
�����
��
������
����	���
�������������������

�2�'%���(+'*6�����0-�(�)/���(%)%./-�0*)��*((%..%*)�
���%)�-�?����6�M9�JHJH�



J�


��������������������

�*$)��<���-.*).9��.,<��5��203���%-��/*-�



K�

�
������������
������
�@IQ�

�2�%/$��*--%#�)9���)�-�'��*2).�'�
��0���-��69��..*�%�/����)�-�'��*2).�'�



��-/�
;��	*4��$���*�-�.��*��2.%)�..�

�� 
��2+$�*&+51�0�

�� ��//�+10��

�� �++5�)��1�1�*�+10�

L�



�*�-����(��-��%#)�/2-�.�*)�
��--�)/.��)�����0)#��%)2/�.�
�� �%���,�/����+���,-1���-,)&�9�/�)�26��1,�*��2+$�*&+51�0��+��

7�//�+10�1%�1=��#�/�1%�9�%�6�����+�/�6&�7����9�1%���,�/�=�1%��
�,�/���51%,/&:�0�1%���8��526���&/��1,/�,/�1%���%�&/�1,�0&$+�,+�
��%�)��,��1%��,1%�/��,�/��*�*��/0@��

�� �%���,�/��0%,5)���,�5*�+1��6�/91%&+$�&+�)5�&+$�1%����,-2,+�
,��1%��-,)&�9��+��1%��/�6&�7�,�����%��,�5*�+1@�

�� ��$�/�&+$�7�//�+1��--/,6�)=�1%���8��526���&/��1,/�0%,5)���
�0(����%��,�/��*�*��/�1,�0�+���+��*�&)�&+�&��2+$�1%�&/�
�--/,6�)@�

�� �)1�/+�26�)9=�1%���,�/����+�&*-)�*�+1�1%��50��,���,�5�&$+��,/�
0&$+&+$�7�//�+10��+��*��2+$�*&+51�0@�

M�



�))2�'��/�/�(�)/.��

�� ������
�*,/�+�5*�KOU�,��PNPN�

�� C�,�/�0��/���51%,/&:���1,�05�*&1�5+0&$+���01�1�*�+10=�
�+��05�0�.5�+1)9�1,�05�*&1�1%��*&+51�0�/�"��2+$�1%��
�,�/��*�*��/0B���,-2,+�,��1%��01�1�*�+1@D�

�� ������7&))�0��(���1/��&2,+�)�0&$+����++5�)��1�1�*�+1�
7%�+�+,/*�)�9�/�15/+0�1,�1%��*,+1%)9�*��2+$�-/,��00@�

N�



�*�2�%#)�

�� ���%�6��/���&6�����),1�,��.5�02,+0�/�$�/�&+$�1%��50��
,���)��1/,+&��0&$+�15/�0��+��-/,$/�*0�)&(���,�5�&$+@�

�� �,�5�&$+�-/,6&��0��+��F0&$+�15/��0�/6&���7%�/��
/��&-&�+10�,�����,�5*�+1�,-�+�1%���,�5*�+1�,+��+�
&+1�/+�1F�+��)�����6&����+��0&$+��)��1/,+&��))9�7%�/��
+���00�/9@�

�� �,�5�&$+�&0����/���0�/6&��=�%,7�6�/��,�5�&$+��%�/$�0�
�,/�-/�*&5*����15/�0�)&(��0&$+�/��51%�+2��2,+@�

O�



��-/�

;���2�.0*).���#�-�%)#��*-(.�

�� �)��1/,+&���&$+�15/�0�

�� ��+� �&�/9��,/*0�

�� �++5�)��!��6&1�

P�



�-���'��/-*)%���%#)�/2-�.�����+/��'�8��

�� ����-1�+���,���)��1/,+&���&$+�15/�0�&0��00�00���,+���
�,/*��9��,/*���0&0@��

�� ��0&$+�15/��%�0�%&01,/&��))9����+�&+1�/-/�1����9�������
1,�*��+��+�,/&$&+�)�%�+��7/&4�+�0&$+�15/��,/�C7�1D�
0&$+�15/�=��+��1%�/��,/��)*/��+��F0&$+�15/��,/���
0��++���05�*&00&,+�,�����,�5*�+1�7&1%��+�
,/&$&+�)�0&$+�15/�@�

Q�



���*-����*2/;�

�� ��+� �&�/9��,/*0�
o� �%�0���,/*0��/��,+�1%��5-2�(�����50��,����-�+��*&�@�

o� �%�0���/��1%���,/*0�+���&+$�1%��*,01�-/,1��2,+0=��0�1%��
*�*��/�&0�+,�),+$�/��/,5+��1,�1�02�9��0�1,�7%�1�%��,/�0%��
&+1�+���@�

IH�



�%/)�..��%#)�/2-�.�

�� �����%�0�%�)����+� �&�/9��,/*0�&+6�)&��7%�/��1%��
�,/*0�%�6��+,1����+�7&1+�00��@�
o� ����!$��������#�	�
�����
�
�������������"���FORFQTV�H�����PNOTI�

o� �
�������#�	�
�����
�
�������������"���FOQFRUV�H�����PNOVI�

�� �%����0�+���,����6�)&��7&1+�00�0&$+�15/��/�+��/0�1%��
��+� �&�/9���0&$+�2,+�7&1%,51�����1@�

II�



IM<HI��"��3%/�*����0-�����(��-.�
�)����)�!�%�-%�.�

HOI� �,�)�00��/�.5�+1)9�1%�+�,+����6�/9�17,�9��/0=����%�
/�2/�*�+1��,�/��0%�))�/�.5&/�����%�*�*��/�,/�
��+� �&�/9�7%,�/���&6�0���-�+0&,+=�/�2/�*�+1�
�)),7�+��=�,/�05/6&6,/J0��)),7�+���1,� )��7&1%�1%��
/�2/�*�+1��,�/���+��!��6&1�5+��/�1%��-�+�)2�0�,��
-�/'5/9=��1�05�%�2*���+��&+�05�%��,/*��0�1%���,�/��
0%�))�-/�0�/&��A�

IJ�



�4*��2##�./����++-*��$�.�

�� �%�-1�/�UO�,��1%����10�,��PNPN��C�+���1�-/,6&�&+$��,/�
6&/15�)�+,1�/&:�2,+�1,����/�00��%�))�+$�0�/�)�1���1,�
���	�FOWD�����26���-/&)�PV=�PNPN@�

�� �0��,1%�/�*�1%,�0�1,���1�/*&+��01�150�,��*�*��/�,/�
��+� �&�/9>���)�9�0�+�&+$�,51��!��6&10��5/&+$�1%��
�1�1��,���*�/$�+�9@�

IK�



�2�.0*).8�

�� 	��9,5�%�6���+9�.5�02,+0=�-)��0��50��1%���%�1��,8�),��1���,+�9,5/�0�/��+�

IL�

��������!%�



IM�

���������
���
���
��"�����(��������./&�/-/-��#��! "��	�����

��/-%�&��$�-'�.9���)%*-��..*�%�/����)�-�'��*2).�'�



���0)#.�

�� 
��2+$0�*501�02))����-,01���-5�)&�)9��1�)��01�RV�%,5/0�
&+���6�+��@�

�� �%,5)�����-,01���,+�1%���,�/�B0�7��0&1���+�E,/�1%��
*5+&�&-�)&2�0�7��0&1�@�

�� �,02+$�0%,5)��02))��,+1�&+��6�/91%&+$�1%�1�7�0�
-/�6&,50)9�/�.5&/���05�%��0���1�=�2*���+��)&01�,��1,-&�0@�

�� 
501�&+�)5���*�1%,��,��-�/2�&-�2,+@�

IN�



��(*/����-0�%+�0*)�

�� �,/*�))9���.5,/5*=��0�7�))��0�1%���%�&/=�*501����
-%90&��))9�-/�0�+1��1�1%��*��2+$�),��2,+@�

�� �%&0�-/,6&0&,+�,��1%���-�+�
��2+$���7�%�0����+�
050-�+���@�

�� �))�*�*��/0�,����-5�)&���,�9�*�9�-�/2�&-�1��/�*,1�)9�
7&1%,51�1%��505�)�.5,/5*�/�.5&/�*�+10@�

�� 
501��+05/��1%�1�1%��-5�)&��%�0�����00�1,��,�&�0�
��)&��/�2,+0�6&������00&�)��*�1%,�0@�

IO�



���*((*��0)#�/$���2�'%��

�� 
501�-/,6&�������00�1,�1%��-5�)&�@�

�� �%&0���+����1%/,5$%�1�)�-%,+�=�&+1�/+�1=�,/�0�1�))&1���+��)���
�5�&,�,/�6&��,��,+��/�+�&+$@��

�� 	��-5�)&��-�/2�&-�2,+�&0�-�/1�,��1%��*��2+$�-/,��00�1%�+�
-/,6&0&,+0�*501����&*-)�*�+1����,/�1%&0�1,��,+2+5�@��

�� �,/�/�.5&/���-�/2�&-�+10�H05�'��1�,��%��/&+$�,/��&0��&)&19I�-5�)&��
�,�9�*501�-/,6&���1%��0�*������00�1,�-�/2�&-�+1��0�&��1%�9�
7�/����*�*��/�,��1%��-5�)&���,�9@�

IP�



�5��203����..%*)�

�� �8��526��0�00&,+0���+�02))����%�)���,/�1%��0�*��
/��0,+0��0�7,5)��+,/*�))9��--)9@�

�� �%��*�*��/0�,��1%���,�/���+���+9,+��/�.5&/���1,�
-�/2�&-�1��0%,5)��50����0�-�/�1����))�&+�,/�6&��,�
�,+��/�+����,/�1%���8��526��0�00&,+@��

�� �+9,+��/�.5&/���1,�-�/2�&-�1��&+�1%���8��526��0�00&,+�
0%,5)��%�6��1%��0�*������00��0�1%��*�*��/0�,��1%��
�,�/�@�

IQ�



�5��203����..%*)�+��� �!��,�

�� �,�/��0%,5)���++,5+���1%�1�1%�9��/��$,&+$�&+1,�
�8��526��0�00&,+��+��)��6��1%��-5�)&��*��2+$@���

�� �,)),7&+$�1%���8��526��0�00&,+��,�/��*�*��/0�0%,5)��
/�',&+�-5�)&��*��2+$��+���,+2+5��,/���',5/+@��

JH�



�%)2/�.��)�����*-��

�� 
&+51�0�,��1%��*��2+$��+���+9��8��526��0�00&,+�
*501�02))����(�-1�&+�1%��0�*��*�++�/��0�1%�9�7,5)�����
�,/���+,+F6&/15�)�-5�)&��*��2+$@�

�� �%��-/,6&0&,+0�,��1%��-5�)&��/��,/�0�)�7�%�6��+,1����+�
050-�+���@�

�

JI�



�2�.0*).8�

�� 	��9,5�%�6���+9�.5�02,+0=�-)��0��50��1%���%�1��,8�),��1���,+�9,5/�0�/��+�

JJ�

��������!%�



JK�

���
�@IQ��������������������

��/��	*#�)9���)�#�-�*�����%��'���-3%��.��
��))�/$�	%''9���-<��..*�%�/����)�-�'��*2).�'�



���
�@IQ��/�/��*���(�-#�)�6�

�	
��*.0������!���$�����������������!�'���
�� �&+���1%���1�1��,���*�/$�+�9�7�0��++,5+���������B0�

�&0��&)&19��+&1�%���1,���+��)��--,&+1*�+10��/,*�
�/�%�
�+���-/&)��+��+,7�&+1,�
�9@����

�� �,*�7%�/����17��+�OPNFOUN��8�*&+�2,+0�7�/��
��+��))��@�

�� �&0��&)&19�01����,+1��1���1%���--)&��+10�6&��-%,+���
�+���,�/�B0�1%/,5$%��������@��

JL�



�5�(%)�0*).��2-%)#�/$%.��/�/��*��
�(�-#�)�6�

�� 	+�,/��/�1,�(��-�1%��*��&��)�-�+�)��8�*&+�2,+�-/,��00�
*,6&+$��+���4�*-2+$�1,����/��0���+9����	�FOW�
&*-��1�,+��&0��&)&19�/�2/�*�+1��--)&��2,+0=�������%�0�
�$/����1,��)),7��,/���)�*��&��)�H,/���)��,+��/�+�&+$I�
,���+��8�*&+�2,+@��

�� �,�$,��,/7�/��7&1%�1%&0��8�*&+�2,+=��))�-�/2�0�1%�1�
%�6��1%��/&$%1�1,��4�+��1%���8�*�*501��$/���1,�1%��
��)�*��&��)��8�*@�

JM�



��%3�-.�

�� 
)�*-��-�/*��*�2(�)/�/$%.��#-��(�)/9��''���-0�.�(2./�+-*3%�����
4�%3�-�/*������<�

�� ��$-�����&6�/0�7&))�+����1,����-/,6&���?�
o� �--)&��+1�
o� ��2/�*�+1��,�/��
o� �*-),9�/�

�� ��&6�/0���+���� ))���&+��/,*�,5/�7��0&1��,/��/,*�1%���F*�&)�
-/,6&����1,�1%��/�2/�*�+1��,�/�0�)�01�7��(@���

�� ��2/�*�+1��,�/�0��/��1,�,�1�&+�1%���*-),9�/�7�&6�/��+��05�*&1�
1%&0�7&1%�1%���,�/��7�&6�/�H�0�P�0�-�/�1���,�5*�+10�-)��0�I@�

JN�



��%3�-��*-(.�

JO�

���

�����

MEMORANDUM
NAME OF APPLICANT: ____________________________________________
FROM: Disability Unit/PERAC
RE: Waiver of Applicant Attendance at Medical Panel Examination During COVID-19 Pandemic
DATE:  __________

The Public Employee Retirement Administration Commission (PERAC) has received a Request for  
Appointment of a Regional Medical Panel for the above-named applicant for disability retirement.

During the COVID-19 pandemic, PERAC Executive Director John Parsons, Esq., has agreed to allow 
WKLV�RIÀFH�WR�DUUDQJH�IRU�D�UHYLHZ�RI�PHGLFDO�UHFRUGV�DQG�WHOHFRQIHUHQFH�E\�WKH�PHGLFDO�SDQHO�SK\VLFLDQV� 
DVVLJQHG�E\�WKLV�RIÀFH�UDWKHU�WKDQ�KDYH�WKH�DSSOLFDQW�DFWXDOO\�DWWHQG�WKH�H[DPLQDWLRQV�

Since this is an unusual set of circumstances, the retirement board, employer and applicant need to  
approve the review of medical records and teleconference exam in place of the physical examination that 
would be scheduled for the above-named applicant in this instance.  Should any of the parties entitled to 
attend a medical panel appointment fail to waive their right to attend, this teleconference examination will 
not be scheduled and medical panel appointments for a physical examination will be scheduled for the 
applicant at a time when it is deemed safe to proceed with in-person examinations.

3OHDVH�VLJQ�EHORZ�DQG�UHWXUQ�WR�WKLV�RIÀFH�YLD�WKH�IROORZLQJ�HPDLO�DGGUHVV��KHogan@per.state.ma.us

I agree to the appointment of medical panel review of medical records and teleconference regarding this 
applicant for disability retirement in this instance.

__________________________________________ ____________
Applicant Signature Date
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MEMORANDUM
NAME OF APPLICANT: ____________________________________________
FROM: Disability Unit/PERAC
RE: Waiver of Applicant Attendance at Medical Panel Examination During COVID-19 Pandemic
DATE:  __________

The Public Employee Retirement Administration Commission (PERAC) has received a Request for  
Appointment of a Regional Medical Panel for the above-named applicant for disability retirement.

During the COVID-19 pandemic, PERAC Executive Director John Parsons, Esq., has agreed to allow 
WKLV�RIÀFH�WR�DUUDQJH�IRU�D�UHYLHZ�RI�PHGLFDO�UHFRUGV�DQG�WHOHFRQIHUHQFH�E\�WKH�PHGLFDO�SDQHO�SK\VLFLDQV� 
DVVLJQHG�E\�WKLV�RIÀFH�UDWKHU�WKDQ�KDYH�WKH�DSSOLFDQW�DFWXDOO\�DWWHQG�WKH�H[DPLQDWLRQV�

Since this is an unusual set of circumstances, the retirement board, employer and applicant need to  
approve the review of medical records and teleconference exam in place of the physical examination that 
would be scheduled for the above-named applicant in this instance.  Should any of the parties entitled to 
attend a medical panel appointment fail to waive their right to attend, this teleconference examination will 
not be scheduled and medical panel appointments for a physical examination will be scheduled for the 
applicant at a time when it is deemed safe to proceed with in-person examinations.

3OHDVH�VLJQ�EHORZ�DQG�UHWXUQ�WR�WKLV�RIÀFH�YLD�WKH�IROORZLQJ�HPDLO�DGGUHVV��KHogan@per.state.ma.us

I agree to the appointment of medical panel review of medical records and teleconference regarding this 
applicant for disability retirement in this instance.

__________________________________________ ____________
Employer Signature Date
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MEMORANDUM
NAME OF APPLICANT: ____________________________________________
FROM: Disability Unit/PERAC
RE: Waiver of Applicant Attendance at Medical Panel Examination During COVID-19 Pandemic
DATE:  __________

The Public Employee Retirement Administration Commission (PERAC) has received a Request for  
Appointment of a Regional Medical Panel for the above-named applicant for disability retirement.

During the COVID-19 pandemic, PERAC Executive Director John Parsons, Esq., has agreed to allow 
WKLV�RIÀFH�WR�DUUDQJH�IRU�D�UHYLHZ�RI�PHGLFDO�UHFRUGV�DQG�WHOHFRQIHUHQFH�E\�WKH�PHGLFDO�SDQHO�SK\VLFLDQV� 
DVVLJQHG�E\�WKLV�RIÀFH�UDWKHU�WKDQ�KDYH�WKH�DSSOLFDQW�DFWXDOO\�DWWHQG�WKH�H[DPLQDWLRQV�

Since this is an unusual set of circumstances, the retirement board, employer and applicant need to  
approve the review of medical records and teleconference exam in place of the physical examination that 
would be scheduled for the above-named applicant in this instance.  Should any of the parties entitled to 
attend a medical panel appointment fail to waive their right to attend, this teleconference examination will 
not be scheduled and medical panel appointments for a physical examination will be scheduled for the 
applicant at a time when it is deemed safe to proceed with in-person examinations.

3OHDVH�VLJQ�EHORZ�DQG�UHWXUQ�WR�WKLV�RIÀFH�YLD�WKH�IROORZLQJ�HPDLO�DGGUHVV��KHogan@per.state.ma.us

I agree to the appointment of medical panel review of medical records and teleconference regarding this 
applicant for disability retirement in this instance.

__________________________________________ ____________
Retirement Board Signature Date



��%3�-=.���2�(%..%*)�

�� �%���,/*0��/�� ))��)���+����+�����F*�&)���1,�*�@���
�-,+�/���&-1�,���))�1%��7�&6�/0=�	�7&))��,+1��1�,5/�
6�+�,/0��+��,�1�&+�1%���--,&+1*�+1�&+�,/*�2,+@�

�� �--,&+1*�+10�7&))����0�%��5)���&+��������@�

JP�



�5�(%)�0*)�
)�*-(�0*)�

�� �%�1�1��%+,),$9�&0�+������1,��,�1%&0<���

�� �--)&��+1�*501�%�6�����,*-51�/��+���F*�&)����/�00�1,�$�1��+��
�,*-)�1��1%��7�&6�/@�

�� �--)&��+1�*501�%�6����-%,+�E)�-1,-E1��)�1�7&1%���*�/��
��-��&)&19�&+�,/��/�1,��4�+���8�*@���

�� �%���--,&+1*�+1�7&))����0�%��5)���&+���������0,�1%�1�*��&��)�
/��,/�0�7&))�����6�&)��)��1,�1%��6�+�,/E-%90&�&�+�&**��&�1�)9@�

�� �%��6�+�,/�7&))��,+1��1�1%���--)&��+1�-/&,/�1,��8�*�1,�$,�
1%/,5$%�1%��1��%+&��)�-/,��00@�

JQ�



�$����'�(��%�%)��A��'��*)��-�)��B��5�(�

�� �%�1�7&))�1%���8�*��+1�&)<�
�� �--)&��+1�7&))�+����1,�-/,6&���&��+2 ��2,+��+��0%,7�1%��-%90&�&�+��1�

1%��2*��1%���8�*�01�/10@��
�� �%��-%90&�&�+�7&))����,+�0�/��+��+��0-��(&+$��+��0��&+$�1%���--)&��+1�

�+��6&���6�/0�@���
�� �%��-%90&�&�+�7&))�%�6��1%���--)&��+1��,&+$�1%��0�*��(&+��,��

*,6�*�+10�1%�1�1%�9�7,5)���1���/�$5)�/��8�*@��
�� �%��-%90&�&�+�7&))�,�1�&+�1%��%&01,/9��/,*�1%���--)&��+1=�1%�9�%�6��1%��

*��&��)�/��,/�0�-/�6&,50)9�-/,6&����1%/,5$%��������@��
�� �%��-%90&�&�+�7&))�+,1�%�6��1%����&)&19�1,�%�6��%�+�0�,+=��51�1%�9��/��

02))�/�.5&/���1,�*�&+1�&+�*��&��)�01�+��/�0�,���+��8�*&+�2,+��0�
�&/��1����9�1%���,�/��,����$&01/�2,+�&+�
��&�&+�@��

KH�



�$����-0!��/���)����--�03����+*-/�

�� �%��-%90&�&�+�7&))��,*-)�1��1%����/2 ��1���+��+�//�26���0�
505�)��+��5-),���1,��������@�

�� �%�� +�&+$0�7&))�5+��/$,�1%��0�*�����������/�6&�7��+��
$,�1,�1%����2/�*�+1��,�/��6&���������@��

�� 
��/$��+$6.%�%�)��*�.�)*/����'�/$�/�/$%.�(�/$*��*���5�(�%.�
.2"�%�)/��*-�/$�(�/*�(�&������/�-(%)�0*)9�/$�6�4%''�
�*)/��/��������)��/$���++'%��)/�4%''����-�.�$��2'���
4$�)�%/�%.����(���.����/*��*)0)2��%)�+�-.*)�
�5�(%)�0*).<� ��

KI�



�*./��-�,2�)/'6��.&����2�.0*)�

�� �%�1�&��0,*�,+���,�0�+,1��$/���1,�1%���8�*<���
���&1�1%���--)&��+1=��,�/���+���*-),9�/@�

�� �$%.�%.�./-%�/'6�3*'2)/�-6<�
���)6�*��/$��+�-0�.��*�.�)*/�
�#-��9�/$���++'%��)/�4%''�-�(�%)�%)�/$��.�$��2'%)#�
,2�2��2)0'�%/�%.����(���.����/*�$�3���)�%)�+�-.*)�
�5�(%)�0*)<���

�� 	�7,5)���0(��+9���2/�*�+1��,�/��01���1%�1�(+,7�,��
�+9�-�/19�1%�1�7&))�+,1����-/,6&�&+$���7�&6�/=�-)��0��)�1�
*��(+,7�6&��*9��F*�&)��+��	�7&))�+,2�9�1%���--)&��+1@���

KJ�



�-%*-%0�.��

�� �5//�+1)9�,5/�-/&,/&19�/&$%1�+,7�&0�1,�/�F0�%��5)��1%��
�8�*0�1%�1�7�/����+��))��@��

�� ����/��0�%��5)&+$�0�-�/�1���8�*0@��

�� ������7&))��)0,��,+�5�1�/��,/��/�6&�70��5/&+$�1%&0�
2*�=�%,7�6�/�1%�9�7&))�,+)9�����,+0&��/����0���)�01�
/�0,/1�*��05/���+��1%&0�7,5)��+����0,*���&0�500&,+�
��17��+��������+��1%���,�/�@���,+1��1�*��6&���
�F*�&)�&��7��+����1,��&0�500�&+�&6&�5�)��--)&��+10@�

KK�



�2�.0*).8�

�� 	��9,5�%�6���+9�.5�02,+0=�-)��0��50��1%���%�1��,8�),��1���,+�9,5/�0�/��+�

KL�

��������!%�



KM�

����������
��9���
���
�����
���������
����
��
��
����

�*$)��**-��&9���/2�-6�



��������(*�EJH>JHJH�+
����/,�

KN�

months, the hours and earnings from this period will not be included in the 2020 limitations, you 
would only look at the hours and earnings from the other 9 months.  PERAC will publish 
guidance to boards and municipalities providing the law’s text and further detail. 
 
Retirement Calculations 
 
As we have indicated in our prior CV-19 memos, PERAC does not have the ability to process 
retirement calculations remotely, due to limitations in accessing software and security 
precautions.  We continue to encourage boards to make estimated payments to new retirees, at 
least during this challenging period.  Due to concerns relative to new retirees going an extended 
period without a retirement check, PERAC calculations staff this week completed and mailed out 
all retirement calculations in our possession, through roughly March 3, 2020.  (This does not 
include applications where we have requested additional information from a board). For those 
boards that continue to submit calculations, if you could indicate whether you are making 
estimated payments, this would allow us to prioritize calculations. 
 
Annual Statements 
 
With the extension of the Governor’s declaration relative to essential services from April 7, 2020 
until May 4, 2020, PERAC is revisiting the issue of the filing deadline.  While we do not have 
the ability to waive or change the filing deadline, PERAC is hereby granting a 30-day extension 
to every retirement board, effectively adjusting the filing deadline to June 1, 2020.  We 
encourage boards to continue to submit the Statement as soon as it is completed.  Please see 
PERAC Memo #17 relative to a discussion of board member signatures in conjunction with the 
Annual Statement. 
 
Medical Panels  
 
As of the issuance of PERAC Memorandum #17, PERAC had suspended the scheduling of 
medical panels due to CDC health guidance and the large number of cancellations.  With the 
specter of this difficulty continuing into May if not longer, PERAC is relaxing its requirements 
relative to in-person medical examinations.  Pursuant to this memo, with the agreement of a 
member, retirement board, employer, and the medical panel, examinations may take place by 
records review or teleconferencing.  As is currently done when an examination is done based on 
records only, each party will need to sign a waiver indicating their assent to the alternative 
process.  This accommodation will allow members’ examinations to move forward at a time 
when municipalities are paying workers compensation or 111F payments on behalf of these 
members or a member may be in deteriorating health.  If a member being scheduled assents to an 
alternative review, PERAC will then reach out to the retirement board/employer as to their 
assent.  Please email Kate Hogan if you have questions relative to this process. 
 
Paid Sick Leave under new Federal Law 
 
As you are likely aware, Congress recently passed the Families First Coronavirus Response Act 
(“FFCRA”).  This law contains provisions for 10 days of paid sick leave for full-time employees 
unable to work due to the coronavirus.  PERAC has determined that this paid leave should be 
treated the same as an employee’s other paid sick leave, and regular compensation should be 
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MEMORANDUM 
TO:  All Retirement Boards 
RE:  Delayed FY21 Appropriations 
DATE: April 27, 2020 
Page Two 
 
 
 
the lack of interest provisions in Chapter 32, PERAC believes that municipal and 
county/regional retirement systems have the authority to award interest discounts and/or  
waive interest charges for payments received on a different date than originally approved.  It 
should be noted that any change in unfunded actuarial liability (UAL) will be accounted for 
when the next schedule is determined. 
 
The primary concern is that member units make appropriation payments to the retirement 
system.  As such, retirement boards should collaborate with member units to find a solution 
that is mutually beneficial to all affected parties while ensuring that payments are made. We 
believe that it is in the best interest of all involved that a solution be reached 
administratively as opposed to legislatively, as an administrative solution will allow for 
each system and its member units to address the matter in both a timely manner and one 
unique to their needs. 
 
We trust the foregoing is of assistance.  If you have any questions, do not hesitate to contact 
PERAC’s Actuary, John Boorack. 

PERAC MEMO #22/2020 
 

M E M O R A N D U M 

TO: All Retirement Boards 

FROM: John W. Parsons, Esq., Executive Director 

RE: Delayed FY21 Appropriations 
 
DATE: April 27, 2020  
 
 
PERAC has received several inquiries recently regarding appropriation payments due in 
FY21 in light of the ongoing COVID-19 pandemic.  As a result of the pandemic, there is 
concern that some municipalities will be unable to approve a timely budget for FY21, and 
that tax payments from residents will be delayed, resulting in at least a temporary reduction 
in available FY21 funding.  The questions received deal with either waiving interest for 
appropriation payments made after the scheduled payment date, or allowing units to receive 
the full “discount” they would otherwise have received had the scheduled appropriation 
been made timely.  The “discount” refers to an interest adjustment for units who are 
scheduled to make payments in equal installments during the year (e.g. July 1 and January 
1) but make a reduced appropriation payment in a lump sum earlier during the fiscal year. 
 
Chapter 53 of the Acts of 2020 provides relief to municipalities dealing with the budget 
complications cited above, providing them additional time to adopt their FY21 budgets, 
granting them authority to delay the receipt of tax and other payments otherwise due, and 
authorizing expenditures based on FY20 appropriation figures until their FY21 budget is 
adopted.  Clearly, the intent of Chapter 53 is to provide municipalities short-term relief in 
adopting their FY21 budgets and meeting their fiscal demands in the interim. 
 
Chapter 32 is silent on the issue of adjusting, with interest, appropriation payments made on 
a date different from the payment date assumed in a board’s current funding schedule and/or 
set in statute.  While PERAC has historically advocated that interest be included when 
payments are made on dates different from the assumed payment date of the funding 
schedule, this is ultimately a board decision.  Given the provisions of Chapter 53 above and  
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PERAC MEMO #20/2020 

 
 
M E M O R A N D U M 

TO: All Retirement Boards FROM: John Parsons, Esq., Executive Director RE: Coronavirus Update  
DATE: April 6, 2020  

 
This memorandum represents PERAC’s fourth memo since the challenges of the CV-19 

pandemic have arisen and contains new information as well as updates to the earlier memos 

(Memorandums 15-17 of 2020).  Governor Baker’s March 31, 2020 decision to keep non-

essential entities closed until May 4, 2020 has caused us to take a second look at earlier decisions 

and to enhance prior guidance.  
We would like to take a moment to commend all retirement staff and board members for their 

perseverance and diligence during this challenging time.  Because of your commitment, retirees 

continue to be paid and active members continue to receive crucial advice at this time.  

 
PERAC Office Status  

Our office in Somerville remains closed to the public and is expected to remain so until May 4, 

2020.  We are continuing to receive and process mail as well as information received through the 

PROSPER system.  All PERAC staff can be reached by email and are checking email and 

voicemail daily.  
Post-Retirement Work in the Public Sector 
 
Pursuant to legislation recently passed (Chapter 53 of the Acts of 2020), superannuation retirees 

(disability retirees are excluded from the legislation) working in the public sector will be subject 

to a different hours/earnings calculation for CY 2020.  Specifically, hours and earnings that 

occur during the current State of Emergency as defined in the Governor’s Executive Order of 

March 10, 2020 will not be included in the retiree’s earnings limitations for CY 2020.  Please 

note that this work need not be directly related to the coronavirus; the law covers any 

hours/earnings from the emergency period.  So, for example, if the State Emergency lasts 3 
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  PERAC Memo # 21 / 2020 

 
M E M O R A N D U M 

TO: All Retirement Boards 

State, County and Municipal Officials 

FROM: John W. Parsons, Esq., Executive Director 

RE: Post Retirement Restrictions During the State of Emergency 
 
DATE: April 13, 2020 
 
 
Pursuant to Chapter 53 of the Acts of 2020, earnings and hours restrictions for retired public 
employees working in the public sector have been temporarily adjusted for the period of 
the Governor’s State of Emergency, which began on March 10, 2020.  The provisions 
addressing this temporary change appear below:  
 

SECTION 14. (a) Notwithstanding any general or special law to the contrary, 
subsections (b) and (c) of section 91 of chapter 32 of the General Laws shall 
not apply in calendar year 2020 to the following 2 categories of persons for 
hours worked and earnings received during the governor’s March 10, 2020 
state of emergency: 
 
(i) any person who has been retired and who is receiving a pension or 
retirement allowance, pursuant to said chapter 32 or any other general or 
special law, from the commonwealth or a county, city, town, district or 
authority; or 
 
(ii) any person whose employment in the service of the commonwealth or a 
county, city, town, district or authority has been terminated, pursuant to said 
chapter 32 or any other general or special law, by reason of having attained 
an age specified in said general or special law or by the rules and regulations 
of any department or agency of the commonwealth or a county, city, town, 
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