
DESIGNER SELECTION BOARD 
 

MINUTES OF THE 1034TH MEETING, WEDNESDAY MARCH 2, 2022 AT 8:35 a.m., VIA ZOOM. 
 
1. ROLL CALL: 
 

The Designer Selection Board Meeting was called to order at 8:34 a.m. 
 
MEMBERS PRESENT: 
Khalil Mogassabi, AIA   Registered Architect  
Alan Ricks, AIA,    Registered Architect  
Martha Blakey Smith, AIA   Registered Architect  
Elise F. Woodward, AIA, Chair  Registered Architect (left at 10:15 a.m.) 
Ilyas Bhatti, P.E.    Registered Engineer (left at 10:25 a.m.) 
David A. Chappell, P.E., V-Chair  Registered Engineer  
Maureen Sakakeeny, P.E.   Registered Engineer 
David Capaldo    General Contractor 
Janice Bergeron    Public Member  
 
MEMBERS ABSENT:  
Daniel M. Carson, P.E.   Registered Engineer  
Kathleen B. Colwell   Public Member  
 
Present for the DSB staff, Claire G. Hester, Program Coordinator III and Roberto Melendez, Program Coordinator I.  
 

2. MINUTES OF THE PREVIOUS MEETING: 
 

A motion to approve the minutes of the 1033rd February 16, 2022 meeting was made by David Capaldo, seconded by Ilyas Bhatti. 
Motion was approved. 
 

3. VISITORS:  
 
Liz Minnis DCAMM 
Susan Goldfischer DCAMM 
Charles Kelsey DCAMM 
Ganesh Ramachandran DCAMM 
Liz Bouton HMFH 
Ashley Horan TSKP 
Emmanuel Andrade DCAMM 
Marisa Sullivan Studio G Architects 
Carol Burns Taylor Burns 
Miles McDonald BVH 
Jennifer Shelby IMEG Corp 
Irene Kang DCAMM 
Abigael Vogt DCAMM 
Ellen Whittemore DCAMM 
Jenny Burton DCAMM 
Simone Early DHCD 

 
4. NEW BUSINESS: 

 
A. Board Business  

 
 Notification of DSB List #20-12, #QCC2001 House Doctor Contract with Jones Architecture, Inc. 

 
The Board received a notification of an increase to the estimated construction cost from $10,000,000 to $11,000,000 
regarding the Accessibility Improvements and Critical Repairs at Surprenant Building at Quinsigamond Community College in 
Worcester. This is attributed to the unique circumstances of this project, including, but not limited to current market 
conditions, including unforeseeable labor and material cost increases, and construction challenges in n occupied building. 
 
There was no action required by the Board. 

 
 Discussion on Diversity materials and modifications to the Diversity Focus Statement with representatives from DCAMM 
 
Susan Goldfischer, General Counsel/DCAMM and Charles Kelsey, Director of Access & Opportunity/DCAMM made a 
presentation to the Board regarding the diversity program required for DCAMM projects. (attached presentation) 

 
Claire will send a request to the members for comments on the Diversity Focus Statement. 

 
Claire will send DCAMM the diversity discussions from other organizations that Janice Bergeron attended. 
 
The Board will discuss at a future DSB meeting. 
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 Discussion on new Board Procedures

Claire will post to Boardbook MGL c7C§49 that Marty referred to regarding proposal requirements.   

Claire will post to Boardbook the RFP templates for advertising House Doctor projects and Specific projects 

The process for a protest consists of notifying the Attorney General’s Office. There are forms located on their website. 

Claire will send a request to members for comments on “suggestions for new procedures” 

Autocene will add a checkbox for firms to check off after submitting resumes, prime experience, sub-consultant experience 
and Section #5. 

The Board will discuss at a future DSB meeting. 

5. MOTION TO ADJOURN: The Board adjourned at 11:25 a.m.

On a motion to adjourn the meeting of March 2, 2022 by Janice Bergeron, seconded by Alan Ricks.  Motion was approved.

6. NEXT MEETING:

WEDNESDAY, MARCH 16, 2022 at 8:30 a.m. via ZOOM  

Submitted by: ________________________________________ 

Approved by: ________________________________________ 
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Expanding Access and Opportunity in Designer Selection
Charles Kelsey, Director of Access & Opportunity 
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• Introduction

• Construction Procurement Overview

• Affirmative Marketing Program (AMP)
• Background
• Disparity Study

• MBE, WBE, & VBE Participation Program*
• DCAMM’s AMP Program Outcomes
• Goals ‐Annual Overall & Project Specific
• Compliance  Obligations and Oversight
• Outreach, Education, and Support

• Important Resources & Q & D

*MBE – Minority Business Enterprise; WBE – Women‐owned Business Enterprise
VBE – Veteran‐owned Business Enterprise

Valuable Resources: 
 Inspector General’s “Designing and Constructing Public Facilities” Handbook 

Updated Sept 2021 – (www.mass.gov/ig)
 DCAMM 2017 Disparity Study (www.mass.gov/dcamm)
 DCAMM Affirmative Marketing Program Annual Report (www.mass.gov/dcamm)
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Relevant Laws – Construction, Renovation, & Repair

 M.G.L. c. 149, §44A‐J (Design‐Bid‐Build)
 Public Buildings (ECC) >$150,000. 
 Filed sub‐bid >$25,000
 Awarded to the lowest eligible & responsible bidder

 M.G.L. c. 149A (CM at Risk)
 Optional for Public Buildings with
 ECC $5 million or more. 
 Filed sub‐bid >$25,000

 DCAMM Certification Requirement
 Required of primes/construction managers (“CM”) in one of the 

28 categories, usually General Building Construction.
 Required of filed sub‐bidders in any of 18 filed sub‐bid* trades 

when the   ECC >$25,000.

* Filed Sub‐bid Categories M.G.L. c 149, §44F (18 trades) & CM at Risk Trades
roofing and flashing;  metal windows;  waterproofing, damp‐proofing and caulking; misc. and 
ornamental iron; lathing and plastering; acoustical tile; marble; tile; terrazzo; resilient floors; 
glass and glazing; painting; plumbing;  heating, ventilating and air‐conditioning; electrical work; 
elevators;  masonry work; fire protection sprinkler systems.
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Prevailing Wage M.G.L. c. 149, §§26‐27D

• Project specific wage rates set by Department of Labor Standards 
(DLS) on a project‐by‐project basis for all public construction projects.

• Must be: 

 Included in bid and contract documents by awarding authority.

 Must be Paid by contractors/subcontractors on all public 
construction projects of any dollar value to all workers working 
on site. 

 Weekly Certified Payroll Reporting required.
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1984 Executive Order ‐Minority Business Participation‐Construction 

1986 Minority & Women Business Participation DCPO (now DCAMM)

1989 & 1995 
US Supreme Court issues City of Richmond & Adarand decisions establishing constitutional 
test and parameters for permissible race‐based public contracting programs

1996 DCPO/DCAMM’s first Disparity Study‐ Construction Only

2005 Construction Reform Law added CM at Risk procurement
process, prequalification, filed‐sub bidder DCAMM Certification &
applies AMP to state funded municipal projects

2010 DCAMM w/SDO second Disparity Study

2013 Broadens reporting requirements for workforce

2014-2015
Service‐Disabled Veteran & Veteran Owned Business benchmark 
established – SDVBE/VBE 3%

2017 – DCAMM w/SDO most recent Disparity Study
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M.G.L. Chapter 7C, §6 excerpts

“a program of race and gender conscious goals to promote 
equality in, and to encourage the participation of, minority‐
owned businesses and women‐owned businesses in contracts 
for capital facility projects and state assisted building 
projects”

 The commissioner, in consultation with the director of the 
supplier diversity office, 
 May establish an affirmative marketing program  to ensure 

fair participation of minority and women owned businesses
 Goals based upon broadest and most inclusive pool of 

available MBE‐WBE businesses performing construction 
and design services

 Procedure to adjust goal for an individual capital facility 
based upon relevant factors

 Firms must be certified with the Massachusetts Supplier Diversity 
Office (SDO) to qualify for AMP participation

“A Disparity Study is a critical 
element necessary to support the 
AMP”

• Provides the legal foundation

• Provides the evidentiary record necessary for a 
governmental entity’s consideration to 
implement renewed M/WBE policies – Firm 
availability, Utilization, Statistical Data, 
Anecdotal Evidence

• Assesses the extent to which previous efforts 
have assisted MBE & WBEs to compete on a fair 
basis in the governmental entity’s construction 
and design contracting activity.

DCAMM Disparity Study  2017 excerpts
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Design Outcome 
2020 ‐ DCAMM

Overall Payments $   33.10 M

MBE Firms Received $     1.80 M 5.50 %

WBE Firms Received $     8.30 M 25.10 %

Total paid to 
MBE/WBE Firms

$   10.10 M 30.60 %

Construction 
Outcome 2020

Overall Payments $   234.60 M

MBE Firms Received $     9.90 M 4.30 %

WBE Firms Received $     20.40 M 8.70 %

Total paid to 
MBE/WBE Firms

$   30.30 M 13.00 % Combined 
goal 17.9%

Combined 
goal 10.4%
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DCAMM’s Design Goals
MBE 6.6%

WBE 15.0%

Overall Annual Spending Goal 21.6%

DCAMM’s Construction Goals
MBE 4.2%

WBE 8.8%

Overall Annual Spending Goal 13.0%



Division of Capital Asset Management and Maintenance – Access and Opportunity Programs
Designer Selection Board – March 2022

Individual Project Goal Setting

9

Generate project-specific goals for projects advertised after July 1, 2020

 Information from Disparity Study enhances project‐specific goal setting
 Goals based on availability of relevant trades/disciplines and project‐specific factors
 Supports adjustment of goals when warranted

Disparity Study 
Findings

Project 
Specific 
Factors

Design/
Construction 
Estimate $ Design Goals

10.3% WBE | 5.3% MBE

Construction Goals
9.2% WBE | 4.5% MBE

EXAMPLES

• Apply to DCAMM, state agency 
projects and “state assisted 
building projects” (includes 
projects by municipalities and 
political subdivisions when 
costs paid in whole or in part 
by Commonwealth.)

• State agencies track and 
monitor their projects and 
report participation to ANF 
Office of Access and 
Opportunity. State Assisted 
Projects track and monitor 
their own projects and report 
to the Supplier Diversity Office.
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Compliance Obligations & Oversight for a Real, 
Meaningful, and Enforced MBE/WBE Workforce 
Participation Program

 Project MBE/WBE goals with approved  Schedule for 
Participation required prior to contract award and potential 
sanctions for non‐compliance.

 Monitor MBE, WBE & VBE contractor, subcontractor, designer 
and subconsultants participation throughout the life of the 
project, provide technical assistance to support meeting 
goals, take corrective action when needed.

 Monitor & report minority & women workforce participation, 
technical assistance & corrective action.

 Publish Annual Report MBE/WBE, VBE, workforce.

 Outreach, educational programs, collaborate w/ 
governmental and trade/industry partners.
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DCAMM’S Website www.mass.gov/dcamm

Information on Contractor Certification, the Affirmative 
Marketing Program, Disparity Study & Annual AMP Report, 
Sample Procurement and Contract Documents and more.

Massachusetts Inspector General’s Website www.mass.gov/ig

Publication “Designing and Constructing Public Facilities” 
(2021).
Information on public procurement processes, bidding and 
performing work on public construction projects and other 
guidance documents.

Supplier Diversity Office (SDO) Website www.mass.gov/sdo

Information and resources for small, minority owned/
women owned/ veteran owned/ and other diverse 
business. SDO Certification information/application
process and more.

Attorney General’s Website www.mass.gov/ag

Information on Prevailing Wage, Public Bidding,
OSHA 10 Act and more.
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