Permitting lethal force for “serious bodily injury” introduces 

ambiguity into the determination of when such force is permitted, as “serious bodily injury” is 

open to varying interpretations. To avoid potential tragic outcomes, only in the rare, clearly 

definite situation of imminent death should lethal force be allowed.    

   

Proposed 103 CMR 505.14: Requirements Governing the Use of OC, Chemical Agents, 

Specialty Impact Munitions/Distraction Devices, Batons, and Electronic Control Devices   

PLS encourages DOC to add into the regulations a requirement for the prohibition of chemical 

agents being used against any person on therapeutic seclusion, or any person who a qualified 

medical/mental health professional determines is unable to understand and comply with the 

orders being given. PLS notes that the use of chemical agents often produces common reactions 

that are counterproductive to de-escalating situations involving a person in distress such as: 

heightened panic, anxiety, difficulty breathing, etc.   

   

In proposed 103 CMR 505.14(2), PLS encourages DOC to remove the word “successful.” The 

application of those weapons should be considered a use of force, without qualification.   

   

Proposed 103 CMR 505.15: Requirements Governing the Use of Instruments of Restraint   

In section (5), PLS encourages the DOC to reference or include the prohibitions on using 

restraints on a pregnant or post-partum person consistent with G.L. c. 127, s. 118. The proposed 

language leaves the decision about the use of restraints on such persons up to the judgment of an 

individual officer, which may not be consistent with the mandates of the statute.    

   

Proposed 103 CMR 505.17: Requirements Governing the Use of K-9 Units   

PLS encourages the DOC to add into the regulations an elimination of the use of K-9 units for 

tactical purposes, with their use being limited to contraband detection only. K-9 units are a 

terrorizing, barbaric, and unnecessary means of subduing people.     

   

  



 

 

Proposed 103 CMR 505.18: Reporting Requirements for the Use of Force   

PLS encourages the DOC to strengthen the language in section (1)(e) of this regulation by 

adding a requirement that photographs of a prisoner’s injuries be taken when force has been used 

to cause those injuries.   

   

Proposed 103 CMR 505.21: Staff Misconduct and Inmate Allegations or Complaints   

PLS encourages DOC to add into the regulations a requirement for adequate, unbiased 

investigation of all use of force incidents, which includes the following requirements: 

investigations are performed by personnel unconnected to the incident under investigation; 

officers are forbidden from conferring with one another; all witnesses identified by the prisoner 

subject to the force are interviewed and/or permitted to testify; and officers found to have 

engaged in criminal activity are referred to the District Attorney for prosecution.   

   

PLS encourages DOC to add into the regulations a requirement for adequate discipline of staff 

members found to be involved in improper use of force, threats of violence, use of racist slurs or 

other language indicating racial bias, racial profiling and bias in identifying those potentially 

involved in an incident, particularly where the incident is gang related, failure to report use of 

force, making false reports concerning the use of force, or retaliation against prisoners who 

report staff misconduct.   

   

Proposed 103 CMR 505.23: Medical Treatment   

PLS encourages DOC to add into the regulations policies requiring that prisoners subject to uses 

of force be examined by medical staff outside the presence of correctional staff or, at a 

minimum, outside the presence of staff involved in the use of force; that prisoners can call for 

emergency medical and mental health assistance through tablets; and that prisoners’ injuries be 

photographed upon consent of the prisoner.    

   

Proposed 103 CMR 505.24: Sanctions for Violation of 103 CMR 505.00   

PLS encourages DOC to add into the regulations a requirement for officers found to have 

engaged in criminal activity to be referred to the District Attorney for prosecution.   

   

Proposed 103 CMR 505.25: Training in the Use of Force   

PLS encourages DOC to add into the regulations a requirement that officer training materials 

must include prison-specific standards. PLS recognizes the Department’s effort to utilize training 

materials consistent with those used by the MA Municipal Police Training Committee but 

encourages standards specific to prison due to the fact that use of force situations in prisons often 

times do not translate to use of force situations outside the walls of confinement.   

   

PLS encourages DOC to add into the regulations a requirement for adequate policies and training 

governing racial bias and misconduct as they pertain to the use of force, including use of racist 

slurs or other language indicating racial bias; prohibiting racial profiling and bias in identifying 

those potentially involved in an incident, particularly where the incident is gang related; 

investigation and, as warranted, discipline, of all officers alleged to have engaged in racist or 

discriminatory actions, including verbal abuse of prisoners.    

   



 

 

PLS encourages DOC to add into the regulations a requirement for appropriate training in the use 

of force, including genuine de-escalation techniques and extensive situational training on 

applying the pyramid of force.   

   

PLS encourages DOC to add into the regulations a requirement for clarification in written 

training materials and training given to DOC staff in Use of Force that the level of force used 

must be dictated by the actual risk presented by the prisoner on whom force is being used.    

   

PLS encourages DOC to add into the regulations a requirement regarding the frequency of 

training.   

   

Proposed 103 CMR 505.26: Data Collection and Tracking   

PLS encourages the DOC to retain the existing requirement for quarterly reports about the use of 

force throughout the Department to be generated by the responsible division.  In order for the 

Department to consistently track how force is being used and whether policy changes are needed, 

and for the public to have confidence that the DOC is using force appropriately, regular reporting 

is required.   

   

  

  

Thank you for your time and attention to PLS concerns.     

   

  

Best,   

   

  

  

___________________________________________  

Kristyn J.E. Huey, Esq.   

Brutality Project Director   

Senior Staff Attorney   

Prisoners’ Legal Services of MA   
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Prisoners’ Legal Services of Massachusetts
50 Federal Street, 4th Floor
Boston, MA 021110

Re: 103 CMR 505 – Use of Force

Thank you for submitting comments regarding proposed changes to the Department of Correction 103
CMR 505 – Use of Force. This type of feedback provides valuable insight and perspective to the
Department as it endeavors to promulgate effective regulations.

Your comments will be taken into consideration as the regulation continues to undergo review prior to
promulgation.

Regards,

Michele Dupuis-Clarke, Program Coordinator III
Legal Division
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Michele Dupuis-Clarke 

Program Coordinator III 

Department of Correction, Legal Division 

December 19, 2022 

RE: Comments on 103 CMR 505: Use of Force 

 

To whom it may concern: 

 

Black and Pink Massachusetts is an independent organization and open family supporting 

LGBTQ+ people and people living with HIV impacted by the criminal legal system. We do this through 

mutual aid, organizing, and advocacy, including advocating on behalf of individuals who have had force 

used against them in the Department of Corrections. 

 

 We are writing in support of each of the comments provided to the Department during this 

hearing on behalf of Prisoners Legal Services. Each of their comments represents a necessary 

improvement to the proposed policy. In particular, we: 

• Are in support of using “people first” language 

• Are against removing the “least amount of force necessary” standard 

• Are in support of the de-escalation requirement suggested by PLS to “Proposed 103 CMR 505.08 

(1): Philosophy; De-Escalation Requirement” 

• Are in support of the evaluation particulars recommended by PLS to “Proposed 103 CMR 

505.11: Planned Use of Force” 

• Are in support of a prohibition of chemical agents being used against any person on 

therapeutic seclusion, or any person who a qualified medical/mental health professional 

determines is unable to understand and comply with the orders being given 

• Are in support of the changes proposed by PLS to “Proposed 103 CMR 505.23: Medical 

Treatment” 

 

We note many of these due to their relation to incarcerated people with mental health issues. 

Incarcerated LGBTQ+ people disproportionately struggle with their mental health. Two died under DOC 

care related to their time in mental health watch as documented by the 2020 Department of Justice 

investigation. 

 



 
  P.O. Box 1718 
  Boston, MA 02130 
  blackandpinkma.org 

  info@blackandpinkma.org 
 

We are particularly concerned about the trauma that our community carries into prison and picks up 

there. In addition to groups mentioned in PLS’ similar recommendation, we encourage the DOC take 

into account the unique needs and vulnerabilities of LGBTQ+ people, making changes and amendments 

where necessary and appropriate, in promulgating use of force regulations, standards, and training. 

 

Please feel free to reach out to our office at morgan@blackandpinkma.org with any additional 

questions or clarifications! 

 

Thank you, 

 
Morgan Benson 
Policy Coordinator 
Black and Pink MA 
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Black & Pink Massachusetts
P.O. Box 1718
Boston, MA 02130

Re: 103 CMR 505 – Use of Force

Thank you for submitting comments regarding proposed changes to the Department of Correction 103
CMR 505 – Use of Force. This type of feedback provides valuable insight and perspective to the
Department as it endeavors to promulgate effective regulations.

Your comments will be taken into consideration as the regulation continues to undergo review prior to
promulgation.

Regards,

Michele Dupuis-Clarke, Program Coordinator III
Legal Division



HARVARD PRISON LEGAL ASSISTANCE PROJECT 

HARVARD LAW SCHOOL 

 COLLECT: 617-495-3127 6 EVERETT STREET, SUITE 5107 
NON-COLLECT: 617-495-3969  CAMBRIDGE, MA 02138 
 FAX: 617-496-2644 

 

 

 
December 19, 2022  

 
Via Email 
 
Michele Dupuis-Clarke 
Program Coordinator III 
Department of Correction 
70 Franklin Street, Suite 600 
Boston, MA 02110 
  
RE:  HARVARD PRISON LEGAL ASSISTANCE PROJECT’S COMMENTS ON 

PROPOSED REVISIONS TO 103 CMR 505 – USE OF FORCE 
 
Dear Ms. Dupuis-Clarke: 
 

Harvard Prison Legal Assistance Project (PLAP) appreciates the opportunity to comment 
on proposed changes to the regulations governing the use of force in Massachusetts prisons, 103 
CMR 505.00.  Law students at PLAP represent incarcerated people in prison disciplinary and 
parole cases, among other matters.  In the course of our work, particularly within the disciplinary 
process, we regularly represent prisoners on whom force has been used, we have reviewed the 
reports and video recordings related to uses of force, and we have questioned officers who 
participated in uses of force.  As such, we are familiar with the various circumstances and events 
that can lead to a use of force, and with the concerns about safety – the safety of all persons in 
the facility – that are implicated.   
 
 These regulations are important, both in setting reasonable and predictable parameters for 
when force is used, and in ensuring that there are processes in place to guard against the overuse 
of force or the use of excessive force.  The process is as important as the substance, and that 
process must be fair and clearly communicated to all.   
 
 We commend the Department’s efforts, with these regulatory amendments, to bring 
greater detail and clarity to questions of substance and process surrounding the use of force.  
While we and our clients have had, and will likely continue to have, disagreements about the 
necessity for and scope of force used in individual instances, the additional detail offered in these 
amendments provides a clearer road map that stands to benefit all parties and, it is hoped, will 
reduce the use of force systemwide. 
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A Student Organization of Harvard Law School 

 

 

 With respect to specific sections of the regulation, PLAP offers the following comments: 
 
505.07: Definitions, “Employee.”  
 

The regulation defines “employee” broadly, for purposes of 103 CMR 505, to include 
DOC contractors or agents.  It does not appear that the term “employee” is widely used in the 
rest of the regulation, however.  For example, Section 505.13’s prohibitions on the use of 
excessive force discuss a “staff person” or “staff members” rather than employees.  The 
Department should review the regulation and wherever possible, substitute the broader term 
“employee” for the other terms used therein.   
 
505.08: Philosophy 
 
 Subsection (2) sets forth a sound approach where it states that the use of chemical agents, 
firearms, electronic control devices, instruments of restraint equipment, and canines shall not 
only be subject to 103 CMR 505 but shall be the subject of their own policies, with 
accompanying guidelines, and that these polices will be available to the public.  See also 103 
CMR 505.14 – 505.17.  With all of these items, the temptation is real to use them because they 
are available, even when such use is unnecessary.  Policies specific to each of these items could 
reduce any such temptation and any ambiguity around their use.   
 
 That being said, we continue to believe that the K-9 Patrol Unit should not be used on 
people in DOC prisons, and that its use for this purpose should be retired. 
 
505.09:  Use of Force 
 
 Subsection (1) refers to the Use of Force Pyramid, which is also defined in Section 
505.07.  That pyramid is not attached to the regulation, however.  It should be appended to the 
end of the regulation, or otherwise made publicly available to those in and out of prison. 
 
505.10:  Duty to Intervene 
 
 This section is laudable in its instruction that staff members are obligated to intervene 
when another person is using excessive force.  Such situations are inherently difficult, however, 
as staff members may have limited options in terms of how to intervene, the pressure on all staff 
members not to cross any of their colleagues is undeniable, and any intervention may come only 
after excessive force has already been used.  This section should therefore add a requirement that 
staff members intervene when they observe another staff member escalating, or failing to 
deescalate, a situation with a prisoner.  Intervention by an employee might be more feasible or 
realistic on the earlier side, before any force is used, and such intervention may result in no force 
being used at all.  It may be easier for an employee to overcome any pressure (real or perceived) 
not to intervene at this early stage, especially if a Department regulation requires it. 
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505.11:  Planned Use of Force 
 
 The required video recording of planned uses of force is not new, but its reiteration is 
appreciated, as is the clarification that cell or area extractions are planned uses of force.  See also 
103 CMR 505.07, “Planned Use of Force.”  Our students and their clients have too often seen 
events unfold involving no immediate threat, which nevertheless were labeled a “spontaneous” 
use of force.  This practice, which defies common sense and undermines the Department’s 
credibility, was particularly true at Souza-Baranowski Correctional Center and particularly so in 
early 2020.  It bears noting that this was not always the practice; at one time, cell or area 
extractions were routinely considered to be planned, and the team of officers routinely included 
someone tasked with video recording.  It is a worthwhile endeavor to return to that prior practice. 
 
505.13:  Prohibitions on the Use of Excessive Force 
 
 Subsection (3) is an important signal to all DOC employees and all incarcerated people 
that excessive force should be reported and not tolerated.  The challenge to the Department here 
is sizable, however.  Employees who report may justifiably fear reprisal from their co-workers 
and supervisors.  They may wonder how, if at all, they will be protected from reprisal by the 
Department.  This section should state in plain terms that those who submit incident reports 
reporting excessive force will be protected for doing so, and accompanying details set out in this 
regulation or another Department policy. 
 
505.18: Reporting Requirements for the Use of Force.  
 

Six years ago, we opposed a proposed amendment that guaranteed employees the ability 
to review available video recordings while writing their reports.  The obstacle such a rule 
presents to a fair, accurate review of the use of force is obvious.  Proposed subsection (2), which 
prohibits video review until after all reports have been written and prohibits the revision of those 
reports (while allowing addenda), is a welcome provision that will help preserve the integrity of 
the use of force review.  
 
505.19: Use of Force Package 
 

The specificity in Section 505.19 is appreciated and will help maintain the integrity of the 
Department’s reviews of use of force.  Required elements of each person’s submission will help 
clarify everyone’s obligations while ensuring that all relevant information is acquired, and the 
90-day deadline for completion of the review will ensure that any issues are addressed in timely 
fashion.  The 90-day deadline will also allow disciplinary proceedings against the prisoner, if 
there are any, to move more quickly.  In several cases we have had in recent years, the 
disciplinary report has remained pending for several months while we await production of 
discovery, which is only made after this review is complete. 
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505.21:  Staff Misconduct and Inmate Allegations or Complaints 

This section should include language to the effect that any investigation of alleged 
misconduct should include interviews not only of the participants, but of any bystanders, whether 
they are staff members, volunteers, visitors, or prisoners.  Some incidents take place in areas 
where there may be one or more bystanders who witnessed some or all of the events, and who 
may be able to shed light on what happened for the investigators. 

505.22:  Debriefing 

Subsection (2), which ensures that participating staff shall have the opportunity to review 
the video recordings (if any) with supervising officers, should include a caveat that such review 
is subject to, and does not supercede, the requirement of Section 505.18(2) that all reports shall 
be written before video is made available for review.    

Thank you for your consideration of these comments.  Harvard PLAP would be happy to 
discuss any of the comments, or the regulations in general.  Our office can be reached at (617) 
495-3969 or I can be reached by email at jthompson@law.harvard.edu. 

Sincerely, 

Joel H. Thompson 
Managing Attorney 
Harvard Prison Legal Assistance Project 

/s/ Joel H. Thompson
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December 21, 2022

Harvard Prison Legal Assistance Project
6 Everett Street, Suite 5107
Cambridge, MA 021138

Re: 103 CMR 505 – Use of Force

Thank you for submitting comments regarding proposed changes to the Department of Correction 103
CMR 505 – Use of Force. This type of feedback provides valuable insight and perspective to the
Department as it endeavors to promulgate effective regulations.

Your comments will be taken into consideration as the regulation continues to undergo review prior to
promulgation.

Regards,

Michele Dupuis-Clarke, Program Coordinator III
Legal Division




