SRC State Plan Committee Meeting
Wednesday, October 15, 2025, 11:00 AM
 
Agenda
Attendance: 
· Joe Bellil
· Naomi Goldberg
· Steve LaMaster
· Kevin Goodwin 
· Sarah Wiles
· Graham Porell 
· Emily McCaffrey

1. Approval of minutes- May 7th and Aug. 20th 
a. May 7th, 2025- Motion to approve by Kevin, second by Steve. Minutes approved 10/15/2025.
b. August 20th 2025- Motion to approve by Kevin, second by Steve. Minutes approved 10/15/2025.

2. Opportunity to share any belonging and accessibility thoughts and ideas
a.  DEIA is now the REACH Committee
b.  National Disability Employment awareness month- began in 1945. Remote work and hybrid work have opened new opportunities for people with disabilities. Many workers with disabilities are more likely to be self-employed than able body peers. 85 to 95% acquire a disability later on in life. 
c. 
3. Any updates on the approved SRC FY26 Recommendations 
a. Priorities have not officially been published yet. 
b.  BEO Committee- is working with MassAbility to further identify and pursue best practices for self-employment. Additionally, trying to promote the availability of the disability tax credit. Lastly, expanding employer relationships with current and future employers. 
i. Member connections were made with DETC, and WOTC. Jeff Roberge (MBY new Director of Employer Engagement) / Steve on the business association membership meeting coming up. 
ii. Any business interested in taking advantage of the tax credit needs to go through the application process. Large companies have more bandwidth to complete the application and attend to the process. 
iii. Non-profits are encouraged to apply as well. Steve will get more information on the specifics with Non-Profits. There could be a connection to Independent Living Centers since 50% of their employees need to identify as having a disability. 
c. MOD does a lot of work helping individuals retain their jobs, and less of a connection/ network with employers. Historically there has been challenges placing Career services recipients to positions within MOD. 
d. It is suggested that the state can be a model employer and take a leadership role in promoting applications from qualified career service participants.
i. Circle back with Jeff Roberge to strategize on using state connections. 
ii. Naomi has offered to have her Director come in to provide further information on initiatives happening. 
e. CSNAC hasn’t met since the summer and next meeting will be in November. 
i. Priorities were focusing on communication between MassAbility and participants, as well as the satisfaction 

4. MassAbility priorities for the upcoming fiscal year
a. Priorities have not been published publicly yet.  
b. Business relations having more results, 2 contracts CIES and Pre-ETS RFRS are being reviewed, prioritized eligibility is being reviewed, community engagement planning


5. Review of the Annual Reports- 2025 process and status
a. Steve and Joe are working on the annual reports. There is a template available if needed. 
b.  Heather is working on one for Exec Committee, and Satisfaction. 
c. Joe will check if Doug Mason needs to submit one. 
d. Due by November 1st, 2025, to Joe Bellil. 


6. Other input from committee members
a.  Review of Draft-Schedule for State Plan and Annual reports. 
i. WIOA is every 4 years and is updated every 2 years. 
ii. Graham and Joan are meeting with Work Force to get timeline for internal deadline to update plan. Graham will report back for review by the SRC at later time. 
iii. WIOA hearings will start in Jan/ Feb 2026. Typically, there is a series of virtual hearings and an overall session for each agency and their sub-sections. (Required to have a public hearing). 
b. MassAbility needed at least a month to review the SRC recommendations. Recommendations were submitted in May and turn around time for June was not sufficient. 
i. Recommendations should be made by end of March. 
ii. Recommendations should then be shared with MassAbility to be reviewed through April and responded to by May. 
iii. SRC would then review final recommendations, so they’re completed by June. 
iv. December SRC meeting will need to have the priorities available to share with committee members. 
c.  Deadline emails for these timelines are helpful to sub-committee chairs. 

7. Next Meeting is December 17th at 11am

Adjournment

