
Attachment J  

 

Work Site Assurances 
In paying attention to cautions about youth worksite placements (TEGL 14-08 Section 16E, the local 
area makes the following assurances: 
 
1). participant to staff ratios are no greater than 10 to 1   

 Yes    No      
 
2). the work experience of the participants will not impair existing contracts for services or collective 
bargaining agreements nor replace the work of employees who have experienced layoffs  

 Yes    No      
 
3). employers site will be flexible in working with youth who have issues that may have barriers to 
employment  

 Yes    No      
 
4). there is proper worksite supervision in cooperation with both worksite supervisors and program monitors  

 Yes    No      
 

5). summer employment will be a work experience intended to increase work readiness skills of participants  
 Yes    No      

 
6). there is a selection criterion that ensures that one employer is not favored at the expense of another 
employer  

 Yes    No      
 
7). that Recovery Act funds are not used to place youth in summer employment or work experiences 
outside the summer months in any of these facilities: casinos or any other gambling establishments, 
aquariums, zoos, golf courses or swimming pools 

 Yes    No      
 

8). ensures that jobs created with Recovery Act funds meet Massachusetts minimum wage requirements 

 Yes    No      

 

9). ensures that jobs created with Recover Act funds adhere all Child Labor Laws 

 Yes    No      
 

Signature: ________________________________________________ Date: ______________ 

(LWIB Board Chair) 


