
Pay Rate Index

DFS Hrly Rate Hrly Rate Hrly Rate Hrly Rate Hrly Rate Hrly Rate 
Functional Title Step 1 Step 2 Step 3 Step 4 Step 5

Fire Instructor I 34.58$        35.92$     37.12$     38.23$     39.38$     
Fire Instructor II 40.17$        40.97$     41.81$     42.63$     43.96$     
Fire Instructor III 45.04$        46.19$     47.34$     48.52$     49.74$     
Fire Instructor IV 50.99$        51.49$     52.01$     52.54$     53.05$     
Instructional Assistant Program Coordinator 54.39$        54.94$     55.49$     56.05$     56.62$     
Instructional Program Coordinator 62.28$        62.91$     63.54$     64.18$     64.84$     
Multimedia and Video Production Specialist 30.07$        31.57$     33.03$     34.53$     36.17$     
Multimedia and Video Production Project Leader 54.39$        54.94$     55.49$     56.05$     56.62$     
Support Staff 33.26$        34.53$     35.68$     36.76$     37.87$     
Specialist/Technical Support 39.01$        40.10$     41.12$     42.17$     42.91$     
Team Leader 43.96$        45.04$     46.19$     47.34$     48.52$     
Assistant Coordinator 54.39$        54.94$     55.49$     56.05$     56.62$     
Program Coordinator 58.03$        58.61$     59.21$     59.80$     60.40$     
Warehouse & Print Shop Assistant 26.76$        27.86$     28.96$     29.54$     30.07$     
Mechanic I 28.96$        30.07$     31.21$     32.30$     33.23$     
Mechanic II 40.91$        41.92$     42.96$     44.02$     45.12$     
Adjunct Faculty (up to this rate) 57.00$        
Executive Liaison (up to this rate) 67.00$        
Senior Policy Liaison (up to this rate) 100.00$      
Management Consultant (up to this rate) 73.00$        
Intern High School (up to this rate or current HRD approved rate) 16.00$        
Intern College Undergraduate (up to this rate or current HRD approved rate) 21.00$        
Intern Graduate School (up to this rate or current HRD approved rate) 34.00$        
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Pay Rate Index

MFA Stipend Title Code Hours
Chief Examiner CEX 2.0
Examination Delivery & Security EDS 1.5
Certification Testing Practial Examiner CTP 2.0 Certification
Medical Safety Officer MSO 1.0
Equipment Travel ETV 2.0
Gas Command Officer GCO 1.0
Gas Operations Officer GOO 1.0
Gas Igniter GSI 1.0
Gas Safety Officer GSO 1.0
HazMat Safety Officer HSO 1.0
Inside Safety Officer ISO 1.0
Lead Instructor LED 1.0
Logistics LOG 1.0
Officer of the Day OD 2.0
Physical Training PT 1.0
Facilities Stipend Title Code Hours/Amt
DFS Campus Snow/Ice/Storm Management Per Diem AMTS 70
Recruit Team Leader RTL 1.0
Call/Volunteer Team Leader CVTL 1.0
Certification Team Leader CTL 1.0
Gas Team Leader GTL 1.0
RIT Team Leader RITTL 1.0
Firefighter Skills Team Leader FFSTL 1.0
DFS Stipend Title Code Hours
Commercial Driver License (A or B) CDL 2.00            

Recruit Programs/Gas
Career Recruit Only
Recruit Programs

Eligible Trainings

Gas Programs
Gas Programs
Gas Programs
Hazmat/Gas Programs
Recruit Programs/Structural
Any MFA Programs Except Career Recruit Program

Certification
Certification

Recruit Programs/Hazmat
Any MFA Programs
Gas Programs

Cost of Living Adjustment (COLA):  

COLA increases may be authorized at the discretion of the Agency head based on 
affordability and the rate shall be determined based on current inflationary rates, as well 
as weighing equity with DFS union and management employees.  All contract 
employees will be eligible for COLA increases.

Step Increases:

An annual step increase may be authorized at the discretion of the 
Agency Head based on affordability.  Step increases shall be 
determined based on an employee's position start date and issued 
during the middle of the employee's anniversary month.  For 
example, employees hired or promoted in April shall be eligible for 
a step increase in April.  All contract employees will be eligible for 
an annual step increase if:

(1) the supervisor has documented acceptable performance for the 
previous calendar year; and; 

(2) the employee has worked at least 200 hours by their position 
start date anniversary month, cumulatively since the employee's 
last step increase.

Cap on Annual Hours Worked for DFS:  

The Department of Fire Services has certified that your position qualifies as a contract 
employee.  As such, you may not devote substantially full time to the Department of 
Fire Services and your total hours may not exceed 1,350 hours per calendar year.  
Additionally, retirees are required to comply with the limitations on employment 
imposed by the State Retirement Board.
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