OJT/NEG PROJECT Q&A


Q 1.
Why does the job seeker have to be made a dislocated worker?  Why couldn’t an adult job seeker utilize an OJT under this project? 

A  1.
NEG funds and Rapid Response funds, the two funding sources for the OJT/NEG Project are WIA Dislocated Worker funds and Dislocated Worker funds may only be used to serve dislocated workers.  To participate, the grant specifically requires that an individual meet the “the definition of a dislocated worker as defined in WIA Section 101 (9)”.  Therefore, an individual participating in the OJT/NEG Project must be a dislocated worker.

Q 2.     Why does the job seeker have to have been unemployed for at least 22 weeks?  That seems to limit who we can work with?  Why not anyone who has been unemployed even for a short amount of time? 
A 2.
The grant requires that special consideration be given to individuals who have been determined to be “prolonged unemployed”.  USDOL has, for purposes of the grant, defined prolonged unemployed as “having been unemployed beyond the state’s average Unemployment Insurance duration”.  For Massachusetts, the average Unemployment Insurance duration was determined to be just over 21 weeks. 


To participate in an OJT position financed with grant funds, the Commonwealth requires that an individual be determined to be “prolonged unemployed” and meet the 22-week requirement.


However, an individual who does not meet the “prolonged unemployed” grant requirement, may participate in the OJT/NEG Project if the OJT position is financed with the associated Rapid Response funds and the individual meets the dislocated worker definition.  However, in such cases the local area will not be eligible to receive the $1,500 voucher payment.
Q 3.     Will the Rapid Response funds go through the same process outlined in this policy or will that be accomplished through the regular “set-aside” process? 

A 3.
Rapid Response funds are being made available “in accordance with the terms and procedures [added emphasis] of the OJT/NEG project described in this policy”.  The Rapid Response funds being made available to this project are not Rapid Response “Set-Aside” funds.
Q 4.
The policy specifically states that OJT/NEG training cannot be for a position of less than 32 hours per week.  I thought I heard that at the webinar session that whether or not a position is considered “full-time” is based on what the employer considers to be “full-time”.
A 4.
On-the-Job Training may only be undertaken for a full-time position as determined based on a review of what is considered the “full-time” standard for said position by the employer and other employers within the same industry for the local area, but in no case for a position of less than 32 hours per week. While what constitutes a “full-time” position may vary both across and within various industries, the 32-hour standard sets a minimum threshold that must be met for all positions for which OJT funding is sought. 
Q 5.     Are there any limits on how funds received through the voucher payments may be spent by the local area?

A 5.     All revenue derived by a local area via the Project’s voucher payments from the NEG grant or the additional Rapid Response funds is to be treated as “WIA Program Income” and as such, any relevant limits apply. (20 CFR part 62, section 667.200)
Q 6.
Once requested, how long does it take for an employer to receive the Certificate of Good Standing and/or Tax Compliance from the Department of Revenue?
A 6.
According the Department of Revenue website, for an employer that uses a hard copy request, it may take between 4-6 weeks to receive the Certificate.  However, if the employer follows the web-based application process, the Certificate may be received within a few days.  

Q 7.
 Are local areas required to use the provided OJT Forms (Attachments C – M) in order to participate in the OJT/NEG Project?

A 7.
While not mandatory, it is strongly recommended for local areas to use the provided OJT forms as they have been developed to capture required and relevant information as pertains to the OJT/NEG Project.  Local areas, however, may customize the provided forms so long as it does not diminish the integrity or comprehensiveness of the information captured.   Should a local area develop its own forms, it is recommended that these forms be reviewed and approved by their designated Primary Operator prior to use to ensure the forms meet the monitoring criteria.
Q 8
I’m not sure I understand the options regarding covering the cost of any needed support services.  Can you please clarify?

A 8.
While the OJT/NEG Project has an overall limit of up to $500 per individual trainee for payment of support services with project funds, it is the specific support policy in effect for the local area initiating the OJT that governs the amount of OJT/NEG Project funds that can actually be paid to cover the cost of needed support services for an individual.  Therefore, if an individual needs transportation services that have a total cost of $300 for the training period and the local policy allows for up to $400 in support payments per individual, the full amount can be covered by OJT/NEG Project funding.  


If, using the same example, the individual also needed tools in order to complete the training and the tools cost $200, the total of support services cost for that individual would be $500.  Even though the OJT/NEG grant would allow that full amount to be paid with project funds, the local policy limit of $400 dictates that the local area can only pay out no more than $400 with local WIA funds and request reimbursement from the Primary Operator for no more than $400.     


If the total of support services cost needed by an OJT/NEG participant is $550 and the local support services policy allows up to $600 per individual, the local area may pay the full amount, but may only request reimbursement with project  funds up to the OJT/NEG project limit of $500.

