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INTRODUCTION 
 
Mission 
The mission of the Massachusetts Commission on the Status of Women (MCSW) is to provide a 
permanent, effective voice for women across Massachusetts.  
 
Charges 
Under MA Chapter 3, Section 66 of the Massachusetts General Laws the MCSW is empowered 
to: 

• Study, review and report on the status of women in the Commonwealth 
• Advise executive and legislative bodies on the effect of proposed legislation on women  
• Inform leaders of business, education, health care, state and local governments and the 

communications media of issues pertaining to women  
• Provide referrals and serve as a resource of information on issues pertaining to women  
• Identify and recommend qualified women for positions at all levels of government  
• Promote and facilitate collaboration among local women's commissions and among 

women’s organizations in the state  
• Serve as a liaison between government and private interest groups concerned with 

issues affecting women 

Organization 
The Commission is comprised of 19 members who are appointed by the Governor, the Senate 
President, the Speaker of the House of Representatives, and the Caucus of Women Legislators. 
Commissioners serve in a voluntary capacity and the work of the Commission is facilitated by a 
part-time director who is assisted by year-round interns. 
 
The full Commission meets monthly, except in July and August, as does the MCSW Executive 
Committee. In addition, each commissioner is a member of at least one standing committee that 
generally meets monthly. The standing committees are as follows: 
 

• Legislative and Public Policy Committee 
• Program and Planning Committee 
• Budget and Personnel Committee 

 
This 2012-2013 Annual Report includes the Commission’s activities and findings for the period of 
July 2012 to June 2013.  
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2013 RECOMMENDATIONS TO APPOINTING AUTHORITIES 
 

In accordance with the responsibilities of the MCSW under MA Chapter 3, Section 66 of 
the Massachusetts General Laws, the MCSW submits the following recommendations 
for action to our appointing authorities: 

 
• Support legislation that addresses the issue of women’s self sufficiency 

 
- Passage of An Act Further Defining Comparable Work (H1767) would help to 

eliminate the wage gap by ensuring that work which requires similar skill, effort, and 
responsibility performed under similar working conditions be compensated equally. In 
2011, women made on average $0.77 for every $1 earned by men when controlling 
for factors such as education level and work experience. This figure has remained 
basically stagnant since 1993, indicating that the wage gap is not closing without 
intervention. Along with clarifying current laws, this bill would make it more difficult for 
employers to pay traditionally female held positions less. It is a simple fix to an 
incomplete law. 

 
- In addition to eliminating the wage gap in Massachusetts, guaranteeing earned paid 

sick time (S900/H1739) and ending gender discrimination in disability insurance 
policies (S427/H838) are key components of establishing women’s full self-
sufficiency. Currently, nearly one million workers across the state lack a single 
guaranteed earned paid sick day to care for themselves or a loved one when ill. For 
these workers, this means that they could lose a day’s pay or worse, their job. This 
harsh reality disproportionately affects women as they tend to be the primary 
caretakers of the family and are increasingly the primary bread winners.  

 
Women also face unnecessary financial burdens when purchasing individual 
disability insurance. As one of the only two types of insurance in the state that can 
legally charge women more than men, disability insurance providers often charge 
women 25% to 75% more than their male counterparts. This is blatant gender 
discrimination and a direct violation of the Massachusetts Equal Rights Amendment.   

 
• Continue the establishment of regional commissions on the status of women 

 
The Commission supports and is invested in the further establishment of county and 
regional commissions on the status of women. The Worcester County Commission on 
the Status of Women (S927) would be created in the same model as the MCSW, the four 
existing county, and regional commissions. The creation of the Worcester County 
Commission is consistent with the Commission’s goal of increasing women’s political 
participation in the Commonwealth.  
 

• Support legislation that supports reproductive health and sexuality education  
 

- The Commission envisions a healthy, well-informed population of youth across the 
Commonwealth, and sees An Act Relative to Healthy Youth (S209/H450) as a vital 
component of that end goal. This bill sets a standard benchmark for health education 
and states that any Massachusetts public schools that decide to provide their 
students with sexuality education must select a comprehensive, medically accurate, 
and age-appropriate curriculum.  

 
- Currently there are outdated, unconstitutional, and archaic laws that remain on the 

books in Massachusetts, including a pre-Roe v. Wade abortion ban, a medically 
unjustified and burdensome hospital mandate, and a birth control ban for unmarried 
couples. An Act Updating the Public Health Laws (S641/H1630) would repeal these 
laws as well as remove language from a current abortion law that mandates an 
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abortion after 13 weeks be performed in a hospital. This legislation is needed to 
ensure that abortion rights are upheld in the Commonwealth should Roe v. Wade 
ever be overturned. 
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MCSW BUDGET 
 
Commission on the Status of Women 
BUDGET FY13 
 
  FY13 GAA                  
Total Income from State Appropriation $70,000 
  
Expenses  

Salaries $46,500 
Operating Expenses $23,500 

  
Total Expenses $70,000 
  
 
 
In FY10 the Commission’s budget was reduced by 73% (from $250,000 in FY2009).  This 
required the Commission to reduce staff from 3.5 FTEs to 0.6 FTE.  With increased involvement 
of volunteer commissioners and unpaid interns, and by reducing office operations from 5 to 3 
days per week, the Commission has been able to operate with this budget cut. However, it has 
severely affected the ability of the Commission to do its work. The MCSW commissioners also 
solicited private and corporate funds for the MCSW Trust Fund which helps fund research 
projects and commission activities. 
 
Moving forward, the Commission has requested an increase in the budget for funding at the level 
of $140,000 for FY14.  This increase would allow the Commission the ability to effectively carry 
out its mission and better serve the women of Massachusetts. To put this budget increase in 
perspective, it must be noted that in 2001, the Commission operated on a budget of $195,000. 
When first established, the legislature deemed it necessary that the Commission receive this 
amount in order to properly execute its charges. Adjusting for over ten years of inflation and 
considering the Commission’s record of achievement with limited resources, an increase to 
$140,000 is an appropriate request that would ensure the Commission’s ability to provide a 
permanent and effective voice for women of the Commonwealth. 
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PROGRAMS AND ADMINISTRATIVE ACTIVITIES 
 
 
Public Hearings 
In keeping with its mandate to study and report on the status of women and girls living in the 
Commonwealth, the Commission holds regional public hearings to hear the concerns of women. 
Area legislators and public officials are invited to attend. The Commission uses hearing testimony 
to shape and influence its legislative advocacy work and its annual recommendations to the 
appointing authorities. 
 
The Commission held four public hearings during FY13: 
 
Greenfield Public Hearing, Greenfield Public High School, October 24, 2012  
Key issues raised at this hearing included: 

• Equal pay; Issues faced by elder women; Access to ESL education; Lack of access to 
reproductive healthcare, affordable and safe housing, transportation, childcare, and 
financial aid; Need for mentoring and counseling of young girls. 

 
Taunton Public Hearing, Taunton Public Library, November 28, 2012  
Key issues raised at this hearing included: 

• Education and resources yields self-sufficiency for women; Need for bilingual education; 
Lack of access to childcare, transportation, and affordable housing; Lack of services for 
ESL residents; Lack of access to transportation and support for disabled persons.   

 
Worcester Public Hearing, YWCA of Worcester, January 23, 2013  
Key issues raised at this hearing included: 

• Equal pay; Health education, violence prevention, and mentoring programs in schools for 
young girls; Issue of gender gap in STEM hiring and pay; Lack of access to education, 
childcare, affordable housing, transportation, reproductive health services, and early 
education; Issues faced by elder women; Prostitution as violence against women. 

 
Waltham Public Hearing, Waltham City Hall, February 27, 2013  
Key issues raised at this hearing included: 

• Cultural struggles for South Asian seniors affected by domestic violence; Need for 
training and collaboration among those dealing with domestic violence; Abuse and 
exploitation of persons with physical and intellectual disabilities; Lack of access to early 
childhood education and childcare; Need for mental health parity; Issues of 
homelessness and poverty with domestic violence victims; Violence prevention programs 
and enforcement for health education for young girls. 

 
Full hearing reports are available in the appendix. 
 
 
County and Regional Women’s Commissions 
 
Modeled after the MCSW, the four unfunded county and regional women’s commissions were 
legislatively created to study and report on the status of women and girls in their geographical 
areas, and to provide permanent and effective voices for women and girls. Each county and 
regional commission reports their findings annually to MCSW. 
 
Once the legislation has passed to establish a county or regional commission, MCSW solicits and 
reviews commissioner applications, makes appointments, hosts a formal inaugural event to have 
the new commissioners sworn in, and conducts an opening session. 
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After the initial appointments have been made and the opening session conducted, MCSW 
continues to offer significant support to the commissions and oversees the appointments and 
reappointments of commissioners. MCSW frequently convenes with regional commissions in 
order to maintain strong partnerships and build the capacity of regional commissions. 
 
The Commission has endorsed proposed legislation to establish a Worcester County 
Commission on the Status of Women (see Legislation and Public Policy section), which would 
function in the same way as the four existing county and regional women’s commissions.  This 
legislation has reported favorably out of multiple committees.  The Commission also has a strong 
interest in legislation that would establish a MetroWest Commission on the Status of Women.   
 
Current Regional Commissions 

 
• Berkshire County Commission on the Status of Women, 9 members from Berkshire 

County, established in 2005 
 

• Bristol County Commission on the Status of Women, 9 members from Bristol County, 
established in 2008 

 
• Cape Cod and Islands Commission on the Status of Women, 13 total members from 

Barnstable, Dukes, and Nantucket Counties, established in 2009 
 

• Essex County Commission on the Status of Women, 9 members from Essex County, 
established in 2010 

 
Local Women’s Commissions 
 
There are currently nine local Women’s Commissions that represent various cities and towns in 
the Commonwealth.  While these Commissions are independent of MCSW, the Commission 
serves as a resource and partner for local commissions and maintains contact with them on a 
regular basis. 
 
Local commissions include: Boston Women’s Commission; Brockton Mayor’s Commission on 
Women’s Issues; Brookline Commission for Women; Cambridge Commission on the Status of 
Women; Newton Commission on the Status of Women; Quincy Mayor’s Commission on Women; 
Somerville Commission for Women; Springfield Commission for Women; and Worcester City 
Manager’s Advisory Committee on the Status of Women. 
 
Research 
 
Per its enabling legislation the Commission is empowered to study, review, and report on the 
status of women in the Commonwealth as well as advise executive and legislative bodies on the 
effect of proposed legislation on women.  
 
The MCSW is interested in research that examines and reports on the state of women’s lives 
across the Commonwealth. In the past, we have partnered with various separate agencies that 
focus on this type of research. Currently, the MCSW is exploring a partnership with the Center for 
Women in Politics and Public Policy (CWPPP) to produce a regularly updated State of Women 
Report. 

Tenth Annual “Unsung Heroines of Massachusetts” Program 
On April 29, 2013, the MCSW hosted its tenth Annual Unsung Heroine Celebration at the State 
House. This event honored 83 Heroines from cities and towns across the Commonwealth. The 
Unsung Heroines are women who, without fanfare or recognition, make the Commonwealth a 
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better place to work and live. The Unsung Heroines “don’t make the news, but make a 
difference.” 
 
The Commission partnered with state legislators to identify women who perform significant acts of 
service on behalf of their communities. The nomination process identifies women of all ages, 
economic, political, geographic and ethnic backgrounds. All of the Unsung Heroine honorees are 
honored at a State House ceremony where they receive appreciation from a grateful 
Commonwealth. We were so pleased to share the day with more than 50 legislators. 
 
 
MCSW Internship Program 
 
Preparing the next generation of leaders remains an important component for the Commission. 
As an extension of this commitment MCSW offers internship opportunities to students from 
universities and colleges across the country. Internships, both for credit and non-credit, are 
extended during fall semester, spring semester, and through the summer. During the 2012-2013 
academic year the Commission hosted twelve interns.   
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ADVOCACY AND EDUCATION 
 
Second Annual Advocacy Day 
 
On May 15, 2013 the MCSW hosted its second annual Advocacy Day at the State House. The 
public was invited to hear from state and county commissioners as well as elected officials 
regarding the status of women in Massachusetts and their access to equality and opportunities. 
The community joined to visit with legislators and learn about the importance of considering 
gender when developing policy. 
 
 
International Women’s Day 2013 
 
On March 8, 2013 the MCSW hosted the annual International Women’s Day Breakfast at 
Simmons College with over thirty organizations in attendance. The commission was proud to 
serve as a member, with eighteen other organizations of the IWD planning board in order to 
guarantee the success of the event. This year’s breakfast specifically focused on women’s health 
across the world and the issue of food security. 
 
 
Equal Pay Day 
 
The purpose of Equal Pay Day is to raise awareness of the wage gap that exists between men 
and women. Equal Pay Day marks the day to which women must work in order to earn the same 
amount that their male colleagues made in the previous year. On April 10, 2013, the MCSW, 
along with the Caucus of Women Legislators, hosted an event at the State House featuring 
MCSW Chairwoman Victoria A. Budson, who spoke to the importance of equal pay, equality, and 
the positive effect that pay equity has on the economy. Equal Pay Day also served as a platform 
to advocate for An Act Further Defining Comparable Work (H1767). 
 
 
Disparities Action Network  
 
The Disparities Action Network (DAN) is a statewide coalition of advocates, researchers, 
providers and institutions that work to reduce health disparities in the Commonwealth through 
legislative advocacy and education. Founded at Health Care for All in 2006, DAN represents 
over 60 statewide organizations focused on addressing the complex issues that underlie health 
inequality. Commissioner Chanyasulkit attends and represents MCSW at DAN meetings. 
Currently, DAN’s legislative priority is An Act to Eliminate Racial and Ethnic Health Disparities in 
the Commonwealth (S985/H2071), whereby disparities result from a range of social and 
economic factors that are not limited to health care, education and employment, neighborhoods 
and housing, discrimination, and a variety of social determinants. 
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LEGISLATIVE ACTIVITIES 
 
Priority Bills 
 
In order to continue the Commission’s mission of providing an effective voice for the women of 
Massachusetts, the MCSW identifies priority bills to be the center of our legislative focus. In the 
2012-2013 year, the Commission focused on addressing women’s self sufficiency through the 
following legislation. 
 
H1767 - An Act Further Defining Comparable Work 
 

• Lead Sponsors: Senator Patricia Jehlen, Representative Ellen Story 
 

• Summary of Bill: This bill would clearly define the term “comparable work” by adding the 
following definition to Chapter 149 in the General Laws. After the first sentence of 105A, 
the definition would dictate that the “comparability of two positions shall be solely based 
on whether the two positions entail comparable skill, effort, responsibility and working 
conditions between employees of the opposite sex.” This will eliminate the ambiguity of 
current equal pay laws and make it more difficult for employers to pay traditionally female 
held positions less, thus helping close the wage gap in Massachusetts.  
 

 
S900/H1739 - An Act Establishing Earned Paid Sick Time 
 

• Lead Sponsors: Senator Dan Wolf, Representative Kay Khan 
 

• Summary of Bill: This bill would guarantee Massachusetts workers earned paid sick 
time by allowing them to gain one hour of sick time per every 30 hours worked. By 
guaranteeing workers time off, they can no longer lose pay or their jobs for taking time off 
to care for their children, spouses, or elderly parents when sick and would prevent the 
spread of disease when employees themselves are ill.  

 
 
S427/H838 - An Act Providing Equitable Coverage in Disability Insurance 
 

• Lead Sponsors: Senator Katherine Clark, Representative Ruth Balser 
 

• Summary of Bill: This bill would end sex discrimination in disability insurance policies. 
Currently, state-regulated disability insurance is classified by sex, and filings at the 
Division of Insurance show different premiums for men and women with the same job 
classification. Women pay upwards of 75% more than their male co-workers do for the 
same insurance. Passing this legislation would end this discrimination and would put 
disability insurance amongst the many other types of insurance that are legally barred 
from discriminating based on sex.  
 

S927 - An Act Establishing a Worcester County Commission on the Status of Women  
 

• Lead Sponsor: Senator Chandler 
 

• Summary of Bill: This bill would establish an un-funded commission on the status of 
women for Worcester County to join many other county and regional commissions across 
Massachusetts. Geographically the largest county in the state, home to 59 cities and 
towns, Worcester County is unique and diverse. This bill would let the women of 
Worcester County have a stronger and active role in ensuring more equal and full lives 
for themselves and their neighbors.  
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S209/H450 - An Act Relative to Healthy Youth  
 

• Lead Sponsors: Senator Clark, Representative O’Day 
 

• Bill Summary: This bill recognizes that many students are without health education, but 
when health education is offered the legislation aims to ensure that students receiving 
sexuality education have the right information so they can make the best decisions to 
protect their health.  If schools are teaching sexuality education, then it must be age-
appropriate, comprehensive, and medically accurate.  

 
S641/H1630 - An Act Updating the Public Health Laws  
 

• Lead Sponsors: Senator Chandler; Representative Story, Representative Rushing 
 

• Bill Summary: This bill would repeal outdated, unconstitutional, and archaic laws that 
remain on the books in Massachusetts, including a pre-Roe v. Wade abortion ban, a 
medically unjustified and burdensome hospital mandate, and a birth control ban for 
unmarried couples. Additionally, the bill would remove language from a current abortion 
law that mandates an abortion after 13 weeks be performed in a hospital. It would ensure 
that abortion rights are upheld in the Commonwealth should Roe v. Wade ever be 
overturned. 

 
 
In addition to the priority bills listed above, MCSW tracks six other bills that would impact or affect 
the status of women across Massachusetts, which are listed below.  
 
S202/H366 – An Act Relative to Providing Health Education in Schools (S202/H366) 
 

• Lead Sponsors: Senator Chandler, Representative Decker 
 

• Bill Summary: This bill will make health education available to all students in 
Massachusetts public schools. School districts would teach adequate age-appropriate 
health information, defined as “sufficient self-knowledge and knowledge of his or her 
mental and physical wellness”, for grades K-12. The Massachusetts Comprehensive 
Health Curriculum Framework, developed by the Massachusetts Department of 
Elementary and Secondary Education, outlines this health education that includes 
nutrition, personal self-care and safety.    

 
S388 – An Act Comprehensive Sexual Education and Violence Prevention Programs 
 

• Lead Sponsor: Representative Fox 
 

• Bill Summary: This legislation recognizes the responsibility the Commonwealth has to 
develop an integrated pregnancy and STI prevention system that ensures our youth have 
access to culturally and age-appropriate, and medically accurate sexual health 
information, as well as access to other resources that help them make healthy and safe 
decisions for their physical and mental well-being. This bill would also require health 
curricula to focus on violence prevention and the effects violence has on the educational 
and personal development, as well as the mental health, of students.   

 
S853/H1764 – An Act to Establish Employment Leave and Safety Remedies to Victims of 
Domestic Violence, Stalking, and Sexual Assault  
 

• Lead Sponsors: Senator Cynthia Creem, Representative Tom Stanley 
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• Summary of Bill: This bill would establish up to fifteen days of leave for an employee in 

any twelve months if the employee or a family member of the employee is a victim of 
domestic violence. The leave only applies if used to address issues arising from the 
assault incident. Leave would be granted after all vacation, personal and sick leaves 
have been exhausted unless the employer waives this requirement. The bill also calls for 
the development of workplace safety policies, including training to increase awareness 
and help employers respond to disclosure by victims. 

 
S1461 – An Act providing for a study of the Commonwealth’s job classification system by 
the Human Resources Division  
 

• Lead Sponsor: Senator Harriette Chandler 
 

• Summary of Bill: This bill would require the state’s human resources division to 
establish a job analysis study of state employees of the executive branch to update the 
current job classification system and review class titles, job specifications, organizational 
relationships and job qualifications to insure that employee compensation, pensions, and 
benefits are free from gender and racial bias. It would also establish a Workforce 
Advisory Council to assist the human resources division with this work. 

 
S1419 – An Act strengthening working families by increasing tax exemptions and 
dependent care tax credits  
 

• Lead Sponsor: Senator Karen Spilka  
 

• Summary of Bill: This bill would promote successful policies and practices in the public 
and private sectors to address problems facing working families in the Commonwealth.  
This bill would establish a Work Family Council in the Executive Office of Labor and 
Workforce Development to develop broadly shared understandings of critical work-family 
issues in the Commonwealth through privately funded research, experimentation, and 
education.  The council would submit a bi-annual written report of its activities to the 
Secretary of Economic Development and Housing and the Secretary of Labor and 
Workforce Development.1 This bill comes from a part of the former Act Supporting Strong 
Families by Providing Paid Family and Medical Leave, Increasing Tax Deductions, and 
Establishing a Work-Family Council. 

 
H1766 – An Act addressing workplace bullying, mobbing and harassment, without regard 
to protected class status  
 

• Lead Sponsor: Senator Katherine Clark, Representative Ellen Story  
 

• Summary of Bill: This bill would amend Chapter 149 of the General Laws to add Section 
115A with the purpose of determining and analyzing the direct and indirect costs to 
workers, families and the companies affected by workplace psychological harassment. 
The goal is to then establish a program that requires employers with 50 or more 
employees to establish policies defining psychological harassment and ways of 
prevention. 

 
 
 
 
 

                                                 
1 Office of Senator Karen E. Spilka 
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Legislative Accomplishments 
 

• S586/H386 – An Act Relative to Housing Rights for Victims of Domestic Violence, signed 
by the Governor 1/3/2013 

 
List of Testimony Submitted 
 
Since the opening of the 2013-2014 legislative session, the Commission has submitted testimony 
for the following legislation:  

• An Act Establishing a Worcester County Commission on the Status of Women, given 
4/3/2013. 

• An Act Relative to Healthy Youth, given 5/14/13. 
• An Act Relative to Providing Health Education in Schools, given 5/14/13. 
• An Act Comprehensive Sexual Education and Violence Prevention Programs, given 

5/14/13. 
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Appendix 
 
Greenfield Public Hearing Notes 10/24/12 
Greenfield Public High School, Greenfield 
 
Representative Denise Andrews 

- See written testimony attached. 
 
Margot Parrot 
Western New England University School of Law, Adjunct Law Professor 

- See written testimony attached. 
 
Susan Mareneck 
Montague Catholic Social Ministries, Turners Falls, Executive Director  

- See written testimony attached. 
 
Samantha Wood 
The Recorder, Managing Editor  

- See written testimony attached. 
 
Rosemarie Freeland 
Women’s Resource Center at Greenfield Community College 

- Born and raised in Greenfield. In the 1990’s, she was a welfare recipient, lived in 
subsidized housing, had health insurance and childcare, and possessed real access to 
healthcare. She was a victim of domestic abuse, but got out and then went to college with 
full time childcare from childcare centers and Head Start classrooms. Commends what 
the state and federal government were able to do to support her situation at that time. In 
2012, there are not these same resources and privileges available. “Too often undone by 
challenges.” Issues of domestic and community violence, lack of childcare support, 
relapse, food insecurity, and lack of public transportation. GCC has private money to give 
emergency housing and food, but it shouldn’t be philanthropy that they rely on – should 
be the community. GCC has majority of part-time adjuncts that don’t get paid for office 
hours or intensive academic advising that a full time staff member is paid for. Women’s 
Center is underfunded and understaffed which prohibits the female employees from 
giving enough support to their clients.  

- In Mass, full-time students are required to have health insurance. Individual female 
students cannot use Commonwealth Care to wave the insurance. The insurance provider 
of student healthcare insurance in MA has a contract with the state to make the 
Commonwealth Care not count. Thus, students make choices to lose full-time status 
and/or government grants and financial aid. Need funded mandates and not unfunded 
mandates. More women than men go to community colleges in Massachusetts – we 
need a gendered place if there are gender issues. Furthermore, “Mass Health” will only 
allow one youth, not two, to be covered in the college setting. 

 
Cheryl Rogers 
New England Learning Center for Women in Transition, Executive Director  

- Runs a community-based crisis center, not a shelter, providing domestic violence 
services and helping women find safe housing options. There are limited options for 
shelters and with recent changes to state’s emergency shelter regulations, they are faced 
with putting women and children into “horrible options” like hotels that are not safe and 
almost lethal. Associated groups in the county areas have no space. In need of safe, 
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affordable transitional programs and affordable permanent housing. Creation of safe 
homes is reemerging. Predominant issue is safety for children and families. Also, 
resources are too limited. Since working in 3 states beginning in 1990, she has seen 
availability and support decrease. In Michigan, the rural programs were more successful 
with co-housing and cooperative housing with community sharing and childcare as 
options. MA should look “outside the box” and think of alternative housing options to 
create a permanent housing model. Encouraged lawmakers to think about policy and 
funding on the state level. Suggested trying to tackle transportation, economic justice, 
affordable housing, and food in the rural areas. 

 
Mary Clare Higgins 
Community Action, Director; Former Mayor of Northampton 

- Community Action has a board with community and private sector members with some 
members who represent low income sides of the community. Their contributions and 
work extend across 22% of the land mass in MA. Expenses are used mostly for 
transportation. Community Action provides infrastructure for families to survive in the 
community including childcare, addiction programs, GED education programs, early 
childhood programs, and food security. “Childcare: 65% of children under 6 have working 
parents. 25% are typically cared for under centers or family members. Childcare costs 
range from $4,000 for a child in Mississippi to $13,000 for a child in Massachusetts.” 
Massachusetts has the highest cost of childcare. Community Actions’ own needs 
assessment that they perform for the Head Start grant renewal suggests that 1,700 
children under the age of 5 in Franklin/Hampshire counties live in families whose income 
is 100% below the federal poverty guidelines. Half day programs for childcare are not as 
helpful and trends suggest that families use full day, yearly programs more often. There 
is a mismatch in the number of children and the subsidization of care in Franklin County. 
Parents can find the places, but they cannot afford it. “Infrastructure for opportunity is 
underfunded and needs its own commission.” Are there family centers that are 
accessible? Is there sufficient childcare and better costs? Are there youth centers 
available in the Commonwealth? “It’s an accident of geography whether or not you can 
get services or not get services and that shouldn’t be happening.” 

 
Anne Wiley 
Greenfield Community College, Professor of Psychology & Gender Studies 

- Has been a professor for 35 years working with college students both traditionally and 
non-traditionally. It a “daily triage decision regarding which students to help.” 85% of 
faculty at GCC is adjunct professors making $3,000/course, which has changed the 
culture of the community college experience. There is an alarming reduction of human 
and mental health services in Franklin County. Thus, professors are left to help students 
in impossible situations. Young students are concerned about their voices and the 
leadership to represent them. Young girls’ minds skewed by body image in the media, 
which contributes to lack of confidence in academic possibilities. Need Science, 
Engineering, and Math support for young girls to gain access to lucrative jobs. 80% of 
GCC students start out in developmental math classes and have no chance of further 
developing career option in that way because the federal government limits the amount of 
time one can access financial aid. Franklin County doesn’t have the funds like STEM 
gives to support programs of Girls, Inc. or Girl Scouts in other areas. 
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Lucy Hartry 
Greenfield Tapestry Health; MCSW 

- Works in reproductive health care, substance abuse prevention, HIV prevention, and a 
weight program in the Springfield area. Has seen a reduction in resources which has 
negative consequences. Greenfield Tapestry Health used to be full time, but now it is part 
time, and Athol’s Tapestry Health closed. Health insurance creates access but not choice 
and people cannot always afford co-pay. Tapestry helps people in situations that aren’t 
always stable. They lost their program called “Women’s Healthcare Network” that was cut 
because of budget reasons and with the rationale that women have insurance. This 
service provided women with essential mammogram screenings and services for health 
issue prevention. Now women without insurance, underinsurance, or high deductibles 
cannot afford to pay for those prevention services. Has also been a reduction of 
termination and abortion services. 25 years ago, there were at least 3 abortion clinics in 
Springfield, and now there is 1. 
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Taunton Public Hearing Notes 11/28/12 
Taunton Public Library, Taunton 

 
Representative Shauna O’Connell 

- She believes diversity amongst and within commissions and women’s group yields better 
discussions. Her focus is to help women gain access to education and resources that 
teach women how to best support themselves. Need for creation of goals for women in 
tough situations, rather than just resort to financial support. Suggests that programs be 
created for initial push to help women from the transition of having no support to needing 
more support with the ultimate goal of self-sustainability.  

 
Gail Fortes 
YWCA of Massachusetts, Executive Director 

- New Bedford has a growing Spanish-speaking population, which has little support with its 
English as a Second Language program. There is a lack of bilingual educational support 
and therefore children are becoming less educated. Also a lack of representation for 
diverse population and therefore the policies seem to reflect that deficiency. For example, 
in the public school system, there is only one principal who speaks Spanish fluently. The 
Women’s Fund and Bristol Community College try to provide educational services for 
women in need, but there aren’t long term supportive services to help women financially 
so they may continue their education and employment. Suggests need for better funding 
from the state. Childcare and transportation are the biggest issues, as well as affordable, 
safe and secure housing on the south shore. Too many buildings have absentee 
landlords and overcrowding in places of poverty. A woman may have access to BCC for 
a short time, but once she loses her childcare or services, she cannot afford to continue 
her own education and therefore will end up in a cycle of poverty. The YWCA ultimately 
involves itself in “case management” simply because there is no system to support 
women who approach the organization for services. The YWCA must make various 
efforts in order to gain the capacity needed to provide its services.  

 
Juli Parker 

- Focused on transportation issues. For example, the buses in Fall River and New Bedford 
do not run after 5 or 6 PM. Suggested state-level push toward extending a train line 
towards Bristol County or allocating more funds to create access for women via the bus 
system. Obtaining licenses has become difficult for people with English as a second 
language, and a general lack of support exists for these individuals.   
 

Ellen Heffernan-Dugan 
- Has worked with people with disabilities and claims these people have essentially no 

access to public transportation.   
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Worcester Public Hearing 1/23/13 
YWCA of Central Massachusetts   
 
Senator Harriette Chandler 

- Senator Chandler is the lead sponsor of Senate Bill 927, which would establish a 
Women’s Commission in Worcester County. She suggested the bill needs House support 
in order to move forward. Also wants to push for the Human Resources Department to 
undergo a study of job titles across the state where everyone is getting equal pay for 
equal work in the public sector. Her final proposal was health education in schools, in 
which she is the lead sponsor of Senate Bill 202. She suggested putting the name of the 
bills on the MCSW website so they are visible and accessible to the public.  

 
Katie Cooney 
Girl Scouts  

- Katie is currently a high school senior and serves on the board of directors at her Girl 
Scouts.  She was always told she could be whatever she wants to be and she would like 
other girls to feel empowered and motivated in this same way. She suggested that 
programming for the Girl Scouts must be considered by the Commission.   

 
Elizabeth Toulan 
Massachusetts Paid Leave Coalition; Greater Boston Legal Services  

- There are over one million workers in Massachusetts that lack access to a single paid 
sick day. This issue predominantly concerns low-wage workers, and disproportionately 
falls on women’s shoulders.  Provided a story about a woman with a job in healthcare 
that didn’t have access to paid sick days and still had to go to work sick – after taking 
care of her patients she would have to lie down on the floor to recover. Since last 
legislative session, An Act Establishing Earned Paid Sick Time (S900/H1739) has been 
revised to address small businesses in which they would be required to at least provide 
job security if they cannot pay out to their employees. The language was also changed to 
“earned” because there are certain stipulations for employees’ work time in order to have 
access to paid sick days. Overall, this bill will benefit families, the greater economy, and 
women’s ability to succeed in the workforce.    

Dodi Swope 
Investing in Girls Alliance  

- See written testimony attached.  
 
Thais Frost 
Girl Scouts 

- In the past 10 years, STEM jobs have increased threefold in other countries. In the U.S., 
20 percent of women major in STEM whereas 50 percent of men do; 74 percent of teen 
girls are interested in STEM; two-thirds of girls want to be leaders; and one-fifth of girls 
believe they have the skills to do so. Essentially, women are outperforming their male 
peers in STEM curriculum, but there is a gender gap in the hiring process in which men 
are more likely to be hired for these positions. She encourages older women to act as 
role models for younger girls and to help them cope with the discouragement they may 
face in their education. 
 

Victoria Waterman 
Girls Inc., Executive Director 

- She discussed wage equity in terms of STEM careers – the wage gap may be smaller in 
STEM-related fields. A predominant issue is a woman’s courage to negotiate her salary; 
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women must speak up, but often fail to do so. Her organization is focused on addressing 
violence against middle school girls and providing advice for reducing and coping with 
violence. She believes mentors and role models are key to protecting young girls.  

 
Melanie Melendez 
YWCA Young Parent Program, Parent  

- See written testimony attached. 
 
Mary Jo Marion 
Latino Education Institute  

- In middle schools, the Latina population has increased to approximately 23 percent. 
Middle-aged and older Latinas have been struggling with immigration issues – dealing 
with the discrepancies between their “old” and “new” worlds. This organization attempts 
to work with girls and mothers as a unit. ESL is an important program they offer because 
it is a necessity for many of these women, especially mothers. Latina women are also 
dealing with the stigma in American society in which they are viewed as “sex symbols.” 

 
Tim Garvin 
United Way 

- Discussed the earnings needed to support a family of four in Massachusetts in 
comparison to the poverty level at $23,000. Suggested a need for dignified and 
sustainable wages to mitigate this issue. Also a proponent of increased access to early 
education care for low income families. Promoted United Way’s Dollar Scholars event, 
which is a financial literacy conference for eighth grade girls in April 2013. Further 
recommendations included reducing the cost of college education and providing more 
information about sexuality and reproductive health to young girls.  

 
Amarely Gutierrez 
YWCA of Central Massachusetts, Director of Domestic Violence Services  

- The biggest gap in the domestic violence services provided is when women leaving the 
shelter without affordable housing. They face a barrier in trying to look for cheaper places 
with much less support. Women only stay within this shelter for 3-6 months and there is a 
tremendous need for transitional housing. She expressed they currently only have 62 
beds at the shelter, which isn’t nearly enough given the amount of women that have 
reached out for services. Her most important recommendation was an educational aspect 
of the issue – domestic violence and its prevention must be taught in schools. There is 
not enough dialogue around the issue, thus the organization has seen generations of 
victims – grandmothers, mothers, and daughters from the same families.   

 
Noreen Smith 
Family Health Center of Worcester 

- This organization serves traditionally underserved, low-income and culturally diverse 
residents in Worcester. They are settling more refugees than any other Commonwealth 
community, with housing majorly outside of Boston because of the high costs. Expressed 
two main issues –women are not provided with birth control or an interpreter in their first 
health visit.  

 
Ron Madnick 
The Committee for Progressive Legislation, President  

- Brought up issues about Social Security – older men receive more benefits because they 
have worker longer and were able to hold more than one job. He says that women should 
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somehow regain the years they lost in taking a break from their professions for 
motherhood. Another problem is childcare and it should be expanded into high schools 
for mothers that are pursuing their education, as well. He encourages that women should 
have a reproductive choice as well as a flexible work schedule so that they can have a 
family and not be discriminated against.  
 

Athena Haddon 
Spectrum Health Systems, Program Director 

- The organization provides an intervention program for female prostitutes and identifies 
these women as victims of violence. The average age of prostitutes in this country is 13 
years old. Her biggest concern is the stigma within society and the need for a language 
change – we must shift from streetwalkers and prostitutes to violence against women so 
that these women are seen as victims and not criminals. In a recent prostitution case, 16 
individuals were arrested: 10 were women who were humiliated over the internet, and 
only 6 were men who received much less scorn.   
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Waltham Public Hearing 2/27/13 
Waltham City Hall, Waltham 
 
Rita Shah 
Friends of Indian Senior Citizens Organization; Saheli 

- See written testimony attached.  
 
Suzanne Sege 
Domestic Violence Services Network Inc., Concord    

- See written testimony attached. 
 
Nalini Goyal  
Domestic Violence Service Network Inc., Concord     

- Nalini described the tendency for women to fall into poverty after leaving their abusive 
spouses, whom have all the control and money to obtain a lawyer. DVSN developed a 
program called Lawyer for a Day (LFAD) which provides these female victims with a free 
one hour session of legal services. The organization takes care of the cost for bringing in 
lawyers, which is about $2000 annually. It collaborates with lawyers, especially Metro 
West Legal Services to meet these ends. Women are also offered a financial aid program 
and an opportunity to purchase items donated to DVSN.  

 
Dr. Roselyn Rubin 
Greater Waltham ARC       

- See written testimony attached.  
 
David Hart         
Concerned Citizens for the Mentally Retarded, Inc. 

- See written testimony attached.  
 

Brenda Powers       
Boston Association for the Education of Young Children, Nazareth Child Care Center 

- See written testimony attached.  
 
Katie Liljegren 
Massachusetts Tradeswomen Association, Vice-chair      

- The organization is volunteer-based at the moment. Claims there is a lot of psychological 
warfare out there against women and that there is a lot of damage going on. They are 
trained by the men because women only make up 2% of the work force, which reflects 
the same percentage since 1979. In 1980, the Trade Associate didn’t know they would be 
doing the same job over and over and over again. Mass Port is “cowboy land.” She briefly 
explained the story about a friend of hers who was a victim of mental abuse within the 
company she worked for. Suggested support for Senator Chang-Diaz’s fairness in hiring 
bill (S1463) – a “feel good” bill that costs no money. She also suggested dropping the BA 
requirement for this work and instead hiring tradeswomen and minority workers with 
experience.  

 
Elizabeth Wilson       
Self-Advocate 

- See written testimony attached.  
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Lee Doyle  
Boston Area Rape Crisis Center, Coordinator of the Community Mobile Organization 

- See written testimony attached. 
 

Mary Gianakis  
SMOC / Voices Against Violence     

- See written testimony attached.  
 

Laura Van Zandt 
REACH Beyond Domestic Violence      

- The organization provides direct services for domestic violence victims. The intersections 
of all systems make it difficult to ensure safety and self-sufficiency for victims, and 
accessing emergency systems is nearly impossible. Women who are heads of their 
families are not getting ahead with the support of these systems. Suggested an increase 
in working within schools to encourage prevention and promote healthy relationships. 
The proposed legislation is good but there are no teeth to it – there aren’t any prevention 
programs for schools included. Suggested that health education needs enforcement 
mechanisms.  

 
Lydia Edwards 
Massachusetts Coalition for Domestic Workers   

- See written testimony attached. 
 
Elizabeth Schon Vainer  
Jewish Family and Children Services; Journey to Safety, Director  

- Although it is a Jewish Center, it provides domestic violence services to all victims, with 
30 to 50 percent being Jewish. They offer specialized service to Russian-speaking and 
Jewish communities, which they believe to be more vulnerable. Provide free counseling, 
job training, etc. They help their clients get back on their feet after experiencing abuse 
especially in their search for housing, childcare, entitlements, affordable legal 
representation, and transportation. “We ask too much of them” – they need a leg up. Also 
provide a Teen Program which focuses on prevention of unsafe dating. Their 
empowerment model allows the organization to work intensively and long-term with 
clients if their clients agree to receive this support.  

 
Jacki Jenkins-Scoot 
Wheelock College, President 

- See written testimony attached.  
 
Emily Levine 
Self-Advocate 

- See written testimony attached.  
 
Barbara Ferrer, Ph.D., MPH, M.ED 
Boston Public Health Commission, Executive Director 

- See written testimony attached.  
 































































 
 
Massachusetts Commission on the Status of Women 
The Charles F. Hurley Building 
19 Staniford Street, 6th Floor  
Boston, MA 02114-2502 
 
February 26, 2013  
 
Chairwoman Budson, Vice Chairwoman Everett and Members of the Commission,  
 
On behalf of Wheelock College, thank you for the opportunity to submit testimony on such a 
critically important topic – the current and future wellbeing of women in the Commonwealth.  
I’m pleased to highlight important issues the Commission should consider based on Wheelock’s 
125 years of practice in serving children and families across Massachusetts and the globe, a 
milestone the College celebrates in 2013.  
 
Wheelock College is a private institution with a public mission to improve the lives of children 
and families. To that end, Wheelock’s students, alumni, faculty and staff support Massachusetts’ 
children through direct care, research, program planning, advocacy and much more. We began 
2013 with students already exceeding the 165,000 hours of service provided at 280 
Massachusetts-based community partners last year. This work informs us of the barriers to 
improving the lives of women that still exist, yet are possible to remove in the immediate future. 
Of particular importance to women is access to high quality early education for young children.  
 
Women are more often than not called on to bear the responsibilities of child rearing and income 
contribution. For many women, this is not a choice or simply a matter of balance, but a necessity 
to keep their families fed, housed and clothed. Too often, this comes at the expense of healthy 
child development. Access to high quality early education programs offer parents the assurance 
and consistency they need to work in support of their families while providing young children 
with opportunities for cognitive, social, emotional and biological development, gains necessary 
for lifelong learning. This benefits us all. In fact, investment in early childhood is one of the few 
social policy interventions that have proven to really work, in terms of both long-term learning 
and development outcomes, and economic benefits to society.    
 
Governor Patrick recently proposed to increase funding for early education by $131 million in 
FY14, and $350 million over the next four years. Universal Pre-K for all children starting at age 
four is among the new initiatives these funds would support. I understand that the legislature will 
devise its own budget plan in the months ahead. I urge the Commission to impress upon the 
legislature the importance of funding for expanded early education programs to the lives of  



 
children, women, families and the Commonwealth of Massachusetts. Movement towards 
expansion would remove work-family life barriers for women and profoundly improve the social 
trajectories of countless young boys and girls.     
 
Again, thank you for the opportunity to submit testimony on a topic at the heart of Wheelock 
College’s mission and academic programs for the last 125 years.  Please contact me at 617-879-
2314 should you have any questions or require any further information regarding my testimony 
herein.   
 
Sincerely,  
 

 
Jackie Jenkins-Scott 
President  

 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 72
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 72
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 150
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


