SRC Business and Employment Opportunity
(BEO) Committee
Meeting Minutes
12/11/2025 

Attendance: 
· Steve LaMaster
· Heather Wood
· Joe Bellil
· Tay Silveira
· Joseph Reale 
· Hrothgar Lane – substitute for Jeff Roberge 
Items needing approval: 
· October 2025 Meeting Minutes
i. Joe Bellil motions to approve minutes. Heather Wood second motion. Meeting minutes have been approved. 

BEO Recommendations:
The Business and Employment Opportunity Committee will be discussing the following 2 (of 3) State Plan Recommendations for FY 2026:  
1. The Business Employment and Opportunity (BEO) Committee will work with MassAbility to make available instructional materials relevant to MBY participants by becoming certified holders of the Disability Employment Tax Credit (DETC). The Committee will advise MassAbility on strategies for marketing the DETC to participants, vendors and employers.
· Review of the MBY-branded DETC flyer for use by Vendors and other community partners to explain the certification purpose and process.
· Discussion of East Cambridge Business Association (ECBA) member presentation to occur in January, 2026.
Discussion Topic #1: 
· DETC one pager can be distributed electronically via PDF and through handout/ printout. 
i. Suggestion: create a QR Code for printout versions to utilize the weblink. 
· Need to identify with MassAbility where the team can share the handout. 
· MAIPSE may be a great resource to the SRC (Mass Inclusive Post Secondary Education) 
· Joseph Reale- Interacting with the DOR and the business community will be helpful in identifying where to market the DETC. 
· Some employers are sharing concerns about hiring individuals with disabilities due to safety concerns/ liability if the individual gets hurt on the job. 
· MassAbility’s focus is on promoting the talents of individuals and utilizing the DETC as an additional added benefit. 
· MassAbility is still figuring out when the DETC should come into play. 
· There is no expiration date for the DETC and MassAbility is required to keep them for 3 years. 
· DETC stays with the individual and can bring it to each job they acquire and is not beholden to the original employer they individual was certified under. 

2. The Business Employment and Opportunity (BEO) Committee will advise MassAbility on additional efforts to engage additional employers to support hiring people with disabilities in the commonwealth.
· A representative from MBY will also be present at the ECBA member meeting to introduce himself and the role MBY plays in partnering with employers to meet their workforce challenges

Discussion Topic #2: 
· Self- employment has been identified by MassAbility as a priority for the year. 
i. Steve will move forward inviting the identified MassAbility rep to the BEO meeting in February 2026. 
Meeting adjourned at 1:55pm.
