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Introduction

The MCSW is an independent state agency that was legislatively created in 1998 to provide a permanent, effective voice for women across Massachusetts. The Commission stands for fundamental freedoms, basic human rights and the full enjoyment of life for all women throughout their lives. The Commission strives to advance women of the Commonwealth to full equality in all areas of life and to promote their rights and opportunities. 

The Commission is comprised of 19 members who are appointed by the Governor, Senate President, Speaker of the House of Representatives and the Caucus of Women Legislators. Commissioners serve in a voluntary capacity and the work of the Commission is facilitated by a staff of four, assisted by year-round interns. 
Under MA Chapter 3, Section 66 of the Massachusetts General Laws the MCSW is empowered to:

· Study, review and report on the status of women in the Commonwealth;
· Advise executive and legislative bodies on the effect of proposed legislation on women; 

· Inform leaders of business, education, health care, state and local governments and the communications media of issues pertaining to women; 

· Provide referrals and serve as a resource of information on issues pertaining to women; 

· Identify and recommend qualified women for positions at all levels of government; 

· Promote and facilitate collaboration among local women's commissions and among women’s organizations in the state; 
· Serve as a liaison between government and private interest groups concerned with issues affecting women.

This 2008 Annual Report includes the Commission’s activities and findings for the period of July 1, 2007 to May 23, 2008. 

MCSW Committees

The Commission operates through working committees that address various areas and then report back to the full Commission for consideration and action. Each Commissioner is required to work on at least one committee. The committees typically meet once a month. 

There are five working committees within the full Commission, including: 

1. Executive Committee, comprised of all officers and committee chairs and chaired by the 
Chair of the Commission Marianne Fleckner
2. Legislative & Public Policy Committee, chaired by Commissioners Cavaioli and Malumphy
3. Outreach & Advocacy Committee, chaired by Commissioner Bramson
4. Personnel Committee, chaired by Commissioner Corbett

5. Unsung Heroine Event Committee, chaired by Commissioner Greene

The full Commission meets regularly on the fourth Wednesday of each month, except in July and August. This year, one full Commission meeting was held off-site, at UMASS Amherst in March, at which time the Commission also hosted a public hearing. 

MCSW STANDING COMMITTEES FY 2008

Executive Committee

•
Chair 

•
Vice Chair

•
Treasurer 
•
Secretary 

•
Chair, Legislation & Public Policy

•
Chair, Outreach & Advocacy

•
Chair, Unsung Heroine

•
Chair, Personnel  

•
Executive Director

•
Chairs, Ad Hoc Committees as Necessary

•
Immediate Past Chair
Staff Liaison: Executive Director attends/non-voting
Work & Responsibilities:

•
Address Operational/Organizational Issues 

•
Bylaws 

•
Communications with Appointing Authorities

•
Fiscal oversight of Commission’s operating and trust fund budgets

•
Ensure and advocate for the agency having adequate resources 

•
Evaluating Executive Direction job performance, Staff Hiring Approvals
•
Initiating Officer Nomination Process

•
Monitor Committee Functioning

Legislation & Public Policy Committee
Work & Responsibilities:
•
Recommend legislation to the full Commission for endorsement

•
Helps the Commission advise executive, legislative and other bodies of the effect on women of proposed legislation

•
Influences public policy through advocacy, including verbal and written testimony and other means of support for bills the Commission has endorsed 
•
Advise appointing authorities on legislative issues through verbal and written testimony and other means of support for bills the Commission has endorsed

•
Monitors state budget using Platform for Action (See Appendix) as a guide

•
Advocate for research regarding the status of women in the Commonwealth and for utilizing research to achieve positive action for women 
Staff Liaison: Staff Outreach Coordinator
Outreach & Advocacy Committee
Plans and directs implementation of the Commission's statewide activity including:
•
Public hearings

•
Regional Councils

•
Women’s Commissions

•
Speakers Bureau & Media outreach

•
Communications

Staff Liaison: Executive Director
Unsung Heroine Event Committee
Work & Responsibilities:
•
Plans the Commission’s annual signature event and program

•
Oversees the nomination process and Honoree selections

•
Solicits event sponsors and in-kind contributions

•
Works with assigned staff and interns to implement logistics

Staff Liaison: Staff Program Coordinator
Personnel Committee
Work & Responsibilities:

Commissioners are responsible to hire an Executive Director and staff as needed. The scope of Personnel Committee work includes:

•  Hiring 

Writing and updating job description of the Executive Director

Recruiting, Interviewing, Recommending Hire for Executive Director Position

Approving job descriptions of all support staff requested by Executive Director

Reviewing finalists selected by Executive Director for staff positions

• Evaluation 
MCSW Chair is the Supervisor of the Executive Director

MCSW Chair evaluates the Executive Director year round based on the Fiscal Year cycle utilizing the state’s ACES Evaluation system.
All Commissioners receive a copy of both the Executive Director’s agreed upon Goals for the year and the Executive Director’s full annual evaluation at the end of the year.

· Personnel/Office Policy.

Staff Liaison: Executive Director

MCSW Budget

	Commission on the Status of Women
BUDGET FY2008

	

	
	

	Total Income from State Appropriation
	$248,900 

	
	

	Expenses
	

	Salaries
	$193,255.37 

	Operating Expenses
	$ 46,573.38

	
	

	Total Expenses
	$248,900


OUTREACH & ADVOCACY
Public Hearings

In keeping with its mandate to study and report on the status of women in Massachusetts, the MCSW holds statewide public hearings to hear the concerns of women and those organizations that advocate for them. The Commission utilizes the public hearing testimony to shape and influence its work.
University of Massachusetts – Amherst, March 26, 2008

This year the Commission held a hearing at the University of Massachusetts - Amherst in conjunction with the college’s Everywoman’s Center and will host a hearing focused on women in education at Massachusetts College of Pharmacy and Health Science June 24. 
At the Amherst hearing, nearly two dozen women delivered testimony on a wide range

of topics including support for adoptive parents, a lack of safe houses in the rural parts of the state, cord blood collection, affordable childcare, a need for lactation facilities on the

UMASS-Amherst campus, and better sex education for high school students. Highlights included: (for further detail see attached minutes)
· Lois Ahrens of The Real Cost of Prisons Project testified regarding the startling numbers of women imprisoned at the Chicopee jail who are addicted to drugs or alcohol. She urged the Commission to encourage the Governor to fund community-based rehabilitation programs instead of increasing the size of the Chicopee jail to help treat these women instead of imprison them.

· Several women, from survivors to advocates, cited the nearly tripled domestic violence-related homicide rate between 2005 and 2007 as an obvious reason for much-needed funding for domestic violence and sexual assault programs in the Commonwealth.

· Juliana Morgan-Trostle, a senior at Amherst Regional High School and the co-president of the Women’s Rights Club at ARHS, spoke about the need for a better health education system. Morgan-Trostle noted in her testimony that, according to the Center for Disease Control and Prevention, one in four teenage girls has a sexually transmitted disease, a number that could be decreased with proper education as students enter high school.

· Women of Color Leadership Program Director, Hind Mari, spoke regarding several

issues facing the women of color on the UMASS-Amherst campus including oppression, childcare, and violence.

The MCSW compiles a full report of the testimony heard and presents it to its appointing authorities and the state legislature with recommendations for addressing these issues. See attached minutes in Appendix for further detail.
Regional Council Network

The MCSW continues to schedule and meet with its Regional Councils across the

Commonwealth. Through work with the Cape and Islands Regional Council, action is underway to establish a Cape & Islands Women’s Commission. The MCSW offers resources and guidance to support the Councils in these efforts. 

Worcester Regional Council

The MCSW’s Worcester County Regional Council meets quarterly.  This year meetings were held on September 19, and Wednesday, December 05, 2007, and Thursday, April 03, 2008.
On April 3 the meeting at the Sterling Inn featured a panel discussion with elected female officials from Worcester County, including Senator Harriette Chandler, Representative Jennifer Flanagan, Representative Anne Gobi, Mayor Konstantina Lukes, Mayor Lisa Wong, and Selectperson Diane McCutcheon. The meeting was attended by public sector and non-profit leaders, as well as local elected officials.  Panelists spoke about their path in politics, the challenges of being female in public service, and the reasons they decided to run for elected office.  The presentations were followed by an interactive audience discussion, during which time many attendees shared their experiences about running for or serving in office.  

Local Women’s Commissions

The Commission continues its mandate to promote the growth of local women’s commissions throughout the Commonwealth. The majority of local women’s commissions are led by appointed volunteers. The Commission is working with interested groups in Bristol County and on Cape Cod and the Islands to develop women’s commissions that will work on local and regional issues. Cape and Island Regional Council meetings were held on Thursday, November 29, 2007,  Thursday, January 17, 2008, Thursday, February 28, 2008, Thursday, April 10, 2008,  and Wednesday, May 21, 2008.
Furthermore, MCSW is a resource for the 10 already-established Commissions in Massachusetts and convenes and leads bi-annual meetings of all to connect them and integrate overarching efforts.  This group met at the Brookline Women’s Commission on Thursday, December 06, 2007.
Coalitions & Collaborations

In line with the Commission’s mission to promote and facilitate collaboration among local women’s commissions and among women’s organizations, the Commission frequently partners with other organizations to support efforts of joint concern. 

Massachusetts Coalition for Women’s Wage Equality

According to the MCSW’s “State of Women: A County By County Report on the Status of Women & Girls in Massachusetts,” women earn less than men in EVERY county in Massachusetts - an average of 77 cents for every dollar earned by a man. Not only does this impact their ability to be economically self sufficient and provide for their families, but it affects women’s abilities to access education, housing, healthcare, childcare, investments, retirement, etc. 

In response to this profound wage gap, the Massachusetts Coalition for Women’s Wage Equality formed as a broad based, statewide coalition of dynamic organizations and individuals committed to endorsing pay equity for women of the Commonwealth. 

The Coalition’s goal is to support and advocate for equitable compensation for women who are employed in jobs that require comparable skills, efforts, responsibilities, and working conditions to those of men. It annually sponsors an Equal Pay Day Observance. 

Equal Pay Day 2008
On April 22 women and the men who support them gathered at the Massachusetts State House to observe “Equal Pay Day”, the annual day that women must work into the following year to earn what their male counterparts did the previous year.

During a program held from 10 a.m. to noon, and legislative advocacy visits which followed, the spotlight was shown on the continuing issue of the gender wage gap and what is being done in Massachusetts to address it.

Featured speakers included Senate President Therese Murray, Senators Harriette Chandler,

Dianne Wilkerson and Bruce Tarr, Commissioner and Girl Scouts of Eastern MA CEO Ruth

Bramson and a panel of women sharing their personal stories with wage discrimination. Specific attention was paid to advocating for the passage of the MCSW’s priority of House Bill 2826/Senate Bill 2386. 

Women, Wages & Work Policy Conference 

On June 9 the Women, Wages & Work Policy Conference will be held at UMASS Boston. Preparation for this event has been ongoing since the fall of 2007. The MCSW is a member of the Steering Committee for the conference, which is being sponsored by The Center for Women in Politics and Public Policy. This all day session will feature Lilly Ledbetter as the keynote speaker. Ledbetter is the plaintiff in the much heralded 2007 Supreme Court case that resulted in the pending federal Lilly Ledbetter Fair Pay Act.

The MCSW maintains active membership in the following coalitions: 
Care For Youth Coalition: attend monthly steering committee meetings, testified on legislation, through interns produced research, share and promote information

Disparities Action Network: meets monthly, share and promote information 
Paid Sick: meets monthly and advocates for passage of this legislation. MCSW participation has included legislative testimony, advocacy campaigns, information sharing through newsletter and web site

Strategies for Children, the Early Education for All Campaign (EEA): share and promote information
RESOURCES & REFERRALS
Massachusetts Women’s Resource & Referral Network

In October 2006 the MCSW launched the Massachusetts Women’s Resource & Referral Network (MWRRN), a comprehensive online database featuring profiles of over 2,000 service providers throughout the Commonwealth. Accessed on the Web at www.mcswnetwork.com, the

MWRRN allows users to search for what they need by geographic region and/or service area or topic either from their home computers, or in the case of those without computers, at public libraries, colleges, community centers, etc.
One of the charges of the MCSW is to serve as a clearinghouse for information on issues pertaining to women and the MWRRN is our way of providing this service. The MWRRN is continuously augmented and improved. We are always seeking local, community, regional, statewide and in some cases federal resources and providers. This includes, but is not limited to, direct service organizations for such issues as domestic violence, cancer prevention, business networking, GBLT concerns, and healthcare. Statistics between January 2006 and April 2008: (figures in parentheses refer to the last 7 days) reveal successful requests:  269,521 (2,987) or an average of successful requests per day: 323 (426)

MCSW Website

The Commission’s Web site (www.mass.gov/women) is a user-friendly tool that constituents can use to learn about the Commission, its work, its publications and resources, as well as other available resources. Features of the Commission’s Web site include a list of domestic violence and sexual assault hotline numbers on a local, state, and national level as well as information on topics such as child care, economic issues, education, elder advocacy, health and insurance advocacy, housing advocacy, and legal assistance.  

Constituent Contact

The Massachusetts Commission on the Status of Women seeks to assist and serve women in the Commonwealth in their quest for basic human rights and the full enjoyment of life. The Commission office is open to assist constituents who walk in, telephone, or e-mail with questions or concerns. In addition to MWRRN activity, in FY 2008 the MCSW received approximately 75 inquiries. The Commission staff provides either information or referrals, but not direct service. Needs and issues frequently raised include: domestic violence, legal assistance, health insurance, child care & support, employment rights, maternity leave policies, unemployment, financial assistance, child custody and divorce, equal pay, and research questions. 


Research
The Commission regularly engages in research on the status of women in Massachusetts, alone and in concert with other organizations. This year the MCSW is updating its “State of Women: A County by County Report on Women and Girls of Massachusetts” which was published last year. Per feedback received, this year’s version will specifically examine the state of women living in urban vs. rural areas of the state.  
LEGISLATION & PUBLIC POLICY
The Massachusetts Commission on the Status of Women provides information and recommendations to elected officials and the public regarding issues affecting the status of women in Massachusetts. The Legislative Committee gauges its interest and involvement with proposed legislation: Business Development, Children and Family, Grandparents Raising Grandchildren, Civil Rights, Criminal Justice and Corrections, Economic Security and Pay Equity, Education, Health Care, Political Participation and Violence Against Women.
Endorsed Legislation – 185th General Court
Children & Family

An Act Establishing the Grandparents Raising Grandchildren Commission (H617/S86)

Lead Sponsors: Senator Michael R. Knapik, Representative John A. Lepper

Endorsed: February 28, 2007

Summary: This bill would establish a commission of experts to assess the challenges and unique needs associated with grandparents raising grandchildren and kinship care providers raising their related children.  The Commission would serve as a liaison between grandparents and kinship care providers and organizations and agencies to foster relationships and ensure that caregivers have access to the services and assistance they need to raise and care for children in their care.  The Commission would also evaluate the effectiveness of state agencies in assisting grandparents and kinship care providers and advise the state as to how to best assist these unique families.  

An Act Relative to Caregiver Medical and Educational Consent (S69/H1151)

Lead Sponsors: Senator Robert Creedon, Representative John A. Lepper

Endorsed: June 27, 2007

Summary: An Act Relative to Caregiver Medical and Educational Consent would allow parents to authorize a caregiver, such as a grandparent or kinship care provider, to consent to medical treatment and educational decisions on behalf of the child that is in their care.  The Act would not divest the parent or parents of any guardianship rights, but would give caregivers concurrent authority with the parent or parents. 

The act would give caregivers the ability to:

• 
Authorize medical, surgical, dental, developmental, or mental health treatments upon the advice of a medical or health care professional for the children in their care

• 
Exercise parental rights to obtain records and other information with regard to health care services and insurance 

• 
Make educational decisions for the children in their care including, assessing the child’s educational records, representing the child in enrollment, disciplinary, curricular, or special education matters and signing permission slips for school activities

An Act Relating to Improving Quality in Early Education and Care by Family Child Care Providers (S2286)

Lead Sponsors: Senator Karen Spilka, Senator Joan Menard

Endorsed: November 28, 2007

Summary: This bill promotes the establishment of a system for improving the quality of family child care services in the Commonwealth and to provide collective bargaining rights for providers of such services. 

• 
Licensed Family Child Care Providers in Massachusetts provide children with early education and care in the providers’ homes.

• 
This bill would grant these providers who receive subsidies from the Commonwealth the right to organize.  

• 
Providers would be able to vote to form a union for the purposes of negotiating with the Commonwealth over the terms and conditions of licensed provider services.  

• 
These workers would maintain their status as independent contractors.

Economic Security & Pay Equity

An Act to Further Defining Comparable Work (H1869/S1070)

Lead Sponsors: Senator Patricia D. Jehlen, Representative Alice K. Wolf

Endorsed: February 28, 2007

Summary: This legislation would define comparable work as “solely based on whether the two positions entail comparable skill, effort, responsibility, and working conditions between employees of the opposite sex.”

An Act to Authorize the Human Resources Division to Undertake a Study of the State’s Job Classification System (H2826/S2386)

Lead Sponsors: Senator Harriette L. Chandler, Representative Alice K. Wolf



Endorsed: February 28, 2007

Summary: This bill would require the state’s human resources division to establish a job analysis study of state employees of the executive branch to update the current job classification system and review class titles, job specifications, organizational relationships and job qualifications to insure that employee compensation, pensions, and benefits are free from gender and racial bias.  It would also establish a Workforce Advisory Council of experts to assist the human resources division with this work.

An Act Supporting Strong Families by Providing Paid Family and Medical Leave, Increasing Tax Deductions, and establishing a Work-Family Council (S114)

Lead Sponsor: Senator Karen Spilka



 

Endorsed: May 24, 2006

Summary: This bill authorizes the creation of a Work-Family Council whose mission is to identify major work-family issues, design pilot programs, and educate the public.  The bill increases tax deductions for working families caring for dependents (children and disabled individuals over the age of 65).  The bill further creates an employee funded program, The Strong Families Trust Fund, to provide paid family and medical leave.  Eligibility requirements will be based on the Federal Family and Medical Leave Act.

An Act Relative to Equitable Coverage for Annuity Policies (S622/H901)

Lead Sponsor: Senator Therese Murray

Endorsed: March 2006

Summary: This legislation would establish that state-regulated annuity policies sold to residents of Massachusetts must be gender-neutral in all the terms and conditions of the contracts, including premiums, benefits, and rate changes.

An Act to Establish Paid Sick Days (H1803/S1073)

Lead Sponsors: Senator Patricia D. Jehlen, Representative Kay Khan

Endorsed: May 25, 2005

Summary: The current legislation amends the previous bill by adding paid sick day coverage to women who are victims of domestic violence and sexual assault.  Paid sick day coverage would allow victims to take time off from work to obtain medical care, participate in criminal and civil legal proceedings, and relocate their families.  The current legislation also purports that paid sick days are essential in protecting public health because workers in food services, nursing homes, child care centers and retail clerks frequently come in contact with the public yet have no paid sick day protection and are often times forced to work despite being ill with an infectious disease such as influenza.

An Act to Establish a Self-Sufficiency Standard in Massachusetts (H3664/S1133)

Lead Sponsors: Senator Marian Walsh, Representative Daniel E. Bosley 



Endorsed: May 23, 2001

Summary: This bill will establish a realistic, independent benchmark of economic status by region throughout Massachusetts. It is meant to provide a measure of the extent to which the incomes of households in Massachusetts are sufficient to support the costs of living, working, raising a family, and paying taxes in Massachusetts. The Self-Sufficiency Standard will calculate the realistic costs of housing, food, child care, transportation, medical care, taxes and miscellaneous items by region within the state. The standard will be used as an official and accurate reference point for policymakers.

An Act to Prohibit Discrimination in Insurance Policies (S2188)

Lead Sponsor: Senator Dianne Wilkerson

Endorsed: February 28, 2001

Summary: This bill prohibits insurance companies from discriminating against women on the basis of their sex when setting policy rates. The current insurance law, which allows distinctions based on sex, does not conform to the Massachusetts Equal Rights Amendment.

An Act Relative to Bullying in the Workplace (H1850)

Lead Sponsor: Representative Ellen Story

Endorsed: June 27, 2007

Summary: An Act Relative to Bullying in the Workplace would amend Chapter 149 of the General Laws to add Section 115A whose purpose is to determine and analyze the direct and indirect costs to workers, families and the companies affected by workplace psychological harassment. The goal is to then establish a program that requires employers with 50 or more employees to establish policies defining psychological harassment and ways of prevention. 

Education

An Act to Provide Health Education in Schools (H597)

Lead Sponsor: Representative Alice K. Wolf

Endorsed: October 26, 2005

Summary: This bill would provide for the Department of Education to implement health education into its core curriculum. School districts would be required to teach adequate age-appropriate health information, defined as “sufficient self-knowledge and knowledge of his or her mental and physical wellness”1, for grades K-12.  The Massachusetts Comprehensive Health Curriculum Framework outlines this health education which includes nutrition, personal self-care and safety. Health Education is necessary so that youth can make informed, responsible decisions about their bodies and lifestyle choices. (It is noted that current law provides a parental opt-out for sex education, which remains intact).

An Act Relative to Early Education and Care (H3776)

Lead Sponsor: Representative Patricia Haddad 

Endorsed: 2002

Summary: An Act Relative to Early Education and Care (H 3776) outlines a comprehensive plan to develop a coordinated system of early childhood education in Massachusetts.   The bill builds upon the Massachusetts Universal Pre-Kindergarten (MA UPK) Program which was established under the Acts of 2005.   This bill clarifies the powers and responsibilities of the Board, Department, and Commissioner of Early Education in order to create a more streamlined and efficient educational system.  

Health Care

An Act to Eliminate Health Disparities in the Commonwealth (H2234)

Lead Sponsor: Representative Byron Rushing

Endorsed: October 24, 2007

Summary: This bill calls for the establishment of a new Office of Health Equity under the jurisdiction of the Executive Office of Health and Human Services.  This office would be responsible for researching and addressing how issues of racial and ethnic inequality affect individuals’ access to healthcare throughout the Commonwealth.  The Office would create an annual “report card” examining the state’s progress in addressing these disparities and educating other executive agencies on their findings and promoting “health literacy” throughout the Commonwealth.  The Office of Health Equity would also advocate for greater diversity in the health workforce by awarding competitive grants to community-based health care agencies to help eliminate health disparities amongst disadvantaged populations.  In addition, it would be responsible for recruiting and training health workers who have direct knowledge of the communities they serve, and for making health care more accessible by supporting medical interpreter services and wellness education.   

Political Participation

An Act Establishing the Bristol County Commission on the Status of Women (S1172)

Lead Sponsor: Senator Joan M. Menard, Representative Patricia Haddad

Endorsed: February 28, 2007

Summary: An Act Establishing the Bristol County Commission on the Status of Women would create a permanent commission on the status of women in Bristol County consisting of 9 people who will be appointed by the Massachusetts Commission on the Status of Women.  The Bristol Commission will be charged with conducting an ongoing study of all matters concerning women in Bristol County and advising local and state officials on their findings and recommended solutions.  In addition, findings and recommended solutions will also be reported annually to the Massachusetts Commission on the Status of Women.  The Act would be modeled after legislation which created the Berkshire County Commission on Status of Women.

Violence Against Women

An Act Establishing a Campus Rape and Sexual Assault Prevention Advisory Council (S737)

Lead Sponsor: Senator Pamela Resor

Endorsed: January 26, 2006

Summary: This legislation would establish a campus rape and sexual assault prevention advisory council through the Massachusetts Board of Higher Education.  This council would support campus groups that assist rape and sexual assault victims.  This council would also help to ensure that certain enumerated rights are afforded to rape and sexual assault victim, where 1) the incident took place on campus and where the victims or the alleged perpetrator is a student or 2) the victim is a student involved in an off-campus rape or sexual assault.  

An Act to Relating to Anti-Human Trafficking and Protection (S97)

Lead Sponsor: Senator Mark C. Montigny

Endorsed: December 14, 2005

*Previous session name: An Act to Provide for Study About Trafficking of Persons and Involuntary Servitude.

Summary: This bill provides for a study about trafficking of persons and involuntary servitude. The commission study shall include, but not be limited to the following, the prevalence of trafficking and involuntary servitude in the commonwealth, the harms and consequences to victims of such activities, the ability and capacity of existing social service and public and involuntary servitude in the commonwealth, the harms and consequences to victims of such activities, the ability and capacity of existing social service and public benefits programs to respond to the needs of such victims, the effectiveness of existing victim witness laws, regulations, and services to respond to the needs of such victims, the interplay of such programs with federally-funded victim service programs and the ability of state programs and licensing bodies to provide benefits, programs, and licenses to such victims.

An Act to Prevent Harassment (S1002)

Lead Sponsor: Senator Pamela Resor

Endorsed: November 15, 2005

Summary: The act would establish a criminally enforceable Harassment Protection Order by replacing wording in the General Laws with wording that appropriately fills the void when there is a stalking, indecent assault, or battery with a person that does not have a specific relationship to the victim.
An Act to Protect and Enhance the Rights of Child and Adult Victims and Witnesses and Crime (S802)

Lead Sponsors: Senator Frederick E. Berry, Representative Peter J. Koutoujian

Endorsed: October 24, 2007

Summary: This legislation has been created to more comprehensibly address the needs, rights and safety of child and adult victims or witnesses of crimes.  The bill would not only add new rights to the Massachusetts Victim Bill of Rights, (originally signed into law in 1984 and amended in 1995), but would also clarify, revise and, if necessary, update the language of M.G.L. Chapter 258B, as well as assess and classify the “practices by the criminal justice agencies which have evolved over the last 10+ years.” 

An Act Relative to Gender Based Discrimination and Hate Crimes (H1722)

Lead Sponsors: Representative Carl Sciortino 

Endorsed: February 28, 2008

Summary: An Act Relative to Gender-Based Discrimination and Hate Crimes of 2007 clarifies and updates Massachusetts’ non-discrimination laws to ensure that they clearly and uniformly protect all people regardless of their gender identity or expression. This bill adds the categories of gender identity and expression to our hate crime laws as well as to the employment, housing, credit, public accommodations, and education non-discrimination laws. 

INITIATIVES

With limited staff and resources, the Commission always strives to increase its capacity, reach and results by partnering and collaborating wherever possible. To this end the Commission is a much sought after partner which participates in the planning, outreach and implementation of programs, special event, and conferences. Examples include an annual International Women’s Day celebration on March 8 along with some of the highlights below. 
Unsung Heroines of Massachusetts

This year the MCSW hosted its Fifth Annual Unsung Heroine Celebration at the Massachusetts State House. This event honored 287 Unsung Heroines from cities and towns across the 
Commonwealth. Our Unsung Heroines are women who quietly, without fanfare or recognition, make their communities and the Commonwealth better places. Our Unsung Heroines don’t make the news, but they make a difference!
The Commission asks the public to help identify women from every community who perform unheralded acts on a daily basis that make our neighborhoods, our cities and our towns better places to live. We seek women of all ages, all economic, political and ethnic backgrounds. After carefully reviewing all of the nominations received, a selection committee chooses one Unsung Heroine from each city and town. All 2008 Unsung Heroine awardees are notified and invited to attend a ceremony in their honor. 

MA Conference for Women

On December 7, 2007, the Commission co-sponsored the Third Annual Massachusetts Conference for Women at the Boston Convention & Exhibition Center. The Conference is a non-profit, non-partisan, one-day event where Massachusetts women can connect, learn practical and professional strategies from nationally recognized experts, and network with peers. The Commission sponsored an exhibition hall booth, participated in workshops and attended the Speakers luncheon event.

The Conference attracts more than 5,000 attendees and serves to build connections, enhance collaboration and embody community. More than 75 renowned experts in the fields of health and wellness, business and finance, community involvement, career development, and personal growth were featured in breakout sessions throughout the day.

MCSW Creates Commissioner Emerita Program

To strengthen the bond and connections between the MCSW and former Commissioners, the MCSW has created a Commissioner Emerita program. 
The Commissioner Emerita program will strive to better inform and engage former Commissioners and encourage them to be involved as they are able in the ongoing work of the Commission.
The Commission is also an active member of the New England Women’s Commissions, which is chaired by the MCSW Executive Director, who also sits on the Board of Directors of the National Association of Commissions for Women. 
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