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Introductions

* Mark Rembert
e Chief Economist

* David Jan
e Senior Applied Economist
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People with Disabilities Equity Dashboard Project

 Officially launched in April

* Provides a comprehensive view of employment-
related insights, encompassing:
* Disability type
* Geographic variations
 Remote work opportunities
* Unemployment rates
* Labor force participation
e ..and more.

* https://www.mass.gov/info-details/people-with-
disabilities-in-the-massachusetts-labor-force

/\/DER 6/7/24

@ Demographics >
This section relates to demographics and includes population by disabdity status and type, as well as by sex, age.
race/ethnicty, and for people with in\ The number of people with

disabiities in the Commonwealth has steadily increased in recent years, mirroring national trends. Women are
disproportionately affected by disability, but only slightly. Additionally, people with disabilities are less likely to have a
bacheior's degree, which may contridute to the gap in labor market outcomes. All information is sourced from the
U.S. Census Bureau, 1-year American Community Survey (ACS) S1810, and 5-year ACS Public Use Microdata
Samples (PUMS) Please note no data is available for 2020,
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L] This section retates to the of people with disabilites in Massachuselts and how

i and labor force o varies across Ciies and towns. Working-age peopie with cisabilites live
3 in almost every city and town in Massachusetts, but the unemployment rate and other labor outcomes vary greatly.
Yoo — | Factors such as access 1o education, ransportation, healthcare, SUppOrt Services, and the presence of accessible
i employment opporunities play a role in shaping these regional differences. All data is sourced from the U.S.

5 Census Bureau, 5-year American Communtty Survey (ACS) $1810. C18120
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This section relates to remote and hybrid work opportunities for people with disabilities in Massachusetts and
Includes the share of people with disabilities working remotely, top remote occupations, and broadband internet
access. Although the number of people with disabllities working remotely in Massachusetts has sharply increased
since before the COVID-19 Pandemic, people with disabilities are still less likely than people without disabilities to
work remotely or have broadband intemet access. This suggests that while remote work removes traditional barriers
refated to w there may be barriers for people with disabilities to find remote
employment. All data is sourced from the U.S. Census Bureau, 1-year American Community Survey (ACS) Public
Use Microdata Samples (PUMS). Please note no data is available for 2020.
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Going deeper...

In partnership with the Commission on the Status of People with Disabilities, we

will be diving deeper into two topics related to the people with disabilities in the
labor force:

1. Analysis of Commonwealth of Massachusetts as an employer of people
with disabilities.

2. The effect of benefit cliffs on labor force participation among people with a
disability.
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The Commonwealth as an employer of people with
disabilities
* The Commonwealth has acknowledged the critical role it can play in leading by example by recruiting,

hiring, and training a diverse workforce. This research effort seeks to deepen our understanding of the

representation of people with disabilities within Massachusetts state government employment
(Executive Branch).

* Research goals:

* Analyze data on hiring and employment data on workers identifying as having a disability across
agencies and job titles.

* Compare data on employment with the Commonwealth with broader data on the workers with
disabilities in Massachusetts.

* |dentify existing areas of strength in Commonwealth hiring practices and opportunities to
strengthen practices.

Partner with the Commission on the Status of People with Disabilities to obtain data on
state employee demographics to that can be used in the analysis.

* Phase 2: Analyze the data and produce a report.
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Benefit cliffs and labor force participation

* People with disabilities face numerous barriers to employment, including navigating complicated
benefits eligibility rules when deciding whether and how much to work. The sudden loss or rapid
phase out of benefits can create a disincentive to work. In some cases, increasing work earning
beyond certain thresholds can leave an adult with disability worse off then

e Research Questions:

 How do decreases in benefits (“benefit cliffs”) from increased employment income affect persons
with disabilities and their incentive to work?

* What are specific income thresholds when benefit cliffs impact workers who receive disability
related benefits, and how much income in required to “cross the cliff.”

* What are some of the most promising job opportunities in the labor market today for helping
workers with a disability cross the benefit cliff?

 How might workforce development programs better tailor programs and supports that account
for benefit cliffs?
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Project status

* Collecting data
* Engaging experts
* Reviewing existing literature

* Expecting to deliver final reports on August 16
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