The Commonwealth of Massachusetts
Executive Office of Health and Human Services
Department of Public Health
250 Washington Street, Boston, MA 02108-4619

KATHLEEN E. WALSH Secretary

ROBERT GOLDSTEIN, MD, PhD

MAURA T, HEALEY Commissioner

Govarnor

KIMBERLEY DRISCOLL Tel: 647-624-6000
Lirutenant Gevernor www.mass.govidph

April 29, 2025

Via First Class and Certified Mail No
Return Receipt Reguested and via Email

Joan Hevey
25 Malwood Ave
Dracut, MA 01826

| thel eroflc 1 Hevey
Docket No. NUR-2018-0304 License No. LN38791 (Exp.)

FINAL NOTICE: SUSPENSION

Dear Ms. Hevey:

On October 31, 2019, you entered into a Consent Agreement for Surrender followed by
Probation (“Agreement”) with the Board of Registration in Nursing (“Board”). The Agreement
obligates you to comply with specified licensure conditions during the period of time while your
license is on probation. A copy of the Agreement is enclosed with this letter for your review.

On April 10, 2025, I sent you a Notice of Violation and Intent to Suspend (“Notice™). A copy of
the Notice is enclosed with this letter. The Notice informed you that you are in violation of the
Agreement and listed the facts supporting the determination that you are in violation. The Notice
also informed you that the Board voted to suspend your license. The Notice informed you that
you had a right to a hearing on the limited issue of whether you are in compliance with, or in
violation of, the terms of the Agreement. Lastly, the Notice informed you that to claim your
right to a hearing, you needed to submit a written statement of facts and request for a hearing to
Board Counsel within seven (7) days.

As of the date of this letter, Board Counsel has not received from you a written statement of facts
and request for a hearing. Accordingly, you have waived your right to a hearing,

Effcctive today, April 29, 2025, the Board SUSPENDS your license to practice nursing

indefinitely. You may not practice as a Licensed Practical Nurse in Massachusetts until the
Board provides you written notice that it has reinstated your license.
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This notice constitutes a final agency action. You are hereby notified that you have a right to
appeal this Final Notice: Suspension within thirty (30) days of your receipt of this notice, either
to the Superior Court for Suffolk County or the county where you reside pursuant to M.G.L. ch.
30A, § 14, or to the Supreme Judicial Court pursuant to M.G.L. ch. 112, §64.

You may petition the Board to reinstate your license in accordance with the Board’s policy 17-
01. Please review the attached reinstatement policy for guidance on informatinn and docniments
that you will need to include with your petition. You may also contaci

if you have any questions regarding license reinstatement.

Sincerely,

-,

. L /. e on behalf of:
Heather Cambra, BSN, RN, JD

Executive Director

Board of F--’stration in Nurs*-~
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April 10, 2025

Via First Class and Certified Mail No. 9589 0710 5270 1211 6839 97
Return Receipt Requested and via Email

Joan Hevey
25 Malwood Ave
Dracut, MA 01826

RE: the Matter of Joan Hevey
cket No. NUl 0] ‘.
License No. LN38791 (Exp.)

NOTICE OF VIOLATION AND INTENT TO SUSPEND

Dear Ms. Hevey:

On October 31, 2019, you entered into a Consent Agreement Surrender followed by Probation
(“Agreement”) with the Board of Registration in Nursing (“Board™). The Agreement obligates
you to comply with specified licensure conditions during the period of time while your license is
on probation. A copy of the Agreement is enclosed with this letter for your review.

You are in violation of the Agreement. Under Paragraph 7 of the Agreement, the Board may
impose further discipline against your license in the event that you violate any provision of the
probation Agreement. At its meeting on February 12, 2025, the Board voted to SUSPEND your
nursing license, effective in 10 days.

The basis for the Board's contention that you are in violation of the Agreement is as follows:

1. Paragraph 5(c) of the Agreement requires you to timely renew your license to practice
nursing,.

o Your Massachusetts LN license expired on August 7, 2023.
2. Paragraph 5(d) of the Agreement requires you to maintain active employment in a
position that requires a nursing license, in a setting where you receive consistent, on-

site supervision by a qualified license nurse, for a minimum average of twenty (20)
hours per week throughout the Probationary Period.
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o You were granted four (4) separate “Staff Action” extensions to comply with
the active practice requirement of the Agreement. You informed the Board’s
Probation Conipliance Officer ("PCO") that you were unable fo practice as
nurse due to having to undergo an eye surgery. You were also granted an
additional eighteen-month extension by the Board which expired on July 13,
2022. The PCO attempted to contact you via phone and nail but received no
response. On December 11, 2024, the PCO spoke with you via phone and you
indicated that you would be sending a letter and medical documentation. The
PCO has not received any documentation from you as of the date of this letter.

3. Paragraph 4(f) of the Agreement requires you to maintain contact with the PCO
regarding your employment status.

s You failed to respond to the PCQ’s request for documentation. As of the dafe
of this notice, you have been unresponsive to the Board.

You have a right to a hearing on the limited issue of whether you.are in compliance with, or in
violation of, the ter1  of the Agreement. You may claim your right to a hearing by submitting a
written statement to the Board within seven (7) days of receipt of this letter. Y our written

s 2m must include specific facts which s the deter on  youare

compliance, and not in violation, with the provisions of the Agreement identified above. Your
written statement must also include a request for a hearing. Please send your written statement
to:

Meghan Bresnahan, Esq.
Board Counsel for the Board of Registration of Nursing
Office of General Counsel
250 Washington Street- 2nd Floor

RActan AAA N1N0CQ

Your failure to submit a written stateinent of facts and request for a hearing within seven (7)
days shall constitute a waiver of your right to a hearing on the issue of your violation of the
Agreement.

Sincerely,

MﬁJ O _ L P JD

cIeather Cambra, BSN, RN, J1»
Executive Director
Board of Registration in Nursing
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COMMONWEALTH OF MASSACHUSETTS
BOARD OF REGISTRATION IN NURSING

Discipline Policy 17-01

Title REINSTATEMENT PETITIONS

Purpose " The Board adopts this policy to facilitate timely responses to petitions for
reinstatements that clearly do not meet requirements set by the Board. This policy
also sets deadlines to allow consistent handling and limits on petitions where a
petitioner has not submitted all required documentation. Lastly, this policy
establishes minimum, standard reinstatement requirements for those matters where
the Board notice, consent agreement or Board order do not specify reinstatement
requirements.

Date Adopted | August 9, 2017

Standard 1. Inthe event that a licensee petitions the Board for reinstatement of his or her
Requirements license and the Board notice, consent agreement or Board order that forms the
basis for license surrender, suspension or revocation is silent with respect to
specific reinstateinent requirements, the petitioner must provide the following as
part of his or her petition:

a. Authorization for the Board to obtain a Criminal Offender Record Information
(CORI) Report of the Respondent conducted by the Massachusetts Criminal
History Systems Board;

b. Either a sworn written statement that there are no pending actions or
obligations, criminal or administrative, against the Respondent before any court
or administrative body in any other jurisdiction, or documentation that at least
one (1) year prior to any petition for reinstatement the Respondent
satisfactorily completed all court requirements (including probation) imposed
on her in connection with any criminal matter and a description of those
completed requirements and/or the disposition of such matters;

¢. Certified documentation from the state board of nursing of each jurisdiction in
which the Respondent has ever been licensed to practice as a nurse which has
been sent directly to the Massachusetts Board, identifying the petitioner’s
license status and discipline history, and verifying that the petitioner’s nursing
license is, or is eligible to be, in good standing and free of any restrictions or
conditions;

d. Either a sworn written statement that the petitioner was not employed during
the year preceding the petition or a letter fromn each employer, prepared on
official letterhead, describing Respondent’s attendance, general reliability, and
overall job performance; and

e. Documentation of successful completion of all required continuing education
for the two (2) license renewal cycles iinmediately preceding the petition.

The Board may require additional documentation prior to acting on the petition, as
the Board deems necessary for the protection of the public health, safety and
welfare.
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policy to:

Denial of 2. The Board’s Executive Director is authorized to send a Notice of Denial of Petition

Petition by on behalf of the Board on the basis of one or more of the following grounds.

Staff Action a. The minimum period of revocation, suspension or surrender per the
terms of the agreement/order has not yet passed. ‘

b. More than six (6) months have passed since the petition was submitted
and:

1. Petitioner has failed to submit any documentation for at least
one (1) or more categories of requirements unless, the Petitioner
has attempted to fulfill the requirement but has been
unsuccessful due to a third party’s failure to act; or

it. Petitioner’s documentation of attendance requirements covers
less than 90% of the specified length (e.g., less than 11 months
and requirement is one (1) year).

¢. Random wrine drug testing:

i. Petitioner has not yet started random wrine drug testing as of the
date of the petition;

ii. Petitioner will not have the requisite number of months of urines
screens as of six (6) months from the date of the petitio,

iii. Petitioner has one (1) or more positive results for a Schedule 1
contre.._d substance during the prece _._.ig 24 months;

iv. Petitioner has one (1) or more positive results for a substance
available only by prescription for which she cannot provide any
supporting documentation {medical record, medical provider
letter, prescription) during the preceding 24 months; or

v. Petitioner has more than six (6) uncured missed calls or missed
tests during the preceding 12 months.

d. Criminal matter relating to basis for revocation, suspension or surrender
is still open.

e. Petitioner has failed to complete the requisite continuing education
requirements within 0.5 contact hours per topic.

f. Petitioner’s professional license in one (1) or more jurisdictions was
discipiined and has not been restored to good standing unless:

i. The discipline in the other jurisdiction is based on the BORN
discipline; or

ii. Petitioner has attempted to restore his or her license to good
standing but has been unsuccessful due to administrative
barriers in the other jurisdiction.

g. More than three (3) inonths have passed since the Board issued notice
of reinstatement of licensure contingent upon the petitioner entering
into a superseding consent agreement and the petitioner has failed to do
S0.

Subdelegation | 3. The Board’s Executive Director may subdelegate his or her authority under this

a. Any staff person who reports directly to the Executive Director, and
b. Board Counsel or staff who reports to Board Conusel.
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Report to 4. Board Counsel, or staff who reports to Board Counsel, shall provide a written
Board report to the Board setting forth all actions taken on the Board’s behalf pursuant to
this policy since the previous meeting of the Board.
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