
Introduction to Registered Apprenticeship 

Sponsorship 

Tap into Talent 
Build Your Team

This project is partially funded by the United States Department of Labor.  Additional 
information can be furnished upon request.  Please visit mass.gov/das



Grant Funding

Community of Practice Meetings

DAS Registered Apprenticeship Lifecycle

Promotion & Registration

Online Training:

Intro to Registered Apprenticeship 
Sponsorship

Program Administration

Online Training:

Using the Online Portal

Monitoring & Compliance

Online Training:

Sponsor Recordkeeping Requirements

        

           



Structured On-the-Job Training (OJT) – a minimum 

of 2,000 hours & an onsite mentor

Related Technical Instruction (RTI) – 150 per year

Pr gr    v  Wage Increases for Skills Gained

Industry Credential

Employer Engagement/Involvement

EARNING WHILE LEARNING

Key Components



Who is An Apprentice?

Ages 16+

Shifting Careers

GED/D pl   

Industry Related Skills

An apprentice is a full-time W-2 employee who attains skills through 

mentored on-the-job training and classroom instruction while earning 
established pay increases.

Wage Progression



A Wide Range of Industries

…th r ’    RAP f r th t.
Registered Apprenticeship Program

Life Sciences

MADAS Rev. 7/24



Pre-Apprenticeship

Certified Nursing Assistant 
(CNA)

Registered Apprenticeship

Level 1

Patient Care Technician

Registered Apprenticeship

Level  2

LPN

Registered Apprenticeship

Level  3

RN

Licensed or Certified

Professional

APRN

Creating mutually beneficial career pathways specific to 
the employer’s needs as well as the employee’s 

professional goals lead to greater success.

Pathway to Success - Nursing

Creating mutually beneficial career pathways specific to the 

employer’s needs as well as the employee’s professional 

goals lead to greater success.



Pathways to Success

Creating mutually beneficial career pathways specific to the 

employer’s needs as well as the employee’s professional 

goals lead to greater success.

Pathway to Success – CNC Operator

Pre-Apprenticeship

Bridgewater State University – EXCEL 
Program

Registered Apprenticeship

Level 1

CNC OPERATOR – Milling and Turning 

MADAS Rev. 7/24



Q&A with Intermediaries 

This project is partially funded by the United States Department of Labor.  Additional 
information can be furnished upon request.  Please visit mass.gov/das

Tap into Talent 
Build Your Team





Registered Apprenticeship Intermediary Support:

10

Program Design and 
Development 

Outreach, Recruitment, 
Assessment, and 

Screening of Applicants 
(Career Centers)

Cost Sharing of Related 
Technical Instruction 

When Available 

Supports and Services 
to Apprentices 

Registering a Company 
with Division of 
Apprenticeship 

Standards (DAS) 

Program Application 
Submission and 

Approval

Apprentice Agreements 
and photo ID’s

Apprentice ID Cards, 
Tracking apprentices 

and Quality Assurance
RATC Tax Credit Support



WORK ING WITH DIVISION O F APPRENTICESHIP STANDARDS - SAA

Staying abreast and Maintaining RA Standards

Training

Grant management, reporting

Database - data entry

Financial Tasks, invoicing, processing payments and reporting

Monitoring and Compliance

RATC - Registered Apprenticeship Tax Credit

Program Management and Oversight Employer (Work Process) and Educational Component (RTI)

Assist with administrative tasks, such as program registration, tracking apprentice progress, and providing support to both the employer and the apprentice. 

Oversight and quality control as training (RTI) is carried out over the agreed upon time

Communicate with partner companies, educators, and apprentices throughout the program

CO-SPONSOR / EMPLOYER SUPPORT

Identifying and Securing Funding Opportunities:

Researching grants, grant writing 

Technical Assistance:

Offer expertise in developing apprenticeship standards, curriculum, and program models that meet industry needs. 

Promote the benefits of apprenticeship to employers  and help recruit and screen potential apprentices for programs. 

Outreach - finding and screening candidates that are appropriate for the program

Partnership Building:

Connect employers and education providers, unions and/or other training providers

Strategic Support:

Research, Recruit and Implement industry-driven strategies to expand opportunities in growing sectors and provide expertise to help build programs that meet 

current and future workforce needs. 

Outreach and Recruitment:

Employer outreach

Apprentice recruitment



LinkedIn

MADAS Rev. 7/24

Through our “Massachusetts Registered Apprenticeship” LinkedIn page we promote registered apprenticeships by posting 
our activities and share information, including highlighting approved Employer Sponsor and Apprentice successes.

If you are on LinkedIn, we ask that you please FOLLOW our page Massachusetts Registered Apprenticeship.

https://www.linkedin.com/showcase/massachusetts-registered-apprenticeship/posts/?feedView=all
https://www.linkedin.com/showcase/massachusetts-registered-apprenticeship/posts/?feedView=all
https://www.linkedin.com/showcase/massachusetts-registered-apprenticeship/posts/?feedView=all
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