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Essential Health Benefits (EHB)
Benchmark Plan Selection

Each state defines EHBs by designating a “benchmark plan” selected from:

· one of the three largest small group plans

· one of the three largest state employee health plans 

· one of the three largest federal employee health plans

· the largest HMO plan offered in the state’s commercial market 
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Required EHB Benefit Categories
Required ten general categories

1. ambulatory patient services 
2. emergency services 
3. hospitalization 

4. maternity and newborn care 
5. mental health and substance use disorder services, including behavioral health treatment 
6. prescription drugs 
7.  rehabilitative and habilitative services and devices 
8. laboratory services 
9. preventive and wellness services and chronic disease management 

10.  pediatric services, including oral and vision care 
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Required EHB Benefit Categories (cont)
Missing Categories

If the benchmark plan is missing any of the required elements, the state must complete the plan with benefits from another of the potential plans or, in the case of vision, the largest FEDVIP plan or, for dental, either the largest FEDVIP plan or the state’s CHIP plan.
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Potential Benchmark Plans
Four options, ten plans for benchmark plan selection

Three largest federal employee plans 

                Blue Cross Blue Shield Standard Option

                Blue Cross Blue Shield Basic Option 

                Government Employees Health Association Standard Option

 Three largest state employee health plans 

                Unicare Basic

                Tufts Navigator 

                Harvard Pilgrim Independence Plan

Largest commercial HMO 

                HMO Blue $2000 Deductible

 Three largest plans within the largest small group products 

                HMO Blue

                Tufts Associated HMO Value Plan  

                Harvard Pilgrim Best Buy HMO
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Compared Plan Benefits
There is a chart describing benefit plans.

Option 1 – largest plans in the three largest small group products in Massachusetts

HMO Blue

Under hospitalization - Bariatric surgery, bone marrow transplants for breast cancer, inpatient hospice, inpatient services in a general hospital, inpatient physician and surgical services and transplants are covered.  Christian Science Facility is not covered.  Inpatient services in a skilled nursing facility are covered 100 days per member per cal year.  Inpatient services in a rehab hospital are covered 60 days per member per cal year. 

Under emergency room services – emergency room services and emergency transportation/ambulance (ground or air) are covered.

TAHMO Value Plan

Under hospitalization - Bariatric surgery, bone marrow transplants for breast cancer, inpatient hospice, inpatient services in a general hospital, inpatient physician and surgical services and transplants are covered.  Christian Science Facility is not covered.  Inpatient services in a skilled nursing facility are covered 100 days per member per cal year.  Inpatient services in a rehab hospital are covered 100 days per member per cal year. 

Under emergency room services – emergency room services and emergency transportation/ambulance (ground or air) are covered.

HPHC Best Buy HMO

Under hospitalization - Bariatric surgery is covered at a center of excellence.  Bone marrow transplants for breast cancer, inpatient hospice, inpatient services in general hospital, inpatient physician and surgical services and transplants are covered.  Christian Science Facility is not covered.  Inpatient services in a skilled nursing facility are covered 100 days per member per plan year.  Inpatient services in a rehab hospital are covered 60 days per member per plan year. 

Under emergency room services – emergency room services and emergency transportation/ambulance (ground or air) are covered.

Option 2 Largest HMO in Massachusetts

HMO Blue $2000

Under hospitalization - Bariatric surgery, bone marrow transplants for breast cancer, inpatient hospice, inpatient services in a general hospital, inpatient physician and surgical services and transplants are covered.  Christian Science Facility is not covered.  Inpatient services in a skilled nursing facility are covered 100 days per member per cal year.  Inpatient services in a rehab hospital are covered 60 days per member per cal year. 

Under emergency room services – emergency room services and emergency transportation/ambulance (ground or air) are covered.

Option 3 Three largest state employee plans in Massachusetts
Unicare Basic
Under hospitalization - Bariatric surgery, bone marrow transplants for breast cancer, inpatient hospice, inpatient services in a general hospital, inpatient physician and surgical services and transplants are covered.  Christian Science Facility is not covered.  Inpatient services in a skilled nursing facility are covered 45 days per member per cal year.  Inpatient services in a rehab hospital are covered 45 days per member per cal year. 

Under emergency room services – emergency room services and emergency transportation/ambulance (ground or air) are covered.
Tufts Navigator
Under hospitalization - Bariatric surgery, bone marrow transplants for breast cancer, inpatient hospice, inpatient services in a general hospital, inpatient physician and surgical services and transplants are covered.  Christian Science Facility is not covered.  Inpatient services in a skilled nursing facility are covered 45 days per member per cal year.  Inpatient services in a rehab hospital are covered 45 days per member per cal year. 

Under emergency room services – emergency room services and emergency transportation/ambulance (ground or air) are covered.
Harvard Pilgrim Independence Plan
Under hospitalization - Bariatric surgery is covered at a center of excellence.  Bone marrow transplants for breast cancer, inpatient hospice, inpatient services in general hospital, inpatient physician and surgical services, transplants and inpatient services in a rehab hospital are covered.  Christian Science Facility is not covered.  Inpatient services in a skilled nursing facility are covered 45 days per member per calendar year.  

Under emergency room services – emergency room services and emergency transportation/ambulance (ground or air) are covered.
Option 4 Three largest federal employee health plans

BCBS Standard Option 
Under hospitalization - Bariatric surgery, inpatient services in a general hospital, inpatient services in a rehab hospital, inpatient physician and surgical services and transplants are covered.  Bone marrow transplants for breast cancer are covered at a cancer research facility. Christian Science Facility is probably not covered.  Inpatient hospice is covered 7 days per admit; must be 21+ days between admits.  Inpatient services in a skilled nursing facility are covered only if member has Med Part A (pays Part A copays up to day 30).
Under emergency room services – emergency room services and emergency transportation/ambulance (ground or air) are covered.
BCBS Basic Option
Under hospitalization - Bariatric surgery, inpatient services in a general hospital, inpatient services in a rehab hospital, inpatient physician and surgical services and transplants are covered.  Bone marrow transplants for breast cancer are covered at a cancer research facility. Christian Science Facility is probably not covered.  Inpatient hospice is covered 7 days per admit; must be 21+ days between admits.  Inpatient services in a skilled nursing facility are not covered.
Under emergency room services – emergency room services and emergency transportation/ambulance (ground or air) are covered.
GEHA Standard Option

Under hospitalization - Bariatric surgery, bone marrow transplants for breast cancer, inpatient services in a general hospital, inpatient services in a rehab hospital, inpatient physician and surgical services and transplants are covered.  Christian Science Facility is covered 30 days per member per calendar year.  Inpatient hospice is covered $15,000 limit, combined with outpatient hospice.  Inpatient services in a skilled nursing facility are covered $700 per day for 14 days only.  Transplants are covered ($1,000 transportation for transplant).
Under emergency room services – emergency room services and emergency transportation/ambulance (ground or air) are covered.
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Compared Relative Value of Plans

There is a chart that describes the relative value of the Benchmark Plan Options.

For the largest plans in the three largest small group products in Massachusetts:
· HMO Blue varies between .990-1.010

· TAHMO Value Plan varies between .989 and 1.009
· HPHC Best Buy HMO varies between approximately .993 and 1.013 

For the largest HMO in Massachusetts:
· HMO Blue $2000 deductible varies between .990 and 1.010 

For the largest state employee plans in Massachusetts:
· Unicare Basic varies between .992 and 1.012.

· Tufts Navigator varies between .995 and 1.015

· Harvard Pilgrim Independence Plan varies between .994 and 1.014

The largest federal employee health plans

· BCBS Standard Option varies between .970 and .990

· BSBC Basic Option varies between .992 and 1.012

· GEHA Standard Option varies between .968 and .988.
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Analyzed Plan Fit and Value 

The DOI reviewed each plan considering –

Meets ACA requirements for EHBs

· Sets an appropriate balance among the 10 general categories;

· Does not discriminate based on age, disability, or expected length of life;

· Takes into account the health care needs of diverse segments of the population; and

· Does not allow denials of essential benefits based on age, life expectancy, disability, or degree of medical dependency and quality of life.

Cost to the state (cost to defray any non-covered mandates)

Typical of the current merged market, or will there need to be a significant revision of standard merged market plans if this plan is selected?  

Stakeholder needs are met

Relative value 
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Conclusions
The three small group plans are most reflective of benefits currently available to individuals and small employers.

The state employee health plans offered by the Group Insurance Commission are self-funded and they do not include all the mandated benefits currently available to small employers; and they include atypical benefits not currently available that will add to the cost of coverage.

The federal employee health plans are not subject to Massachusetts insurance statutes and they do not include all the mandated benefits currently available to small employers, resulting in a significant cost to the state to defray the cost of the mandated benefits; and they include atypical benefits not currently available that will add to the cost of coverage.

The largest HMO plan is the same as one of the small group plans
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Supplemented Benefits
None of the plans includes pediatric dental care at the level expected to be required by the federal government.

The state will need to supplement the choice of benchmark plan to add pediatric dental care available from either largest federal employee dental plan (FEDVIP) and State’s Children’s Health Insurance Plan

