Agency name, address, phone number:

Thix is en frniparant posee. Ploste haw: i cenglacad,
Este & um sk Imporante, Queia mandi-lo saduzin,
Esoe o4 unsviso imporante, Sirvase mandstla waduer,
DAY LA MOT BAM THONG CAQ QUAN TRONG

XIN VU LONG CHO DICH LAUTHONG CAO AY JOB ORDER

Cecien Veuillez hire vaduies. . Method of delivery 01 U.S, mail to home address

F b 2R, 1 7‘}'?1&15{-{ R ‘}f"}"i’- 7 In person

iRt aTen avtemuniuesds [ Blectronically to:

i 4 © 2. .
Date delivered:
Name of job applicant/worker: Job applicant/worker home street address, City, State, and Zip code:
Job applicant/worker phone number: Job applicant/worker e-mail address: Job order number: Date of assignment:
Worksite company name: Worksite company mailing address: Is worksite on strike or lockout?
Name:of contact person at-work site: | Contact person phone number: -|: Contact person email address: Work site address:
Description and nature of assignment: Special attire, accessories, 1ools, protective equipment, training; or licenses required:
, o None required

o Yes, specify:

Special training will be provided for particular job tasks required by the job/if so, provide .| Transportation to worksite is offered by agency or worksite

details: employer/if'so, provide details:
oNo | Specify: oNo | Specify:
O Yes 1 Yes
Start date of the work, t}i’ép‘if)tlf Ssuslft;gﬁer(l)tf Start | Anticipated | Anticipated | Meals are provided by the agency or worksite emp loyerAf
assignment, or engagement: or enéagemgém: >t time: End time: | overtime: so, provide details:
oNo | Specify:
o Yes
Fees/charges*: Description: Total fee/charge amount: Paid: | Receipt provided?

Special attire, accessories, tools,
protective equipment safety equipment

Meals provided by ageﬁcy or worksite
employer

Transportation provided by agency or
worksite employer

Other (Specify)

*M assachusetts General Law Chapter 149, section 159C limits the fees/charges that may be charged by staffing agencies tojob applicants/workers,
Agencies should review the law in its entirety to determine the permissibility of such charges. S taffing agencies SHALL NOT deduct fees and
charges from a worker’s paycheck. In addition, Section 159C requires that a written contract be executed between a staffing agency and job
applicant/worker for the payment of any fee for a good or service which clearly states in a language that the job applicant/worker understands that the
purchase is voluntary and that the staffing agency will not gain a profit from any cost or fee charged. Attach applicable contract(s) to this job order.

Employers are required by Massachusetts General Laws ¢, 152, § 25ato provide
Designated pay day: Workers” Compensation (WC) insurance coverage for all their employees. List Worker’s
Compensation catrier name, address, and phone number below:

Rate of compensation
or wages to be paid;

Massachusetts General Law Chapter 149, section 159C requires that staffing agencies provide at a minimum, all of the information listed above.
Nothing shall prevent a staffing agency from directing an employee to a job by telephone, but such telephone mess age shall comply with the disclosure
requirements of this section and shall be confirmed in writing by the staffing agency and sent to the employee before the end of the first pay period. The
Temporary Workers Right to Know Law is administered by the: DEPARTMENT OFTLABOR STANDARDS, 19 S TANIFORD S TREET, 2"
FLOOR, BOSTON, MA 02114; (617) 626-6970.
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