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MANAGEMENT AND OPI‘RATiONS PROFILE
Request for a Certificate to Registration to
Operate a Registered Marijuana Dispensary

INSTRUCTIONS

This application form is to be completed by a non-profit corporation that wishes to apply for a Certificate of
Registration te operate a Registered Marijuana Dispensary (“RMD™) in Massachusetts, and has been invited by
the Department of Public Health (the “Department”) to submit a Marnagement and Operations Profile.

Once invited by the Department to submit a Management and Operations Prafile, the applicant must submit the
Management and Operations Profile within 45 days from the date of the invitation letter, or the applicant must
submit a new Application of Intent and fec.

If invited by the Department to submit a Management and Operations Praofile for more than one proposed
RMD, you must submit a separate Munagement and Operations Profile, attachments, and application fee for
each proposed RMD. Please identify each application of muitipie applications by designating it as Application
1, 2 or 3 in the header of each application page. Please note that no executive, member, or any entity owned or
controlled by such an executive or member, may directly or indirectly contrel more than three RMDs.

However, even if submilting a Management and Operations Prafile for more than one RMD, an applicant need
only submit one background check packet, including authorization forms for all required individuals, and fee
associated with the background checks,

Unless indicated otherwise, all responses must be typed into the application forms Handwritten responses will
not be accepted. Please note that character limits include spaces.

Attachments should be labelled or marked so as to identify the question to which it relates.

Each submitted application must be & complete, collated response, printed single-sided, and secured with a
binder clip (no ring binders, spirai binding, staples, or folders).
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Application 3 of 3 Applicant Non-Profit Corporation

Mail or hand-deliver the Management and Operations Profile, with all required attachments, the $30,000
application fee, and completed Remittance Form to:

Department of Public Health
Medical Use of Marijuana Program
RMD Applications
99 Chauncy Strest, 11™ Floor
Boston, MA 02111

All fees are non-refundable and non-transferable,
REVIEW
Applications are reviewed in the order they are received.

After a completed application packet and fec i1s received by the Department, the Department will review the
information and will contact the applicant if clarifications/updates to the submitted application materials are
needed. The Department will notify the applicant whether they have met the standards necessary to be invited to
submit a Siting Profile.

PROVISIONAL CERTTFICATE OF REGISTRATION

Applicants have one ycar from the date of the submission of the Management and Operations Praofiie to receive
a Provisional Certificate of Registration. 1f an applicant does not receive a Provisional of Certificate of
Registration after onc year, the applicant must submit a new Application of Intent and {ee.

REGULATIONS

For complete information regarding registration of an RMD, pleasc reler to 105 CMR 725.100.

It is the applicant’s responsibility to ensure that all responses are consistent with the requirements of 105 CMR
725.000, et seq., and any requirements specitied by the Department, as applicable,

PUBLIC RECORDS

Please note that all application responses, including all attachments, will be subject to release pursuant to a
public records request, as redacted pursuant to the requirements at M.G.L. ¢. 4, § 7(26).

QUESTIONS

If additional information is needed regarding the RMD application process, please contact the Medical Use of
Mariivana Program at 617-660-5370 or KM Dapplication@staiona.us,

Information on this page bas been reviewed by the applicant, and where provided by the applicant, s accurate and complete, as
indicated by the initials of the authorized signatory here: PK
Management and Operations Profile -- Page 2
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CHECKLAST
The forms and documents tisted below must accompany each application, and be submitted as outlined above:

A fully and properly completed Management and Operations Profile, signed by an authorized signatory of
the applicant non-profit corporation (the “Corporation”)

A copy of the Corporation’s Articles of Incorporation
A copy of the Corporation’s Certificate of Good Standing {rom the Massachusetts Secretary of State
A copy of the Corporation’s bylaws

An Employment and Education form (use template provided) for each of the following individuals: The
Corporation’s Chief Executive Officer, Chief Operations Officer, Chief Financial Officer, individual/entity
responsible for marijuana for medical use cultivation operations, and individual/entity responsible for the RMD
security plan and security operations

A bank or cashier’s check made payable o the Commonwealth of Massachusetts for $30,000
A completed Remittance Form {use template provided)

A scaled envelope with the name of the Corporation and marked “authorization forms,” that contains the
background check authorization forms (use forms provided) and fee, for each of the following actors:

e Chief Executive Officer: Chief Operating Officer; Chief Financial Officer; individual/entity responsible
for marijuana for medical use cultivation operations; individoal/entity responsible for the RMD security
plan and security operations; each member of the Board of Directors; each Member of the Cotporation,
if any; and cach person and entity known to date that is committed to contributing 5% or more of initial
capital to operate the proposed RMD. For entitics contributing initial capital to operate the proposed
RMD, authorizations forms must be completed and signed by the entity’s Chief Executive
Officer/Executive Director and President/Chair of the Board of Directors,

Information on this page has been reviewed by the applicant, and where provided by the applicant, is accurale and complete, as
indicated by the initials of the authorized signatory here: PK
Management and Operations Profile - Page 3
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GTi-Massachusetis NI Corporation
3

SECTION A. APPLICANT INFORMATION

GT1-Massachusetts NF Corporation

Legal name of Corporation

Peter Kadens

Name of Corporation’s Chief Executive Officer
14030 Hancock Street, 3rd Floor

Address of Corporation (Street, City/Town, Zip Code)

Peter Kadens

Applicant point of contact {(name of person Department of Public Health should contact regarding this
application)

312-282-4281

Applicant point of contact’s telephone number

pkadens@gtigrows.com

Applicant point of contact’s e-mail address

Number of applications: How many Management and Operations Profiles do you intend to submit?

3

SECTION B. INCORPORATION

Attach a copy of the corporation’s Articles of Incorporation, documenting that the applicant is a non-
profit eniity incorporated in Massachusetts.

Attach a copy of the corporation’s Cerfificate of Good Standing from the Massachusetts Secretary of
State.

10. Atlach a copy of the corporation’s bylaws.

Information on this page has been reviewed by the applicant, and where provided by the applicant, is accurate and complete, as
indicated by the initials of the authorized sighatory here: PK

Management and Operations Profile - Page 4
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SECTION C. NON-PROFIT COMPLIANCE

Answer each of the questions below to explain how the Corporation will remain in compliance with the non-
profit requirements of Ch. 369 of the Acts of 2012, the regulations at 105 CMR 725.000, and “Guidance for
Registered Marijuana Dispensaries Regarding Non-Profit Compliance.” Please refer to the “Guidance for
Registered Marijuana Dispensarics Regarding Non-Profit Compliance” document in completing this form.

1i. Please identify any management company that the applicant intends to utilize and summarize the terms
of any agreement or contract, executed or proposed, with the management company.

GT1-Massachusetis NP Corporation ("GTI") has not engaged any management company, and there ate no agreements
or contracts, executed or proposed, with any management company, GTI is in compliance with the non-profit
requirements of Ch. 369 of the Acts of 2012, the regulations at 105 CMR 725.000 et seq, and the "Guidance for
Registered Martjuana Dispensaries Regarding Non-Profit Compliance ™

Information on this page has been reviewed by the applicant, and where provided by the applicant, is accinate and complete, ag
indicated by the initials of the anthorized signatory here: PK

Management and Operations Profile — Page 5
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12. Please identify any agreements or contracts, executed or proposed, in which the applicant witl engage in
a Relaled Party Transaction and summarize the tcrms of each such agrecment.

Peter Kadens and Ben Kavler are the CEQ and President, respectively, of GT1 Massachusetts LLC, which is a capital
contributor of greater than 5% for Application 3 of 3. It is expected that GT1 will cxecuie a loan agreement with GTI
Massachusctts LLC for al! funds provided to the RMD. While the terms have not been finalized, the interest rate will
not exceed 18% per abnum.

Once GTI has executed a loan agreement with GTI Massachusetts LLC, GTI will provide a copy of the agreement to
the DPH along with an independent legal opinton to ensure that any Related Party Transaction complics with the
non-profit requirements of Ch. 363 of the Acts of 2012, the regulations at 105 CMR 725.000, and the DPH's "Guidance
for Registered Marijuana Dispensaries Regarding Non-Profit Compliance.” GTT understands that any such agreement
and its respective independent legal opinion must be submitted to the DPH prior to receiving PCR.

Note that G1'T has already provided the DPII with a copy of its agreement (and an independent lega! opinion) with G'TI
Investments, LLC, a capital confributor of greater than 5% for Applications 1 of 3 and 2 of 3. GTT has received PCR for
cach of those applications.

Information on this page has been reviewed by the applicant, and where provided by the applicant, is accurate and complete, as
indicated by the initiais of the authorized signatory heve: PK
Management and Operations Profile — Page 6
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13. Please identify whether any members of the Board of Directors are also serving as employees of the
proposed RMD and, if so, their title and role with the proposed RMD.

Peter Kadens - President/Director of the Board of Directors & Chief Execntive Officer

As CEQ, Pete will be the executive ultimately responsible for GTI's overall operations, performance, patient service,
and compliance with 105 CMR 725. He will be the lcader of the company and will serve as the main link between the
Company's Board of Directors and G'1T's various operationat departments,

Anthony Georgiadis - Director & Chief Operations Officer
As COO, Anthony will be respensible for overseeing the day-to-day operations of GTI, establishing procedures and
processes for cach department, and providing timely operational information to GTT's executive management team.

Ben Kovler - Treasurcr/Clerk/Txirector of the Board of Directors & Chief Financial Officer

As CFO, Ben will be responsible for the overall financial stability and financial and reporting compliance of GTI. Ben
will oversee all accounting functions inchiding preparing budgets and financial statements, monitoring expenditure and
liquidity, and reporting financial performance to G1T's Board of Directors and executive inanagement team.

Information on 1his page has been reviewed by the applicant, and wheve provided by the applicant, is acewrate and complete, as
indicated by the initials of the authorized signatory here: PK

Management and Operations Profile — Page 7
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14. Please identify whether any members of the Board of Directors are serving as officials, exccutives,
corporate members or board members (or any management company, investor ot other third party
proposed to contract or otherwise conduct business with the proposed RMD.

Peter Kadens and Ben Kovler are the CEO and President, respectively, of GTF Massachusetis LLC, which is a capital
contributor of greater than 5% for Application 3 of 3. It is expected that GT1 will execute a loan agreement with GTL
Massachusetts LLC for all funds provided to the RMD. While the terms have not been finalized, the interest rate will
not exceed 18% per annum,

Once GTT has executed 2 loan agreement with GTT Massachusetts 1.1.C, GTI will provide 4 copy of the agreement to
the DPH along with an independent legal apinion to ensure that any Related Party Transaction complies with the
non-profit reguirements of Ch, 369 of the Acts of 2012, the repulations at 105 CMR 725.000, and the DPI's "Guidance
for Registered Marijuana Dispensaries Regarding Non-Profit Compliance.” GTI understainds that any such agreement
and its respective independent fegal opinion must be submitled to the DPH prior to receiving PCR.

Note that GTI has already provided the DPH with a copy of its agteement {and an independent legal opinion) with GT1
Investments, [LC, a capital contributor of greater than 5% for Applications 1 of 3 and 2 of 3. GT'T has received PCR for
gach of those applications.

Information on this page has been reviewed by the applicant, and where provided by the applicant, is acourate and complete, as
indicated by the initials of the authorized signatory here: PK

Management and Operations Profile — Page 8
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15. Please identify any conlract or agreement, execnted or proposcd, under which a percentage or portion of
the applicant’s revenue will be distributed to a third party and summarize the terms of any such
agreement or contract.

GTI does not have any conlract or agreement, execufed or proposed, under which a percentape or portion of GIT's
revenue will be distributed to a third party. GTT understands that the sharing of revenue 18 inconsistent with the
non-profit objective of using revenue solely in frtherance of GTI's non-protit purpose as required by 105 CMR
725. 100(AX ).

The applicant agrees and attests that it will operate in compliance with all applicable state laws and
regulations, including, but not limited to, laws regarding child support and taxation, as well as the
“Guidance for Registered Marij ispensaries Regarding Non-Profit Compliance.”

olle\Y

%g-r_}:\turc of Authorized Signatory Date Signed
Peter Kadens Chief lixecutive Officer
Print Name of Authorized Signatory Title of Authorized Signatory

Information on this page has been reviewed by the applicant, and where provided by the applicant, is accurate and complete, as
indicated by the initials of the authorized signatory here: PX
Management and Operations Profile  Page 9
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SECTION D. EXPERIENCE

16. Attach an Employment and Educaiion form (usc template provided) for cach of the following
individuals: The Corporation’s Chief Executive Officer, Chief Operations Officer, Chief I'inancial
Officer, individual/entity responsible for marijuana for medical use cultivation operations, and
individual/entity responsible for the RMD security plan and security operations.

17. Describe the experience, and length of experience, of the Corporation’s Chiel Exccutive Officer, Chief
Operations Officer, and Chief Financial Officer with running a non-profit organization or business.

Peter Kadens (CEQ) is an enfrepreneur with nearly 14 years of experience running businesses. Peter has started 4
companics i the last 14 years with over 1,000 employees. Peter was the founder and CEQ of SoCore Energy, one of the
largest conimercial solar developers in the US. He is a founding partner of GTI-Clinie HUlinois Heldings, LLC {GTI
Illinos), & medical marijuana company that currently holds and operates 2 cultivation licenses and 4 dispensary licenses in
the State of Hinois, From 2012-Present, Peter was Chairnan and Vice Chairman of the Board of Directors of StreetWise,
a Chicago based non-profit that is one of the largest homeless aid erganizations in the Midwest, From 2002-2012, Peter
served as Director of the non-profit Holocaust Memorial Foundation. Peter has served on the board of the Marijuana
Policy Project {MPF) since 2016, -

Apthony Georgiadis {COO) has approximately 16 years of experience running a business. He was the COO of Wendover
Art Group, a company he co-founded in 2605, With over 356 employees, Wendover is one of the largest manufacturers of
framed art and mirrors in the US, supplying products and services to large national retailers, In addition, Wendover is a
contracted supplier with hospitality chains including Marriott, Intercontinental Hotel Group and Hilion, As COO,
Anthony planned and directed operationat policies, abjectives, and initiatives, He was responsible for ensuring operations
were performed in compliance with local, state, and federal regulations and taws. Anthony also worked alongside other
corporate officers overseeing the development of varicus operational departments in order to promote communication and
adequate information flow Lo ensure fulure growth. Anthony is also the COO of GTI-Nevada, which currently holds and
operates 2 dispensary licenses in the State of Nevada, :

Ben Kovler (CFO) has over 12 years of experience running a business. He is currently the chicef investment officer of JK
Management, a Chicago-based investent partnership comparry. Ben has extensive experience managing complex
investrnent portfolios and a proven track record working with small businesses and managing teams. As lead investor ina
nuinber of transactions, he has led due diligence, financing and 1IR development efforts in several industries, Ben is also
co-founder and CEO of Invest For Kids (3FK), an annual forum that allows portfolio managers, famnily offices, private
investors, and analysts to collaborate and share Investiment ideas that will benefit children. IFX has generated more than
$8 miltion, benefiting over 33 youth organizations and 83,000 children across l{linois, All funds raised at IFK ate invested
back into the community via children’s charitics. Ben serves on the board and investment committee for both the
Academy for Gicbal Citizenship and for Providence St. Mel School, the scholarship committes at the JUF, and the
mvestment comanittee for the Chicago History Museum,

Information on this page has been reviewed by the applicant, and where provided by the applicant, is aceurate and complete, as
indicated by the initials of the authorized signatory here: PK

Management and Operations Profile — Page 10
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18. Describe the expericnce, and length of experience, of the Corporation’s Chief Executive Officer, Chicf
Operations Officer, and Chief Financial Officer with providing health care services.

Peter Kadens (CEQ) has approximately 3 years of experience providing health care services. Peter is a founding partner of
GT1 lllinois, a medical marijuana company founded in 2014 that currently holds and operates 2 cultivation licenses and 4
dispensary licenses m the State of Tllinois. Peter is afso Chairman of the Board of Dircetors of StreetWise, StrestWise is a
Chicago based non-profit and one of the largest homeless aid organizations in the Midwest. StreetWise takes a
comprehensive approach to providing wellness services to individuals so that they may achieve personal stability and
financial self-sufficiency. Peter currently serves as Vice Chairman of the Board of Directors.

Anthony Georgiadis (COO) 1s the COQ of GT1-Nevada and has over one year of experience providing heaith care
services in thai role. GTI-Nevada currently holds and operates 2 dispensary licenses in the State of Nevada, and opened its
first dispensary in the fall of 2016. GTI-Nevada also holds ! processing and ! cultivation license in Nevada,

Ben Kovler (CFO) has approximately 3 years of experience providing health care services. Ben is the CEO and a
founding partner of GTI Iilinois, a medical marijuana company that that currently holds and operates 2 cultivation Jicenses
and 4 dispensary licenses in the State of [hinois.

Information on this page has beet reviewed by the applicant, and where provided by the applicant, is accurate and complete, as
indicated by the initials of the authorized signatory here: PK
Management and Operations Profile - Page 11
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19, Describe the experience, and length of experience, of the Corporation’s Chicf Executive Officer, Chief
Operations Officer, and Chiel Financial Officer with providing services tor marijuana for medical
purposes.

Peter Kadens {CEQ) has approximately 3 years of expenience providing services for marijuana for medical purposes. Peter
is a founding partner of GT1 llinois, a medical marijuana company that carrently holds and operates 2 cultivation licenses
and 4 dispensary ticenses in the State of Hlinois.

Anthony Georgiadis (COO} is the COO of GTI-Nevada and has over one year of expericnee providing scrviges for
marijuana for medical purposes in that role. GTI-Nevada currently holds and operates 2 dispensary licenses in the State of
Nevada, and opened its first dispensary in the fall of 2016, GTRNevada also holds 1 processing and 1 cultivation license
in Nevada.

Ben Kovler (CFO) has approximately 3 years of experience providing services for marijuanz for medical purposes. Ben is
the CEOQ and a founding pariner of GTI [Hlinois, a medical mariinana company that currently holds and operates 2
cultivation licenses and 4 dispensary licenses in the State of Hlinois.

[nformation on this page has been reviewed by the applicant, and where provided by the applicant, s accurate and complete, as
indicated by the initials of the authorized signatory here: PK
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Applicant Non-Profit Corporation

20. Describe the experience, and length of experience, of the Corporation’s individual/entity responsible for
marijuana for medical use cultivation operations and individual/cntity responsible for the RMD security
plan and security operations with providing services for marijuana for medical purposes.

Jon Thomforde (Dircetor of Cudtivation) has over 20 years of experivnce in large-scule production horliculture and
approximately 1 year of experience with providing services for marijvana for medical prrposes, Starting in high school,
he worked at Eady Moon Farms, an organic producs farm in Pennsylvania. During his tine there, the farin expanded from
22 acres to over 40,000 acres, After graduating from Kansas State University with a B.S. in Agriculture focusing on Fruit
and Vegelable Production and minors in economics and Spanish, he joined Lipman Farms, the largest field-grown tomato
producer in North America. He ran their rescarch and development greenhouses and managed variety trials throughout the
country. He then went on to run their production greenhiouses in Virginia and to manage the greesthouse operations for
Bamet-Partin Plants. Jon brings a wealth of practical and scientific horticultural knowledge to GTT's team.

Terrance W, Gainer, Sr, {Head of Security) has over 25 years of law enforcement and security experience and
approximately 1 vear of experience providing security services for marijuana for medical purposes. In 2014, he became
the Head of Security for GT1 lllineis, a medical marijuana company that was awarded licenses for 3 cultivation centers
and 1 dispensary in Ilinois. Prior to GT1 Iilinois, Terry served as the 38th US Senate Serpeant at Arms, where he fed a
force of 1,000 personnel. He previously served as Special Assistant to the Uniled Staies Secretary of Transportation,
Fxecutive Assistant Chief of Police for the Metropolitan Police Department of Washington, D.C., and Chief of the United
States Capitol Police. In addition, Terry i & decorated Vietnam veteran and retired as a Captain in the United States Navy
Reserve. [le holds 2 B.A. in Sociology from St. Benedicts College, an M8, tn Management and a LT from DePaal
Usiversity, and an Honorary Doctorate of Humane Letters from Benedictine College.

Information on this page has been reviewed by the applicant, and where provided by the applicant, is accurate and complete, as
indicated by the initials of the authorized signatory here: PK
Management and Operations Profile — Page 13
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SECTION E. OPERATIONS

21. Provide a summary of the RMD’s operating procedures for the cultivation of marijuana for medical use.

GTI’s marijuana culttvation SOPs are intended to ensure agent, product & public safety; produce consistent, predictable
yields based on accepted science; and create transparent, compliant & efficient operations. Our extensive SOPs address
cultivation topics and include, but are not limited to: CO2 Systems; Crop/Supply Management; Disease Management;
Environmental Controls; Pest Management; Fertilizer/Soil/Media Management; Spray/Feeding Protocols; Nutrient Prep
Form; Hygiene/Sanitation; Infected Handler Guidelines; Security/Limited Access Areas; Monitoring/Record keeping;
Inveniory Management/Storage, Procedure Variances; Quality Assurance; & Walter Quality,

Pursuant to 725.105(BH 1)}c)-(I), all phases of cultivation (strain sclection, seed germination, grow mediwms and organic
putrient selection, establishment of lighting grow cycle, harvesting, drying, & curing) will take place in designated,
locked, limited access areas that are monttored by a surveillunce system compliant with 723, 110(DY(1)(d)-(i); no
non-organic pesticides will be used and cultivation will be consistent with DP11 guidance on U8, DOA 7 CFR, Part 205
organic requirements; GTI cultivation processes will use best practices to prevent contamination, including, but not
timited to mold, fungus, bacterial diseases, rot, pests, non-organic pesticides, mildew, & other contaminants identified as
posing potential harm; and the soil used for cultivation will meet 1.8, Agency for Toxic Substances & Disease Registry's
Environmental Media Evaluation Guidelines for residential soit levels. In addition, waste will be disposed of to minimize
odor/pests.

All source soils/solids will be sampled/analyzed prior to use, when new soils/solids are received from a different source,
& annually. Proper sampling collection steps will be foliowed including use of disposable gloves, clean sampling area,
appropriate tools & containers, no cross contamination & time records kept for each sample. Representative samples will
be collected and maintained for DPH review with duplicate samples collected at least annually & 1 for every 20 samples,
All logbooks & chain of custody forms wiil be available for DPIT review. We will create & maintain cultivation and
sampling diagrams for review, We will have a sufficient plumbing system & water supply & our water will be derived
from a public source & public records of analysis will be maintained & available for DPH review.

Best Management Practice, Good Agricultural Practice, & Good Handling Practice will be used. GT1 has adopted
marijuana cultivation standards from the American Hethal Pharmacopoeia & the American erbal Products Asseciation
& adapted USDA Organic Standards & FDA standards to create a holistic medical marijuana crop management system,
We also have adopted or adapted the use of the HACCP Prineiples & Application Guidelines (National Advisory
Committee on Microbiological Criteria for Foods).

Information on this page has been reviewed by the applicant, and where provided by the applicant, is accurate and complete, as
indicated by the initials of the anthorized signatory here: PK
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Applicant Non-Profit Corporation

22. Describe the types and forms of Marijuana Infused Products (“MIPs”) that the RMD intends to produce,
if any.

GTI will produce high-quality MIPs & comply with DPH regulations. MIPs will be medicinal in nature, Iab tested &
packaged in dosage fevels allowing patients to self-titrate. At minimum, product line will include: transdermal/topical
salve and patches, creams/lotions, oral mucosal/sublingual dissolving tablets, tinctures, sprays, inhalation-ready-to-use
€02 extracted hash oils, pre-dosed oil vaporizers, ingestion-capsules, food/eil/beverages.

MiPs will have a legible, affixed label w/ letters at least 1/16” in size and info required by 725.105(E)(3), will not
resemble commercially available candy & be packaged in plainjopaque tamper/chiltd-proof containers w/o images except
GTI logo. Accidental ingestion of edibles/beverages to be aveided via proper packaging & labeling. MIPs produced are
not considered a food/drug per M.G.L. c94, 5.1,

Marijuana {excluding MIPs) products will be properly, legibly and firmly labeled with information required per 725.105
(E)2). All products will be weighed with a certified Class II NTEP Balance.

Ingredients, THC/CBD concentration profiles will be on labels and may include: Tetrahydrocannabinol acid;
Tetrahydrocannabivarin: Cannabinadiolic acid; Cannabidivarine; Cannabinol; Cannabiperol; Cannabichromene; and other
cannabineids. Food additives will be approved/properly used, 3rd party sample results to calcnlate extract addition
guantitics for exact dosage & consistent results.

information on this page has been reviewed by the appticant, and where provided by the applicant, is accurate and complete, as
indicated by the initials of the authorized signatory here: PK
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23. Provide a summary of the RMD’s methods of producing MIPs, if the RMD intends to produce MIDPs.

GTI will create MIPs with consistent cannabinoid proftles to treat a range of debilitating conditions.

Ingredients from DPH approved source will be safe, unadulterated & labeled. Agents wear gloves & utilize wate washing
facilitios in kitchen w/o pests. Surfaces, utensils, equipment & lnens properly sanitized, stored, dried & handled to
prevent contamnination during preparation, storage & display.

Proper cooling methods to prevent microorganism growth; approved thawing methods & accurate thermometers, Per DPH
Regs, MIPs prepared on food-grade stainless steel tables & packaged in secure area with security cameras. MIPs tegted
pursuant to 725.105(CH2) & HHACCP compliant. TPLIC used if appropriate.

Lcaves & flowers of female plants processed in safe/sanitary manner, well cured & free of seeds, stems, dirt, sand, debris
& other foreign matter; and free of contamination by mold, rot, fungus & bacterial disease.

Exfraction/Refining: prep w/ lab quality grinder; oil (butter/olive oil), ethanol and/or supercritical CU2 extraction; external
testing for cannabinoid profile & potency; decarboxylation. If practicable, fractioning to produce pure active
cannabinoids; fracture, separate & purify to produce concentrates that are high in specific, single cannabinoids using
HPLC.

Tnformation on this page has been reviewed by the applicant, and where provided by the applicant, is accurate and complete, as
indicated by the initials of the authorized signatory here: PK
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29. Provide a summary of the RMD’s operating procedures for quality contro! and testing of product for
potential cotitaminants.

GTI will follow Protocol for Sampling and Analysis of Finished Medical Marijuana Products and Matijuana-Infused
Products for Massachusetts RMIY's, including proper sampling, collection, and completion of Togs and chain of custody
fonmns.

GTI will contract with an independent accredited ISO 17025 1ab approved by DPH. No GTI agent or executive will have a
financial or other interest in the Tab. No test-lab staff will receive financial compensation from GTL Test-lab staff
performing marijuana analyses will be DPH-registered agents. As frequently as specified by DPH, outside lab will test for
cannabinoid profile and contaminants including meld, mitdew, heavy metals, plantgrowth regnlators, and presence of
nonorganic pesticides. Test-1ab will provide narrative pursuant (o Finished MMJ Protocol 8.0. Excess product wili be
returned (o GTI for disposal. GTT will use expiration dates and dispose of expired products.

Results of all tests will be relained lor at least | year. Copies of pertinent 3rd party tests will accompany all products.
Quality control 8OPs will be available to patients/caregivers,

GTP's quality controf SOPs also address vohmtary/mandatory recalls, including recalls due to any action initiated by DPLL,
as well as voluntary actions to remove defective/potentially defective product from the market.

Tnformation en this page has been reviewed by the applicant, and where provided by the applicant, s accurate and complete, as
indicated by the initiais of the authorized signatory here: PK
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GTT-Massachusetts WP Corporation

Application = of 3 Applicant Non-Profit Corporation

30. Provide a summary of the RMD’s operating procedures for maintaining confidentiality of registered
qualifving patients, personal caregivers, and dispensary agents, as required by law.

[In comphance with 105 CMR 725.200, 725.105(H) & (1), patients, caregivers, & agent info 1s confidential & shall not be
disclosed without the written consent of the individual to whom the information applies, or as required under court order.
DPH may access this information to carry out official duties. Hard copies of records stared in secure locked avea, w/
limited access. Any loss/alteration of records related to MI/MIPs, patients, caregivers, or agents reported to DPLL, law
enforcement & protected party.

Apgents will have documented mandatory confidentiality training,

Patient tracking software will be in accordance with HIPAA principles & encrypted. Network servers will be protected by
S8L, firewall, biometric locks 1n a sceure area with 24 hr surveillance. Soliware & mfrastructure will be updated
regularly, including relevant security patches, Software will be compliant & compatible with DPH’s electronic sysieny.

Access to database limited to key agents.

Data security sfrategies incl. frequent password changes, length & character diversity requirciments for passwords,
restrictions of personal flash/thumb drives on computers, marking software for each system and securing when not in use.

Fmails to patients will say "Confidential" & be sent on secure servers, either individually, using BCC, or using secure
bulk email and will not provids patient info or refer to MT in subject lne.

Depending on siting & balanced with security, parking, entrance & exit will be discreet,

Information on this page has been reviewed by the upplicant, and where provided by the applicant, is accurate and complete, as
indicated by the initials of the authorized signatory here: PK
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GTI-Massachuselts NP Corporation

Application 3 of 3 Applicant Non-Profit Corporation

31. Provide a summary of the RMD’s personnel policies.

GTI iz in compliance with 725,103(1)}4) & comunritted to safety, professional developiment, compliance, equitable
compensation, & healtheare benefits. GTI provides equal opportumitics regardiess of race, religion, cthnicity, sexual
arientstion or other factors resulting in discrimination, Policies incinde: safety, harassment, work hours, job reviews,
maintaining aleohol, tobaceo, & drug fiee workplace, compensation, benefits, vacation/holiduys/leaves,
training/professional development, record keeping, agent registration, compliance, security, standards of conduct,
confidentiality.

GTT to register in the MMJ Online System. BOD/ agents/EM Ts/volunteers will be agents & remain compliant per 725,039
{A)-(C) & {1). Personnel records will be kept for at least tyr following termination. G'Y1 to notify DP1I no more than 1
business day after terminstion.

To strengthen the local community, recruiting locally is a priority. Agents wiil receive training on confidentiality, internal
security policics, emergency procedures and will coraplete training specific to their job function. Agents will recetve, al
minimum, 8hrs of on-going training anmally.

Any agent who diverts MJ or engages in unsafe practices will be dismissed and such activities will be reported to law
enforcement & DPH.

Agents in contact with M3 or non-edible MIPs, will be subject to the requirements for food handlers specified in 103
CMR 300.800 & shall conform to samitary & good hygienic practices,

Information on this page has been reviewed by the applicant, and where provided by the applicant, is accurate and comgplete, as
indicated by the initials of the autherized signatory here: PK
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GTI-Massachusetts NP Corporation

Application 3 of 3 Applicant Non-Profit Corporation

33. Provide a summary of the RMD’s operating procedures for record keeping.

GTI 80Ps ensure records are accurate and comptly with 105 CMR 725 105(G)-(1). Seed-to-sale tracking records will be
kept for all marijuana and MIPs. GTI will immediately notify law enforcement/DPH within 24 hours after discovering any
lossfunanthorized alteration of records. Records will be kept in a secure location pursuant to DPIY regulations. Tn the event
the company closes, alf records will be kept for at least 2 years at GTI's expense, in a form/location acceptable to DPH,

Records available to DPH include, but are not limited to:

+Staffing plan/personnel

=Board members/executives/members of non-profit corporation

~Training materials for agents

*Patient education materials

*Inventory

*Cultivation records

+CORI reports (properly obtained and kept separate from general personnel records)
*Aszets and liabilities

*Monetary transactions

»Account books (journals/ledgers and supporting documents; agreements/checksfinvoices/vouchers)
+Sales (nane of patient/caregiver to whom dispensed, including quantity/form/cost)
*Business (employee salary/wages, stipends to board members, executive compensation, and any bonus/benefititem of
velue paid to anyone affiliated with GTT)

*Waste disposal

“Product sampling/testing

*Transportation

«Security

sIncident reports

*DPH correspondence

*Recalls/Withdrawals/Complaints

*Most recent drd party financial audit

*Results of new/engoing RMD agent background info

+50Ps and changes to SOPs

*DPH notification/de-registration of RMD agents

Information on this page has been reviewed by the applicant, and where provided by the applicant, is accurate and complete, as
indivated by the initials of the authorized signatory here:
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GTI-Mussachuscits NP Corporation

Application 3 of 3 Applicant Non-Profit Corporation

34, Provide a summary of the RMID’s plans for providing patient cducation.

Pursuant to 725.105(K), GT1 will have an adequate supply of up-to-date educational materials for patients & caregivers.
Materials will be available i languages accessible to all of patients & caregivers, including for the visually- and
hearing-impaired. In addition to consuitations/materials, GY1 plans to host educational meetings. All materials will be
made available to BPH upon request.

Education materials include, but are not limited to: a warning that marijuana has not been approved or analyzed by the
FDA, that there is limited infermation on side effocts, that there may be health risks associated with using marijuana, and
that it should be kept away from children; & waming that driving under the influence of marijuana is prohibited and
machinery should not be operated; info to assist in the selection of martjuana, describing the potential differing effects of
various strains and forms and routes of administration; sheets for enabling patients and caregivers to track the strains used
and their assoviated effects; information regarding the proper dosage and titration for different routes of administration
and explaining the hnpact of potency; a discussion of tolerance, dependence and withdrawal; and facts regarding
substance sbuse signs and symptoms, referrat information for substance abuse treatment programs; and a statement that
the patient may not distribute the marijuana to anyone else and must refurn unused, excess or contammated product to the
RMD for disposal.

information on this page has heen reviewed by the applicant, and where provided by the applicant, is accurate and complete, as
indicated by the initials of the authorized signatory here: PK
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GTI-Massachusetts NP Corporation

Application 3 of 3 Applicant Non-Profit Corporation

36. Provide a summary of the RMD’s policies and procedures for the provision of marijuana for medical usc
to registered qualilying patients with verifted {inancial hardship without charge or at less than the
market price.

GTI is comunitted o assisting those with verified financial hardships (VIIEF), Patients will be considered to have a VII©if
they ate a recipient of MassHealth or Supplemental S8ecuritly Income, o their household income does not execed 300% of
the federal poverty level, adjusted for family size.

Al patients with a documented Verified Financial Hardship as defined by 105 CMR 725.004 will be provided reduced
cost or free marijuana.

GTI will provide patienis with a VFH affidavil form to determine whether a patient gualifies for a VFH per 105 CMR
725.004 and 105 CMR 725 100(AX6).

The form will request that palients provide prool of a VFH by submitting a copy of one of the following:
= Official MassHealth card issued by the Commonwealth of Massachusetts;

= Supplemental Security Income benefit verification letter;

« State or Federal tax return from current year or previous yeat, including all atiachments; or

+ Supplemental Nutrition Assistance Program (SNAP) statement from the current year.

Based on current projections, G plans to provide free and low cost medicine at the following levels Lo patients with a
Verified Financial Hardship:

» <100% of FPL: free up to 1 gramfweek, 25% discount thereafter up to 1 cunce/month. Paraphernalia at cost.,

= =100% but =200% of FPL: free up to .5 gram/week, 15% discount thereafter up to 1 ounce/month, Paraphernalia at cost
+ 10%.

» =200% bul <300% of FPL: 5% discounl on ap to .5 ounce/nonih. Paraphernalia at cost + 20%.

Tnformation on this page has been reviewed by the applicant, and where provided by the applicant, is aceurate and complete, as
indicated by the initials of the authorized signatory here: PK

Managemeni and Operations Profile - Page 29



GTI-Massacluseits NP Comporation

Application 3 of 3 Applicant Non-Profit Corporation

37. Provide a summary of the training(s) that the RMD intends to provide to Dispensary Agents,

GTT agents will complete formal training tailored to the roles and responsibilities of the particular job function. Agenis
must complete approx. 2-3 days of training prior to performing job functions, At a minimum, 8hrs of on-going training
will be required annually, but GTT plans io held mandatory refresher training every 6 months. Al fraining records will
include a signed statement of the agent indicating the date, time, and place they received training, the topics discussed,
and the name/title of instructor. Agents may be sent to GTI’s Iilinois dispensary (¢ shadow an employee who holds the
same position. GT1 SOPs also detail fraining evaluations & performance reviews,

Training, depending on agent position, wili include:

«New agent orientation; overview of the Act for Humanitarian Use of Medical Marijuana & 105 CMR 725.600
=Smioke, alcoho! & drug free workplace
*Storage

*Patient & caregiver identification
«Compliance, regulalion, & law

sPrivacy & Confidentiality

*Cuttivalion & MIPs processing, safety, & sgonrity
*Dispensary safety & security & LAAs
*Emergency & incident management
sTnventory management & diversion prevention
Manmufacturing safety & security

*Waste disposal

*Community & patient interaction

*Record keeping & reporling

*Product handling & sanitation

=Transportation

*Advertisimg restrictions

“Whistieblowing

*Law enforcement interaction

sinternal andits

*Patients w/disabilities

+Testing/sampling

*Dispensing limits

*Packaging/iabeling

Information on this page has been reviewed by the applicant, and where provided by the applicant, is accurate and complete, as
indicated by the initials of the authorized signatory here: PK
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GT-Massachusetts NP Corporation

Applicant Non-Profit Corporation

38. Will the Corporation provide worker’s compensation coverage to the RMIi)’s Dispensary Agents?
Yes i1 No &3
39. Will the Corporation obtain professional and commercial insurance coverage?

Yes B No O

40. Describe the Corporation’s plan to obtain liability insurance or place in escrow the required amount to
be expended for coverage of Habilitics.

Per 105 CMR 725.105(Q), GTI will contract with an insurance provider to maintain general liability insurance coverage
for no less than $1,000,000 per occurrence & 52,000,000 in aggregatc annually & product liability coverage for no less
than $1,000,000 per ocourrence & 52,000,000 in aggregate annually. The deductible will be no higher than $5,000 per
oceurrence,

if adequate coverage is unavailable in the marketplace af a reasonable rate, GTI will place in escrow at least $250,000.00
to be expended for coverage of lisbilities. Any withdrawal from escrow will be replenished within 10 business days.

GT! will carry automobile coverage, as well as property and casually coverage. Coverage (o include business interruption
protection. Replacement cost will be used to value all property ensuring a full recovery in event of a catastrophe. Business
interruption coverage will allow GTI to continue paying employess, vendors, taxes, & fees during reconstruction, if
necessary, It will also provide capital for any necessary emergency inventory purchases from another RMD.

GTI wili also carry employment practice Hability coverage for divectors & officers. GY1 will consider additional coverage
based on availability & a cost-benefit analysis.

(Tt will keep reports documenting comphance with 725.105(Q) made in 2 manner & form determined by the DPIL
pursuant to 725.105(M}.

Information on this page has been reviewed by the applicant, and where provided by the applicant, is accurate and complete, as
indicated by the initials of the authorized signatory here: PK
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GTI-Massachusetts NP Corporation

3 3
Application of Applicant Non-Profit Corporatian

SECTION F. CAPITAL CONTRIBUTORS

List all persons and entities known to date that are committed to contributing 5% or more of initial capital to
operate the proposed RMD. For entities coniributing initial capital to operate the proposed RMI, list the
entity’s Chief Executive Officer/Executive Director and President/Chair of the Board of Directors.

Attach additional tables if needed.

Individual Name | Amount of Initial Capital Percentage of Initial .
Committed Capital Committed
N/A
$
N/A
$
N/A
$
N/A
$
N/A
$
L

Information on this page has been reviewed by the applicant, and where provided by the applicant, is accurate and completie, as
indicated by the initials of the authorized signatory here: PK
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3 3
Application of

Applicant Non-Profit Corporation

GTI-Massachusetis NP Corporation

Entity Name

Leadership Names

Amount of Initial Percentage of
Capital Initial Capital
Committed Committed

(Tl Massachusetts,
LLC

Entity CEO/ED:
Peicr Kadens

Entity President/Chair:
Benjamin Kovier

400,000.00 100%

Entity CEQ/ED:

Entity I'resident/Chair;

Entity CEO/ED:

Entity President/Chair:

Entity CEO/EDx

Entity President/Chair:

Entity CEO/TD:

Entity President/Chair:

Information on this page has been reviewed by the applicant, and where provided by the applicant, is accurate and complete, as
mdicated by the initials of the authorized signatory here: P
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GTT-Massachusetis NP Corporation

3 3
Application of Applicant Non-Profit Corporation

ATTESTATIONS

Signed under the pains and penalties of perjury, T, the authorized signatory of the non-profit applicant
corporation, agree and attest that all information included in this application is complete and accurate and that |
have an ongoing obligation lo submit updated information to the Department if the information presented within
this application has changed.

/ 1olie\\ Y

gnatme of Authorized Slgnatory _ Date Signed

Peter Kadens

Print Name of Authorized Si gnafory

Chief Executive Officer

Title of Authorized Signatory

[ hereby attest that if the corporation is allowed to proceed to submit a Siting Profile, the corporation is prepared
to comply with all Siting Profile requirement

[ole 1Y

fnature of Authorized Signatory Date Signed

Peter Kadens

Print Name of Authorized Signatory

Chief Executive Officer

Title of Authorized Signatory

Information on this page has been reviewed by the applicant, and where provided by the applicant, is accurate and complete, as
indicated by the initials of the authorized signatory here: PK_
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State Howse, Boston, Massachusetls Q2755

William Francis Gabvin
Secretary of the
Commonwealth Date: Qctober 26, 2017

To Whom It May Councern :
1 hereby certify that according to the records of this office,

GTI-MASSACHUSETTS NP CORPORATION
is a domestic corporation organized on July 02, 2015
1 further certify that there are no proceedings presently pending under the Massachusetts Gen-
eral Laws Chapter 180 section 26 A, for revocation of the charter of said corporation; that the
State Secretary has not received notice of dissolution of the corporation pursuant to Massachu-
seits General Laws, Chapter 180, Section 11, 11 A, or 11B; that said corporation has filed all
annual reports, and paid all fees with respect to such reports, and so far as appears of record said
corporation has legal existence and is in good standing with this office.

In testimony of which,
I have hereunto aflixed the
Great Scal of the Commonwealth
on the date first above written.
) \ /
Il s Dt oot

Secretary of the Commonwealth

Certificate Number: 17100481390

Verify this Cestificate at: hitp://corp.sec.state.ma.us/CorpWeb/Certificates/Verify.aspx
Pracessed by:



MA SOC Filing Number; 201538182110 Date: 7/2/2045 3:08:00 PM

The Commonwealth of Massachusetts Minimum Fee: $35.00
William Francis Galvin

Secretary of the Commonwealth, Corporations Division
One Ashbuston Place, 17th floor
Boston, MA 02108-1512
‘Telephote: (617) 727-9640

“} ldentification Number: 001180072

ARTICLE

The exact name of the corporation is:

GTEMASSACHUSETTS NP CORPORATION

ARTICLE Il

The purpose of the comporation is to engage in the following business activities:

THE CORPORATION IS ORGANIZED FOR NONPROFIT PURPOSES INCLUDING, BUT NOT LIMI
TED TO, PROVIDING ALTERNATIVE MEDICAL CARE AND EDUCATIONAL SERVICES TQ CITIZ
ENS OF THE COMMONWEALTIL OF MASSACHUSETTS. THE CORPORATION MAY, AS PERMIT
TED BY L AW, ENGAGE IN ANY AND ALL ACTIVITIES IN FURTIERANCE OF, RELATED TO, OR
INCIDENTAL TQ THESE PURPOSES, WHICII MAY LAWTULLY BE CARRIED ON BY A CORPOR
ATION FORMED UNDER CHAPTER 180 OF THE GENERAL LAWS OF MASSACHUSETTS.

ARTICLE il

A corporation may have one or more classes of members. If it does, the designation of such classes, the manner of
i} etection er appointments, the duration of membership and the gualifications and rights, including voting rights, of the
] members of each class, may be set forth in the by-laws of the corporation or may be set forth below:

‘| MAY BE SET FORTH IN BY-LAWS.

ARTICLE W

-] Other lawful provisions, if any, for the conduct and regulation of the business and affairs of the corporation, for its ;
“t voluntary dissobution, or for limiting, defining, or regulating the powers of the corporation, or of its directors or members,
:] or of any class of members, are as foliows:
1 (If there are no provisions state "NONE"

IN FURTIHERANCE OF ITS CORPORATE PURPOSES, THE CORPORATION SHALL HAVE, ALL O
F THE POWERS SPECIFIED IN SECTION 6 OF CHAPTER {80 AND IN SECTIONS 9, 9A AND 9B
OF CHAPTER 156B OF THE MASSACHUSETTS GENERAL I AWS (EXCEPT TIIOSE PROVIDED TN
PARAGRAPII (M) OF SAID SECTION 9 AS NOW IN FORCE OR AS HERGCAFTER AMENDED, AN
DMAY CARRY ON ANY OPERATION OR ACTIVITY REFERRED TO IN ARTICLE 2 OF THE ARTI
CLES OF ORGANIZATION TO THE SAME EXTENT AS MIGHT AN INDIVIDUAL, EITITER ALONE
OR IN A JOINT VENTURE OR OTEHER ARRANGEMENT WITH OTHERS, OR THROUGH A WIICL
1 LY OR PARTIALLY OWNED OR CONTROLLED CORPORATION; PROVIDED, HOWEVER, THAT
il NO SUCH POWER SHALL BE EXERCISED IN A MANNER INCONSISTENT WITH SAID CIIAPTE

1 %120 OR ANY OTHER CITAPTER OF THE MASSACHUSETTS GENERAL LAWS, TIIE DIRECTORS




AND QOFFICERS OF THE CORPORATION SHALL NOT BE PERSONALLY LIABLE FOR ANY DER
T, LIABILITY OR OBLIGATION OF THE CORPORATION. ALL PERSONS, CORPORATIONS QR O
THER ENTITIES EXTENDING CREDIT TO, CONTRACTING WITH OR HAVING ANY CTAIM AGA
INST THE CORPORATIONS MAY LOOK. ONLY TO TIIE FUNDS AND PROPERTY OF THE CORY
ORATION FOR THE PAYMENT OF ANY SUCH CONTRACT QR CLAIM OR FOR THE PAYMENT
OF ANY DEBT, DAMAGES, JUDGMENT OR DECREE, OR OF ANY MONEY THAT MAY OTHERW
ISE BECOME DUE OR PAYABLE TO THEM FROM TIHE CORPORATION. THE OFFICERS AND Di
RECTORS OF THE CORPORATION SHAJ.L HAVE NO PERSONAL LIABILITY TO IT QR TQO ITS M
EMBERS FOR MONETARY DAMAGES FOR BREACH OF FIDUCIARY DUTY AS AN OFFICER OR
DIRECTOR NOTWITHSTANDING ANY PROVISION OF LAW IMPOSING SUCH LIABILITY. NOT
WITHSTANDING THE GENERALITY OF THE FOREGOING, SUCH PROVISION SHALL NOT ELIJ
MINATE OR LIMIT THE LIABILITY OF ANY OFFICER OR DIRECTOR A) FOR ANY BREACH OF
THE OFFICER’S OR DIRECTOR’S DUTY OF LOYALTY TO THE CORPORATION, B} FOR ACTS O
R OMISSIONS NOT IN GOOD FAITH OR IN WHICH INVOLVE INTENTIONAL MISCONDUCT O
R AKNOWING VIOLATION OF LAW, OR C) FOR ANY TRANSACTION FROM WHICH THE OFF
ICER OR DIRECTOR DERIVED AN IMPROPER PERSONAL BENEFIT, THE CORPORATION SHAL
L, TQO THE EXTENT LEGALLY PERMISSIBLE, INDEMNIFY FACH PERSON WHO MAY SERVE O
R WHO HAS SERVED AT ANY TIME AS AN OFFICER OR DIRECTOR OF THE CORPORATION A
GAINST ALL EXPENSES AND LIABILITIES, INCLUDING, WITHOUT LIMITATION, COUNSEL FE
ES, JUDGMENTS, FINES, EXCISE TAXES, PENALTIES AND SETTLEMENT PAYMENTS, REASON
ABLY INCURRED BY QR IMPOSED UPON STUCH PERSON IN CONNECTION WITH ANY THREA
TENED, PENDING OR COMPLETED ACTION, SUIT OR PROCEEDING IN WHICH HE OR SHE M4
f1 Y BECOME INVOLYED BY REASON OF HIS OR HER SERVICE IN SUCH CAPACITY; PROVIDED
-] THAT NO INDEMNIFICATION SHALL BE PROVIDED FOR ANY SUCH PERSON WITH RESPECTT
J TO ANY MATTER AS TO WHICH HE OR SHE SHALL HAVE BEEN FINALLY ADJUDICATED IN A
NY PROCEEDING NOT TO HAVE ACTED IN GOOL FAITH IN THE REASONABLE BELIFF THAT
SUCH ACTTON WAS IN THE BEST INTERESTS OF THE CORPORATION; AND FURTHER PROY]
DED THAT ANY COMPROMISE QR SETTLEMENT PAYMENT SHALL BE APPROVED BY A MAJ
ORITY VOTE OF A QUORUM OF MRECTORS WHO ARE NOT AT THAT TIML PARTIES TO 'THE
PROCEEDING. THE INDEMNIFICATION PROVIDED HEREUNDER SHALL INURE TO THE BENEF
IT OF THE HEIRS, EXECUTORS AND ADMINISTRATORS OF PERSONS ENTITLED TO INDEMNI
FICATION HEREUNDER. THE RIGHT OF INDEMNIFICATION UNDER THIS ARTICLE SHALL BE
1 INADDITION TO AND NOT EXCLUSIVE OF ALL OTHER RIGHTS TO WHICH ANY PERSON MA
| Y BL ENTITLED. THIS ARTICLE CONSTITUTES A CONTRACT BETWEEN THE CORPORATION
AND THE INDEMNIFIED OFFICERS AND DIRECTORS. NO AMENDMENT OR REPEAL OF THE P
ROVISIONS (¥ THIS ARTICLE WHICH ADVERSELY AFFECTS THE RIGHT OF AN INDEMNIFIE
D OFFICER OR DIRECTOR UNDER THIS ARTICLE SHALL APPLY TO SUCH OFFICER OR DIREC
TOR WiTH RESPECT TO THQSE ACTS OR OMISSIONS WHICH OCCURRED AT ANY TiME PRIO
R TO SUCH AMENDMENT OR REPEAL. ALL REFERENCES HEREIN: (I} TO THE GENERAL [ AWS
OF THE COMMONWEALTE OF MASSACHUSETTS, OR ANY CHAPTER THEREOY, SHALL BE D
EEMED TO REFER TO SALD GENERAL LAWS OR CHAPTER AS NOW IN 'ORCE QR HEREAFTLE
R AMENDLED: AND (II) TO PARTICULAR SECTIONS OF T1IE GENERAL LAWS OF THE COMMO
NWEALTH OF MASSACHUSETTS SHALL BE DEEMED TG REFER TO SIMILAR QR SUCCESSOR
HEREAFTER ADOPTED. THE CORPORATION’S BY-LAWS MAY BE AMENDED IN WHOLE OR 1
N PART PURSUANT TO THE PROCEDURES SET FORTH IN THE BY-LAWS.

Nates: The preceding four {4) striclas are considered fa he permanent and may only be changed by filing approptiate Articles of Amendrirent.

ARTICLE Vv
The by-jaws of the corporation have been duly adepted and the initial directors, president, freasurer and clerk or other
“] presiding, financiai or recording officers, whose names are set out on the following page, have been duly elected.

ARTICLE VI




it The effective date of organization of the vorporation shali be the dele approved and filed by the Secretary of the
] Commonwesith. if a fafer effective date is desired, specify such date which shall not be more than thirly days after the
date of filing.

| 7122015

ARTICLE Vil

The information contained in Arficie VIi is not a permanent part of the Articles of Organization.

a. The street address (post office boxes are not acceptable) of the principal office of the corporation in
Massachuseffs is:

No. and Street: 109 STATE STREET 5
City or Town: BOSTON State: MA Zip: §82169 Country: USA :

4 b, The name, residential street address and post office address of each director and officer of the
1 corporation is as follows:

Title Individual Name Address (no PO Box) Expiration
First. Middle, Lasi, Suffix . Address, Cily or Town, Stale, Zip Code of Term
PRESIDENT : PETER KADENS

ntil suCcessors

TREASURER | BENJAMINKOVLER il successors
: re duly eiccted
=a0d gualified
CLERK 1 BENJAMINKOVLER il successors
: re duty elected
and guailfled
DIRECTOR 1 DAVID GERZOF RICHARD Nl successors
: re duly siscted
Cmpcron T e e
and gualified
DIREGTOR ~ *  PETER KADENS Until succossors
: re duly elecied
and qualified
CDIRECTOR  © BENJAMINKOVLER | Unil sucoessors

re duly elected
and gualified

1 c. The fiscal year (i.e., tax year) of the business entity shall end on the last day of the month of:
December

d. The name and business address of the resident agent, if any, of the business entity is:

Narne: ADAM FINE
No. and Street: 10$ STATE STREET
SUITE 404
City or Town: BOSTON State: MA Zip: 02109 Countrv: USA




‘I 1/We, the below signed incorporator(s), do hereby certify under the pains and penalties of perjury that
:{ T/we have not been convicted of any crimes relating fo aleohal or gaming within the past fen years,

1 I/'We do herehy further certify that to the best of iny/our knowliedge the above-named officers have not
been similarly convicted. If se convicted, explain:

A IN WITNESS WHEREQF AND UNDER THE PAINS AND PENALTIES OF PERJURY, I/'we, whose
‘i signature(s) appear below as incorporator(s) and whose name(s) and business or residential address
(es) heneath each signature do hereby associate with the intention of forming this business entify under
the provisions of (zeneral Law, Chapter 180 and de hereby sign these Articles of Organization as
incorporator(s) this 2 Day of July, 2015, (If an existing corporation is acting as incorporator, type in the
exact name of the business entity, the siate or other jurisdiction where it was incorporated, the name of

5| the person signing on behalf of said business entity and the tifle he/she holds or ather authority by which

i such action is taken.)

] PETER KADENS, PRESIDENT & DIRECTOR

& 2001 - 2016 Commonwealth of Massachuselts
Al Righls Reserved




MA SOC Filing Number: 201538182110  Date: 7/2/2015 3:08:00 PM

THE COMMONWEALTH OF MASSACHUSETTS

1 hereby certify that, upon examination of this document, duly submittcd to me, it appears
that the provisions of the General Laws relative to corporations have been complied with,
and I hereby approve said articles; and the filmg fee having been paid, said articles are

deemed to have been filed with me on:

July 02, 2015 03:08 PM

WILLIAM FRANCIS GALVIN

Secretary of the Commonwealth



SECOND AMENDED By-LAWS OF GTI-MASSACHUSETTS NP CORe,
A MASSACHUSETTS NON-PROFIT CORPORATION

ARTICLE1I
Gencral Provisions

Section 1.1 Name. The name of this Non-profit corporation is GTI-Massachusctts NP
Corp. and shall herein be referred to as the “Non-Profit."

Section 1.2  Offices, The principal business office of the Non-Profit shall be at 109

State Street, Suite 404, Boston, Massachusctts 02109, The Non-Profit may also have offices at
such other places as the Non-Profit may require.

Section 1.3  Fiscal Year, The fiscal year of the Non-Profit shall begin on January !
and end on the following December 31 of each year.

Section 1.4 No Voting Members, The Non-Profit shali have no voting members. All
powers of the Non-Profit shall be held by the board of directors. Any action or vote required or
permitted by any law, rule, or regulation to be taken by members shall be taken by action or vote
of the same percentage of the board of directors of the Non-Profit. No person now or hereafter
designated by the Non-Profit as a "member" for fundraising or other purposes shall be or be
deemed to be a member for purposes of the Articles of Organization or By-Laws of the Non-
Profit nor shall such person have any voting or fiduciary rights or responsibilities of the Non-
Profit.

ARTICLE QN
Statement of Purposes

The Non-Profit is organized for non-profit purposes including, but not limited to,
providing patients with knowledgeable, dedicated, compassionate herbal medicine expertisc, and
high guality, affordable medicine. As permitted by law, the Non-Profit may cngage in any and
all activities in furtherance of, related to, or incidental to these purposes, the activities being
lawful for a non-profit formed under Chapter 180 of the General Laws of Massachusetts. Any
revenuce trom the Non-Profit shall be used solely m furtherance of the Non-Profit’s purposcs.

ARTICLE IIY
Board of Directors

Section 3.1  Authority. The busincss and affairs of the Non-Profit shall be controlled
and governed by the board of directors, which shall have the right to exetcise all powets of the
Non-Profit as permitted by law.

Section 3.2 Composition. The number of directors and the manner by which new
directors are nominated and appointed shall be determined by the directors.
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Section 3.3  Terms of Office. The board of directors shall determine the length and
number of terms to be served by directors.

Section 3.4 Meetings. The board of directors shall hold annual meetings each year
and may select the time and place for annual and other meetings of the board. The board of
directors must meet a minimum of once per quarter at the principal place of business. Other
meetings of the board of directors may be called by the president or by a majority of the directors
then in office by delivering notice in writing, of the date, time, place, and purpose of such
meeting, 1o ail directors at least three (3) days in advance of such meeting.

Section 3.5 Quorum and Voting. A majority of the board of directors shall constitute
a quorum for the transaciion of business at any mecting of the board. At any meeting of the
board of directors at which a quorum is present, a majority of those directors present shall decide
any matter, unless a different vote is specified by law, the Articles of Organization, or these By-
Laws. A tie vote shatl result in the motion or action being defeated.

Section 3.6 Meetings by Remote Communication. One or more directors may
attend any annual, regular, special, or commitice meeting of the board through telephonic,
electronic, or other means of communication by which all directors have the ability to fully and
equally participate in all discussions and voting on a substantially simultaneous basis. Such
participation shall constitutc presence in person at such mecting,

Section 3.7  Action Without a Meeting. Any action required or permitted to be taken

at any board meeting may be taken without a meeting if a consent in writing, setting forth the
action to be taken, shall be signed by all of the direclors with respect to such subject matter.
Such consent, which may be signed in counterparts, shall have the same force and effect as a
vote of the board of directors.

Section 3.8  Waiver of Notice for Mcetings. Whenever any nofice of a meeiing is
required to be given to any director under the Articles of Organization, thesc By-Laws, or the
laws of the Commonwealth of Massachusetts, a waiver of notice in writing signed by the
director, whether before or after the time of the meeting, shall be equivalent to the giving of such
notice.

Section 3.9 Comymittees. By majority vote, the board of directors may create such
standing and special committees as it determines to be in the best interest of the Non-Profit. The
board of directors shall determine the duties, powers, and composition of such committees,
except that the board shall not delegate to such committees those powers which by law may not
be delegated, Each such comunitiee sha}l submit to the board of directors at such meetings as the
board may designate, a report of the actions and recommendations of such committees for
consideration and approval by the board of directors. Any committee may be terminated at any
time by the board of directors.

Section 3.10 Compensation. Dircctors, as such, shall not receive any salaries for their
services on the board, but directors shall not be preciuded from serving the Non-Profit in any
other capacify and receiving reasonable compensation.
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Section 3.11  Resignation. Any director may resign by delivering a written resignation
to the Non-Profit at its principal office or to the president or clerk. Such resignation shall be
effective upon receipt unless it is specified o be effective at some later time.

Section 3.12 Removal. Any director may be removed with or without canse, by a vote
of a majority of the entire board of directors at any mecting of the board of directors.

Section 3,13 Vacancies. Any vacancy occurring in the board of directors shall be filled
by the board of directors. A director elected to fill a vacancy shall be elected {or the unexpired
term of his or her predecessor in office,

ARTICLE IV
Officers

Section 4.1  Officers. The officers of the Non-Profit shall be a president, a treasurer
and a clerk, and such other officers as may be elected in accordance with the provisions of this
Article TV.

Scetion 4.2 Appointment. The officers of the Non-Profit shall be appointed by the
board of dircctors at least one time cvery two yecars, Each officer shall hold office until a
successor shall bave been clected and qualitied.

Section 4.3  Vaeancies. A vacancy in any office because of death, resignation,
disqualification, or otherwise may be filled by the board of directors for the unexpired portion of
the term,

Section 4.4 Removal. Any officer may be removed with or withoul cause, by a vote
of a majority of the entire board of directors at any meeting of the board of directors.

Section 4.5 President. The president shall preside at all meetings of the board of
directors. The president, or other proper officer or agent of the Non-Profit authorized by the
board of directors, may sign any deeds, mortgages, bonds, contracts, or other instruments which
the board of directors has authorized to be executed. The president shall perform all duties
incident to the office of president and such other duties as may be prescribed by the board of
directors from time to time.

Section 4.6  Treasurer. The treasurer, or other proper officer or agent of the Non-
Profit authorized by the board of directors, shall have charge and custody of and be responsible
for all funds and securities of the Non-Profit; receive and give receipt for moneys duc and
payable to the Non-Profit from any source whatsoever, and deposit all such moneys in the name
of the Non-Profit in such banks, trust companies, or other depositories as shall be selected by the
board of directors; and in general perform all of the duties incident to the office of treasurer and
such others as may from time to time be assigned by the board of directors,

Section 4.7  Clerk. The clerk shall keep the mimutes of the meetings of the board of
directors in one or more books provided for that purpose; ensure that all notices are given in
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accordance with the provisions of these By-Laws; be custodian of the corporate records; and
general perform all such duties as may from time to lime be assigned by the board of dircctors,

ARTICLE VY
Corporate Transactions

Section 5.1  Contracts, The board of directors may authorize any officer or officers,
agent or agents of the Non-Profit in addition to the officers so authorized by these By-Laws, to
enter into any contract or execute and deliver any instrument in the name of and on behalf of the
Non-Profit, and such authority may be general or confined by specific instances.

notes, or other evidence of indebtedness issued in the name of the Non-Profitf, shall be signed by
the president or treasurer, or such other officer or agent of the Non-Profit as from time to time
may be determined by the board of directors, In the abscnce of such determination of the board,
such instruments shall be signed by the president or treasurer of the Non-Profit.

Section 5.2 Indebtedness. All checks, drafis, or orders for the payment of money,

Section 5.3  Deposits. All funds of the Non-Profit shall be deposited from time to time
to the credit of the Non-Profil in such banks, trust companies, brokerages, or other depositories
as the board of dircclors shall select.

ARTICLE V1
Books and Records

The Non-Profit shail keep at the principal office of the Non-Profit correct and complete
books and records of account; minutes of the proceedings of board of directors; and a register of
the names and addresses of the directors of the Non-Profit. All books, and records of the Non-
Profit may be inspected by any director, or agent or attorney thereof, for any proper putrpose at
any reasonable time,

ARTICLE VII
Restrictions on Activities

The Non-Profit shall at all times operate on a non-profit basis for the benefit of registered
qualifying patients. Such corporation must ensure that revenue of the Non-Profit is used solely in
furtherance of its nonprofit purpose. Any confract with the Non-Profit that requires the aggregate
cxpenditure by Non-Profit to a third party in excess of one hundred thousand ($1060,000.00)
doliars shall be approved by a majority vote of the disinterested directors.

ARTICLE VIII
Dissolution

In the event of dissolution of the Non-Profit, the board of directors shall, after paying or
making provisions for the payment of all of the liabilities of the Non-Profit, dispose of all the
assets of the Non-Profit exclusively for the purposes of the Non-Profit, as the board of directors
shall detcrmine, in accordance with the statutes of the Commonwcealth of Massachusetts,
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ARTICLE IX
Conflicts of Interest

Whencver a director or officer has a financial or personal interest in any matter coming
before the board of dircctors, the affected person shall: (a) fully disclosc the nature of the interest
and (b) withdraw [rom discussion, lobbying, and voting on the matter. Any {ransaction or vote
involving a potential conflict of interest shall be approved only when a majority of disinterested
directors determine that it is in the best interest of the Non-Profit to do so. The minutes of
meetings at which such votcs are taken shall record such disclosure, abstention and rationale for
approval. This Article IX may be further defined in applicable policy adopted by the board or
directors,

ARTICLE X
Personal Liahility

No officer or director of the Non-Profit shall be personally liable to the Non-Profit for
monetary damages for, or arising out of, a breach of fiduciary duty as an officer or director
notwithstanding any provision of law imposing such liability; provided, howcver, that the
forcgoing shali not eliminate or limit the liability of an officer or dircctor to the extent that such
liability 1s imposed by applicable law (2) for a breach of the officer's or director's duty of loyalty
to the Non-Profit or its members, (b) for acts or omissions not in good faith or which mvolve
intentional misconduct or a knowing violation of applicable state or local law, or {c) for any
trangaction from which the officer or divector derived an iniproper personal benefit.

ARTICLE XI
Indemnification

The Non-Profit shall, to the extent legally permissible, indemnify each person who may
serve or who has served at any time as an officer or director of the Non-Profit against all
expenses and liabilities, including, without limitation, counsel fees, judgments, fines, excise
taxes, penalties and settlement payments, reasonably mcurred by or imposed upon such person in
connection with any threatened, pending or completed action, suit or proceeding in which he or
she may become mvolved by reason of his or her service in such capacity; provided that no
indemnification shall be provided for any such person with respect to any matter as to which he
or she shall have been finally adjudicated in any procecding not to have acted in good faith in the
reasonable belief that such action was in the best interests of the Non-Profit; and further provided
that any compromise or scttlement payment shall be approved by a majority vote of a quorum of
directors who are not at that time parties to the proceeding.

The indemnification provided hereunder shall inure to the benefit of the heirs, executors
and administralors of persons entitled to indemaification hereunder. The right of indemnification
under this Article X1 shall be in addition to and not exclusive of all other rights to which any
person may be entitled.

5
GTI-Massachusetts NP Comp.
Second Amended Cotporate By-Laws



This Article XI constitutes a contract between the Non-Profit and the indemmnified
officers and directors. No amendment or repeal of the provisions of this Article XI which
adversely affects the right of an indemnified officer or director under this Article X1 shall apply
to such officer or director with respect to those acts or omissions which occurred at any time
prior to such amendment or repeal.

ARTICLE Xil
Amendments to By-Laws

These By-Laws may be amended or repealed by a majority vole of the entire board of
directors.

ARTICLE XTI
Policies
The boaxrd of directors may adopt policies that shall be incorporated into these By-Laws.
The following policies have been adopled and incorporated herein:

Appendix }: Conflict of Interest Policy

Appendix 2: Whistleblower Policy

Appendix 3: Document Retention and Destruction Policy
Appendix 4; Compensation Setting Policy

Appendix 5: Comprehensive Information Security Policy
Appendix 6; Antitrust Policy

I, Beniamin Kovler, the Clerk of the Board of Directors attest that these Second Amended By-

Laws with the incorporaled Appendices were adopted by GTI-Massachusctts NP Corp.
on  August 3 2016, by a duly authorized Board Resolution.

2 L —

Clerk of the Board
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Appendix 1
GTI-MASSACHUSETTS NP CORP.
CONFLICT OF INTEREST POLICY

I. Definitions

For purposes of this policy, the term "interest” shall include any personal connection or
connection as a director, officer, member, stockholder, shareholder, partner, manager, trustee,
beneficiary, employec or consultant of any concern on the part of a director, officer or key
employee of G'VI-Massachusetts NP Corp. (“Non-Profit™), or his/her immediate family member.

The term "concern” shall mean any corporation, association, trust, partnership, limited liability
group, firm, person or entity other than the Non-Profit.

IL. Policy

No director, officer or key employee of the Non-Profit shall be disqualified from holding any
office or post in the Non-Profit by reason of any intercst in any concern. A dircctor, officer or
key employee of the Non-Profit shalt not be disqualified from engaging, either as vendor,
putchaser or otherwise, or contracting or entering inte any transaction with the Non-Profit or
with any entity of which the Nen-Profit is an affiliate, provided, however, that the following
precautions are undertaken:

1. The interest of such director, officer or key employee is fully disclosed to the
board of directors prior to ils entering into the transaclion.

2. No interested director, officer or key employec may vote cr lobby (lobbying shall
not inchide presenting to the board ot a director the benefits of the tratigaction) on
the matter or be counted in determining the existence of a quorum at the meeting
of the board of directors at which such matter is voted upon.

3 Any transaction in which a dircctor, officer or key employee has an interest shall be
duly approved by the disinterested directors as being in the best interest ot the
Non-Profit. The disinterested directors shall seck and examine comparison data,
showing the availability and price of alternative transactions, in making such
determination.

4, Payments to the interested director, officer, or key employec shall be reasonable
and shall not exceed fair market value.

[REMAINDER OF THIS PAGE INTENTIONALLY LEFT BLANK]
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S. The minutes of the meeting at which the disinterested dircctors voic on the
transaction shall reflect that disclosure of the potential conflict was made, that the
interested director(s) abstained from voting, the rationale for approval, and how
each disinterested director voted. The minutes shall be prepared and finalized
within thirty (30) days of such meeting.

Directors, officers and key employees are required to disclose interests that could give rise {o
conflicts at least annually,
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Appendix 2

GTI-MASSACHUSETTS NP CoRP,
WHISTLERLOWER POLICY

I. Expectation

GTI-Massachusetls NP Corp. (the “Non-Profit”) expects directors, officers and employees to
observe high ethical standards in carrying out their responsibilities and to comply with all
applicable laws and regulations.

1. Open Door Policy

If any director, officer or employee has complainis, concerns, or guestions as to the ethics or
legality of a particular action taken by another director, officer or employee, he/she 1s
encouraged fo raisc such complaints, concerns or questions with the refevant individual. With
respect to directors, the relevant individual is the president of the board of directors or any olher
director. With respect to officers and employees, the relevant individual is the Chief Executive
Officer, if there is one in office, and if not, any member of the board. In the event the director,
officer or employee believes there may have been a legal transgression, and that it is not
reasonable (o raisc the issuc with a board mermber or the Chiel Exccutive Officer, he/she should
contact an outside attorney. Anyone filing a complaint concerning a violation or suspected
violation of a law, regulation or ethical requirement must be acling in good faith and have
reasonable grounds for believing the information disclosed indicates a violation. Individuals
making baseless or malicious accusations will be disciplined up to and including termination.

III.  Requirement of Investigation

Within a reasonable time of receiving a complaint, concern or question regarding compliance
with a law, regulation or ethics requirement, the Chief Executive Officer and/or board member
shail open an investigation into the matter and pursuc if to resolution. Should the Chief Executive
Officer or board member find that a law, regulation or ethics requirement has been violated,
appropriate action should be taken.

IV.  Confidentiality

To the degree possible, the names of the individuals reporting under this Whistleblower Pelicy
shall be kept confidential.

V. Protection from Retaliatory Action

Neither the Non-Profit nor its directors, officers, or employees may take any negative
employment or other retaliatory action against any director, officer or employee who in good
{faith reports a violation of a law or regulatory requircment. A dircctor, officer, or employce who
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retaliates against someone who has reported a violation in good faith is subject to discipline
including, but not limited to, iermination of employment.

VI.  General Policy

This general policy is not a contract and it may be rescinded or amended at any time by the Non-
Profit. It is nol intended to and doces not create any legally enforccable rights whatscever for any
employee.
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Appendix 3

STI-MASSACHUSETTS NP Corp.
DOCUMENT RETENTION AND DESTRUCTION POLICY

1. Retention Policy

GTI-Massachusetis NP Corp. (the “Non-Profit”) takes scriously its obligations to preserve
information relating to Iitigation, audits, and investigations. The information listed in the
retention schedule below is intended as 4 guideline and may not contain all the records the Non-
Profit may be required to keep in the future, and may include records that the Non-Profit is not
required to keep.

From time to time, the Non-Profit may suspend the destruction of records due to pending,
threatened, or otherwise reasonably foreseeable litigalion, sudits, governnient invesligations, or
similar proceedings.

(ligz‘;::;:te By-Laws and Articles of Organization Permanent
Board resolutions Permanent
Board and committee meeting agendas and
niikutes Permanent
&;nﬂict-ofs‘rarere.vr disclosure forms 4 years L

g‘;;?ﬁ:s?gt:io“ Financial statements (audited) 7 years
Auditor management letters 7 years
Payrofl records 7 years
Check register and checks 7 years
Bank deposits and statements 7 years
Chart of accounts 7 years
General ledgers and journals (includes 7 years
bank reconciliations)
Investment performance reports 7 years

. . 7 years alter

Equipment files and maintenance records years ¢
disposition

7 years after all

Contracts and agreements obligations end

Correspondence — general 3 years
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Insurance

Records Policies — occurrence type Permanent
Policies - claims-macde type Permanent
Accident reports 7 years
Safety (OSHA) reports 7 years
Claims (after settlement} 7 years
P 7 years afier end
o _. Group.dmabihty r?ﬁr_)m’s of benefits
Real Estate Deeds Permanent
. . 7 years after all
Leases (expired) obligations end
. 7 years after all
Morigages, security agreements obligations end
IRS Tux returns and related :
Tax Permanent
correspondernce
IRS Form 1120s 7 years
State Tax returns 7 years
Human
Resources Employee personnel files Permancnt
Reti t plan benefits (pl
de irement plan enefits (plan Permanent
escriptions, plan documents)
Employee handbooks Permanent
Workers comp claims (after settlement) 7 years
Employee orientulion and training 7 years after usc
materials ends
Employment applications 3 years
Greater of 1 year
IRS Form I-9 (store separate from after end of
personnel file) service, or three
years
Withholding tax statements 7 years
Timecards 3 years
Technology Software licenses and support agreements 7 years after all
&y o Supp g " obligations end
1L Electronic Documents and Records
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Electronic documents will be retained as if they were paper documents, Therefore, any
electronic files that fall into one of the document types on the above schedule will be maintained
for the appropriate amount of time. If a user has sufficient reason to keep an e-mail message, the
message should be printed in hard copy and kept in the appropriate file or moved to an “archive”
computer file folder, Backup and recovery methods should be tested on a regular basis,

I11.  Emergency Planning

The Non-Profit’s records should be stored in a safe, sccure, and accessible manner. Documents
and financial files that are essential to keeping the Non-Profit operating in an emergency will, if
possible, be duplicated or backed up at least weekly and maintained off-site.

V. Document Destruction

Documents should be eliminated at the end of the relevant retention period. Destruction of
financial and personnel-related documents should be accomplished by shredding.

Document destruction with respect to relevant documenis will be suspended immediately, upon
any indication of an official investigation or when a lawsuit is filed or appears imminent.
Destruction will be reinstated upon conclusion of the investigation or lawsuit,

V. Compliance

The Non-Profit’s will periodically review these procedures with legal counsel or the Non-Prolit’s
certified public accountant to ensure that they are in compliance with new or revised regulations.
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Appendix 4
GT1-MASSACHUSETTS NP CORP.
COMPENSATION SETTING PoLICY

1. Introduction

This policy codifies the procedures by which the board of directors of GTT-Massachusetts NP
Corp. (the “Non-Profit”) sets the compensation of directors, top management officials, officers
and key cmployecs (“Executive Compensation™). These procedures are designed lo comply with
the “safe harbor” requirenients set forth in the tax reguiations on intermediate sanctions to create
a rebuitable presumiption of reasonableness in compensation levels.

Il Policy

The beard of directors shall oversec the setiing ol Executive Compensation and shall (1)
determine compensation of all directors, top management officials, officers and key employees,
and (2) review, assess and approve the reasonableness of such compensation on a regular basis.
In order to be approved as reasonable, compensation must be an amount that would ordinarily be
paid for comparable work by similarly situated organizations under like circumstanccs. The
particular education, experience and skill of the compensated individual may also be taken into
account.

Hi.  Guidclines
Compensation determinations made by the directors will be made in accordance with the
following guidelines:

1. In setting and determining the reasonablencss of Executive Compensation, the board
shall obfain and rely upon compensation information for comparable work by
similarly sithated organizations under hike circumstances, as defined in Section 11
above.

it Board directors involved in setting and approving Executive Compensation, as well
as auy third parties providing professional advice to the board of directors in
conncction with sefting and approving Exccutive Compensation shall be independent
and have no conflicts of interest asto the executive whose compensation is being
reviewed. Board directors shall have no conflict of interest for these purposes if they
(1) will not economically benefit from the compensation arrangement, (2) are not
family members ot a person who will economically benefit, (3) have no material
financial interest affecied by the compensation arrangement, and (4) are not family
members of a person who has a material financial interest affected by the
compensation arrangement,

i1, Timely and accurate minutes of all final actions by the beard regarding the setting and
approval of Executive Compensation will be recorded and held with board records.
Such minutes will include (1) the terms of the approved compensation
atrangement and the date approved, (2) a list of the directors present during
discussion, showing those who approved the arrangement, those who rejected it and
those who rccused themsclves due 1o conflicts of interest, (3) the
comparability data relied upon and how such data was obtained, and (4)
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the rationale for determining that the arrangement was reasonable if it exceeded the
range of the comparability data.
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Appendix 5

GTI-MAssACHUSETTS NP Corp,
COMPREHENSIVE INFORMATION SECURITY POLICY

I Objective

It is the objective of GTI-Massachusetts NP Corp. (the “Non-Profit”) in the development and
implementation of this comprehensive information security program (“CISP”) to create effective
administrative, technical and physical safeguards for the protection of personal information, and
to comply with obligations under 201 CMR 17.00, This CISP sets forth our procedure for
cvaluating our electronic and physical methods of accessing, collecting, storing, using,
transmitting, and protecting personal information. For purposes of this CISP, “personal
information” means an mdividual’s first name and last name or first initial and last name in
combination with any one or more of the following data elements that relate to such resident: (1)
Social Security number; (2) driver's license number or state-1ssued identification card number; or
(3) financial account number, or credit or debit card number, with or without any requived
security code, access ¢code, personal identification number or password, that would permit access
to an individual’s financial account; provided, however, that “personal information™ shall not
include information that is lawfully obtained from publicly available information, or from
federal, state or local government records lawfully made available to the general public. The
Non-Profit gencrally acquires personal information in connection with hiring employees and
payroll, and in conneclion with sales to the public.

11 Purpose
The purpose of the CISP is to:
* Hnsure the security and confidentiality of personal information;

* Protect against any anticipated threats or hazards to the security or integrity of such
information; and

* Protect against unauthorized access to or use of such information in a manner that creates
a substantial risk of identity theft or fraud,

II.  Data Security Ceordinator

The Non-Profit appoints the Treasurer fo be its Data Sccurity Coordinator. The Data Security
Coordinator will be responsible for:

* Initial implementation of the CISP;
* Reguiar testing of the CESP’s safeguards;
16
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* Evaluating the ability of cach of the Non-Profit’s third party service providers io
mmplement and maintain appropriate security measures for the personal information to
which the Non-Profit permits them aceess, and requiring such third party service
praviders to implement and maintain appropriate security measures,

* Reviewing the scope of the security measures in the CISP at least annually, or whenever
there is a material change in the Non-Profil’s business practices that may implicate the
security or integrity of records containing personal information; and

* Conducting an annual training session f{or all directors, officers, cmployees, volunteers
and independent contractors, including temporary and contract employcees who have
access to personal information on the elements of the CISP.

1V,  Handling Personal Information
A. Paper Records

Al paper records containing personal information shall be kept in a jocked file cabinet with
restricted aceess. Paper records will be destroyed regularly in accordance with the Non-Profit’s
document destruction policy using an office-grade shredder. Records containing personal
information may not be taken out of the office and may be accessed only by personnel with a
business necessity. Checks that need {o be transported from the dispensary to the bank may be
sent by US maii or hand delivered by the responsible employee, and if hand delivered, will not
be left unattended at any point in the transition.

Checks. When the Non-Profit receives checks from members of the public, it will make only
one hard copy and keep it in a locked file cabinet with restricted access. The checks themselves
will also be kept under lock and key until they are deposited.

accessed only by staff members responsible for employment issues and/or by the Chief
Hxceutive Officer.

B. Electronically Held Records

The Non-Profit requires the following securify systems with respect to the maintenance of
personal information on its computers:

Authenticationn Protocols. The Data Security Coordinator shall secure user authentication
protocols including:

* Control of user IDs and other identifiers;

+ A reasonably secure method of assigning and selecting passwords, or use of unique
identifier technologies, such as biometrics or token devices;
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*  Control of data securily passwords to ensore that such passwords arc kept in a location
and/or format that does not compromise the security of the data they protect;

* Restricting access to active users and active user accounts only; and

* Blocking access to user identification after multiple unsuccessful attempts to gain access.

Access Protocols. The Data Security Coordinator shall implement the following secure access
confrol measures: '

* Restrict access to records and files containing personal information to those who need
such information to perform their job duties; and

* Assign unique identifications pius passwords, which arc not vendor supplied default
passwords, to each person with computer access that is reasonably designed to
maintain the integrity of the security of the access controls.

Restriction on E-mailing Personal Information. The Non-Profit will not, as a general nule, send
or accept personal information by e-mail. To the extent exceptions must be made, the security
measures described in this CISP shall be taken.

Encryption. Should any records and files containing personal information be fransmitted across
public networks or wirelessly, such records or files shall be encrypted. Personal information
stored on laptops and other portable devices shall also be encrypted.

Monitoring, The Non-Profit shall take all steps necessary to reasonably monitor its computer
nctwork for unauthorized usc of or access to personal intormation.

Firewalls. All files containing personal information on a system that is connected to the Internet
shall be protected by a reasonably up-to-date firewall protection and operating system security
patches designed to maintain the integrity of the persona!l information.

Virus protection. All computers conlaining personal information shall be protected by
reasonably up-to-date versions of system security agent software, including malware protection
and reasonably up-to-date patches and virus definitions, or a version of such software that can
still be supported with up-to-date patches and virus definitions, and is sct to reccive the most
cwrrent sccurity updaics on a regular basis,

C. Vendors

Pursuant to 105 CMR 725.200, information held by the Non-Profit about dispensary agents is
confidential and shall not be disclosed without the written consent of the individual to whom the
information applies, or as required under law or pursuant to an order from a court of competent
jurisdiction, provided however, the Department may access this information fo carry out official
duties, Only upon reccipt of writien consent of the individual to whom the confidential
information applies will the Non-Profit share persenal and financial information with its vendors.
The Non-Profit requires each of their vendors to send written evidence, signed by an authorized
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person, confirming that they follow a confidentiality plan that fully complies with 105 CMR
725.200 and 201 CMR 17.00.

Y. Training

The Data Security Coordinator shall ensure that all employees, whether full-time, part-time,
seasonal or temporary, and independent contractors, consultants and voluntecrs who have access
to personal information arc trained on the data security requirements provided in this CISP.

VI.  Persons Separating from the Non-Profit

All employees, whether full-time, part-time, seasonal or temporary, and indepcndent coniractors,
consultants and volunteers upon termination or resignation shall immediately be denied access to
physical and electronic records containing personal information and will be required to return or
destroy all records and files containing personal information in any form that may at the time of
such termination or resignation be in thetr possession or control, including all such information
stored on laptops, portable devices, or other media, or in files, records, noles, or papers.

VII. Security Breach and Notification

All employees, whether full-time, part-time, seasonal or temporary, and independent confraclors,
consultants and volunieers, shall as soon as practicable and without unreasonable delay notify the
Data Security Coordinator when such person knows or has reason {o know of a security breach
or when the person knows or has reason to know that personal information was acquired or used
by an unauthorized person or used for an unauthorized purpose.

A “security breach” Iy any unauthorized acquisition or unauthorized usc of unencrypted data or,
encrypted electronic data and the confidential process or key that is capable of compromising the
security, confidentiality, or integrity of personal information that creates a substantial risk of
identity theft or fraud. A good faith but unauthorized acquisition of personal information by a
person or agency, or employec or ageni thercof, for lawful purposes, is not a breach of security
unless the personal information is used in an unauthorized manner or subject fo further
unauthorized disclosure.

When the Data Security Coordinator is informed of a security breach, he/she will {1) notify the
individual whose information was compromised, and (2) notify the Massachusetts Attomey
General and the Office of Consumer Affairs and Business Regulation.

The notice to the individual will be in writing, possibly by electronic mail, and will includc the
following information:

* A general description of the incident;
* Identification of the personal information that may be af risk;

* A description of the sccurity program;
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¢ A phone number to call for further information;
* Suggestion of extra caution, to review account statements, and to obtain a credit report;
and

* Phone numbers and addresses of the Federal '[tade Commission, state agencies that may
be of assistance, and major consumer reporting agencies. The notice will not be provided
il law enforcement personnel advisc against it

The notice to the Office of Consumer Affairs and Business Regulation and to the Attorney
General will include the following:

A detailed description of the nature and circumstances of the breach of sccurity;

The number of people aftected as of the time of notification;

* The steps alrcady taken relative to the incident;

Any steps intended to be taken relative (o the incident subsequent to notification; and

Information regarding whether law enforcement is engaged investigating the incident.

Non-Retahation, The Non-Profit will not retaliate against anyone who reports a security breach
or non-compliance with CISP, or who cooperates in an investigation regarding such breach or
non-compliance. Any such retaliation will result in disciplinary action by the responsible parties
up to and inciuding suspension or termination.

Documentation. The Non-Profit shall document all responsive actions taken in connection with
any incident involving a sccurity breach,

VIII. Confidentiality

Notwithstanding anything o the contrary contained herein, information held by the Non-Profit
about registered qualifying patients, personal caregivers, and dispensary agents is confidential
and shail not be disclosed without the written consent of the individual to whom the information
applies, or as required under law or pursuant fo an order from a court of competent jurisdiction,
provided however, the Departinent may access this information to carry out official duties.
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Appendix 6

GTI1-MASSACHUSETTS NP Corp.
ANTITRYST POLICY

It is the policy of GTI-Massachusetts NP Corp. (the “Non-Profit”) to comply fully with all
federal and state antitrust laws, which prohibit companies from working together to restrict
competition. It is also the policy of the Non-Profit that it and its directors and officers are
informed about antifrust laws and recognize possible antitrust issues or questions.

It is legal for competitors within the medical usc of marijuana industry to work together, unless
such work unfaw{ully restricts competition within the industry, Although the Non-Profit’s
activities generally do not present antitrust issues, to ensure against inadvertent violations of
federal and state antitrust laws, directors, except to ensure that prices are reasonable and
affordable for the Non-Profit’s patients, and to prevent diversion for non-medical purposes,
dircctors, officers and employees shall not discuss with competitors the foliowing: mcreasing,
decreasing, or stabilizing prices for medical marijuana or related products and services; and
establishing matket monopolies for products or services.

Furthermorc, directors, officers, and employces shall not cngage in any actions m the context of
the Non-Profit’s activities which appear to be anti-competitive in purpose or inconsistent with
this policy.

Any questions regarding antitrust issues and the Non-Profit’s activities shall be directed to the
President, if any, and referred to counscl if deemed necessary,

Pursuant to 105 CMR 725.100(A}2), no executive, member, director or any entity owned or
controiled by such executive, member or director may directly or indirectly control more than
three (3) registered marijuana dispensaries in the Commonwealth of Massachusetts,

21
GTI-Massachusetts NP Corp.
Second Amended Corporate By-Laws



GTI-Massachuseits NP Corporation

Applicant Non-Profit Corporation

SECTION D. EMPLOYMENT AND EDUCATION FORM

This Employment and Education form must be compléled and signed by cach of the following individuals: The
Corporation’s Chief Executive Officer, Chief Operations Officer, Chief Financial Officer, individual/entity responsible for
marijuana for medical ase cultivalion operations, and individual/entity responsible {or the RMD security plan and scourity
operations. Submit one Cmployment and Education form for each of the above individuals when submitting a
Management and Operations Profile to the Department of Public Health.

Name

Peter Kadens

Rexidential Address

Chiel Execuiive Officer

Name of Applicant Non-Profit Corporation

GTI-Massachusetts NP Corporation

Highest Education Aftained — Institution, Degree, and Year

Bucknell University (2000)
Bachelor of Arts in Political Science

Management and Operations Profite — Employment and Education Form - Page |



GTI-Massachusetts NP Corporation

Applicant Non-I'rofit Corporation

Past 10 Years of Employment by Employer, Title and Time Period. List chronologically, beginning with most
recent employment. Add more forms if space is needed for addilional employment history cntries.

_Employer o . _Title - Time Period
GTI Investments LLC CEO 2015 - Present
G11-Chinig Ulinois Holdings, LI.C Founding Partner 2014 - Present
The Cara Program Board Member 2014 - 2017

|
StreetWise Chairman 2012-2014

Vice Chairman 2014-2016
Chalrman 20107
SoCore Energy Co-Ffounder and President 2008 - 2015
Acquirent LLC Founder and CEO 2005 - 2008
|

Signed under the pains and penalties of perjur
and accurate

apree and attest that all information included in this form is complete

_______ o ool

Wﬁ;e of the Individual Date Signed

Management and Operations Profile - Employment and Education Form - Page 2



GT'-Massachusstts NP Corporation

Applicant Non-Profit Corporation

SECTION D, EMPLOYMENT AND EDUCATION FORM

This Employment and Education form must be completed and signed by each of the following individuals: The
Corporation’s Chief Executive Officer, Chief Operations Ofticet, Chief Financial Ofticer, individual/entity responsible for
matijuana for medical usc cultivation operations, and individual/entity responsible for the RMD security plan and security
operations. Submit one Employment and Cducation form for each of the above individuals when submitting a
Managemen!t and Operations Profile to the Department ol Poblic [Tealth.

Name

Anthony Georgiadis

Residential Address

Title (at applicant non-profit corporation)

Chief Operating Officer

Name of Applicant Non-Profit Corporation

GTI-Massachugetts NP Corporation

Highest Education Attained — Institution, Degree, and Year

Bucknell University (2000)
Bachelor of Arts in Beonomics and Finance

Management and Operations Profite - Employment and Education Form - Page 1



Applicant Non-Profit Corporation

GTI-Massachusetis NP Corporation

Past 10 Years of Employment by Employer, Title and Time Period. List chronolegically, beginning with most
recent employment. Add more forms if space is needed for additional employment history entries.

{Art [Teadguarters, LLC dba Weadover Art
Group)

Employer Title _ b TimePeriod
GTI-Nevada Chief Operating Officer May 2016 - Present
Wendover Art Group Chief Operating Otficer June 2005 - May 2016

Signed under the pains and penalties of perjury, | agree and attest that all information included in this form is complete

and gcourate,

=

Signature of the Individual

[ o)y )]

Date Signed

Management and Operations Profile — Employment and Education Form - Page 2



GT[-Massachusetts NP Corporation

Applicant Non-Profit Corporation

SECTION D. EMPLOYMENT AND EDUCATION FORM

This Employment and Education form must be completed and signed by each of the following individuals: The
Corporation’s Chief Executive Officer, Chicf Operations Officer, Chief Financial Officer, individual/entity responsible for
marijuana for medical use cultivation operations, and individual/entity responsible for the RMD security plan and security
operations, Submit onc Employment and Education form for cach of the above individuals when submitting a
Management and Operations Profile to the Department of Public Health,

Name

Benjamin Kovler

Residential Address

Title (at applicant non-profit corporation)

Chief Financial Officer

Name of Applicant Non-Profit Corpoyration

GTI-Massachusetts NP Corporation

Highest Education Attained — Institution, Degree, and Year

University of Chicago (2011}
Master of Business Administration

Management and Operations Profile — Employment and Education Form - Page 1



Applicant Non-Profit Corporation

(7I1-Massachusetts NP Corporation

Past 18 Years of Employment by Employer, Title and Thne Period. List chronologically, beginning with mest
recenl employment. Add more forms if space is needed for additional employment hisiory entries.

Employer

GTI-Clinic Hlinois Holdings,

o Tide

LLC Chiel Executive Cfficer

Fime Period

hine 2014 - Present

JK Management

Invest for Kids {unpaid)

Chief lnvestment Officer

June 2605 - Present

CEO, Co-Founder

May 2009 - Present

Signed under tl;__painb and penaliies of perjury, T agree and atiest that all information included in this form is complete

and aceuraté;
i

/1/7 f/"c\

Iy

s
’ f! = - -
VA e

Signature u[‘thc Tﬁdi»fgiiml/u V){/ P

Date Si gned

Munugement and Operations Profile — Emiploviment and Edueation Form - Page 2



GT]-Massachusetts NP Corporation

Applicant Non-Profit Corporation

SECTION D. EMPLOYMENT AND EDUCATION FORM

This Employment and Education form must be completed and signed by each of the following individeals: The
Corporation’s Chief Exccutive Officer, Chief Operations Officer, Chief Financial Officet, individual/entity responsible for
marijpana for medical use cultivation operations, and individual/entity responsible for the RMD security plan and security
operations. Submit one Employment and Education form for each of the above individuals when submittng a
Management and Operations Profile to the Department of Pubhc Health.

Name

Jonathan Thomforde

Residential Address

Title {at applicant non-profit corperation)

Director of Cultivation

Name of Applicant Non-Profit Corporation

GTI-Massachusetts NP Corporation

Highest Education Attained — Institution, Degree, and Year

Kansas State University, B.S. Agnculture, 2007

Management and Operations Profile — Employment and Education Form - Page 1



Applicant Non-Profit Corporation

GTI-Massachusetts NP Corporation

Past 10 Years of Employment by Employer, Title and Time Peried, List chronologicatly, beginning with most
recent employment. Add more forms if space is needed for additional employment history entries.

Emplover Title Time Period
Bamett Partin Plants Greenhonse Manager 2015 - 2017
Lipman Farms Greenhouse Manager 2012 - 2015
Lady Moon Fapms Assistant Operations Manager 2011 - 2012
Lipman Harms Research Assistant 2007 - 2011

Signed under the pains and penaities of peqjury, 1 agree and attest that all information inchided in this form is complete

and accurate.

-

[T T

Date Sighed

Management and Operations Profilc — Employment and Education Form - Page 2




GFl-Massachuscits NI’ Corporation

Applicant Non-Profit Corporation

SECTION D. EMPLOYMENT AND EDUCATION FORM

This Employment and Education form must be completed and signed by each of the following individuals: The
Corporation’s Chief Executive Ofticer, Chief Operations Officer, Chief Financial Officer, individual/entity responsible for
marijuana for medical use cultivation operations, and individual/entity responsible for the RMD security plan and sccurity
operations. Submit one Employment and Education form for each of the above individuals when submitting a
Management and Operations Profile to the Department of Public Health.

Name

Terrance W, Gairner, St.

Residential Address

Title (at applicant non-prefit corporation)

Director of Security

Name of Applicant Nen-Profit Corporation

GTI-Massachusetts NP Corporation

Highest Education Attained — Institution, Degree, and Year

DePaul University (1980)
Turis Doctor

Management and Operations Profile — Employment and Education Form - Page |



GTI-Massachusetis NP Corporation

Applicant Non-Profit Corporation

Past 10 Years of Employment by Employer, Title and Time Period. List chronalogically, beginning with mest
recent employment. Add mere forms if space is needed for additional cmployment history entrics.

| Emplayer Title Time Period ]
GTI-Clinic Illinois Holdings, LLC Head of Sceurity Scptember 2014 - Present

Terrance W. Gainer, LEC “ Principal Auguat 2014 - Present

United States Senate ) .Scrgcam AtAms January 2007 - August 2014

Mititary Professional Resource, Inc. E 'i’mgram Manager April 2006 - January 2007

United States Capitol Police Chief of Police April 2002 - April 2006

Signed under the pains and penalties of perjury, I agree and attest that all information included in this form is complete

d acourats. .
QAMJM,M%BJ-“W\ R OCcT 2017

Signature of the Individual Dalc Signed

Management and Operations Profile — Employment and Education Form - Page 2





