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CIi1CULA~l IJ~'rTER NO. 70 

TO:	 ALL n·rS\Y.~ANCE COl·il")ANIES, 3ELF-IUSuHEns, Ai'D \iOJIJEN'S
 
CQl.i?fNSA'l'ION AGEl'ITS OF DEPAllTI·£HTS OF ~:m COJ<r;Ol1mALTH
 
AND COUUTIES, CITISS, Tm'NS AND DIST~ICTS SUBJLCT TO .
 

T:rr: HOTIIU;EU I S COHPENSATIOl~ LAH. 

Gentlemen: 

Particular attention is directed to the follo\-1ing :'latters: 

1. APPLICA'l'IOJ'S ::'OTI DISCOlTTI1HJAHCE OF COL,:'.L!TSA'l'ION 

Your attention is directed to Chapter 135 of the Act of 
1951, effective June 10, 1951, copy of which accon~anies 
ttlis letter. You will note that before compensation can 
be discontinued on such an application that conference 
must be had. Applications as heretof'ore will continue 
to be filed on I.A.B. Form No. 17. 

2. I·;EDICAL RE?O~TS 

Your attention is .ae;ain called to the :)rovisions of 
Section 20 of Chapter 152 WhiCh requires the filing of 
r,led1cal rel>orts. r·Iany insurers have been careless of 
this requirement. Failure to file such nedical reports 
may be the basis of refusal of action on an application 
for discontinuance, lump sum settlemen~and other action 
initiated by the insurer. 

3. LU!:P SUli SETTLEIElTTS 

Insurers are again reraindecl that where a lump Sillil agreement 
has been entered into with an er.~loyee who is receiving 
compensation that payment of weel<:ly compensation to such 
employee shall continue until the parties receive notice 
of the ap:>roval of such agreenent by tlle Doarc~. The amount 
of weekly compensa~ionpaid between the date of signing
the agreement and the date of final :)a"r"lert may then be 
deducted ~rom the amount of the set-cler..Gnt. 
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L~. m:SUE?'rlmr OF COm:£NS/d'ION PAYl~l;TS 

It has been an established policy an(1 a~reel'.lent between 
insurers and the [oard that when an inj~red employee 
receiv:Lnr~ compensation reSUJiles work, (especially \-there 
t~1e employee a~rees to try \-/ork unc.er assw.:"al1ce by the 
insurer that if he can't continue he will be restored 
to weekly paynlents) and is forced to quit before the 
expiration of a week because of the injury for w~~ch 

he had been receiving cOIilpensation, that the insurer 
shall restore the employee to con~ensation without 
the formality of a hea1'ina. There have been too r,lany 
instances of non-compliance with this policy. 

5. INFOR IiATImr '1'0 CL!:.Il~NTS 

It constantly comes to the attention of the Division 
that claimants to con~ensation for an alle~e~ injury 
who have inquired of t~le ~nst'..I'er as .to \-lhether or not 
they are to receive compensation have been told that, 
their cla~ is being investigated and that they will 
be notified if compensation is not to be paid, but, 
that they fail to receive such notification. This 
considerably delays the filing of a claim and request 
for hearing. Investigation to determ~ne whether or not 
the claim is to be assumed should be l~lade as promptly 
as. possible, and when completed such clall~lants should 
be immediately notified of the insurer's attitude. 
They should be advised that they may file a claim and 
a reques·t for hearing with the Board. 

Insurers should communicate the foregoing matters to all 
officials and persons in their services caarged \-lith 
responsibility in any part~cular involved in tlw foregoin~. 

Kindly acknowledce receipt of this Circular Letter, 
stating briefly '-/hat action has been taken to effectuate 
the reqUirements of the preceding para~raiJh. 

Very truly YOt~S, 

~. ... 

Secretary 

EPD/CGP 

R3typed by CJ1I 

h'nclosure 


