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Middlesex Fells ice rink proposal sparks
criticism

By John Laidler Globe Correspondent, Updated October 25, 2018, 5:05 p.m.

The so-called 90mm site in the Medford section of the Middlesex Fells Reservation. TOM FLUMMERFELT

A proposal to build an ice rink off South Border Road in the Middlesex Fells Reservation

has drawn stiff opposition from reservation advocates and some area officials, who worry

Source: Boston Globe, October 25, 2018
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dc r Massachusetts Department of Conservation and Recreation

Massachusetts Bureau of Planning and Resource Protection

ea Resource Management Planning Program

RESOURCE MANAGEMENT PLAN

Middlesex Fells Planning Unit

Including Middlesex Fells Reservation

January 2012
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Friends of the Fells Initiative
Social Messaging for a Sustainable

Fells

Reform the
“culture of
non-compliance”
with a new culture
of care and
community
stewardship.




Friends of the Fells Initiative

Reducing Rogue Trails for Wildlife

Map rogue trails
and prioritize
targeted
closures where

these trails ks
impact wildlife 9

and sensitive
habitats.




Friends of the Fells Initiative
Invasive Species Management

Survey sensitive
plant communities
for invasive plant

impacts, identify “hot
spots”, and then
develop plans to
manage invasives
using volunteers.




Recommendations to the
DCR Stewardship Council

e Get to know DCR operations staff

e Resource Management Plan progress reports

e Maximize partnerships at the speed and level
of oversight needed
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