
Child Labor Laws in Massachusetts*

Prohibited Jobs for Minors

Legal Work Hours for Minors
 14 & 15 Year Olds 

Work Hours

All year round:

not

Work Hours

During the school year:

During the summer
(July 1—Labor Day):

All teens under 18 must 
get a Work Permit from 
the school district where 
they live or go to school. 
For more information, 
visit the website of the 

 at:
www.mass.gov/dos/youth
youth

Maximum Hours

When school is in session:

When school is not in session:

Maximum Hours

All year round:

After 8 pm, all minors must 
be directly supervised by 
an adult who is located in 
the workplace and who is 
reasonably accessible.
(With the exception of  minors 
who work at kiosks in the common 
areas of  some malls.)

 16 & 17 Year Olds 

Persons under 16 may NOT: 

o n n o t o t on o t o t o on
n

Persons under 18 may NOT:

* This is a compilation of state and federal child labor laws. The most protective laws are presented here and 
apply to all employers of teens in Massachusetts including family members who employ their teenaged relatives. 
There are additional regulations and some exemptions such as in agricultural industries and for student learners 
participating in cooperative education programs.

This poster was prepared by the Massachusetts Department of Public Health’s Teens at Work: Injury Surveillance 
and Prevention Project and the Massachusetts Office of the Attorney General with funding from the National 
Institute for Occupational Safety and Health. For more information, please call (617) 624-5632 or e-mail us at 
teens.atwork@state.ma.us.
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