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October 8, 2025 
 
VIA EMAIL & FEDEX 
Mr. Antoine Jones 
Acting Rapid Response Manager 
Saltonstall Building 
100 Cambridge St., 5th Floor 
Boston, MA 02114  
(E) Antoine.Jones@mass.gov 
 
RE: Notice of Facility Closing  
 
Dear Mr. Antoine Jones, 
 
In accordance with the federal Worker Adjustment and Retraining Notification (WARN) Act and Mass. 
Gen. Laws Ann. Ch. 149 § 179B; Ch. 151A § 71B, we are writing to inform you that Revvity, Inc. will 
be permanently closing its facility located at 360 Merrimack Street, Lawrence, MA 01843, which 
affects all personnel and operations at the site for Revvity, Inc., and all its applicable subsidiaries at 
the site, including Revvity Health Sciences, Inc. 
 
While the majority of employee separations are scheduled to begin around January 2026, please be 
advised that an initial phase of layoffs may occur as early as sixty (60) days from the date of employee 
notification (i.e., December 2025), depending on business needs. All separations related to this 
closure are expected to be completed by December 31, 2026. 
 
All on-site positions and jobs at the facility will be eliminated, and approximately fifty-one (51) 
employees will be affected. The company is offering some of these employees the opportunity to 
transfer to our facility in Hopkinton, MA. While such a transfer may not be considered an 
“employment loss” under the WARN Act if the location is within a reasonable commuting distance, 
out of an abundance of caution and to ensure all employees are fully informed, we are issuing this 
notice to all fifty-one (51) affected employees, regardless of whether a transfer offer is made. 
Information regarding the job titles of the positions to be affected and the number of affected 
employees in each job classification is provided below. 
 
Employees at this facility are not represented by a union and there are no bumping rights. All affected 
employees will receive at least 60 days' written notice of their position elimination and separation 
date. 
 
The job titles of the positions to be affected, the anticipated layoff dates, and the numbers of affected 
employees are as follows: 
 

Job Title Anticipated Separation Dates # of Affected Employees 
Assoc Technical Services 

Support Rep 
June 30, 2026 1 

Associate Application Scientist December 9, 2025 1 
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Job Title Anticipated Separation Dates # of Affected Employees 

Associate Clean Room 
Technician 

4 between January 30, 2026 
and February 27, 2026; and 1 
between September 30, 2026 

and November 27, 2026 

5 

Associate Engineer December 31, 2026 1 
Associate Mechanical Design 

Engineer 
December 9, 2025 1 

Associate Scientist, Bio-Assay  September 30, 2026 1 
Associate Validation 

Technician 
Between January 30, 2026 

and February 27, 2026 
1 

Clean Room Technician 
Between September 30, 2026 

and November 27, 2026 
2 

Development Scientist June 30, 2026 1 

Lab Assistant 
Between January 30, 2026 

and February 27, 2026  
1 

Logistics Supervisor December 31, 2026 1 

Manager Manufacturing 
Between September 30, 2026 

and November 27, 2026 
1 

Manager R&D June 30, 2026 1 
Manager Research 

Applications 
September 30, 2026 1 

Manager, Quality Assurance September 30, 2026 1 

Manufacturing Engineer 
Between September 30, 2026 

and November 27, 2026 
1 

Manufacturing Technician 

1 between January 30, 2026  
and February 27, 2026; and 2 
between September 30, 2026 

and November 27, 2026 

3 

Material Handler 

2 between January 30, 2026 
and February 27, 2026; and 1 
between September 30, 2026 

and November 27, 2026 

3 

Mechanical Design Engineer December 9, 2025 1 

Reagent Technician II 
Between September 30, 2026 

and November 27, 2026 
1 

Sr. Accountant 
Between January 30, 2026 

and February 27, 2026 
1 

Sr. Clean Room Technician 

2 between January 30, 2026 
and February 27, 2026; and 2 
between September 30, 2026 

and November 27, 2026 

4 

Sr. Development Scientist June 30, 2026 1 

Sr. Logistics Specialist 
Between September 30, 2026 

and November 27, 2026 
1 

Sr. Manager, Operations December 31, 2026 1 



Page 3 of 3 
 

Job Title Anticipated Separation Dates # of Affected Employees 
Sr. Manager Quality 

Assurance 
Between January 30, 2026 

and February 27, 2026 
1 

Sr. Manufacturing Technician 

1 between January 30, 2026 
and February 27, 2026; and 1 
between September 30, 2026 

and November 27, 2026 

2 

Sr. Material Handler 
Between September 30, 2026 

and November 27, 2026 
1 

Sr. Mechanical Design 
Engineer 

June 30, 2026 1 

Sr. Technical Writer December 31, 2026 1 
Supervisor, Manufacturing 

Engineering 
February 27, 2026 1 

Supervisor Procurement 
Between January 30, 2026 

and February 27, 2026 
1 

Team Lead Manufacturing 
Technician 

1 between January 30, 2026 
and February 27, 2026; and 4 
between September 30, 2026 

and November 27, 2026 

5 

Validation Technician 
Between January 30, 2026 

and February 27, 2026 
1 

 
For further information, please contact Ken Halpin, Principal HR Business Partner at 978-337-3791 
or email ken.halpin@revvity.com. 

 
Sincerely,  

  
 

        
       Denise Wolfe 
       North America HR Leader   
   

 
CC:  warnnotice@mass.gov  
 Mayor Brian A. De Peña (Chief Elected Official for Lawrence, MA) 

Frank Bonet, Executive Director (MassHire Merrimack Valley Workforce Board)  
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