







































































ENERGIZED CIRCUITS - 440 VOLTS AND OVER

6.20 On all energized circuits or equipment carrying 440 volts or over, as a safety measure, two
(2) or more journeymen must work together. All standard safety laws shall be complied with on jobs
where employees employed under the terms of this Agreement are required to work.

POWDER ACTUATED TOOLS

6.21 When employee(s) are required by the Employer to use Powder Actuated Tools, such
employee(s) shall be properly certified.

HEIGHT RELATED WORK

6.22 On jobs where employees are required to work on bosun chairs, swing scaffolds, trusses,
JLG’s, articulating boom lifts, electric articulating boom lifts, and telescopic boom lifts, whose platforms
are more than forty (40) feet in the air, and all work in or on stacks and towers above forty (40) feet in
the air, employees shall receive 7.5 percent, per hour more than the straight-time regular rate for
Journeymen, unless a substantial staging is provided so that the risk is no greater than normal.

This rule does not apply to bucket trucks, scissor lifts, upper floors of buildings, protected
catwalks or railed-in sections of permanent structures.

WELDER

6.23 Any employee who is required to do certified welding and is rightly certified as a welder by
the Employer, or his/her designee, will be paid 10 percent (10%) per hour above the Journeyman's rate
of pay. This section excludes tack welding, stud welding, and all non-certified welding.

SHAFTS, TUNNELS, TUNNEL JACKING & SUBWAYS

6.24 (a) Hours of work per shift shall conform to Section 6.7 and 6.8 of this Agreement and all
applicable State and Federal rules and regulations for Tunnels, Tunnel Jacking, Shafts, and Subways, and
for work under compressed air. However, not less than eight (8) hours' pay each day shall be paid.

All overtime work after the regular shift shall be at the double time rate, except when shift work
for Shafts, Tunnels, Tunnel Jacking and Subways is scheduled on four (4) consecutive Saturdays, the rate
shall be time and one-half (1-1/2). Sundays and holidays shall be at the double-time rate.

If an employee is called in for emergency work or extra duty, he/she shall be paid no less than a
day's pay for the work.

(b) 1. All employees assigned to Shaft, Tunnel, Tunnel Jacking or Subway jobs or projects shall
receive 10 percent (10%) per hour above the applicable Journeyman rate as established in this Collective

Bargaining Agreement for all hours worked. This rate shall apply to all work performed in conjunction
with the operation and construction of a Shaft, Tunnel, Tunnel Jacking or Subway job or project.

2. There shall be a Journeyman Wireman topside at all times.

3. Where a heading or tunnel is 1,500 feet or more long, it shall require two (2) Journeymen
Wiremen to work in pairs at all times.
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4. Journeymen Wiremen will receive a sixteen (16) hour break before shifts or shall be paid at
the rate of double-time for working such additional shift.

5. Employer shall provide all workers working under this section with a change room, including
showers, sinks, toilets and at least two lockers per worker.

6. Two Journeymen to work in pairs on all tunnel boring machines and concrete equipment in
the tunnel.

(c) 1. Regular shifts in atmosphere of compressed air may be set up to meet job requirements
in the following manner: five (5) consecutive days, Monday through Friday, eight (8) hours per day shall
constitute a shift.

2. The rate of pay for Journeymen working under compressed air in excess of five (5) pounds
above normal atmospheric pressure shall be time and one-half (1-1/2).

3. If an employee works one (1) hour under pressure, he/she shall be paid the same rate for the
remainder of the shift.

(d) This section does not apply to existing subways, subway stations, or jobs using an open-cut
method.

WORK STANDARDS CLAUSE

6.25 (a) A Journeyman shall be required to make any necessary corrections in work when so
decided by the Business Manager, for which he/she is responsible, on his/her own time during the
regular working hours.

(b) Work Standards: The Union agrees that it will not limit the amount of work that may be
performed within a stated time by any employee nor shall the Employer designate an amount of work
for any employee which must be performed within a stated time.

(c) Employees shall install all electrical work in accordance with municipal rules and code
requirements, Massachusetts Electrical Code, and the contract specifications, in a safe and workmanlike

manner.

BUSINESS MANAGER - OWNER COMMUNICATION

6.26 Any communication from the Business Manager or Assistant Business Managers of the
Union to the Employees on the job site affecting the interest of the Employer shall be channeled
through the Employer or a representative of the Employer designated by the Employer.
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EMPLOYEE'S TOOLS AND RESPONSIBILITY

6.27 (a) Employees employed under the terms of this Agreement shall provide a suitable
toolbox containing the following tools:

Knife Pencil

Tape Measure Awl

Two (2) Pair Adjustable Pliers Plumb Bob

9” Lineman Pliers Claw Hammer
Diagonal Pliers Center Punch
Needle Nose Pliers Voltage Tester
Crescent Wrench Flashlight
3/8” —9/16” Open End Wrenches Square
Hacksaw Small File
Allen Wrenches to 3/8” Tool Pouch
Nut Drivers to %" Keyhole Saw
Six (6) Screwdrivers Tap Wrenches
Torpedo Level Six-Foot (6’) Wooden Rule
Tin Snips

The Employer shall be responsible for the replacement of employee's tools lost or damaged
while on the job site due to fire or theft during and after work hours, within five (5) days, upon receipt of
a written, approved claim form under the following terms and conditions:

(b) 1. The liability of the Employer shall be limited to the tools listed above, less the first ten
dollars (510). This amount will be the responsibility of the employee.

2. The Employer shall provide a suitable locker for the protection of all tools and clothing.

3. Foremen shall be responsible for making sure that all employees have a complete kit of tools
on the job site as listed in this Agreement.

4. The Employer shall have the right to reject any employee not having a complete set of tools
on the job site.

5. The Employer shall replace all tools with Union-made and American-made tools. Every
reasonable effort will be taken to replace tools by brand names of comparable quality.

CHANGE SHACK

6.28 The Employer shall furnish a shack, trailer, room or arrange for similar location that has
heat, light, air conditioning/fan or similar ventilation for the storage of tools, clothes and a place to eat
lunch on all jobs exposed to the elements; unless mutually agreed that such a facility is not practical.

INSTALLATION & FABRICATION
6.29 {a) The work referred to in these working rules consists of the fabrication and installation
of electrical distribution systems for power, light, heat and communications and the installation of all

devices which by law are required to be installed by licensed electricians including the installations of
such devices in the stock forms in which they are available from suppliers.
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(b) The policy of the Union is to promote the use of materials and equipment manufactured,
processed or repaired under economically sound wages, hours and working conditions by fellow
members of the IBEW.

(c) All cutting and channeling for the installation of electrical equipment is specifically a part of
the electrical work of installing distribution systems.

TEMPORARY LIGHT AND POWER

6.30 The following conditions pertaining to temporary light and/or power are the work of the
electrician and shall be strictly adhered to:

1. The installing, maintaining, connecting, and shifting or repairing of all wiring for temporary
lighting and power and the maintenance of pumps, fans, electrical welding apparatus, stress relief
apparatus, and blowers and all other electrical equipment on all construction projects, in new buildings
in the course of construction, older buildings, undergoing alterations, subways, bridges, roadways, and
railways shall be performed by employees under the terms of this Agreement who are employed by a
recognized Electrical Contractor. It is agreed that trailer connections or extension lights shall consist of a
socket, attachment plug and not more than fifty (50) feet of flexible wire. Such extension lights shall be
made up and repaired by employees under the terms of this Agreement but may be placed in various
sockets or receptacles by the trades using them. This applies to either lighting or power appliances.

2. When an electrical contract has been signed by an Electrical Contractor, said Contractor shall
maintain the temporary light and power system on site with employees employed under the terms of
this Agreement.

3. When temporary lights are installed in stairways, hallways, for gauge lights, watchman's
lights or job shack lights and are used for safety purposes only, are properly protected with guards and
on circuits separate from other temporary lighting, no maintenance will be necessary.

4. All overtime on temporary lights and power shall be equitably allotted to employees
employed under the terms of this Agreement working on the job.

ATOMIC ENERGY

6.31 (a) Employers contemplating doing work in the so-called "Hot" areas of the atomic
laboratories, atomic plants, or on the premises of anyone engaged in handling or storing of radioactive
materials shall inform and receive permission from the Union before sending into such "Hot" areas.

(b) Unless a responsible approved government authority provides protection where employees
are exposed to radioactive materials and/or radiation in excess of 1/10 of the maximum permissible
limits (MPL) as established by the National Commission on Radiation Protection, or Title 10, Part 20 CRF
Atomic Energy Commission, the Employer shall employ a qualified radiation monitor journeyman. Such
radiation monitors shall determine the location of the hazardous zones and shall be responsible for the
radiation hazard therein. He/She shall maintain permanent and accurate time checks, records and
pertinent data on all employees entering or leaving such zones, including radiation dose rates to all
personnel going into or emerging from radiation zones. He/She shall be in charge of any
decontamination of personnel, their tools, materials or equipment. The monitors shall have the
authority to stop any employee(s) who is not properly equipped or authorized from entering any
radiation zone.
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He/She shall record all surveys and data and report to his/her supervisor and the Union. Itis
agreed that before any such work is started a proper measurement of the amount of radioactivity
present shall be made by a radiation monitor journeyman. Radiation measurements shall be taken, and
a proper analysis made before the work is started and at proper intervals during the progress of the job.
These tests shall meet all the standards set by municipal, state, federal and other codes in the area for
protection of personnel. Physical checkups, including blood count, shall be made available to all
employees engaged in this type of work before starting and at the completion of the job. These
examinations are to be made by a qualified graduate physician.

(c) Proper protective clothing (Anti-C) and radiation protective equipment shall be furnished by
the Employer.

(d) If an employee reaches his/her maximum allowable exposure in any one quarter (as allowed
in applicable government regulations) he/she shall be offered employment in a non-radiation area for
the remainder of said quarter or the duration of job, whichever is longer.

(e) If an employee is terminated because he/she received his/her maximum allowable radiation

exposure as set by the applicable government regulation, he/she shall be paid for the work lost for the
duration of the job, providing the worker cannot find or be furnished with other employment.

(f) The industry shall provide the necessary educational courses to qualify journeymen as
radiation monitors.

(g) The Employer shall furnish each employee and the Local Union with a report of the
employee's radiation exposure upon termination of employment or when a request is received from an
Employee or the Local Union.

(h) The Union and the Employer agree to adopt those standards now included in
the OSHA legislation and those that shall subsequently be added to the Act.

START-UP AND COMMISSIONING FOR POWERHOUSES, WASTEWATER TREATMENT PLANTS
AND INDUSTRIAL PLANTS UNDER A PROJECT LABOR AGREEMENT

6.32 All such work related to start-up, commissioning, pre and operational testing of equipment,
machinery, and/or instruments, shall be done by employees under the terms of this agreement.

All such system turn-over work from construction to start-up/commissioning to final turn-over shall
be done by employees under the terms of this agreement.

All warranty work on-site shall be assisted by employees under the terms of this agreement.
All on-site bench testing, fabrication, calibration and handling of instruments and associated wiring,

to the point of installation shall be done by employees under the terms of this agreement.

ALTERNATIVE ENERGY

6.33 This Agreement shall govern the performance of the following jobs by the Employer and its
employees: All electrical work covered under the terms of this Agreement for power generation
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systems, including the installation, operation, inspections, maintenance, repair, and service of these
alternative energy sources including, but not limited to solar, photovoltaic, geothermal, wind, hydro,
tidal, or any primary source of power generation or distribution.

BRIDGE OPERATION, REPAIR AND MAINTENANCE

6.34 This Agreement shall govern the operation, repair and maintenance of electrically-driven
bridges, including but not limited to drawbridges and swing bridges. All work under this section shall be
performed by Inside Journeyman Wiremen and shall be paid in accordance with the wages and benefits
set forth in this Agreement.

NON-RESIDENT WORKERS

6.35 An employer signatory to a collective bargaining agreement or to a letter of assent to an
agreement with another IBEW Local Union, who signs an assent to this Agreement, may bring up to four
bargaining unit employees employed in that Local Union's jurisdiction into this Local's jurisdiction and up
to two bargaining unit employees per job from that Local's jurisdiction to this Local's jurisdiction for
specialty or service and maintenance work. All charges of violations of this section shall be considered
as a dispute and shall be processed in accordance with the provisions of this agreement for the handling
of grievances with the exception that any decision of a local labor-management committee that may be
contrary to the intent of the parties to the National Agreement on Employee Portability, upon
recommendation of either or both the appropriate IBEW International Vice President or NECA Regional
Executive Director, is subject to review, modification, or rescission by the Council on Industrial Relations.

6.36 The Union recognizes its responsibility to police its jurisdiction so that those Employers
signatory to this Agreement are able to compete in a fair competitive market. The Employer recognizes
its responsibility to assist the Union in this endeavor. Therefore, the Employers agree to notify the
Chapter Manager of all construction projects awarded to them. The Chapter Manager shall furnish such
information to the Business Manager.

6.37 Any violation of the terms and conditions of this Agreement and Working Rules by any
individual Employer shall be sufficient cause to declare the individual Employer not fair to the Union.
WAGES AND FRINGE BENEFITS
6.38 (a) The hourly wages for Journeyman, Foreman, General Foreman, and Apprentices,
within the bargaining unit set forth in this Agreement, for the period from September 1, 2016, through
August 31, 2019, is as set forth in Appendix "A," which is made part of this Agreement by reference.
Increments may vary depending on any allocation to fringe benefits, see 6.37(e).

(b) The Foreman's rate of pay shall be ten percent (10%) above the Journeyman's rate of pay.

(c) The General Foreman's rate of pay shall be twenty percent (20%) above the Journeyman's
rate of pay.
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(d) Apprentice rates shall be set at a percentage of the Journeyman’s rate as follows:

UNIFORM PERCENTAGE FOR APPRENTICES

A. 15t Period 40% of the Journeyman Wireman Rate
B. 2" Period 40% of the Journeyman Wireman Rate
C. 3" Period 45% of the Journeyman Wireman Rate
D. 4t period 45% of the Journeyman Wireman Rate
E. 5% Period 50% of the Journeyman Wireman Rate
F. 6™ Period 55% of the Journeyman Wireman Rate
G. 7% Period 60% of the Journeyman Wireman Rate
H. 8™ Period 65% of the Journeyman Wireman Rate
I 9% period 70% of the Journeyman Wireman Rate
J. 10*" Period 75% of the Journeyman Wireman Rate

CONTRIBUTIONS

6.38 (e) Contributions will be established thirty (30) days prior to each increment for all funds
listed below. The applicable amount of contribution for each fund is as listed on Appendix "A" of this

Agreement.

Health & Welfare Fund

Local Pension Fund

Deferred Income

Apprentice & Training Fund

Electrical Industry Labor Management Cooperation Trust
National Labor-Management Cooperation Committee
Administrative Maintenance Fund

National Electrical Benefit Fund (NEBF) 3%

National Electrical Industry Fund (NEIF) 0.6%

DEDUCTIONS

6.38 (f) The Employer agrees to deduct and forward to the Financial Secretary of the Local
Union -- upon receipt of a voluntary written authorization -- the additional working dues from the pay of
each IBEW member. The amount deducted shall be the amount specified in the approved Local Union
Bylaws. Such amount shall be certified to the Employer by the Local Union upon request by the

Employer.

Working Assessment............ $1.03/hour
COPE/PAC......ccoorvrereeereerennnss $0.04/hour
Holiday and Vacation Fund...  Applicable Sum (See Appendix “A”)

Total payment of all contributions and deductions for actual hours worked shall be by one check payable
to a designated bank and shall be sent to the Electrical Construction Trust Funds, 256 Freeport Street,
Boston, Massachusetts 02122, and shall be paid monthly no later than the fifteenth (15th) of the month
following the incurring of the obligation. All payments made after the fifteenth (15th) of the month
shall pay a delinquent fee. The amount to be determined by the Trustees of the Jointly Administered
Funds for implementation, subject to a seven (7) day notification period.
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Payments for hours worked under Article VI, Section 6.9, exclusively, shall be made for the actual hours
paid without regard to premium rates.

Employers who are delinquent in their payments, in compliance with Article 1V, Section 4.9, of this
Agreement, shall be subject to having this Agreement terminated upon seventy-two (72) hours notice in
writing being served by the Union, or having manpower withheld or withdrawn until the Employer
becomes current in its Trust Fund obligations, provided the Employer fails to show proof that delinquent
payments have been paid.

PAYROLL RECORDS ACCESS

6.38 (g) The parties to this Agreement, upon reasonable request, shall be allowed to examine
the Employers' payroll records of all employees working under the terms of this Agreement.

ARTICLE VII
CODE OF EXCELLENCE

7.1 The parties to this Agreement recognize that to meet the needs of our customers, both
employer and employee must meet the highest levels of performance, professionalism, and
productivity. The Code of Excellence has proven to be a vital element in meeting the customers’
expectations. Therefore, each IBEW local union and NECA chapter shall implement a Code of Excellence
Program. The program shall include minimum standards as designed by the IBEW and NECA.

ARTICLE Vi
NATIONAL LABOR MANAGEMENT COOPERATION COMMITTEE

8.1 The parties agree to participate in the NECA-IBEW National Labor-Management
Cooperation Fund, under authority of Section 6(b) of the Labor-Management Cooperation Act of 1978,
29 U.S.C. 175(a) and Section 302(c)(9) of the Labor-Management Relations Act, 29 U.S.C. 186(c)(9). The
purposes of this Fund include the following:

1. to improve communication between representatives of labor and management;

2. to provide workers and employers with opportunities to study and explore new and innovative
joint approaches to achieving organizational effectiveness;

3. to assist workers and employers in solving problems of mutual concern not susceptible to
resolution within the collective bargaining process;

4. to study and explore ways of eliminating potential problems which reduce the competitiveness
and inhibit the economic development of the electrical construction industry;

5. to sponsor programs that improve job security, enhance economic and community development,
and promote the general welfare of the community and the industry;

6. to encourage and support the initiation and operation of similarly constituted local labor-
management cooperation committees;
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7. to engage in research and development programs concerning various aspects of the industry,
including, but not limited to, new technologies, occupational safety and health, labor relations, and new
methods of improved production;

8. to engage in public education and other programs to expand the economic development of the
electrical construction industry;

9. to enhance the involvement of workers in making decisions that affect their working lives; and

10. to engage in any other lawful activities incidental or related to the accomplishment of these
purposes and goals.

8.2 The Fund shall function in accordance with, and as provided in, its Agreement and
Declaration of Trust, and any amendments hereto and any other of its governing documents. Each
Employer hereby accepts, agrees to be bound by, and shall be entitled to participate in the NLMCC, as
provided in said Agreement and Declaration of Trust.

8.3 Each employer shall contribute one cent (50.01) per hour worked under this Agreement up
to a maximum of 150,000 hours per year. Payment shall be forwarded monthly, in a form and manner
prescribed by the Trustees, no later than fifteen (15) calendar days following the last day of the month
in which the labor was performed. The Boston Chapter, NECA, or its designee, shall be the collection
agent for this Fund.

8.4 If an Employer fails to make the required contributions to the Fund, the Trustees shall have
the right to take whatever steps are necessary to secure compliance. In the event the Employer is in
default, the Employer shall be liable for a sum equal to fifteen percent (15%) of the delinquent payment,
but not less than the sum of twenty dollars ($20), for each month payment of contributions is
delinquent to the Fund, such amount being liquidated damages, and not a penalty, reflecting the
reasonable damages incurred by the Fund due to the delinquency of the payments. Such amount shall
be added to and become a part of the contributions due and payable, and the whole amount due shall
bear interest at the rate of ten percent (10%) per annum until paid. The Employer shall also be liable for
all costs of collecting the payment together with attorneys' fees.

ARTICLE IX
LOCAL LABOR-MANAGEMENT COOPERATION COMMITTEE (LMCC)

9.1 The parties agree to participate in a Labor-Management Cooperation Fund, under authority
of Section 6(b) of the Labor Management Cooperation Act of 1978, 29 U.S.C. §175(a) and Section
302(c)(9) of the Labor Management Relations Act, 29 U.S.C. §186(c){(9). The purposes of this Fund
include the following:

1) to improve communications between representatives of Labor and Management;

2) to provide workers and employers with opportunities to study and explore new and
innovative joint approaches to achieving organizational effectiveness;

3) to assist workers and employers in solving problems of mutual concern not susceptible to
resolution within the collective bargaining process;

4) to study and explore ways of eliminating potential problems which reduce the
competitiveness and inhibit the economic development of the electrical construction
industry;
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5) to sponsor programs which improve job security, enhance economic and community
development and promote the general welfare of the community and industry;

6) to engage in research and development programs concerning various aspects of the
industry, including, but not limited to, new technologies, occupational safety and health,
labor relations and new methods of improved production;

7) to engage in public education and other programs to expand the economic development of
the electrical construction industry;

8) to enhance the involvement of workers in making decisions that affect their working lives;
and

9) to engage in any other lawful activities incidental or related to the accomplishment of these
purposes and goals.

9.2 The Fund shall function in accordance with, and as provided in, its Agreement and
Declaration of Trust and any amendments thereto and any other of its governing documents. Each
Employer hereby accepts, agrees to be bound by, and shall be entitled to participate in the LMCC, as
provided in said Agreement and Declaration of Trust.

9.3 Each employer shall contribute the sum designated in Appendix A of this Agreement.
Payment shall be forwarded monthly, in a form and manner prescribed by the Trustees, no later than
fifteen (15) calendar days following the last day of the month in which the labor was performed. The
Boston Chapter NECA, or its Agent, shall be the collection agent for this Fund.

9.4 If an Employer fails to make the required contributions to the Fund, the Trustees shall have
the right to take whatever steps are necessary to secure compliance. In the event the Employer is in
default, the Employer shall be liable for a sum equal to 15% of the delinquent payment, but not less
than the sum of twenty dollars ($20), for each month payment of contributions is delinquent to the
Fund, such amount being liquidated damages, and not a penalty, reflecting the reasonable damages
incurred by the Fund due to the delinquency of the payments. Such amount shall be added to and
become a part of the contributions due and payable, and the whole amount due shall bear interest at
the rate of ten percent (10%) per annum until paid. The Employer shall also be liable for all costs of
collecting the payment together with attorney’s fees.

ARTICLE X
SEPARABILITY CLAUSE

10.1 Should any provision of this Agreement be declared illegal by any court of competent
jurisdiction, such provision shall immediately become null and void, leaving the remainder of the
Agreement in full force and effect and the parties shall, thereupon, seek to negotiate substitute
provisions which are in conformity with the applicable laws.

Approval of this Agreement has been given with the understanding that any section that does
not conform to existing State and/or Federal Laws will be corrected by the parties signatory thereto.
Such changes, if any, must be reduced in writing in the form of an amendment and forwarded in the

usual manner for approval.
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IN WITNESS THEREOF, the parties have executed this Agreement this 1st day of September,
2019.

ELECTRICAL CONTRACTORS ASSOCIATION OF GREATER BOSTON INC.
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