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MEMORANDUM

TO:
Cabinet Secretaries, Agency Heads and Departmental Human Resources, Labor Relations Directors, Payroll and Budget Staff, with Employees in Bargaining Unit 2
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FROM:
Ruth N. Bramson, Chief Human Resources Officer 
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ISSUED IN CONJUNCTION WITH:




Alda Rego Weathers, Budget Director 



Martin Benison, Comptroller [image: image4.jpg]PR Y.




DATE:

March 31, 2005

RE:

Implementation of the Economic Provisions of the July 1, 2003 – June 30, 2006 

Unit 2 Commonwealth-Alliance/AFSCME, SEIU, AFL-CIO, Collective Bargaining Agreement 
On November 10, 2004, the Commonwealth of Massachusetts signed a labor agreement with the Alliance/AFSCME, SEIU, AFL-CIO, representing employees in bargaining unit 2 for the period July 1, 2003, to June 30, 2006.  On February 15, 2005, an appropriation of funds was made by the Legislature to cover the fiscal year 2005 incremental cost items contained in the Agreement (Chapter 6 of the Acts of 2005).  This memorandum authorizes the implementation of the economic provisions of the new agreement effective July 25, 2004, unless otherwise indicated.  Information and implementation instructions from the Human Resources Division (HRD), the Office of the Comptroller (OSC), and Administration and Finance (ANF) are provided below.

INFORMATION AND INSTRUCTIONS FROM THE HUMAN RESOURCES DIVISION

Summary of Changes and Policy Information

The following changes apply to employees in bargaining unit 2.  For employees in confidential positions who would otherwise be included in this unit, or for intermittent or short-term employees who are incumbents of positions in titles assigned to this unit, please refer to the section entitled Confidential, Intermittent or Short-Term Employees at the end of this memorandum.

Article 11, Section 1A:

Mileage

The mileage reimbursement rate increases to $0.30 per mile, effective July 25, 2004.

Article 11, Section 1D:

Parking Reimbursement Pilot Program

The parties have extended the pilot program to reimburse employee parking costs incurred in the transport of clients in the employee’s private vehicle.  An appropriation of $25,000 has been established for this purpose, effective July 25, 2004.  An additional appropriation of $25,000 will be available on July 10, 2005, and the pilot will terminate on June 30, 2006, or upon the exhaustion of either of the appropriations.

Article 12, Section 1:

Salary Rates

Salary Increases-Base Salary Adjustments

Effective July 25, 2004, base salary rates are increased by 1%.

Effective January 9, 2005, base salary rates are increased by 1%.

Effective January 9, 2005 all employees that remain active from July 25, 2004 to January 8, 2005, shall receive a base salary adjustment equivalent to 1% of all his/her earnings for that period.  An employee who is off the payroll, or who began work after July 25, 2004, or retires, is entitled to a prorated payment.  Employees who resign or terminate before January 9, 2005 shall not be eligible for the adjustment.

Effective January 9, 2005, all employee salary rates in the titles listed in Appendix B-1 will be increased by 2.45%.
Effective January 9, 2005, all employee salary rates in the titles listed in Appendix B-2 will be increased by 1.0%.

Effective July 10, 2005, base salary rates will be increased by 1%.
Effective January 8, 2006 base salary rates will be increased by 1%.

Effective January 8, 2006 all employees that remain active from July 10, 2005, to January 7, 2006, shall receive a  base salary adjustment equivalent to 1% of all his/her earnings for that period.  An employee who is off the payroll, or who began work after July 10, 2005, or retires, is entitled to a prorated payment.  Employees who resign or terminate before January 8, 2006 shall not be eligible for the adjustment.

· Employees who received a “Below” EPRS rating on their annual performance evaluation for Fiscal Year 2004, are not eligible to receive the payment(s) and salary rate increase(s) effective July 25, 2004 or January 9, 2005, or any step increase(s).  Employees who receive a “Below” EPRS rating on their annual performance evaluations for FY 2004 and beyond, are not eligible to receive any salary rate increases, payments, or step increases, until their performance is rated “Meets” expectations. (For more detailed information see Article 24A, Section 2 and Supplemental Agreement D of the collective bargaining agreement).
· Employees whose FY 2004 performance was not evaluated shall not be denied the increase(s) or payment(s).

· Employees on leave of absence as of July 1, 2003, shall also receive the increase(s) or payment(s), except for employees on so-called “leave from owned” status who were not employed in another bargaining unit 2 position as of July 1, 2003.

· Persons not eligible for the base salary adjustments are those who resign, or whose employment terminates on or before January 8, 2005, or on or before January 7, 2006, respectively.

Employees who meet the eligibility requirements, as specified in Article 12 of the Agreement, will receive the July 25, 2004 and the January 9, 2005 salary rate increases with their pay advice, issued Friday, April 8, 2005.

Attached hereto, (Attachment A) is a memorandum notifying employees that the pay advices they receive on April 8, 2005, contains the new salary rates effective July 25, 2004 and January 9, 2005, inclusive of the increases associated with the classification pool.  This attachment provides additional information on subsequent salary payments and adjustments effective April 22, 2005 and May 6, 2005.  Please distribute a copy of the memorandum attached to each employee receiving the above referenced payments.  

Article 13A


Health and Welfare Funding

Effective July 10, 2005, the Employer contribution rate will be increased to $10.00 for each full-time equivalent, per calendar week. 

Confidential, Intermittent or Short-Term Employees

In accordance with Section 46 of Chapter 30 of the Massachusetts General Laws, the salary increases and the retention payments contained herein for members of collective bargaining unit 2 will apply to employees in confidential positions who would otherwise be included in this collective bargaining unit and to part-time, intermittent and short-term employees who are incumbents of positions in titles assigned to this collective bargaining unit.  

Questions regarding the provisions of the new agreement should be directed to Mark E. D’Angelo, Deputy Director, Employee Relations, at 617-878-9791.  Questions regarding the applicability of these provisions to confidential, intermittent or short-term employees should be directed to Sally McNeely, Director, Organizational Management Group, HRD, at 727-3777 X29726.

HR/CMS INSTRUCTIONS

All of the steps below will be automated in HR/CMS as outlined in the pay periods specified, except as noted:

HRD/ITD will provide departments with both predictive (report only-prior to the actual update) and updated (update-after the actual program runs) reports that will facilitate the identification of Bargaining Unit 2 employees as follows:

· PPE 04/02/05:  Base salary rates are increased to reflect the 1% increases for July 25, 2004 and January 9, 2005.  In addition, employees in select titles (moving to new salary plans 2AA and 2AB) will receive an additional 2.45% effective January 9, 2005.  All remaining titles (staying in salary plans 02A and 02B) will receive an additional 1%, effective January 9, 2005. HRD/ITD will update the BU 02 Salary Plans and run an automated program (COLA) to create a new job record for all active BU 02 employees.  Departments will need to validate this data on both the predictive and updated reports. 

a. HRD/ITD will run the Mass Salary Plan/COLA program on 03/27/05 that will move all eligible BU 02 employees to their new salary plan/chart that is effective 01/09/05.

b. HRD/ITD will provide both predictive and updated reports that will be available in document direct on 03/24/05 and 03/28/05 respectively.  Please note there will be three separate reports; HMPCS03B for salary plans 2AA and 2AB, HMCMP03B with different run times; one for 02A and one for 02B.

c. All positions with select titles will have a row inserted in position with an effective date of 03/20/05 with the reason UPD (Position Data Update).  The new salary plan will be updated to either 2AA (37.5 hour position) or 2AB (40 hour position) accordingly.

d. All positions with an incumbent will also have a row inserted in the employee’s job record with an effective date of 03/20/05 and an action/reason of Pay Rate Change/COL (Cost of Living).

e. All other eligible BU 2 employees remaining on the 02A and 02B salary charts will have a row inserted into their job record with an effective date of 03/20/05 and an action/reason of Pay Rate Change/ COL (Cost of Living).

f. Departments must validate employees with below EPRS ratings, Salary Exceptions and records that were “not updated” in the comment section of the report outlined in the Daily Bulletin instructions.

g. Departments must make any necessary changes to the position and/or job record by the close of business Friday, April 1, 2005.  In some cases it may be necessary for agencies to contact their HRD analyst for position or job record corrections. 

h. Employees will receive the 01/09/05 increase, in their pay advice on Friday, April 8, 2005.

· PPE 04/16/05:  Effective July 25, 2004 all eligible BU 02 employees shall receive a 1% salary increase across the board.  However, no historical rows will be inserted into the employee’s job record for this transaction.  Instead the following will happen in Additional Pay: 

a. HRD/ITD will run a program that will automatically insert the ROR and/or ROT amounts into Additional Pay for all eligible employees with an effective date of 04/03/05.  The reason field will display “retropay”.

b. A list of the valid HR/CMS earnings codes that were used to figure the ROR and the ROT payments is attached. (Attachment B).

c. A goal amount equal to the ROR and/or ROT payment will be used to ensure the payment is only paid once and to ensure eligible employees on an unpaid LOA will be automatically paid upon their return from leave.

d. The earnings codes for Retro Regular Pay (subject to retirement) is ROR and for Retro Overtime Pay (not subject to retirement) is ROT. As a reminder, the Additional Pay earnings codes are taxed at the supplemental rate of 25%.

e. Employees will receive their retroactive payment for 07/25/04 through 01/08/05 in their pay advice Friday, April 22, 2005.  The retroactive amounts will appear as separate earnings “Retro”on the pay advice.

f. HRD/ITD will produce 4 predictive and 4 updated reports (HMCMP07B).  Each of the 4 reports will have a different run time, one run time per salary plan (02A, 02B, 2AA, 2AB).  Reports will be available in document direct on 04/07/05 and 04/11/05 respectively.  The report will include all eligible BU 02 employees as of July 25, 2004 and the retro amounts that are due from 07/25/04-01/08/05. 
g. Departments will review both of the reports to validate the information and to identify any employees with an EPRS rating of Unsatisfactory/Below that may not be entitled to the retro payments.  Also, view the records “not updated” in the comment section of the report which are outlined in the Daily Bulletin instructions.

h. Furthermore, any employees that were on Industrial Accident, Retired or who were paid through ADS, ADO, ROR or who may have had a check reversal should be verified for accuracy, as they may need manual adjustments.

i. Refer to the Daily Bulletin, April 12, 2005, for instructions to stop payments.

In addition, effective January 9, 2005 all eligible BU 02 employees shall receive a base salary adjustment equal to 1% of their “earnings” from 07/25/04-01/08/05. (“Earnings” is based on the earnings codes listed on attachment B and an example calculation on attachment C.)  The base salary adjustment payment will be included on the same report (HMCMP07B).  

a.   HRD/ITD will automatically enter the transaction (ADS) into Additional Pay for all eligible employees with an effective date of 04/03/05.  The reason field will display “basesaladj”.

b.   The earnings code for the base salary adjustment (ADS) is subject to retirement.  As a reminder, ADS is taxed at the annualized rate.

c.   Eligible employees will receive their 1% base salary adjustments based on earnings from 07/25/04 to 01/08/05, in their pay advice on Friday, April 22, 2005.  The base salary adjustment will appear as separate earnings “addition” on the pay advice.

d.   Refer to the Daily Bulletin April 12, 2005 for instructions to stop payments.
PPE 04/30/05:  Effective January 9, 2005, all eligible BU 02 employees shall receive a 1% salary increase across the board.


a. HRD/ITD will run a program that will automatically insert the ROR and/or ROT amounts into Additional Pay for all eligible employees with an effective date of 04/17/05.

b. A goal amount equal to the ROR and/or ROT payment will be used to ensure the payment is only paid once and to ensure eligible employees on an unpaid LOA will be automatically paid upon their return from leave.

c. The earnings codes for Retro Regular Pay (subject to retirement) is ROR.  For Retro Overtime Pay (not subject to retirement) it is ROT. As a reminder, the Additional Pay earnings codes are taxed at the supplemental rate of 25%.

d. Employees will receive their retroactive payment for the period 01/09/05-03/19/05 in their pay advice Friday, May 6, 2005.  The retroactive amounts will appear as separate earnings “Retro” on the pay advice.

e. A list of the valid HR/CMS earnings codes that were used to figure the ROR and the ROT payments is attached. (Attachment B).
f. Furthermore, any employees that were on Industrial Accident, Retired or who were paid through ADS, ADO, ROR or who may have had a check reversal should be verified for accuracy, as they may need manual adjustments.
g. HRD/ITD will produce 4 predictive and 4 updated reports (HMCMP07B).  Each of the 4 reports will have a different run time, one run time per salary plan (02A, 02B, 2AA, 2AB).  Reports will be available in document direct on 04/21/05 and 04/25/05 respectively.  The report will include all eligible BU 02 employees as of January 9, 2005 and the retro amounts that are due from 01/09/05-03/19/05, including the amounts owed to incumbents of positions in select titles.
h. Departments will review both of the reports to validate the information and to identify any employees with an EPRS rating of “Below” that may not be entitled to the payments. Also, view the records “not updated” in the comment section of the report outlined in the Daily Bulletin instructions.

i. Refer to the Daily Bulletin April 26, 2005 for instructions to stop payments.

Please note that BU 02 employees who currently have an inactive record but were eligible for a base salary adjustment (retirees only) and/or a retroactive payment, will be listed on the report.  These employees must have their transaction manually entered, and all transactions must be completed by pay period ending 05/28/05.  Retirees that had a salary increase should have their new annual salary reported to the State Board of Retirement, as this could change their pension.  We understand that in many cases HRD will need to create new positions for these employees.  Please contact your HRD Analyst for new positions.
INSTRUCTIONS FROM THE OFFICE OF THE COMPTROLLER

LCM Instructions

In order to ensure that funding is fully allocated to departments for the purpose of supporting payments described in this memo, departments are urged to post payments in a fashion that takes advantage of LCM predictive reporting.  Depending on the dates entered, postings in HR/CMS will be included on the LCM predictive reports, which are run each Sunday, Monday and Thursday and available on line via View/DocDirect the following mornings. Departments can monitor the payroll activity for all payroll accounts by viewing the following LCM Predictive Reports:

· NLCFAR1S
Predictive Insufficient Funds Payroll Details 

· NLCFAR2S
Predictive Insufficient Funds Account Details

· NLCMASDS
Appropriation Status Report

For all payments, LCM will distribute according to the employee's default distribution record that corresponds to the posting date in HRCMS. The posting date for Additional pay entries is the current open pay period. 
Payments can also be redirected via labor exceptions if authorizing rules are in place. The exceptions must correspond to the posting date. Employees’ distribution records and any modifications can be verified in the LCM Employee Activity Folder (EEAF).

Questions regarding LCM Instructions should be directed to the MMARS Helpline at 617-973-2468.

INSTRUCTIONS FROM ADMINISTRATION AND FINANCE

Chapter 6 of the Acts of 2005 included a supplemental appropriation (1599-4051) to fund the portion of the FY2005 incremental costs of the Commonwealth/Alliance Unit 2 agreement which cannot be absorbed within departments’ existing funds.  Departments’ appropriations in the FY2006 General Appropriation Act now being debated in the Legislature are expected to fund the agreement’s FY2006 incremental costs; there is no reserve for FY2006 costs.  
The agreement’s fiscal provisions are being implemented as follows:

· Effective for the pay period ending April 2, 2005, employees’ salary rates will be adjusted for three rate changes:  1) the 1% increase effective July 25, 2004; 2) the 1% increase effective January 9, 2005; and 3) a 1.00% or 2.45% reclassification pool increase effective January 9, 2005.  All three adjustments to the base salary rates will be reflected in the pay advices issued on April 8, 2005.  

· Employees’ retroactive salary adjustments for the increases owed from July 25, 2005, to January 8, 2005 and for employees’ 1% base salary adjustments will be included in the pay advices issued on April 22, 2005.  Retroactive payments due from January 9, 2005, through March 19, 2005 will appear in employees’ May 6, 2005 pay advices.

Administration and Finance (ANF) is currently completing its mid-year review process.  Once that is completed, ANF will launch an exercise using its Platform program to detail actual and projected Unit 2 costs by account and provide a format for departments to request the transfer of the portion of those costs that cannot be absorbed within a department’s existing appropriation.  Specific directions will be issued separately by ANF to affected departments.  Once that exercise is complete, reserve draws will be processed in MMARS as needed.  Please address questions on Administration and Finance practice to Jennifer Hewitt at 617-727-2081 x 35423.        

	


Attachment A

To:

Employees in Bargaining Unit 2

From:

Agency Head Name 

Date:

April 8, 2005

Re:

Collective Bargaining Increases

I am pleased to inform you that the pay advice that you receive today contains the salary rate increases provided by the Commonwealth/Alliance-AFSCME, Council 93, Local 888, SEIU, Collective Bargaining Agreement for Unit 2 employees, effective July 25, 2004 and January 9, 2005.  A base salary adjustment payment and retroactive salary rate payment, for the period July 25, 2004, to January 8, 2005, is scheduled for pay advices to be issued April 22, 2005.  An additional retroactive salary payment for the period January 9, 2005, to March 19, 2005, will be issued in the pay advices on May 6, 2005.

If you have any questions regarding these salary increases, please contact your payroll office.

Thank you for the services that you and your colleagues provide to the Commonwealth.

Attachment B

	Earn

Code
	Earnings Description
	Payment Code                               
	
	Earn Code
	Earnings Description
	Payment Code                               

	ADS
	Additional Pay Straight Time
	ROR
	
	AJP
	Area Diff Adj Premium
	OTH

	ATD
	Annual Tour of Duty
	ROR
	
	AJS
	Area Diff Adj Straight
	OTH

	BCA
	Bonus Comp Days - Amounts
	ROR
	
	AP6
	Area Diff Premium ($260.00)
	OTH

	BCD
	Bonus Comp Days
	ROR
	
	AP7
	Area Diff Premium ($360.00)
	OTH

	BCH
	Bonus Comp Day - Hours
	ROR
	
	AP8
	Area Diff Premium ($320.00)
	OTH

	BLD
	Red Cross Blood Donation
	ROR
	
	AS6
	Area Diff Straight ($260.00)
	OTH

	BRL
	Bereavement Leave
	ROR
	
	AS7
	Area Diff Straight ($360.00)
	OTH

	CBA
	Comp Time Buy Back - Amounts
	ROR
	
	AS8
	Area Diff Straight ($320.00)
	OTH

	CBB
	Comp Time Buy Back - Hours
	ROR
	
	D2W
	Weekend Diff  BU02
	OTH

	CMU
	Comp Time Taken
	ROR
	
	S20
	Shift Diff BU 02 2&3 (STR)
	OTH

	EDP
	Education Leave Paid
	ROR
	
	S21
	Shift Diff BU 02 2&3 (PRM)
	OTH

	ESL
	Emergency Service Leave
	ROR
	
	S22
	LPN Special Loc 2nd Shft (Str)
	OTH

	HCC
	Holiday Pd in Lieu Comp All
	ROR
	
	S23
	LPN Special Loc 2nd Shft(Prem)
	OTH

	HDP
	Holiday Diff Premium Alliance
	ROR
	
	S24
	LPN Special Loc 3rd Shift(Str)
	OTH

	HLN
	Holiday Pay Normal
	ROR
	
	S25
	LPN Special Loc 3rd Shift(Prm)
	OTH

	HOL
	Holiday Worked Paid - Straight
	ROR
	
	SAM
	Shift Differential Amounts
	OTH

	IAR
	IA Adjustment
	ROR
	
	SBY
	Standby Pay/$10
	OTH

	ILD
	Injured in the line of duty
	ROR
	
	SHA
	Holiday Differential Alliance
	OTH

	IPP
	Injured by Patient or Prisoner
	ROR
	
	W2P
	LPN Special Loc Wkd Shft(Prem)
	OTH

	JDP
	Jury Duty PD
	ROR
	
	W2S
	LPN Special Loc Wkd Shft (Str)
	OTH

	LWP
	Leave with Pay
	ROR
	
	WP2
	Weekend Diff Premium BU02
	OTH

	PER
	Personal Leave - Paid
	ROR
	
	
	
	

	PES
	PersLve ILO Sic/reducePersonal
	ROR
	
	
	
	

	PRI
	Pregnancy Related Illness
	ROR
	
	
	
	

	REG
	Regular Pay
	ROR
	
	
	
	

	RGO
	Regular - Other
	ROR
	
	
	
	

	ROR
	Retro Regular Pay
	ROR
	
	
	
	

	SBA
	Sick Leave Buy Back - Amts
	ROR
	
	
	
	

	SBB
	Sick Leave Buy Back - Hrs
	ROR
	
	
	
	

	SBU
	Sick Bank Used
	ROR
	
	
	
	

	SIC
	Sick Time Paid Normal
	ROR
	
	
	
	

	SLC
	Certified Sick Leave
	ROR
	
	
	
	

	SUB
	Sick Used Bank [EILB]
	ROR
	
	
	
	

	SUP
	Suspension - paid
	ROR
	
	
	
	

	UNP
	Union Leave PD
	ROR
	
	
	
	

	VAC
	Vacation Leave - paid
	ROR
	
	
	
	

	VIL
	Vacation In Lieu
	ROR
	
	
	
	

	VLA
	Vacation In Lieu - Amounts
	ROR
	
	
	
	

	XAM
	Oral Examination
	ROR
	
	
	
	

	ADO
	Additional Pay Overtime
	ROT
	
	
	
	

	CBP
	Call Back Pay - Premium
	ROT
	
	
	
	

	CBS
	Call Back Pay - Straight
	ROT
	
	
	
	

	OOT
	Out of Title Pay - Overtime
	ROT
	
	
	
	

	OST
	Out of Title Pay - StraightTim
	ROT
	
	
	
	

	OTP
	OT Premium
	ROT
	
	
	
	

	OTS
	OT Straight
	ROT
	
	
	
	

	ROT
	Retro Overtime Pay
	ROT
	
	
	
	

	SIP
	Snow and Ice OT Premium
	ROT
	
	
	
	

	SIS
	Snow and Ice OT Straight
	ROT
	
	
	
	


Attachment C

	         Pay Period Ending
	ROR
	Amount
	ROT
	Amount
	OTH
	Amount
	
	

	8/7/2004
	REG
	$720
	OTP
	$120
	SAM
	$9
	
	

	
	SIC
	$80
	OTS
	$80
	
	
	
	

	
	
	
	
	
	
	
	
	

	8/21/2004
	REG
	$800
	OTP
	$120
	SAM
	$9
	
	

	
	
	
	
	
	
	
	
	

	9/4/2004
	REG
	$400
	
	
	
	
	
	

	
	VAC
	$400
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	9/18/2004
	REG
	$720
	
	
	SHA
	$9
	
	

	
	HLN
	$80
	
	
	D2W
	$6
	
	

	
	
	
	
	
	
	
	
	

	10/2/2004
	REG
	$600
	
	
	
	
	
	

	
	SIC
	$100
	
	
	
	
	
	

	
	CIH
	$100
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	10/16/2004
	REG
	$640
	OTP
	$240
	SAM
	$18
	
	

	
	BLD
	$80
	
	
	D2WP
	$9
	
	

	
	HLN
	$80
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	10/30/2004
	REG
	$800
	OTP
	$120
	SAM
	$9
	
	

	
	
	
	
	
	
	
	
	

	11/13/2004
	REG
	$640
	
	
	D2W
	$12
	
	

	
	JDP
	$80
	
	
	
	
	
	

	
	HLN
	$80
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	11/27/2004
	REG
	$800
	
	
	D2W
	$6
	
	

	
	HOL
	$80
	
	
	SHA
	$6
	
	

	
	
	
	
	
	
	
	
	

	12/11/2004
	REG
	$800
	CBP
	$120
	SAM 
	$9
	
	

	
	
	
	
	
	
	
	
	

	12/25/2004
	REG
	$720
	OTP
	$120
	SAM
	$9
	
	

	
	PER
	$80
	
	
	D2WP
	$9
	
	

	
	
	
	
	
	
	
	
	

	1/8/2005
	REG
	$640
	SIP
	$120
	SAM
	$9
	
	

	
	HLN
	$80
	
	
	D2W12
	
	
	

	
	SNO
	$80
	
	
	
	
	
	

	Total "Gross" paid

from 07/25/04 - 01/08/05
	
	      $9580

     (x 1%)
	
	     $1040

    (x 1%)
	
	      $129
	
	

	Amount of RETRO

Due
	ROR
	$96.8
	ROT
	$10.4
	
	
	
	

	Base Sal Adj  Calculation (Total Gross + 1% retro) x  (1%)
	
	$9776.8
	+
	$1050.4
	+
	$129
	=
	$10956.2   (x 1%)

	Amount of Base Sal Adj Due
	
	
	
	
	
	
	ADS
	$109.56


Appendix B-1

List of Titles (2.45%)

For purposes of Article 12 of this Agreement, employees in the titles listed below shall be paid in accordance with the following salary ranges:





TITLE


SALARY RANGE




Facility Service Worker I


5A




Facility Service Worker II

6A




Facility Service Worker III

8A




Facility Service Worker IV

11A




Licensed Practical Nurse I

15A




Licensed Practical Nurse II

16A




Mental Health Worker I


9A




Mental Health Worker II


11A




Mental Health Worker III


13A




Mental Health Worker IV

15A




Mental Retardation Worker I

9A




Mental Retardation Worker II

11A




Mental Retardation Worker III

13A




Mental Retardation Worker IV

15A




Nursing Assistant I


9A




Nursing Assistant II


11A




Nursing Assistant III


13A




Nursing Assistant IV


15A




Occupational Therapist Assistant
14A




Physical Therapist Assistant

14A




Respiratory Technician


16A




X-Ray Technician I


13A




X-Ray Technician II


14A




X-Ray Technician III


17A




Youth Services Group Worker I

12A




Youth Services Group Worker II

14A




Youth Services Group Worker III

16A

Appendix B-2

List of Titles (1%)

This appendix pertains to all Unit 2 titles excluding those listed in Appendix B-1.

	BU 02 chart effective 7/7/2002
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	Grade
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12

	1
	$725.69
	$737.79
	$750.15
	$762.69
	$775.50
	$788.48
	$801.74
	$815.27
	$828.98
	$842.99
	$859.85
	$877.03

	2
	$738.83
	$750.95
	$763.29
	$775.87
	$788.63
	$801.67
	$814.91
	$828.39
	$842.14
	$856.13
	$873.24
	$890.71

	3
	$749.93
	$763.59
	$777.49
	$791.68
	$806.14
	$820.92
	$835.96
	$851.32
	$866.94
	$882.92
	$900.58
	$918.58

	4
	$769.31
	$782.97
	$796.90
	$811.13
	$825.61
	$840.34
	$855.40
	$870.73
	$886.36
	$902.27
	$920.33
	$938.73

	5
	$781.54
	$796.33
	$811.40
	$826.82
	$842.53
	$858.58
	$874.95
	$891.65
	$908.69
	$926.10
	$944.64
	$963.52

	6
	$807.61
	$822.44
	$837.58
	$852.98
	$868.71
	$884.74
	$901.10
	$917.79
	$934.83
	$952.19
	$971.23
	$990.66

	7
	$826.90
	$843.07
	$859.59
	$876.45
	$893.66
	$911.20
	$929.17
	$947.48
	$966.22
	$985.32
	$1,005.02
	$1,025.12

	8
	$844.93
	$862.40
	$880.24
	$898.48
	$917.14
	$936.21
	$955.70
	$975.63
	$996.00
	$1,016.82
	$1,037.17
	$1,057.91

	9
	$874.95
	$894.01
	$913.52
	$933.47
	$953.90
	$974.80
	$996.22
	$1,018.12
	$1,040.54
	$1,063.46
	$1,084.75
	$1,106.43

	10
	$906.74
	$927.03
	$947.80
	$969.07
	$990.85
	$1,013.14
	$1,035.94
	$1,059.35
	$1,084.50
	$1,110.49
	$1,132.71
	$1,155.36

	11
	$936.41
	$958.50
	$981.16
	$1,004.40
	$1,028.18
	$1,052.62
	$1,078.50
	$1,105.72
	$1,133.63
	$1,162.25
	$1,185.50
	$1,209.22

	12
	$975.21
	$998.48
	$1,022.32
	$1,046.75
	$1,072.31
	$1,099.61
	$1,127.55
	$1,156.23
	$1,185.64
	$1,215.79
	$1,240.09
	$1,264.89

	13
	$1,021.58
	$1,046.06
	$1,071.98
	$1,099.33
	$1,127.33
	$1,156.08
	$1,185.55
	$1,215.78
	$1,246.76
	$1,278.54
	$1,304.11
	$1,330.19

	14
	$1,061.94
	$1,092.20
	$1,123.32
	$1,155.35
	$1,188.28
	$1,222.14
	$1,256.96
	$1,292.78
	$1,329.64
	$1,367.51
	$1,394.87
	$1,422.77

	15
	$1,115.57
	$1,148.41
	$1,182.18
	$1,217.00
	$1,252.81
	$1,289.66
	$1,327.63
	$1,366.67
	$1,406.90
	$1,448.33
	$1,477.29
	$1,506.84

	16
	$1,175.89
	$1,211.68
	$1,248.54
	$1,286.53
	$1,325.68
	$1,366.03
	$1,407.61
	$1,450.46
	$1,494.60
	$1,540.06
	$1,570.86
	$1,602.28

	17
	$1,246.76
	$1,284.02
	$1,322.37
	$1,361.91
	$1,402.60
	$1,444.49
	$1,487.64
	$1,532.13
	$1,577.94
	$1,625.10
	$1,657.60
	$1,690.75

	18
	$1,306.40
	$1,346.10
	$1,386.96
	$1,429.09
	$1,472.46
	$1,517.17
	$1,563.24
	$1,610.71
	$1,659.60
	$1,710.02
	$1,744.21
	$1,779.09

	19
	$1,374.03
	$1,416.20
	$1,459.69
	$1,504.51
	$1,550.68
	$1,598.28
	$1,647.39
	$1,697.96
	$1,750.05
	$1,803.82
	$1,839.89
	$1,876.68

	20
	$1,447.86
	$1,491.44
	$1,536.34
	$1,582.56
	$1,630.16
	$1,679.27
	$1,729.79
	$1,781.84
	$1,835.50
	$1,890.73
	$1,928.54
	$1,967.11

	21
	$1,515.14
	$1,561.47
	$1,609.21
	$1,658.42
	$1,709.10
	$1,761.34
	$1,815.20
	$1,870.67
	$1,927.84
	$1,986.78
	$2,026.52
	$2,067.05

	22
	$1,590.38
	$1,639.29
	$1,689.75
	$1,741.76
	$1,795.37
	$1,850.64
	$1,907.61
	$1,966.29
	$2,026.80
	$2,089.19
	$2,130.96
	$2,173.58

	23
	$1,671.82
	$1,722.19
	$1,774.09
	$1,827.54
	$1,882.62
	$1,939.37
	$1,997.82
	$2,058.04
	$2,120.04
	$2,183.93
	$2,227.60
	$2,272.16

	24
	$1,747.40
	$1,800.19
	$1,854.55
	$1,910.55
	$1,968.30
	$2,027.72
	$2,088.99
	$2,152.07
	$2,217.10
	$2,284.03
	$2,329.71
	$2,376.31

	25
	$1,822.98
	$1,878.38
	$1,935.48
	$1,994.33
	$2,054.96
	$2,117.45
	$2,181.79
	$2,248.14
	$2,316.48
	$2,386.90
	$2,434.64
	$2,483.34

	26
	$1,890.28
	$1,948.09
	$2,007.63
	$2,068.98
	$2,132.24
	$2,197.41
	$2,264.56
	$2,333.78
	$2,405.13
	$2,478.63
	$2,528.22
	$2,578.79


	BU 02 chart effective 7/25/2004
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	Grade
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12

	1
	$732.95
	$745.17
	$757.65
	$770.32
	$783.25
	$796.37
	$809.76
	$823.42
	$837.27
	$851.42
	$868.45
	$885.80

	2
	$746.21
	$758.46
	$770.92
	$783.63
	$796.52
	$809.69
	$823.06
	$836.68
	$850.56
	$864.69
	$881.98
	$899.62

	3
	$757.43
	$771.22
	$785.26
	$799.60
	$814.20
	$829.13
	$844.32
	$859.83
	$875.61
	$891.75
	$909.59
	$927.77

	4
	$777.00
	$790.80
	$804.87
	$819.24
	$833.86
	$848.74
	$863.95
	$879.44
	$895.22
	$911.29
	$929.53
	$948.12

	5
	$789.35
	$804.30
	$819.51
	$835.09
	$850.96
	$867.17
	$883.70
	$900.56
	$917.78
	$935.36
	$954.09
	$973.16

	6
	$815.68
	$830.67
	$845.95
	$861.51
	$877.40
	$893.59
	$910.11
	$926.96
	$944.18
	$961.71
	$980.94
	$1,000.57

	7
	$835.17
	$851.51
	$868.18
	$885.21
	$902.59
	$920.32
	$938.46
	$956.96
	$975.88
	$995.18
	$1,015.07
	$1,035.37

	8
	$853.38
	$871.02
	$889.04
	$907.46
	$926.31
	$945.57
	$965.26
	$985.39
	$1,005.96
	$1,026.99
	$1,047.54
	$1,068.49

	9
	$883.70
	$902.95
	$922.66
	$942.81
	$963.43
	$984.55
	$1,006.18
	$1,028.30
	$1,050.94
	$1,074.10
	$1,095.59
	$1,117.50

	10
	$915.81
	$936.30
	$957.27
	$978.76
	$1,000.76
	$1,023.27
	$1,046.30
	$1,069.94
	$1,095.34
	$1,121.60
	$1,144.03
	$1,166.91

	11
	$945.77
	$968.08
	$990.97
	$1,014.44
	$1,038.46
	$1,063.14
	$1,089.28
	$1,116.78
	$1,144.97
	$1,173.87
	$1,197.35
	$1,221.31

	12
	$984.96
	$1,008.46
	$1,032.54
	$1,057.22
	$1,083.04
	$1,110.61
	$1,138.83
	$1,167.79
	$1,197.50
	$1,227.95
	$1,252.49
	$1,277.54

	13
	$1,031.79
	$1,056.52
	$1,082.70
	$1,110.33
	$1,138.60
	$1,167.64
	$1,197.40
	$1,227.94
	$1,259.23
	$1,291.33
	$1,317.15
	$1,343.50

	14
	$1,072.56
	$1,103.12
	$1,134.55
	$1,166.90
	$1,200.17
	$1,234.36
	$1,269.53
	$1,305.71
	$1,342.94
	$1,381.19
	$1,408.82
	$1,437.00

	15
	$1,126.72
	$1,159.89
	$1,194.01
	$1,229.17
	$1,265.33
	$1,302.55
	$1,340.91
	$1,380.34
	$1,420.97
	$1,462.81
	$1,492.06
	$1,521.91

	16
	$1,187.65
	$1,223.80
	$1,261.03
	$1,299.39
	$1,338.94
	$1,379.69
	$1,421.69
	$1,464.96
	$1,509.55
	$1,555.46
	$1,586.57
	$1,618.30

	17
	$1,259.23
	$1,296.86
	$1,335.60
	$1,375.53
	$1,416.63
	$1,458.94
	$1,502.52
	$1,547.45
	$1,593.72
	$1,641.35
	$1,674.18
	$1,707.66

	18
	$1,319.47
	$1,359.56
	$1,400.83
	$1,443.38
	$1,487.19
	$1,532.35
	$1,578.87
	$1,626.81
	$1,676.19
	$1,727.12
	$1,761.65
	$1,796.88

	19
	$1,387.77
	$1,430.36
	$1,474.29
	$1,519.55
	$1,566.19
	$1,614.27
	$1,663.86
	$1,714.94
	$1,767.55
	$1,821.85
	$1,858.28
	$1,895.45

	20
	$1,462.34
	$1,506.35
	$1,551.71
	$1,598.38
	$1,646.46
	$1,696.06
	$1,747.09
	$1,799.66
	$1,853.85
	$1,909.63
	$1,947.82
	$1,986.78

	21
	$1,530.30
	$1,577.09
	$1,625.30
	$1,675.00
	$1,726.19
	$1,778.95
	$1,833.36
	$1,889.37
	$1,947.12
	$2,006.65
	$2,046.78
	$2,087.72

	22
	$1,606.28
	$1,655.69
	$1,706.65
	$1,759.18
	$1,813.32
	$1,869.14
	$1,926.68
	$1,985.95
	$2,047.07
	$2,110.08
	$2,152.27
	$2,195.32

	23
	$1,688.53
	$1,739.42
	$1,791.83
	$1,845.82
	$1,901.44
	$1,958.77
	$2,017.80
	$2,078.62
	$2,141.24
	$2,205.77
	$2,249.88
	$2,294.88

	24
	$1,764.87
	$1,818.19
	$1,873.10
	$1,929.65
	$1,987.98
	$2,047.99
	$2,109.88
	$2,173.59
	$2,239.27
	$2,306.87
	$2,353.01
	$2,400.07

	25
	$1,841.21
	$1,897.17
	$1,954.83
	$2,014.28
	$2,075.51
	$2,138.62
	$2,203.61
	$2,270.62
	$2,339.64
	$2,410.77
	$2,458.99
	$2,508.17

	26
	$1,909.19
	$1,967.58
	$2,027.70
	$2,089.67
	$2,153.56
	$2,219.38
	$2,287.21
	$2,357.12
	$2,429.18
	$2,503.42
	$2,553.51
	$2,604.58


	BU 02 chart effective 1/9/05
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	Grade
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12

	1
	$747.68
	$760.15
	$772.88
	$785.80
	$799.00
	$812.37
	$826.03
	$839.97
	$854.10
	$868.54
	$885.90
	$903.61

	2
	$761.21
	$773.70
	$786.42
	$799.38
	$812.53
	$825.96
	$839.61
	$853.49
	$867.66
	$882.07
	$899.70
	$917.70

	3
	$772.65
	$786.73
	$801.05
	$815.67
	$830.57
	$845.80
	$861.29
	$877.11
	$893.21
	$909.68
	$927.87
	$946.41

	4
	$792.62
	$806.69
	$821.05
	$835.70
	$850.62
	$865.80
	$881.32
	$897.12
	$913.22
	$929.61
	$948.22
	$967.17

	5
	$805.22
	$820.46
	$835.98
	$851.88
	$868.06
	$884.60
	$901.46
	$918.66
	$936.23
	$954.16
	$973.26
	$992.72

	6
	$832.08
	$847.36
	$862.96
	$878.83
	$895.03
	$911.55
	$928.41
	$945.60
	$963.16
	$981.04
	$1,000.66
	$1,020.68

	7
	$851.96
	$868.62
	$885.63
	$903.01
	$920.73
	$938.81
	$957.33
	$976.19
	$995.49
	$1,015.18
	$1,035.47
	$1,056.18

	8
	$870.54
	$888.53
	$906.91
	$925.70
	$944.93
	$964.58
	$984.66
	$1,005.20
	$1,026.17
	$1,047.63
	$1,068.60
	$1,089.97

	9
	$901.46
	$921.10
	$941.21
	$961.76
	$982.80
	$1,004.34
	$1,026.40
	$1,048.97
	$1,072.07
	$1,095.68
	$1,117.62
	$1,139.96

	10
	$934.22
	$955.12
	$976.51
	$998.44
	$1,020.87
	$1,043.84
	$1,067.33
	$1,091.45
	$1,117.36
	$1,144.14
	$1,167.03
	$1,190.37

	11
	$964.78
	$987.54
	$1,010.89
	$1,034.83
	$1,059.33
	$1,084.51
	$1,111.18
	$1,139.23
	$1,167.98
	$1,197.47
	$1,221.42
	$1,245.86

	12
	$1,004.76
	$1,028.73
	$1,053.29
	$1,078.47
	$1,104.81
	$1,132.93
	$1,161.72
	$1,191.27
	$1,221.56
	$1,252.63
	$1,277.67
	$1,303.22

	13
	$1,052.53
	$1,077.76
	$1,104.46
	$1,132.64
	$1,161.48
	$1,191.11
	$1,221.47
	$1,252.62
	$1,284.54
	$1,317.29
	$1,343.62
	$1,370.50

	14
	$1,094.12
	$1,125.29
	$1,157.36
	$1,190.36
	$1,224.29
	$1,259.17
	$1,295.04
	$1,331.95
	$1,369.93
	$1,408.95
	$1,437.14
	$1,465.88

	15
	$1,149.37
	$1,183.21
	$1,218.01
	$1,253.88
	$1,290.77
	$1,328.73
	$1,367.86
	$1,408.09
	$1,449.54
	$1,492.21
	$1,522.05
	$1,552.50

	16
	$1,211.52
	$1,248.40
	$1,286.37
	$1,325.51
	$1,365.85
	$1,407.42
	$1,450.26
	$1,494.41
	$1,539.89
	$1,586.73
	$1,618.46
	$1,650.83

	17
	$1,284.54
	$1,322.92
	$1,362.44
	$1,403.17
	$1,445.10
	$1,488.26
	$1,532.72
	$1,578.55
	$1,625.75
	$1,674.34
	$1,707.83
	$1,741.98

	18
	$1,345.99
	$1,386.89
	$1,428.98
	$1,472.39
	$1,517.08
	$1,563.15
	$1,610.61
	$1,659.51
	$1,709.89
	$1,761.83
	$1,797.06
	$1,833.00

	19
	$1,415.67
	$1,459.11
	$1,503.92
	$1,550.09
	$1,597.67
	$1,646.71
	$1,697.31
	$1,749.41
	$1,803.08
	$1,858.47
	$1,895.64
	$1,933.55

	20
	$1,491.74
	$1,536.63
	$1,582.89
	$1,630.51
	$1,679.56
	$1,730.15
	$1,782.20
	$1,835.83
	$1,891.12
	$1,948.02
	$1,986.97
	$2,026.71

	21
	$1,561.06
	$1,608.79
	$1,657.97
	$1,708.67
	$1,760.88
	$1,814.71
	$1,870.21
	$1,927.35
	$1,986.26
	$2,046.98
	$2,087.92
	$2,129.68

	22
	$1,638.57
	$1,688.96
	$1,740.95
	$1,794.54
	$1,849.77
	$1,906.71
	$1,965.41
	$2,025.87
	$2,088.22
	$2,152.49
	$2,195.54
	$2,239.45

	23
	$1,722.47
	$1,774.38
	$1,827.85
	$1,882.92
	$1,939.66
	$1,998.14
	$2,058.35
	$2,120.40
	$2,184.28
	$2,250.10
	$2,295.10
	$2,341.01

	24
	$1,800.35
	$1,854.73
	$1,910.75
	$1,968.44
	$2,027.94
	$2,089.16
	$2,152.29
	$2,217.28
	$2,284.28
	$2,353.24
	$2,400.30
	$2,448.31

	25
	$1,878.22
	$1,935.30
	$1,994.12
	$2,054.76
	$2,117.23
	$2,181.61
	$2,247.91
	$2,316.26
	$2,386.67
	$2,459.22
	$2,508.41
	$2,558.59

	26
	$1,947.56
	$2,007.12
	$2,068.46
	$2,131.68
	$2,196.84
	$2,263.99
	$2,333.18
	$2,404.50
	$2,478.01
	$2,553.74
	$2,604.83
	$2,656.93

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	05A
	$816.78
	$832.24
	$847.98
	$864.11
	$880.52
	$897.30
	$914.41
	$931.85
	$949.67
	$967.86
	$987.24
	$1,006.97

	06A
	$844.02
	$859.53
	$875.35
	$891.45
	$907.88
	$924.64
	$941.74
	$959.17
	$976.98
	$995.12
	$1,015.03
	$1,035.33

	08A
	$883.03
	$901.29
	$919.93
	$938.99
	$958.50
	$978.42
	$998.80
	$1,019.63
	$1,040.91
	$1,062.67
	$1,083.94
	$1,105.62

	09A
	$914.41
	$934.32
	$954.72
	$975.57
	$996.91
	$1,018.76
	$1,041.14
	$1,064.02
	$1,087.46
	$1,111.41
	$1,133.66
	$1,156.33

	11A
	$978.63
	$1,001.72
	$1,025.40
	$1,049.69
	$1,074.54
	$1,100.08
	$1,127.13
	$1,155.58
	$1,184.75
	$1,214.66
	$1,238.96
	$1,263.74

	12A
	$1,019.19
	$1,043.50
	$1,068.41
	$1,093.95
	$1,120.67
	$1,149.19
	$1,178.39
	$1,208.37
	$1,239.10
	$1,270.61
	$1,296.01
	$1,321.93

	13A
	$1,067.64
	$1,093.23
	$1,120.31
	$1,148.90
	$1,178.16
	$1,208.21
	$1,239.00
	$1,270.61
	$1,302.98
	$1,336.20
	$1,362.91
	$1,390.18

	14A
	$1,109.83
	$1,141.45
	$1,173.97
	$1,207.45
	$1,241.87
	$1,277.25
	$1,313.64
	$1,351.08
	$1,389.60
	$1,429.18
	$1,457.77
	$1,486.93

	15A
	$1,165.87
	$1,200.19
	$1,235.49
	$1,271.88
	$1,309.30
	$1,347.81
	$1,387.50
	$1,428.30
	$1,470.35
	$1,513.63
	$1,543.91
	$1,574.79

	16A
	$1,228.91
	$1,266.32
	$1,304.84
	$1,344.54
	$1,385.46
	$1,427.63
	$1,471.08
	$1,515.86
	$1,562.00
	$1,609.51
	$1,641.70
	$1,674.53

	17A
	$1,302.98
	$1,341.92
	$1,382.00
	$1,423.32
	$1,465.85
	$1,509.63
	$1,554.73
	$1,601.22
	$1,649.09
	$1,698.38
	$1,732.34
	$1,766.99


	BU 02 chart effective 7/10/05
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	Grade
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12

	1
	$755.16
	$767.75
	$780.61
	$793.66
	$806.99
	$820.50
	$834.29
	$848.37
	$862.64
	$877.22
	$894.76
	$912.64

	2
	$768.83
	$781.44
	$794.28
	$807.37
	$820.66
	$834.22
	$848.00
	$862.03
	$876.33
	$890.89
	$908.70
	$926.88

	3
	$780.38
	$794.59
	$809.06
	$823.82
	$838.87
	$854.26
	$869.90
	$885.88
	$902.14
	$918.77
	$937.15
	$955.88

	4
	$800.54
	$814.76
	$829.26
	$844.06
	$859.13
	$874.46
	$890.13
	$906.09
	$922.35
	$938.90
	$957.70
	$976.85

	5
	$813.27
	$828.67
	$844.34
	$860.40
	$876.74
	$893.44
	$910.48
	$927.85
	$945.59
	$963.70
	$983.00
	$1,002.65

	6
	$840.40
	$855.84
	$871.59
	$887.62
	$903.99
	$920.67
	$937.69
	$955.05
	$972.79
	$990.85
	$1,010.67
	$1,030.88

	7
	$860.48
	$877.31
	$894.49
	$912.04
	$929.94
	$948.20
	$966.90
	$985.96
	$1,005.45
	$1,025.33
	$1,045.83
	$1,066.74

	8
	$879.24
	$897.42
	$915.98
	$934.96
	$954.38
	$974.22
	$994.51
	$1,015.25
	$1,036.44
	$1,058.11
	$1,079.28
	$1,100.87

	9
	$910.48
	$930.31
	$950.62
	$971.38
	$992.63
	$1,014.38
	$1,036.67
	$1,059.45
	$1,082.79
	$1,106.64
	$1,128.79
	$1,151.36

	10
	$943.56
	$964.67
	$986.28
	$1,008.42
	$1,031.08
	$1,054.28
	$1,078.01
	$1,102.36
	$1,128.53
	$1,155.59
	$1,178.70
	$1,202.27

	11
	$974.43
	$997.42
	$1,021.00
	$1,045.18
	$1,069.92
	$1,095.36
	$1,122.29
	$1,150.62
	$1,179.66
	$1,209.44
	$1,233.63
	$1,258.32

	12
	$1,014.81
	$1,039.02
	$1,063.83
	$1,089.25
	$1,115.86
	$1,144.26
	$1,173.33
	$1,203.18
	$1,233.78
	$1,265.15
	$1,290.44
	$1,316.25

	13
	$1,063.06
	$1,088.54
	$1,115.50
	$1,143.97
	$1,173.10
	$1,203.02
	$1,233.68
	$1,265.15
	$1,297.38
	$1,330.46
	$1,357.06
	$1,384.20

	14
	$1,105.06
	$1,136.55
	$1,168.93
	$1,202.26
	$1,236.53
	$1,271.76
	$1,308.00
	$1,345.27
	$1,383.63
	$1,423.04
	$1,451.51
	$1,480.54

	15
	$1,160.87
	$1,195.04
	$1,230.19
	$1,266.42
	$1,303.68
	$1,342.02
	$1,381.54
	$1,422.17
	$1,464.03
	$1,507.13
	$1,537.28
	$1,568.03

	16
	$1,223.64
	$1,260.88
	$1,299.24
	$1,338.77
	$1,379.51
	$1,421.49
	$1,464.77
	$1,509.35
	$1,555.29
	$1,602.60
	$1,634.65
	$1,667.34

	17
	$1,297.38
	$1,336.15
	$1,376.07
	$1,417.21
	$1,459.55
	$1,503.14
	$1,548.05
	$1,594.34
	$1,642.01
	$1,691.08
	$1,724.90
	$1,759.40

	18
	$1,359.45
	$1,400.76
	$1,443.27
	$1,487.11
	$1,532.25
	$1,578.78
	$1,626.71
	$1,676.11
	$1,726.98
	$1,779.45
	$1,815.03
	$1,851.33

	19
	$1,429.82
	$1,473.70
	$1,518.96
	$1,565.59
	$1,613.65
	$1,663.18
	$1,714.28
	$1,766.91
	$1,821.11
	$1,877.06
	$1,914.59
	$1,952.88

	20
	$1,506.65
	$1,551.99
	$1,598.72
	$1,646.82
	$1,696.35
	$1,747.45
	$1,800.03
	$1,854.19
	$1,910.03
	$1,967.50
	$2,006.84
	$2,046.98

	21
	$1,576.67
	$1,624.88
	$1,674.55
	$1,725.76
	$1,778.49
	$1,832.86
	$1,888.91
	$1,946.62
	$2,006.12
	$2,067.45
	$2,108.80
	$2,150.98

	22
	$1,654.96
	$1,705.85
	$1,758.36
	$1,812.48
	$1,868.27
	$1,925.78
	$1,985.06
	$2,046.13
	$2,109.10
	$2,174.02
	$2,217.49
	$2,261.84

	23
	$1,739.70
	$1,792.12
	$1,846.13
	$1,901.75
	$1,959.06
	$2,018.12
	$2,078.94
	$2,141.60
	$2,206.12
	$2,272.60
	$2,318.05
	$2,364.42

	24
	$1,818.35
	$1,873.28
	$1,929.86
	$1,988.12
	$2,048.22
	$2,110.05
	$2,173.81
	$2,239.45
	$2,307.12
	$2,376.77
	$2,424.31
	$2,472.80

	25
	$1,897.00
	$1,954.65
	$2,014.06
	$2,075.31
	$2,138.40
	$2,203.42
	$2,270.38
	$2,339.43
	$2,410.54
	$2,483.81
	$2,533.50
	$2,584.17

	26
	$1,967.04
	$2,027.19
	$2,089.14
	$2,152.99
	$2,218.81
	$2,286.63
	$2,356.51
	$2,428.54
	$2,502.79
	$2,579.28
	$2,630.88
	$2,683.50

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	05A
	$824.95
	$840.56
	$856.46
	$872.75
	$889.33
	$906.27
	$923.55
	$941.17
	$959.16
	$977.54
	$997.11
	$1,017.04

	06A
	$852.47
	$868.12
	$884.10
	$900.36
	$916.96
	$933.88
	$951.15
	$968.76
	$986.75
	$1,005.07
	$1,025.18
	$1,045.68

	08A
	$891.86
	$910.30
	$929.13
	$948.38
	$968.08
	$988.21
	$1,008.79
	$1,029.82
	$1,051.32
	$1,073.30
	$1,094.78
	$1,116.67

	09A
	$923.55
	$943.66
	$964.27
	$985.32
	$1,006.88
	$1,028.94
	$1,051.55
	$1,074.66
	$1,098.33
	$1,122.53
	$1,145.00
	$1,167.89

	11A
	$988.42
	$1,011.74
	$1,035.66
	$1,060.18
	$1,085.28
	$1,111.08
	$1,138.40
	$1,167.14
	$1,196.60
	$1,226.81
	$1,251.34
	$1,276.38

	12A
	$1,029.38
	$1,053.94
	$1,079.10
	$1,104.89
	$1,131.87
	$1,160.69
	$1,190.18
	$1,220.45
	$1,251.49
	$1,283.32
	$1,308.97
	$1,335.15

	13A
	$1,078.32
	$1,104.17
	$1,131.52
	$1,160.39
	$1,189.94
	$1,220.29
	$1,251.39
	$1,283.31
	$1,316.01
	$1,349.56
	$1,376.54
	$1,404.08

	14A
	$1,120.92
	$1,152.86
	$1,185.71
	$1,219.52
	$1,254.28
	$1,290.02
	$1,326.77
	$1,364.59
	$1,403.49
	$1,443.47
	$1,472.35
	$1,501.80

	15A
	$1,177.53
	$1,212.20
	$1,247.85
	$1,284.60
	$1,322.39
	$1,361.29
	$1,401.37
	$1,442.58
	$1,485.05
	$1,528.77
	$1,559.35
	$1,590.54

	16A
	$1,241.20
	$1,278.98
	$1,317.89
	$1,357.99
	$1,399.32
	$1,441.90
	$1,485.80
	$1,531.02
	$1,577.62
	$1,625.60
	$1,658.11
	$1,691.28

	17A
	$1,316.01
	$1,355.34
	$1,395.82
	$1,437.55
	$1,480.50
	$1,524.72
	$1,570.27
	$1,617.23
	$1,665.58
	$1,715.36
	$1,749.67
	$1,784.66
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	Grade
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12

	1
	$762.71
	$775.43
	$788.42
	$801.60
	$815.06
	$828.70
	$842.64
	$856.85
	$871.27
	$886.00
	$903.71
	$921.77

	2
	$776.51
	$789.25
	$802.22
	$815.45
	$828.86
	$842.56
	$856.48
	$870.65
	$885.10
	$899.80
	$917.79
	$936.15

	3
	$788.19
	$802.54
	$817.15
	$832.06
	$847.26
	$862.80
	$878.60
	$894.74
	$911.17
	$927.96
	$946.52
	$965.44

	4
	$808.55
	$822.90
	$837.55
	$852.50
	$867.72
	$883.21
	$899.03
	$915.15
	$931.57
	$948.29
	$967.27
	$986.61

	5
	$821.40
	$836.95
	$852.79
	$869.00
	$885.51
	$902.38
	$919.58
	$937.13
	$955.04
	$973.34
	$992.83
	$1,012.67

	6
	$848.80
	$864.39
	$880.30
	$896.49
	$913.02
	$929.87
	$947.07
	$964.60
	$982.52
	$1,000.76
	$1,020.77
	$1,041.19

	7
	$869.08
	$886.08
	$903.43
	$921.16
	$939.24
	$957.68
	$976.57
	$995.82
	$1,015.50
	$1,035.58
	$1,056.29
	$1,077.41

	8
	$888.03
	$906.39
	$925.14
	$944.31
	$963.93
	$983.96
	$1,004.46
	$1,025.40
	$1,046.80
	$1,068.69
	$1,090.08
	$1,111.88

	9
	$919.58
	$939.61
	$960.12
	$981.09
	$1,002.55
	$1,024.52
	$1,047.03
	$1,070.05
	$1,093.61
	$1,117.71
	$1,140.08
	$1,162.87

	10
	$952.99
	$974.32
	$996.14
	$1,018.50
	$1,041.39
	$1,064.82
	$1,088.79
	$1,113.39
	$1,139.82
	$1,167.14
	$1,190.48
	$1,214.29

	11
	$984.18
	$1,007.39
	$1,031.21
	$1,055.63
	$1,080.62
	$1,106.31
	$1,133.51
	$1,162.12
	$1,191.46
	$1,221.54
	$1,245.97
	$1,270.90

	12
	$1,024.96
	$1,049.41
	$1,074.46
	$1,100.14
	$1,127.01
	$1,155.70
	$1,185.07
	$1,215.21
	$1,246.12
	$1,277.81
	$1,303.35
	$1,329.42

	13
	$1,073.69
	$1,099.42
	$1,126.66
	$1,155.41
	$1,184.83
	$1,215.05
	$1,246.02
	$1,277.80
	$1,310.36
	$1,343.76
	$1,370.63
	$1,398.05

	14
	$1,116.11
	$1,147.91
	$1,180.62
	$1,214.28
	$1,248.90
	$1,284.48
	$1,321.07
	$1,358.73
	$1,397.47
	$1,437.27
	$1,466.02
	$1,495.35

	15
	$1,172.47
	$1,206.99
	$1,242.49
	$1,279.08
	$1,316.71
	$1,355.44
	$1,395.35
	$1,436.39
	$1,478.67
	$1,522.20
	$1,552.65
	$1,583.71

	16
	$1,235.87
	$1,273.49
	$1,312.23
	$1,352.15
	$1,393.31
	$1,435.71
	$1,479.41
	$1,524.44
	$1,570.84
	$1,618.62
	$1,650.99
	$1,684.01

	17
	$1,310.36
	$1,349.52
	$1,389.83
	$1,431.38
	$1,474.15
	$1,518.18
	$1,563.53
	$1,610.28
	$1,658.43
	$1,707.99
	$1,742.15
	$1,776.99

	18
	$1,373.04
	$1,414.77
	$1,457.71
	$1,501.98
	$1,547.57
	$1,594.57
	$1,642.98
	$1,692.87
	$1,744.25
	$1,797.25
	$1,833.18
	$1,869.84

	19
	$1,444.12
	$1,488.44
	$1,534.15
	$1,581.25
	$1,629.78
	$1,679.81
	$1,731.42
	$1,784.58
	$1,839.32
	$1,895.83
	$1,933.74
	$1,972.41

	20
	$1,521.72
	$1,567.51
	$1,614.71
	$1,663.29
	$1,713.31
	$1,764.93
	$1,818.03
	$1,872.73
	$1,929.13
	$1,987.17
	$2,026.91
	$2,067.45

	21
	$1,592.43
	$1,641.13
	$1,691.29
	$1,743.02
	$1,796.28
	$1,851.19
	$1,907.80
	$1,966.09
	$2,026.18
	$2,088.12
	$2,129.89
	$2,172.49

	22
	$1,671.51
	$1,722.91
	$1,775.95
	$1,830.61
	$1,886.95
	$1,945.04
	$2,004.91
	$2,066.59
	$2,130.19
	$2,195.76
	$2,239.67
	$2,284.46

	23
	$1,757.10
	$1,810.04
	$1,864.59
	$1,920.77
	$1,978.65
	$2,038.30
	$2,099.73
	$2,163.02
	$2,228.18
	$2,295.33
	$2,341.23
	$2,388.06

	24
	$1,836.53
	$1,892.01
	$1,949.15
	$2,008.01
	$2,068.70
	$2,131.15
	$2,195.55
	$2,261.85
	$2,330.19
	$2,400.54
	$2,448.55
	$2,497.52

	25
	$1,915.97
	$1,974.20
	$2,034.21
	$2,096.06
	$2,159.78
	$2,225.46
	$2,293.09
	$2,362.82
	$2,434.64
	$2,508.65
	$2,558.83
	$2,610.01

	26
	$1,986.71
	$2,047.47
	$2,110.04
	$2,174.52
	$2,241.00
	$2,309.50
	$2,380.08
	$2,452.83
	$2,527.82
	$2,605.07
	$2,657.19
	$2,710.33

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	05A
	$833.20
	$848.97
	$865.03
	$881.48
	$898.22
	$915.33
	$932.79
	$950.58
	$968.75
	$987.31
	$1,007.08
	$1,027.21

	06A
	$860.99
	$876.80
	$892.94
	$909.36
	$926.13
	$943.22
	$960.66
	$978.45
	$996.62
	$1,015.13
	$1,035.43
	$1,056.14

	08A
	$900.78
	$919.40
	$938.42
	$957.87
	$977.76
	$998.09
	$1,018.88
	$1,040.12
	$1,061.83
	$1,084.03
	$1,105.73
	$1,127.84

	09A
	$932.79
	$953.10
	$973.91
	$995.18
	$1,016.95
	$1,039.23
	$1,062.07
	$1,085.41
	$1,109.32
	$1,133.75
	$1,156.45
	$1,179.57

	11A
	$998.30
	$1,021.85
	$1,046.01
	$1,070.79
	$1,096.14
	$1,122.19
	$1,149.78
	$1,178.81
	$1,208.56
	$1,239.08
	$1,263.86
	$1,289.14

	12A
	$1,039.67
	$1,064.48
	$1,089.89
	$1,115.94
	$1,143.19
	$1,172.29
	$1,202.08
	$1,232.66
	$1,264.01
	$1,296.15
	$1,322.06
	$1,348.50

	13A
	$1,089.10
	$1,115.21
	$1,142.83
	$1,172.00
	$1,201.84
	$1,232.49
	$1,263.91
	$1,296.15
	$1,329.17
	$1,363.05
	$1,390.31
	$1,418.12

	14A
	$1,132.13
	$1,164.39
	$1,197.57
	$1,231.72
	$1,266.83
	$1,302.92
	$1,340.04
	$1,378.23
	$1,417.53
	$1,457.91
	$1,487.07
	$1,516.82

	15A
	$1,189.31
	$1,224.32
	$1,260.32
	$1,297.45
	$1,335.62
	$1,374.90
	$1,415.39
	$1,457.01
	$1,499.90
	$1,544.06
	$1,574.94
	$1,606.44

	16A
	$1,253.62
	$1,291.77
	$1,331.07
	$1,371.57
	$1,413.31
	$1,456.32
	$1,500.65
	$1,546.33
	$1,593.40
	$1,641.86
	$1,674.70
	$1,708.19

	17A
	$1,329.17
	$1,368.89
	$1,409.78
	$1,451.93
	$1,495.31
	$1,539.97
	$1,585.98
	$1,633.40
	$1,682.24
	$1,732.51
	$1,767.16
	$1,802.50
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