


Massachusetts Autism Commission
Executive Office of Health and Human Services
Meeting Minutes

December 9, 2025   
1:00 p.m. – 2:00 p.m.

Via Zoom

Autism Commission Members Present:  Undersecretary Mary McGeown (EHS), Carolyn Kain (EHS), Sarah Peterson (DDS), Chris Peltier (DDS), Michelle Harris (DDS) Jamie Nathan for Sen. Joan Lovely (SEN), Joshua Traver for Sen. Ryan Fattman(SEN), Sasha Isreal for Rep. Christine Barber(HOU), Toni Wolf (MBY), Jen Chebator (DCF), Mi-Hata James (DMH), Christine Hubbard, Iraida Alvarez (DESE), Aimee Smith Zeoli (EEC), Bronia Clifton (EOHLC), Heidi Gold (EOE), Mary Price (DHE), Karen Wylie (EOEA), James Vander Hooven, Emily White (DPH), Lee Robinson (EHS), Jo Ann Simons, Janet Barbieri, Laurie Anastopoulos,  Zachary Houston, Amy Weinstock, Michele Brait and Jessica Sassi 

Other Attendees: Aman Saleh (DMH), Josh Greenberg (DMH), Janet Young and Paula Fredericks
Approval of Meeting Minutes for October 14, 2025
Ms. Kain asked for a motion to approve the meeting minutes from 10/14/25, Ms. Simons made the motion, and Ms. Sassi seconded the motion, and a roll call was done with members Heidi Gold, Bronia Clifton, Michelle Harris, Mary Price, James Vander Hoover, Emily White and Zachery Houston abstaining from the vote.  All other members present approved the meeting minutes; the motion was passed.

Undersecretary McGeown opened the meeting and welcomed members.  The discussion started with a conversation on what is going on at the Federal level (in terms of vaccinations, services, funding) and what people are hearing on the ground from providers, families and individuals.  Massachusetts has committed to ensuring that vaccines are available to those who need and want them.
Ms. Weinstock discussed the Insurance Resource Center getting an increase in calls from people with heightened anxiety – a lot of MassHealth consumers.  Calls from the immigration population are down.  DDS is hearing from their regional coordinators that individuals and families are concerned about being identified with DDS – they mentioned a national registry where their information and diagnosis could be identified.  A lot of anxiety – some are saying they are happy they live in MA due to the supports they receive and vaccine information.
On the public-school side, Mr. Houston reported that some parents are reluctant to participate in the IEP process, a lot of budget concerns that provide the support and services to students.  They see a decline in attendance with the immigration population.
Undersecretary McGowen discussed services provided by Office of Refugees and Immigrants – they meet with groups in the community and help to connect them to resources.  Thinking about how the Commission be of assistance with a resource page.
Dr. White (DPH) is hearing from providers on the reduction in referrals to EI – more families, from certain catchment areas are declining services.  Families are not receiving facts on what a child could receive
· 99% of EI services are provided in the home or community locations
· Parents make an appointment but then are not comfortable answering the door
· Reduction in certain catchment areas of people using services
· Suggestion to work with a law firm that specializes in citizenship and create public charges on what you can or cannot access in terms of services/resources
· AG’s office has put out some information on their website that is helpful
· It would be helpful to hear from Commission members what specifically they are hearing – create information from that.
· Discussion on everyday something new comes out of the news – look at how to address individual pieces of information – put out fact-based resources.
· Resource page – a place for fact-based resources and information.
Review of Draft Annual Report
Ms. Kain shared a PowerPoint presentation of the draft annual report.  It includes data/services information from the respective state agencies.  The report has more specific information.
Children’s Autism Waiver Program
There were 415 children enrolled in the Autism Waiver Program in FY25, of those 415 children, 90 children had a comorbidity (autism plus another diagnosis), with 1 being diagnosed with Rett Syndrome.
FY25 DESE/DDS Residential Prevention Program 
Number of Students enrolled in the program		841
Number of New students entering in FY25			107
Number of Students who terminated from the		21
program to enter a residential school setting
 
Students between 18-22 with an Autism Diagnosis	71%
 
Students between 6-17 with an Autism Diagnosis	unknown by diagnosis
 Males enrolled						73%
Females enrolled						27%
Number of Families needing translation 			54
and/or interpretation

DDS Data
Since January 1, 2025, DDS determined that 784 new individuals met the criteria of Autism eligibility without an intellectual disability for a total of 5,940 Autism individuals as of August 1, 2025. This is a 15% increase from the previous year.  Of the 5,940 individuals, 14 currently meet the criteria of Prader-Willi Syndrome.  Of the total number of Autistic and related individuals eligible for DDS, 4,120 are over the age of 22, and 1,820 are between the ages of 18 and 21.   Seventy-nine percent (79%) of eligible Autistic individuals are males and twenty-one percent (21%) are females.
In the FY 2025 Turning 22 class, 489 individuals met the criteria for Autism-only eligibility, representing 32% of the Turning 22 class.  There were also 364 individuals with Autism and ID within the FY 2025 T22 class which equals an additional 22 % of the FY 2023 Turning 22 class. 
For FY 26, there are 460 individuals with Autism-only in this year’s Turning 22 class, which is 34% of the FY26 Turning 22 class. There are also 337 individuals with Autism and ID, which is an additional 25% of the FY26 Turning 22 class, for a total of 59% of the T22 class with autism.
These numbers do not reflect the total work effort of the eligibility teams as the numbers exclude all children’s applications processed as well as all the autism with ID adult applications. 
DDS Services
Autism-only individuals can access many of the services offered to the Department's ID adult caseload, as well as the adult Autism-specific services (Pre-Engagement, Coaching, College Navigation) developed to support this population.  Individuals can choose their service delivery method, including the traditional contracted system, Agency with Choice model, or full self-direction.  Of the total service enrollments 19% currently choose to self-direct their services through either full self-direction or Agency with Choice.
DDS/DMH Data
DDS and DMH also have an Inter-Agency Agreement that expanded clinical expertise through the addition of Doctoral-level Fellowships.  For the 2024-25 academic year (July to June): Combined, the sites recorded 19 evaluations of DDS/DMH clients resulting in diagnostic clarification, service needs and treatment planning suggestions for individuals with ASD and mental health issues. Nine (9) evaluations were conducted with the Massachusetts General Hospital Autism Spectrum Disorder Fellowship, at the Bressler Clinic and at the Lurie Center, and ten (10) at the UMass Memorial Health Center (UMMHC) Neuropsychiatry Clinic, Center for Autism and Neurodevelopmental Disorders (CANDO) sites.
MassHealth Updates
MassHealth Fee-for-Service (FFS) provided the following devices to individuals with Autism Spectrum Disorders (ASD):
In SFY24 - 116 dedicated speech generating devices (SGDs) and 1 non-dedicated device 
In SFY25 - 152 dedicated speech generating devices (SGDs) and 1 non-dedicated device 

MassHealth Managed Care Entities (MCE) specifically Accountable Care Organizations (ACOs) and Managed Care Organizations (MCOs) provided the following devices to individuals with Autism spectrum disorders (ASD): 
In SFY24 - 202 dedicated speech generating devices (SGDs). 
In SFY25 - 341 dedicated speech generating devices (SGDs). 

Ms. Kain commented that  MassHealth has done an incredible amount of work on dedicated speech generating devices to get them in the hands of the individuals that need them.  They have made significant strides in this work.

MassAbility Data

In FY25, MassAbility served a total of 4,662 Career Services participants with ASD overall.  Of these, 506 are enrolled in Post-Secondary Education.  In terms of race and ethnicity (some identified as having two or more races), these 506 individuals in post-secondary education are broken down as 406 White (80.2%), 62 African American (9.5%), 66 Hispanic (13.0%), 25 Asian (4.9%), 4 American Indian/Alaska Native/Native Hawaiian/Pacific Islander (0.8%), 16 Multiracial (3.2%), and 7 unidentified (1.4%).  These individuals are enrolled in degree-bearing post-secondary education programs based on their latest Individualized Plan for Employment (IPE) with MassAbility.  At the time of application to CS services, 43.3% identified their primary source of support as Family or Friends, 29.5% as Public Support/Benefits, 11.6% as personal income, and 15.6% as other sources.  Regionally, 41.6% are in the North District, 30.6% in the West District, and 28.2% in the South District.

During FY25, MassAbility had 28 providers of Pre-Employment Transition Services (Pre-ETS), which provide job exploration counseling, workplace readiness trainings, workplace learning experiences, counseling in post-secondary training opportunities, and self-advocacy to students aged 14-22.  
In FY25, 588 Career Service eligible participants and Potentially Eligible students with ASD received services from its Pre-ETS vendors, of which 504 received work-based learning experiences. 

During FY25, MassAbility had 28 providers of Pre-Employment In FY25, 488 individuals with ASD served by MassAbility CS achieved successful employment outcomes, and 86.1% of individuals retained employment after placement to successful employment outcomes.  MassAbility also partnered with the Association for Autism and Neurodiversity (AANE) to provide LifeMAP coaching services to participants with Autism and has provided training for MassAbility staff on best practices and strategies for serving individuals with autism in recent years.
 In FY25, MassAbility received 172 referrals through the 688 Process for individuals with ASD and served 779 individuals with ASD in its Transition to Adulthood (TAP) program, which is operated by the Independent Living Centers (ILCs) to provide peer-driven transition services to youths with disabilities, in terms of race and ethnicity.

In FY25, there were 4,662 applicants with Autism for VR, and 246 for CL through MassAbility Connect.  The CL applicants are broken down by program as follows: MassAbility’s Homecare Assistance Program (HCAP) had 99 applicants, the Statewide Head Injury Program (SHIP) had 10, and Supported Living (SL) with 137.

In FY23, MassAbility was awarded and began operation of a 5-year federal demonstration grant known as NextGen Careers. Individuals with ASD are the target population for this project. NextGen is currently focusing on serving young adults ages 18 to 30 with the goal of evaluating a new model for VR services designed to lead to employment outcomes with higher wages and career pathway opportunities in fields such as STEM.  As of June 30, 2025, 298 young adults with Autism had enrolled in NextGen since the program’s inception.  Regionally, 41.9% of these participants are in the North District, 29.2% in the South District, and 28.9% in the West District.

Ms. Kain commented on the great work on the breakdown of race, ethnicity and language from MassAbility

Questions/comments

· Appendix A has data from DESE on the number of students educated substantially separate – the data is 24 students which is most likely an error.  Ms. Kain will reach out to DESE around the data.
· DDS/DESE data shows higher number of white students, it would be interesting to see if the individuals from the children’s waiver program are moving to DDS/DESE – DDS will provide that data (compare the two data sets)
· Are we doing enough outreach in the underserved communities – there is an opportunity to correct and do more as we move forward
· NexGen (MassAbility) did a lot of outreach to specific demographics and areas to increase diversity – they were also strategic on their hiring practices – outreach is most important.
· It was asked if the team from NexGen could present at an Autism Commission meeting and do a presentation on how they targeted certain populations and did their outreach.  Commissioner Wolf agreed that they would present at an upcoming meeting.

Next Steps

The commission will meet again in February of next year to vote on the Autism Commission Annual Report.  There will be minor updates to the report, and it will be sent in advance for review.  The report is due to the legislature and Governor in March.

Ms. Gold asked about data trends to include in future reports – more data to understand the scope of the need.  DDS/DESE program has shown incredible results in preventing residential placement – DDS can show the trends in the program for the annual report – they will also look at their other data to show trends.

With no further business to discuss, Ms. Kain asked for a motion to adjourn the meeting, Mr. Houston moved the motion to adjourn and seconded by Chris Peltier.  With no objections, the meeting adjourned.



















